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• • " ' CHAPTER 1 '% . . 

INTRODUCTION ' " . ' ^ - ' • ^ 

This publication is the third status report Concerning -the des'egtegation of 
higher 'education 'in Arkans^as 'ahS is provided in accoi^^dcince with* provisions ' 
of the Arkansas CoUegTB and UniveT'sity . Pian l&v Compliance W»ith Title Vl 
ojC the Civil fii^hts Act of 1964 ( i^r.kansas Plan) . Stahis Repqrt I, forwarded- 
during March^^l975, detailed in nar-rativc form 'those, efforts to i'mpiemenb'' ' » 
the various program's and activiti^es iden.tifi'cd- in the Arkansas !Plan, Status % 
Repprt II, forwarded during NoviBmber J*975, was primarily statistical, . 
^providing informatiod^ that could be more appropriately reporte.d in data^ 
te.rms. This" Status llcpo,rt III ^is.harratj,ye in ilature and contcdns a sunrlrn^y 
of desegregation acftiviti^s froifn each Arkansas institution of higher - ^ \ 
education. " . , , ^ - • ' 

Chapter I of this report'siammarizes those de^segregation activities iuitiated 
and/or coordinated by tl^e ArkS-nsas Department of Higher' Eduoatiqn. 
Chapter II includes information regarding desegregation activities imple- 
mented on the campus of each Arkansas institution .of higher ^educution. The 
..Appendixes include documents^ and information pertainin'g to sfetewide- - 
desegregation 'efforts. , * 

t * . * * ' . " ^ • * 

DESEGREGATION- IMPACT STATEMENT ' * ' 

>^rhc Arkansas College and University Plan for / Compliance vfith Title VI 
of the' Civtl Riglits Act of K964 contains a provision^stipulating that tho stute 
v/ill evaluate all atTtions conce:pning Arkansas l>igher eclucation determine 
the iinpacl of such actions on the efforts to promote anjd improve desegrega-* 
tion. The evaluation is to be completed i;j the format of a formal desegrega- 
tion'impact analysis. .♦The State Baard of Higher Education, in conjuncUo.n 
\vith tixe sevpral Arkansas ir^stitutions of higher e due a tioi?, 'has^dey plopped J 
criteria (Appendix, C) ipstitutions and the state ip. general*are required to 
addrpss in determining ihe desegregation impact of anticipated cl\anges in 
policies: or procedures regarding the addition^ deletion,' 6r. sjixbstanti^ll J 
expansion or contraction of acadenrjic programs; ^the construction tof new* 
facilities, closiVig or substantial expansion o( existing •facilities;, the estab- 
lishing of new institutions (ihcludir\g ccJnversion of a private instit*ution to 
public control), or "closing existing ones;^nd the modification "br implemen-'^ 
tation of new admission standards/ The Desegregation Impact analysis , 
criteria^ have'been^isseminatcd to all A;:kansas institutions as a part of the 
State Board of Higher Education publication Criteria and Procedures for ^ / 
Preparing Pl'opbsals for> New Proijcrams (revisod August 1^75); ^ 



CLEARINGHOUS]/ ' . , - 

As a mcai^s of apsistin^ Arkansas institutions of higher education identify^ 
and locate prospective faculty applicantls, particularly minorities, the 
Department of Iligher Education •maintains a central file of the nam^es and 
vitae information of individuals interested in bc^ng considered for sucTi 
♦faculty vacancies. AH infprm^ation r,eceived'by the Department as*a part 
of the Clearinghouse acUv^ty* is provided aach Arkansas institution. The 
Arkansas institutions cooperate with the Clearinghouse procedure. by pro- 
viding the* Department with announgeniphts of current faculty vacancies, 

Xo facilitate th'e receipt of vita information, 'the Department cooper^vtes 
witfi other 'out- of- statQ ihstitutions and agencies in. a position to be of 
assistance. Recently, a list of doctoral'cancfidates, most o,f whoi?i were . 
identified as minorities.^ studyirfg^ with grants from the Southern Founda- 
tipn and iVIational,jEellowship Funds programs ,was fo^waT.dect to. each 
Arkansas institution of higher editca'tion. - In cldtlit;io;a to ijames, Xhe list 
inetfuded addresses, the names of the institutions awarding the degree, 
and the candidate's major field of 'Study- ^ »• . ^ . . 



Currently, the t^leaHnghouse file contains the names and credetitial^s? * 
information of approximately 100 , prospective faculty candidatest^v ^' 



.FACU];.TY SALARY EQUALIZAT10>I,' UIS[IVERSITY OF ARKANSAS AT 
PINE BLUJF , \ ^ . ^ . ^ : , \- 

In a letter dated August 4, r975, which was acfdressec^ to Governor- Pryor 
and sigx^ed by Mrs^. Dorothj* Stuck, Director of the Region VI Offi'cd for ^ 
Civil Rights, several points wore mentioned .which needed attention under - 
the commitmei\t Arkansas made to desegregating^ public higher education. 
One oC theie /tcms concernved inequities in faculty salaries at, the Upiver- 
,sity of* Arkarisa^s at Pine Bluff, ^ ^ ' * • . ^ . 'li 

The Deparimtnt of Higher Education^'conducted an analysis^of the avc;rage 
salaries of faculty members -^X the University of Arkansas at Pihc Bluff 
during the fall of. 1975 (the nriost,recent data available) anc] coinpared them, 
with institutions comparable in size and scope *of programs. These insti- 
tutions wer.e: Arkansas Polytechnic College, Southern State College, aild 
University of Arkan^a^. at Mon^ticello. ^-Since the level of highest^ degrees 
held^would have an impa'cf on the»*levQl of salary, .the analysis was done 
.within each ranbbut also by th6 levil of-liighest degi^ee' held. 

Since there wer'e ineiquities bdtwaen the Universtty of Arkansas at PincJ r 
Bluff'and the average of^ the otlier three institutions^ when coiT^paring ' 
faculty ranks alid. highest degrees held, the Depaivtment of tligher Educa- 



.tiori rccommcndccrto Ihc^Goye'rnor Jhat funds to clirrtirtate these 'iaequitics 
baSecl^on aveAge*s for (h^.^all semester df 1975 be appropriated to the 
Uiiivprsity o£ Arkfin&as*at Pine Bluff fluring the 1976 Extended Session di 
the General Assembly^. 'The sum recommended was $1*08, 184 wSiich was 
derived by calculating the differences bctwoeh thb University of Ark<jnsas ' 

tat Pine Bluff average salary in eaclxAatcgory and the average of the other 
three institutions and allowing that difference for eachiaculty member in' 
the "calegOi^. ' * • * ^ ' 

It was further the recommendation of the DSp^rtm(?nt of Higher Educatipn 
• that these funds be appropriated bcginnirfg with, the 1976/77. fiscal year 
and that-itrbe specified that they co^ld be u^ed for^no gtbei* purpose than 
pr.oviduig salary increases for existing faculty rn^mbcrs. The funcfs could 
not be ust*d,for other operating expenses and could, -not be*used*to e'hiploy 
ne^ or additional faculty Trrembers . With this one-time incr.ease, the 
funds recojTimended by the Depa^:tment fox 'the operation' of the tfniversity 
of Arkansas at 'Pine Bluff wil^ be adejqu^te to maintain comparable .sal-ary 
levels in fvxture years if appropriate faculty/student ratios are maintained. 

Appendix F shows tho legislative authorization to appropriate.the sum 
recommended to improve faculty i^eq\iitics at the^ine Bluff campus. 

. ^ r . • 

• FACULTY p'arTICIP-ATION IN ALTERNATE RETIREMENT PLANS, 
UNIVERSITY 05^ ARKANSAS AT PINE -BLUFF -J ' . " 

During- the latc^ 1960's, the*General Assembly provided for a/i stlternate 
•retirement plan for^collegcs and vmiversities which would allow teaching 
'and administrative employees to elxsct TIAAyfCREF retirememt coverage ^ 
rat|^GrJ:han state teacher retirement. Tlie election decision was left^up " 
*to employees at the' institutions. 'All institutipns" except the University of . 
Arkim&as'dft PinC Bluff had some employees who elected the alternate \ 
retirement plan avtcl employees at that institution hpVe now contended that ^ 
adequate notice of the possibility for. electing another plan was i^ot pro';ide 
, them by institutionctljofficials. Although ;it is virtually i;Tipossible to 
determine the stbsolute accuracy of thi-s^contention, it'wo'uld appear mo^st . 
likely that it is accilratc sincp.none of the 'emt)loyces elected the ^alternate 
. plan/ It has\ since been discovered- that, thp acts which merged the Uniyers 
of Arkansas at Pine Bluff (formerly Arkansa's AM&N* College) and the 
University^ of Arkansas at Montic'ello (Xdrmerly Arkansaf^.A &'*M QoUege) 
with the University of Arkansas included wording tvhich inadvertently pro 
hibited employees* from making any cliange irt) retirement systems at those 
two-mstitiations at a later time. ^ * 

% ^During the 1975 sess^n of the General Assembly,nan Interim ^Committee. 
on State Retiremcnt'Sy stems was established for the purpose of studying . 
probl^TiS in all retirement systenis^included iu state government. Tllj;? ' 
prqblcms of the Pine Blu ff .cj )>ilipus and Ihe^Montict^llo campus were placed, 
before this com^miltec as. "Cvell as otlu^r'prpblems and inequities that eKist. 



TJiq^ Committee held scvoral mcctioi^s and hearings/ and a rctiromcnt^ 
consultant wali retained. Th<f resulting Idgislatipn approv6d by.tllc 
Arkansas "Gen. u-al' Assembly in ex.tencl.ed sessibn^' January 1976, y* 
iucluded as Appendix 'Thc^gene^efl principle of the Act allo\ys employcQS^ 
anotliDr opportunity to elect the alternate^ retirement system and elilninlite 
♦ the ine^u ities'for the Univjsrsities* of Arkansas, at Pine Bluff and jMo;iticello 



PARTI CrpATION 1}<1 CAIJ^US REVIEWS CONDUCTED BY THE .OFFISE 
FOR CIVIL. AlGHTSV REGION VI . . i - ' ' 

. Departrnent of Iligbe? Education^ representatives accompanied Office for 
•Civil kights* staff personnel h\ monitoring visits to Arkanisas institutions 
of ^ighcr education. The-pjjrpose of the monitoring visits was to dqber- 
mine the, status of desegregation' efforts oj^the scyeraKcarripuses. Since ^ . 
January 1976/. visits haye' l/een made td two four-year campuses and two 
community college campuffes, -The visits provided the opportunity for • 
institutions, and the s'tate. in general, to'^^valuajte and assess tine imple- 
mentaEion of program's, activities^ a.id propeclulrcs 'designed to in^pact^ ^ 
upon desegregation. * ' *• ^ \ , ' 

• • « » 

COORDINATION OF THE DEVELOPMENT OF 'XITLE'-YI AFPIRMATIVE 
ACTION PLANS • ' . . " 

As apart of the cffbrts to respond to the Augiist 4', 19-75, letter from the 
Office-for Civil Rights, Region VI, the Dcpartijncnt 6f Higher Education 
assisted tlic several institutions in tjie preparation of Title VI Af^irma- 
• tive Action Plans* In adjl^tionto individual assistance, the Department ^. 
sponsored twp. seminars v^'ljere itistituft:ions received techi^ical assistanc6 * , 
frorn members tp£ the Officc-for Civil Rights sta/f, Ihe Affirmati\ni Action 
Plans weri:; completed and forwarded to the Regional O'ffice for Civil Kigjfcij;s 

BOA-RD ^APPOINTMENTS \ 



.Members o£ t^ie^'Boards of Trustees for University of Arkafisas System,* 
Ark^ifis as "state 'University, Arkansas Polytcchnicjj^ollcge, Univ^ersity 
of^Qentral Arkansi^s, Southe-rn State College, and Henderson State Uni- ^ 
versitl^ are appointed by the Goverporr with confimation i^y the^ J^rkansas 
S>enate. Member^ of Boards pf Trustees for Corhmunity CoMcges are^ 
initially appointed^! by the Governor and confio-moAcl by the Arkansas Senate, 
Subsequently', Boards of Trustees for Cornmunity CoUpges- are xjlecl^d *\ 

"by \lie voting ejcctorate of tKevndividtial corrunuviity college districts. ^ 
,The St^ate of Arkansas ^ remains comnriijtcd to the goal of insuring that 
rppi:cs/6ntation on all college and univer*sity boiards ajid other /educational ^ 

• policy making \Dodies subjx:ct to gubernatorial appointment will include 

persons from min'ority groups, "including blacks.. * * ' , 

» ' • ^ i| 

1 V 10 / 



•Consistent \^it1i existing; State laws and i^gulations, miiTority groups, 
including blacks, will -receive Active gubernatorial consideration for 
'.appointment to boards acco;rding to. the following schedule of vacancies. 

- , , '^Institution , . Number and date of Vacancies 

'Ujixvbrsity of Arkansas .'System ^ ^ . ^ • One, January7\ 197*6 / 
; University of Central Aricansas " One, January, 1976 

"Arkansas S'tate Umyc'rsity . ' ' ' * O^ie,. January, 1976 ^ , 

Arkiinsas .Polytechnic College ' One, January, 19a76 ^' , 

j^ender^i^ Slate University- • . One, January,- 1976^ 

' SoutH<^rn State College . , . One, January, 1*^^76 ' . • 

By September 1976, and according to the vacancy schedule abpve, the'. 
St^^e wilLcerrxscientiou^ly ondeavjor to insure ^the f e|j\fe}sent,ationNpf minority 
•groups, includiiTg blacks,'^ ott 60% of all such.boards. Further,* the*State 
re/ffi rnj^ .the ^cc-mmitmeiU tp insure that'represehtation]of niinority groups*, 
ihcluding blacks, on alL» institutional governing boards will be acfcomprishccl ; 
by tfie academic year 1979-80. Since January 1976, tfee Governor has 
appointpd a'bla^k represcnrtative to the^Board? of Trustees for Henderson 
.State 'University ancl JS'rkan^as State UniverWty. The Boards of Trustees ' ' 
for the 'folio \ving four -year institutions curr.e'ntly have black members v-- ^ ^ 
University of Arkansas. System, University of cWitral Arkansas, V^rkansas 
State^University, and Henderson State UnWersity*. fiDhere are^ black 
rnel^TLbors serving on' the following Boards of\Trustees .fot community 
colleges- -Garland CoUnty Community College, Phillips County Comftiunity 
QoUjege, Mississippi bounty IjCornmunity College, and.East Arkansas Com- ' 
munity Collqge/ , * V ^ * \ J 

COORDINATION OTITHE ARKANSAS RESPONSE TO' OFFICE FOR.CIVJL * 
RIGHTS LETTER OF AUGUSIV 4,' 1975 ' . 

• ' . i ' • 

The Governor of Arkansas Treceivbd, during August lSt75, a ^letter from\ 
the Region V^Director of the^ Office for Civil Rights o.utlining the current 
status of des'egregation within Arkansas higher jeditcation. The letter set' . 
;forth the compliance status of the State of Ark^n,sa's vndcJb the Arkansas I 
P^^gregation Plan pursuaift.to^ Titlb of tlie Civil Rights .Act of 1964^ The.- 
finding outlined in "the letter wore based on y eview^>^'*data collep.tion, and" 
<ijnH^tc*rc\de\vs^ The letter requested specific data>dnd inTorm^tion g^^mane 
to the coitipliarice statusyof-thc St^de of Arkansas^. .Thc^coUection- of data 
and information rcqupstcd-was GOO*rdinated by the Depar.tment afid fdrwardcd 
to the Regional Office for Civil Rights under thp cover Idttei* dated Octobcx- 

1975 (see Appendix D). Pertinent parts of^ that rcspi^hse ' have been * 
incorporatccy'into thi's^st-atus report/ ' 
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STANDAKDS^ADDJIKSSED IN CON5RLET1NG ' 
1NSTITUT10^'AL REPORTS 



^ COMIslUNITY COLLEGES 



Provide a descriptioh of the institution, including edvicatiunal mission and factors 
which' make the ipstitution unique from other public mstilutions in the Stale. * 



>STtJDEMTS 



Describe in narrative the institution's admissioni^^oliciyfes, including impact of 
sucKj)olicics xn minority students, any anticipated chtinges in present policies. 

"Provide a narrative' profile of the student body7 incluning racial composition of 
slu;ients enterinc^dhc college .for the first time the fall 1975 semester. Include 
trends in/studcnt qnroUnient, geographic ori.cjins of'^^irst year students, average 
age of students, and othep factors which will characterize the student body. 

>pis.cus3 cffor^ to recruit mi<iiority students, including high school visitations, 
Self-help Program, cooperative recruitment teams, among other factors, 

*. » 

Disouss rt^^cntion programs, includi?K? apeclal skills programs, and efforts to en 
cour.age minority "student participation in campus activities. Provide all avail - 
ablc.information on retention raies of minority* and non-niinority students. 

FINANCIAL AID ' * i ^ ' . 



DiscMss financial aid) including availability for minority students, the sources of 
financial aid fund:, and the adequacy of these funds to meet the needs of students. 

Prqvide a. narrative profile based on the most recent data available of stuc\ents 
receiving financial aid, including ^racial identification. ^ 



DiscA.f^s efforts to find r^w s.ources 
Di*scus,s finnjpcial aid needs lo meet 



EMT?I,.OVM.nNT 



of fiiihncial aid funds* 

projected minority studqnt enrollment. 



'i^rbvicle a narrative profil^e of faculty, administration, and classified staff accord 
ing tQ race. ' , . 



/ 



Discuss cffor 3 that have been made to recruit rQinority applicants for faculty, 
administrative and classified positions, * • ;^ * » ^ 

Provide a narrati\;|: of progress n.adc to improve* minority rcpr ostentation ampng 
employees within job classifications. * / • 



f PRbGRAKI COOPERATION 



Discuss cooperative nrogrgni effortb with other institutions, including Orientation 
Visits, Cult\iral E>;change. , . ' . 
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ARKVii^SAS S'TATE UNlVERSITT " 



* BEEBE BRAi^Gli 



« 



1. SIUDEIIB 

1.1 Arkansas State Univcrsity-Beebe* has an open adnlssions policy for all 
entering^students, . , . , * . . . , 

IV2 The tot^l enrollment at ASU-Beebe In the fall 1975 was 799 students. 

Of this niSriber. 4 percent, or 33, are .black. ' Of the 556 students v/ho^ 

entered ASU-Beebe for ihe first time tliis past fall 23, or 6'percenb'* 

are black, Hip ftiil time enrollment was 521r v^hile 278 'students took - 

jcournes on a part time -basis. Since ^970" enrollment ' has grov.n from ' 

- 551 students to 799. VMle the entire student body has ihdreased 31 

percent in\his time, the black student population on campus ^has » 

increased 28 percent from 24 to 33. 

♦ / *» 

' Most students v/ho come to ASU-Beebe. live in either White, Pulaslp.^ 
Lqnokj Counties.* ITi^^ American ^College Test (ACT) profile of. incomin 
students sho;;s that 17 perceni; prefer ASU-Beebe because of its loca 
tion. Foi^ over 40 percent of t.he incoming students ASU-Beebe is their 
first choice, over 40 percent are drav/n .here because of their antir-^ 
cipated field of study, and mdte'than 26 percent exj^ected 1>o ^ppiy 
for financial -aid* The ACT also reports that the typical ^incoming 
student.^ had an ACT composite score *of 15«5» , « ' . 

1^3 Student recruitirl^. activities for 1975^76 have followed a" fairly typi- 
cal admisr.ions apbroach v;hich utilises" several techniques including; 
mass mailings, .high school student and counselor contact bqth indivi- 
dually and at*high school career and college days, aijd *campus day 
Visits. All^ efforts are .designed to give potential students a v/i^e 
range o£ inrormation about ASU-Beebe from housing and financial aid to 
'..academic program possibilities. High schools in , the ASU-Beebe geo- • 
graphical service area that have a -high proportion of black students . 
have received special attention this year vrith biracial recruiting 
team^ of students and staff maldng personal contact vath prosfDCctive 
"students.^ High schools in Lonoke and Prairie Counties'- that have high, 
black enrollments v/ere* among the schools invited to. participate ixi 




career day activities at ASU-Beebe durixig the ^ spring ^break. Univer- 
sity faculty and. staff disseminated inforination regarrding financi®.^ v. 
aid programs available at the Beebe Branch. * * / 

Stuart Weiaer, v;ho v/as recently Mred to consult on admissions, has 
already begun the process of 'analysing the currant program to deter^ 
mwo ASU-Beebe *s attraction fo students. He ha^al.so spent some. time 
studying the recruiting area and its potently and has dene initial 
work on admissions publications, including* recommending- t|ie use of a 
special piece for minority students describing the ASU-B^eoe social 
and academic environment and th^ advantages it offers. ^ At present 
no work has-been done to itnplement the Self-Help Programo Hdv;ever, 
as a comprehensive pl::a is developed to pei^sonally identify and fol- 
low students v;ho are interested ^in "gbing to college it sljould -be 
f-airly simple t9 incorporate the Selp-Holp concept into th^t. A 
large part of the admissiohj program v/ill *be counselin|^ .students and 
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J)arcnln or^ hov; to celcct^a school and how to apply for financial aid. > 

^l*/t. *The riudeni retention rate at ASU-^3oobe is deterainod by t^ackiiig 
stu'-!' n'.s on 'n inrliv' da-il fcrji-c« . F^^orn tho faU of 1974 to the fail 

iV/x^f 83''"^rcent of thc^-Llack- cftudento retxinied cornpared to 6/4. pel^- 
ftcnt of tfio i/lrlte student 

: Ju:;t Icin't mont^ t'bn Der.n*s Council approved ah expanded ? special' skills^ 
profv.^rrj i^i A' U-^Bobhe. \ Tliis Program of Academic Sidlls-'and Services 
(PA.S:;) is d^.'irricU to provlat? Gtudc'^.ts v/ith an ^oppoii^iinity to ^eyelop 
^eccejitial backi-^round fo^oi;lx:d7/3 and-L>ld.lls« It vri.ll have. \>oth ^ reme-* 
*/diai ?ir)d a develojl'nental cgmport&f^t . Tl'ie •director* of the PASS prqgram 
on the main ^campus has alread;y n«t wi.th Av5U-Beeb€^ personnel- to discuss 
implem^nlaticii of the program oh the ^Dranfch campus. • * \ 

2 FDIAInICIAL AID - ^ * 

2.1 In 1974-75 the FdJianciaTAid Office at ASU-Beebe monitored financial 

* asiUstance to students totalinr^ $S2,246«88.^ This amount was awarded 
> to 16b j3tudehtr>, 'Of that total dollar* amount $13,862.13 went to 18 

* black stuoents representing 11 .2^ percent' of those -stiidents receiving 

* aid and l6,85 percent of '^^he total amount-distFlbuted* %re than 

f 77«5 P^'i^<:;ent of ASU-Seebe's financial aid comes frcfm federal programs 
' ^ijjcludinp NIjSL, SBOG, collect *woi^k study, and BBOG. In addition to . 

* 'fed^r^il funds, the University receives private scholarships and grant s- 
• in-ald. Of thp total amount of aid, private .monies re^^resent o5 per- 

. ^b^nt of financial aid ai;2i5tancy Remaining 'funding comes fiiom state • 
" • "grants and loans. ' • ' • ' , 

Financial %id is divided into grants,' loans,, ^ scholarships, ^and sty- 
dent einMlcf/TCont. BliDG, SSOG, .and state*vocational rehabilitation 

* grants totaiinf^ $37,09> vrer^ av/ardeel to' 68 stjjidcnts; 19 percent of 

\ c " tho'^o students v/ere black and they receiyepl $6,804 or t8.3 percent fcf 

the total dollar funount for grants. NKIL arid f^er^l, etate, and*pri.- 

vate loans , amounting to $19f482 v/ant to 33 studefnts* A total of ' 

, $l3tiiB0 in gtate, institutional, axid p;?ivate scholarships was-., given to 

3B stuk^ntn. In thii categpry.lS* black students received $5f*96o or 

43ir9 percent of the total amount. Student employment reached ,21 stu»- 

dcnts totalir^. $12,901.88; 9.5* percent of' these" studentsr vjere black 

and they xx'ccived 9 percent of^.the work study funds. 

• * ■% 

2.2 Federal aid vri.ll be particularly important for ^ •growing minority 
enrollment siacr; a sifjiificant^percentafe of black students ncftd 
financial assistance, bandnfj-any drastic changes ^in^guiflelines for-, 
thet^e profX3^'*s it Is anticipateji that fed^al awards will grow along 
With the; student body. " 

'3*1 In the fall 1975, Arkansas State University-BQebo retained 59 people 
on a full-time basis and hired an additional lO sjbaff members* Of 
i ' the new employcofi 1 of the *3 faciLlty^ 1 tl;o 4 servifce/maxntQnance 
workers, and 1 of 3 ^secretarial and technical positions ^ filled are* 
black. Of 'the. employees who were rcucdnCid none of the IJ)- adminiS" 
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trative af f/.S" of 'the Tj facii]"y, 1 of'tl-o 6 secretarial, and 1 of 



^30 percent or* th^ nev; 
re black| totaling 7 per- 



thc l6 so)'Tjce \;orkers are black. Overall, ^ 
hires ana 5 'percent of^tlie regained staff Ji 
cent or v of tl/e '69 j>ersons employed at ASO-Beetif'^ 

As part an. exr)an*ded proj|ram, to recruit mjjrority staff the, Baebol^ * 
BraiVch H-^^ 'adveroj.oed all claGSitled' opeaings l?i the Arkanpas (. 
Gn^c^^e aiid a^'^^a nev;5DapeV»c# Prcifessioilal ^?)Ositi.ons have been adv6ar- 
ti5je./ anci »nc>':ices.have been •sent 'to. appropriate, departments at pte- 
dbrTu.najibly^ biac'k coliegeso . ' • * \ • 

* ' • '5 * • • , , ^ 

'Whale the results of this kffort. are not,in at present we expect that 
a nuch wider raiige 6f people are learning of positions at ASU-Beebe« 
Eacii Hew contact' vdth 'a bjick organization th^t lists job openingd. 
$hcrj.ld also have an impact '^h the rxil^ber of «minQrity. applicants • 
HowQvci/, if this effort does not produce the lands of results that ' 
we sari ticU pat ^id other recruiting njeasures- will b.e ^developed to attract 
^laick applicants. ' ^ ^ , ' ' ♦ 
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EiAST ARKANSAS COMMUNITY 'COLLEGE 



•Because Ea'st Arkansas Community College is' committed to 

thd idfbSi} of tha worch and dignity of tWe individuar/ its 

underlying'' phi] ocophy is to provide 'opdortuRi ties for youths 

and' adults* to develop « tliem.selves *for • pu\posef ul , gratifying, 

•and useful lives/ in^ a donocratic sacicty. .This coliegd' 

. acc?ppts Lho natioiial' goal of p.i:ovidln<y^f lcast> tv/o' yearci of 

• educatxbnal • opportunity beyond, the high, school le\*ol • Para^ . 

moynt in such education are prpcjLrams of stuCy design^ii! to 

\ fit thcr needs! pf .students of varying educational and vocation^it 

goals and thoso^^pVagran^.s which provide extra-curricular aqtivi- 

,t*ies and 'community feervico ^onsis^ent wi4;h the concepts of 'the 

' .Individual Ijy^coiiiplimehting the programs offered by, other * ' 

cducationul inn tijzutions . ' l\V accept our ponition;yWithiri, the^ 

•develpplng patterns of local, stata, ^regional and national / , 

higher education. • ^ ^ * . • \ 

* . • • % ' * ^ 
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• Enr.t'ArK:inshf; ^C:c)nnnut:it:7 Co] Tccjq hcir^ an oVon door »aclmirinio*i . 
po]^.'jy. All procTrn:nr. present ly .in opciatiojji at iirlC^ are Operated 
under; the r*>:;iiio criteria: •E;\CC-.will jjcccpt in "good standing any 
sti^dcnt v;h(> iJi.a cu^;av\ite. of ."a fu] ly" accroclittfd high pcjiool or / 
v;ho 'has a GHD; any r.tudpht \-:\\b Is 18 yearn of jfgo- or ' o-J<ler; . or ' 
'ctudentr. vho prcv'iour.ly cittendod othcj^ coiregq,s ^sd ' have evidence 
o£, honorable tormrnat.ion £ro:n that college. * V 

Tn' order to attract nor ity studciU:s , special oililoBklG ai;o 
made through "Recruiting Affiliates^' {iXd-a speci a^^l^Gcruiter . , 
Th<j Kecruiting |\f fili atos ip a group '-of approximeytely thirty ' 
ouUlitandJny e.iti:;ons from cor„niuniticsi in eagh county. .served ', 
by 'e'aC€ jsclcctod to- help in coiruriunicating the commitment EACC 
♦ bar. tc^hcOp studontr/. A.1 1 members of 'this committee? arc black, 
i'lie Ko.crni ti'mj Affiliates r6lay infornation to j^rospectivc 
Btvudcntfj through churches, civi q ^groups arid by w6rd-of-mou"th. 
to iniitority, students within their comravuiity. 

'l • ; ' • " 

The cpocia] recruiter is one of 'the Colleger's black instruc- 
tors who ii-. c-^.-.ploiipd, betv.'oeh the jjpring terra and sumiticr tefm to 
do no:v- traditional' rccr^iitiny. "This ^instructor visits- pool • 
^lal3s, bar^^cri'.hops, city parks and* o"th'er p:^ACcs in the corjp.unity 
dii;tributii\g inf orf.-.ation about\t{)e college.^ Also, minorit-y • - , 
faculty and staff r^or-'Jjors vrsi.iV'var i dug civic groups' and 
cciitiijunt ty *orgaiv" ::at.i ons dispenrsing information to prospective . . 
minority • students. The^ tradit«<i onaX recruiting team conr.ilsts- 
of 'a^proxii.iatc^ y -four persons visitin*-: high schoo'lB in. thl; L'ACCj, 
service" ai:t;a at least tv.'ico during the year.. The t-cam- cpfccists 
of. two males and ty;o fehi'ale-a v;ith\ a racial cornposit4on o^fyiwo^ 
wh.\t..es a.nd tv.-o black,.",. ^Tlie team, vis it i? schools whenever., i t iX - 
cojlvenie:'t \/ith t!<o high school and a't a*tiiuc vhic^i is moa.t 
opportune- 1# tipcal; with -most stuJ.cnts. Kith .the results already* 
achieved froi% there ' efforts , no changes^, in Uio present policies • 
are anticipaUed at tliis tiine. ' *• « * ' " 

, • - * - ' \ 4 

.The coiab.-inccl avornyo percent:: of black populaliion in the favc-^ 
county r.crvicc ai^'ca i;:^42.2'? t^prcc:iit, ban(>d on the ••«Manpov;^r 
Inft)rjiUitio)i iV j^ortiV* Tho proj/ont bl^ich cnrolliuent nV* j:AGC is 
39^08 ptTCcnt: llowovor, by 1580, the black .enrollment at HACC 
in expected^ to bo anpro>!ima tcl^' ^1 .^\:^(.^ycc\'\t, whilo. tho collocjc 
.dn)-oJ liiiant i 4 B^.l^r p^:^rccMit blacP-^ from St. Pranci Coupty . tW. 
^ avcVarjo nqo of • sludi iit attonclinq EACC is 27.17 years- Mo,st of 
tho students at> KACC! arc from low-incomo fanrilicrs with farm- 
oriont.c'cl l;ac):^iroundn . . 



~ ^ — ^ , » • • ' 

♦ . • . ^ J- * • 

ALL "r.vudonl s arc^encouragcd* to participate in all campus activi- 
\ier. Athletic activili c^s*'-aro open to all sLudcntn, In.cidditidn 
to ach7ot-ic ac^vi tt^r., the Dean of Student Affairs^ who is bluck, 
has scheduled a scr-icis^.^f cvent:^ aimed at ^all student participation. 
The ovents ir.clude: LGct.u/o3 (r.ocial 'in nat ure)', "Rap--'- Sessions , " 
Dances,*ripvjt^3, Hohors ^Niciht for Who's Who'^and /.'Roast the Dean." 
These acif'ivities arfc pl'aivned by students fronv Ibhe Student Activities- 
.Commitl'-ee rop^rescntiny the entire stl^c^cnt body uncSbr the iSad^rship 
of the Dtaii of Student AffaiVs. ,Jn acldition to the Student -^Activity^ 
Comnrittn(5, EAC.C hat the President*' s Advi^^ory Committee, Here, 
stiidGxi'ts •rcprasenTinvj. a racial balance ol the student population^ • • 
inexrt* biiM^nthly v/ith the "S^resident ^tb discuss -problems ,^ grievances, 
'policiois and other -matters of cbnclfxyi amoi^g the studpnt population. • 



Finaucl al Ajd^ 



•East Arkan^^as Co^'Ttunity College nvnintsrjns a comprehenr.iVe program- - 
:of nnanci.i^a d for all ituU.nt.. and ' antic ipatcfe -having- available, 
lunds for a-ffl elicjible ^tmdcnt^. Mo?.t; tti6 f i.nant:?«^l aid U • . 
; rWcd fron BKOG^ The p^cscntaV^n of all • 
licraro'discussod at, evcry^rccrvrilincj effort omployf d ^ E^^??' 
addil?on the financial dd of ficer holds tv;cj. or • three financial 
aid^cmiun^s Vo^ to.discur s with potontl-ab students lin,ancial 

aid SvailSL^rt^Kkcc, ancrto gtp^ide assistance in comp^.t.ng appl^;- 
cation forms for financial M.-^ ^ ' . - » \ ^ * 

•Durinfl the sprimj term' c,f the 1975-76 schbal -year, a^proxiamtcl^ 
45 S S^lbnt o? all the s'tud^ent. attending . p^vCC re^^pivcd financial ^ 

n-^hlc- Dorcontaqe, 6=6,0 pef^fent of the "black students received 
so^; folm of'^f?Snc?araid. -'Th^ large nunU^cr of E.^CC st^udehts . 
receiv?iV^?inan{-ial <.id is reflective oT tche coinmp.pity, served by EACC. 
Jhe Delta area of ArkanV^ab- is .noted fqr its iow- income status. _Ao 
a result of students living in such an economic a^rpa^, approximately 
?0 0 Pbrc6nt of the students applyiang. for financial aid wore eligi-- 
70 0 pcrccn ^etcrmineq dligibleV-;80.O P9rcent were eligible 



for the msixlmum amount. 




requiroioonlt; are, anticipaVcd at tins ^ime. 



I . PROFIIX OP •FACULTY 



There aro 2(> ncrr.onr./at V.^rA' Arkan.s.n Comr.u;.ity Colics.. Plasni- 

of ^hrL;.in-fu.^.J•our.. c35;i.oT^. Of the 26 persons. Ixvc .are 

black and 21'. are whiLc. ' - 

In- -uldition to th^.fivc black facuHy n^cmbors v^Ivp-^arc actuall^^ ; 
• eihp>oyecn of t) o college at thie trmc, ^^o colic je Vas 
\ employed ono-bl.-ck- division chairperson f ^ . • ^^^^u^^ , 

tors who. signed contracts, but ^^^^^^f °f^^i^^i^^J^^,^"f^on ' 
irig-hou-.^<nc, or for other reasons, Qskcd to be ^9l^^^^^-^ , , 

' -.their cont^'acts.^ Had it been pos.>iblc to rotaxn these ina- 
vidoalsV the fig-.ires. would have been 8 black and 18 whxte.- 

Ii: EFFOliU TO RKCKUIT MINQRITX APPLICANTS , FOR FACULTY 

The concqe founja it difficult to recruit minority faculty 
-..^i^ircaS in tZ first year booauso the -^rch procedura 
-. Xui not begin unUl the; last week in May and ^arl y J^n^ 

of 1974.- This was duo to t^c fact that the Dean of Academic 
Af'fair-s v.'as'not employed until 4-Iay 20. - 

' Even so, extensive efforts wtrc cxtcndod to rccJ^uit minor ity, 
t.plM-.-^tc. The acqdvmc dean aud the. dean of student • 
*k/rvic (black)*bOth conthcLed potential condioatcs who 
fci-e Vnown to then or to chcir " colle.aqups . • Notices were 
' Xnt tS cSjilqes.and univerni tics- wi thin the state of Arkaj^sas ^ 
■ • ind tie sSrroxlndinc,- states to' infon. placement burce^us of 
, • , * rihi;truc>tionfil positions avaidaL.U 



> 




^It is the fc-di^g of colloqe personnel that the factor wh ch 
will con?riiutl the qroatest to future success in recruit 3.j.g 
minority apnlir^afs it the treatment received by those • • 

"mino^itj faculty who have betn eraployed. Every effort has 
bcoariado to avoid tokenism^in eirploynent procecmreo. 

'Consonuc-ntlv, each faculty incmbcr 'xs treated m a- similar 
manner rogardles. ol\race or ^ox . A member " of a recent HLW 
visitVlion- team mentioned ^his fa.t t<^ meivbers o^^^^^ . ■ 

coUcqe administration,, and imUcatcd that xt should b.o 
Jhelpful i-n- fu.ture recruiting. , .• 

In nnito o/ these efforts, thc^o are diac tots. which hinaor 
rScruuLg af minority appl.icants. - A .severe h^^^-"^^ f V^^''" 
aqe iV> the ,Forrx^r,t City area, for both races, but particu- 
Tariy %or.blacr: professionals, moHce it vc'ry difficult to 
a?rract tho quality of mii^ority -faculty desired by the . 

. coll The V.chool has mud., efforts to^work w.th the 

coiWity iv 'alloviating thi.s conditi(5n. * Ar. a result, tv;o 
fiuaUt^^^^^ duplexes »cor,s> sting of^foiir living unitr. have 

. bcLi con'.;tructed aince the time th<? coilene bc-gan operation. 
M Ihc pro.-.ent time, all four of th.se units arc occupied 
by ,cj^lle<_ji- personnel. . , • ' ' 

1 • ' ^ " • ■ » 



' EFFOR'rr. TO impT^ovj; r-;Tr:oRT.TY re¥rksT:ntation jumong employees . 
.vJi^iiiH Jon CLASf.i3'ic.vi'io:;s * • . ♦ ' 

RecQgnii'..ing tho ncc^to prbvid-e equal opportunities in all 
levels of ei.iploymont , cffortn hcivc been made* to r'^rtiit ^ 
mnotity Cipplicants at each lovol. As a ro^ul.tf the Director 
of tho Ir n-*iiacj R^^ourco ,Ccnl e^, a positiq^n rcp^prting directly 
to tUe.D.can of Acadcni.c Afrairr,;and having administr'ativo 
rcaponsibiiitios at the sarao lovql ais a division chalrperaon 
is b'lac. As was .indicated carliar, -a black division cha>ir- 
porson war. employed, but because of Toasons already indicated,, 
'did not remain. Thur» far, there have b.een no re3ignatt€iu5 
within the administrative level of the •instructional are^;^7 ^" 
but -as such rosiynatMons occurr anyone? ^^rom'^vithin oxi wit^uf 
tho faculty v;ill bo given the opportunity to apply and be 
seriously cbns/udered for sucl; positions. , - ' 
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*pVcvjr:"^ Coc^' 'r*r«- tJj^M .» / 

•Dr. l^WcVior. a -bXa^It Bn.UsS in-V^^J g^-^, . 

Ar]---:.-'^ CoK.:'u'-rnity Col lego, preticfitcd f. P^'P' ^-^^.^.^ /^Vr"' it 

coniorc-i cc oC ^^r):c.nu.s Philological Association t^dlc at. . - , 

^ lr"anLar. Stato. Univ..sity ,( Jono.boro,' Arkansas) , ^ ^ 

• -of m-. Lanier 's doc tOl^■ll. dissertation. . • - ^ . 

>han iu: own uraniraJitidal i';;^^^'^ of verbs/ in the for- 
the •fnfioGtjbu oi nou.ns, ?ind pron-mns. 

* Thc-c' fccrtur^^. ol>>,crycd in novel's and r'hort- storips as well, 
^as fioia .'iarui^lt. ., t)io contrary,, they 

•random ou-ors, . ' r m Jnhl- sUn^cturcd qram.atical systcr.u ♦ 
•app-ar^ to h.^ pnxt f of. Uc dialect* InBtoad, 

■ i:?;^i!;;;f-rno:4\ d c'o of the .ialcct to help 

.-^t^'dontrlia^o- ?h. transition to standard KngJish, . , ^ . k 

ti^:;^eLi^:ri^?^^^.o:^riMch^^ho'^^^ li^^^^^^o ... r^p.. . 




" GARLAND COUNTY* COMMUNITY COLLEcJE 



^TUPEMyS . . * • ' ' • • . • 

, Garland County Community. College was 'established as an institution wltK an open-door 

'policy*. The geniral requirements for admission are: , 

• ' * • • • * , 

^ -1. If they. are a high school graduate, they file an appl:lcation for admission 
and have their high School transcript sent to the college. 
^2. ^If they havi} attended anothir^ college or university, a transcript from that 
college should be sent for» counseling and* graduation pi^poses*^ A person 
may^be enrolled without, the transcript, but If he has one It should be 
' 8ent-«later»v ' • • 

3, *f they have a G*E.D. high school equivalency diploma, the G,E,D* .transcript 

Is sent to the college. - ^ « « 

' * * . - • " • ' 1 

• "4, If they §ire a. current high school student who has not graduatea from high 

school a letter from the\r principal should be sent to tl\e ccFllege. 

. 5. If they* have not graduated from h^gh school, but ^hey are 18 year* of age. 

' ' and their high school class has already graduated they may be admitted 

* • " ^ r 

without /a transcript* 

♦ 

AmXISSION TO THE NURSING PROCR^M 

In addition to meeting general requirements for admission, nursing students must: 
1. Have a personal interview with a member of the nursing faculty* •/ 
" 2. Complete the pre-registratlon process by June 30. Students w^ll be notified 
'of acceptance by July 15, 
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^3. Provide- evidenc;e of sattsfactor:^ dental, physical aai mental health, , 
^ncludlng a chest^X-ray and .VDRL, tetahus and dlphtheriaT immunizations.* 

4. Make a satisfactory score on a pre-eivtjrance examination. v 

' ' * ' ■ • * " ' * 'i 

i/" Maintain a grade of "C"^or *gt^er in all Mursfng Process Courses, . 

Studentvare encouraged 4:o take the American. Colle^ Testing (ACT) before 

reelstratlen for counseling and^ placement of students in progrdhis, courses, and 

cburs^ sections bVt it ls*ftot an admissions requirement • ^ 

The admissions policies have had a positive impact because it haS allowed 

many minot^ty students In our |pmunity to attend college who would not have 

IWcl the chance at a school with more stringeij^t admisWion^ policies. There ar*^ 

no anticipated, changes in our admissions policies, , We feel that our policies*^ 

fllow any student admittance who has the desire to go to college. 

Our student body^is composed of appro5fiTOately ^IX tarland Cbunty residents.,* 

8Z from other counties in Arkansas and approximately 1% from out of state. The 

mean age of our student body is approximately 26 years with pproximately half of 

our students ranging In the age group from 17 years to 25 years of age. Fifty-six* 

minority students entered school in the fall semester for the first timfe. The 

minority perojentage of students is approximately 5.5X of the student body. Most 

all of these students ar/ Aom the Garland County area. The trend seems to be 

for- our minority stude^^ts to carry more semester houts and to become mare involved 

in our school .activities* Three female minority students are members of our 

cheerleading squad, one of them being the captain of the squad. Three of the 

Student Affairs CommUtee are minority students, and they are well represented on / 

our basketball team . ^ . ' • 

> . ' ... . 

An agrcssive recruitment program is in operation year around in ouf* geographft 

area f or ,all students, regardless of race, ^though our counselors are directly ' 

responsible for recruiting students, many other members of our faculty., staff^^.and 
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students are Involved in the recruitment process Recruitment contacts are made 

* ' •» . ' * • 

lor minority students through organizatioms in the community, church groups, high 
•choal and c'tflleafc counselors, and o^her individuals; and organization^. We ♦ 
participate in the individual high school career dpys in our area and the Gajrland 
County and Montgomery County Career Days, Minority students who are members of 
our* St!tt4|ent Affafrs Committee, Cheerleaders, and athietlc teams are active in the ^ 
recruiting process, accompanying counselors pn their high school visits and . „ * 
vorklnk in the various career day programs. Our director t>f Financial Aid 'travels 
with oar counse;j>y^to each area high school in the Spring semester anil explains the 
various financial aid programs and scholarshlpn available to minority students* , 
(lie pl^ti to use radio advei»tising and 'newspafper* advertising thjls spring ^ith a , . # 
.portion of it dfrected mainly to minoi'lty students. ' ^ , , • 

fecial skill, progrsi^ are offered in. the areas of Math, English",^ Writing, 

Reading, and Personal Development. Counselors, by using- prevlous^jranscrlpts, Ifest 
^results, and past performance attempt to schedule students into classed they are. 

prepared to take, ^Jth and English tests are required of students before .they 

enroll for the first time to determine if the need to be scheduled for a special ; 

skills *courj5e ot courses before enrolling in. the higher level courtes. 0urijre8|>piw«. 

this areii hai been good. "Hany students nave had the chance to remain in * 
» • • * % « 

school by enrolling in the Human Development area t:nd better preparing themselves * 

* *• * * * 

f^'r higher levei courses who judging by past perfotmanpe would not hirve" been 

aucc6s§ful without special help. ' • • 

^Ilnorlty/ 8tudei¥ts *have become more active In our.campus activities. All 
. colleg| Commlt'te^s with student represenatiyes have mlpority student representations 
We hav^^ actively recruited minority students for student activity envolvement. 

* Hlnorlty^students. are active in orgatiizations and .activities^ thjs- yci^r where tl^py^ 

* have bieen absent in the past. Retention rates of minority and non-minority students 
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are n5t availabe at ^tllis time l^ut we afe planning to implement a procedure later" 



'this year to keep* this -statistic up to date* ' 
EMPLOYMENT . * \ . , \ ^ 



Garland"" County Community College has 32 full-time .faculty, 56 part-time 
faculty/ 7 administration, and 14 classified' employees. There are three blacks 
^moog th^ fjUll-time faculty, L black among the part-time faculty, no blacks in 
•administration and -3 blacks' among, classified employees* There arc 2 blacks on * 
*Qur 9 member Board of Trustees. ^ "^'^ 

GCCC anticipate? employing 4 or 5 full-time faculty next year. i\\ese positions 

' I* . ' • ^ ' • : ^ ' ^ 

will be, advertised at graduate institutions within the statte,and also in a .six^ state 

regicmai area surrounding^rkansas. We plan^ to have a black/whitje ratio among our 

faculty comparaj>l^ to the ratio in Garland County, The population of the County 

Is currently 5^4,131, wi^th black and pther minorities being 9.7%. ' ' ^ 

^ -,We plan to- give special attention to recruiting blacks among part-time 

faculty. The •recruitment; 'Will be done locally primarily among blacks who hold 

public school- teaching positions and wh^ are employed in business and industry. 

We do not anticipate dnfy additional openings in administration and classified 
^ ' • , , « 

positions.^ llowever, in the event that openings do occur in the administration, the 
petitions will be advertised regionally, and classified positiWs will be 
, advertised locally. \ ^ " 

^/ plan to promote a black who is^now in a part-time teaching position to a 
fuliytlme position this fall, making a total of 4 blacTcs in full-time" faculty 
positions. ., ^ ' * ' ^ ' * 

PROG RAM COOPKRATIOK. ^ ^ ^ ^ ^ 

We have a cooperative program .with Arkansas Tech in an Associate Degree 
Parks and Recreation. -Tech provides the specialized courses in parks and 



^" icceciidds 4n.ours\n>neral education courses. . 
-fectcation (-l'5hours-) -anA OCeg adds '♦^.i. . 

' Approximately. 23 student ^^^^^^^ 

GCCC has eupouragedArea universities 

; . . -currently 'Henderson State university is offering 12 
courses in, Hot Sprxngs. Curr,ent.iy , 1 student could 

.kVc t^lLl develop to- the point where a stuaen 
courses here. We antffcipate ,th,s wil^ deve P . , . ^ . _ 



receive tnos, 



;^>f a 4-year and" graduate degrees here. 



% • 
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Garland County CoriiTaunity College became qualified for the 



first time 'in fiscal year 1975 for the total comprehetfsive * 
f iinding^ of Federal Student Finaricial Aid Programs. 

' In fiscal year.197^^ only Basic Educational Opportunity . 

■ <. \ ' ' 

. « * ' « - ••• ' 

Grant and limited Supplemental Educational Opportunity Grant 



National Direct Student Loan 
College Work Study Prografc 



funds were available. The approved, lev^l of- Federal .expendi- 
tures for fiscal year 1975^ 

.Supplemental Educational Opportunity Grant $ '38, 206 /• 

. ' 39,822 , ' 

no\8i-r ' 

Basic Educational ^Opportmiity Grants are designed to 

equal the need of eligible studen1?s. The^all Semester, 1975} 

• . . ■ *■ 

reflects- that funds expended.. were as -follows: • -* " , 

h i. BlacKs 
_ — — 

Amt. 



TO^AL 



BE(fc 
SEOG . 

cws. 

NDSL 
■ TOTAL 



No. 

^7 
3 

^k 
1 



$17,92M-.00 
500.00 

200.00 

$20,9^1 3. 2 5 



Avg. per. Stu. 

$381 
$167 
$166 
$200 



II. V/hltes 

No. Amt, 

•BEOG 153 . $'^6,88^.00 

SEOG 50 6,lfOO..OO 

CWS 56 10,753.37 

NDSL 17 ■ ,§\677-.00 

TOTAL $69v7-1M-..^7 



Ave, per Stu. - 

$306. If 3 • 
$128; 00 
$215.06 
$333.9^ 



.20 



.23. 



'I. Unduplicatcd number of Black Students on Financial Aid^8- 

56^ of Blacl:' onrollr.ent ; A-veragi' aid per s^t^dent-$^36 

II. Uiiduplicatod number of V/liito /Students on^Financial Aid- 

202--13.5f^ of V.Taite enrollment Average aid per student- 

> $3^5.12. ' ' . ^ 

The data enclosed is only' for the Fall Semester as the 

procrams' progress,^ many additional applicants are expected for 

the r^cmainder of t^ie Tisaal year. 

The efforts of the , institution to make the Student Aid 

Program available to- all students include use of the local 

newp media-^radio, nev/spaper , school paper, and presentat^ns 

to several ^ocal civic clubs "tfid organizations. V/e also 

visited each public g-choojl, in our area of responsibility and 

"provided information and assistance in completing the appli- 

- * — ^ ,\ 

cation forms. Special efforts to reach Minority students 

♦ 

included meeting?.. with tlack ministers and* civic leaders to 
.explain the program and distribute inf orm^ation- and applica- 
tions.^ The amount of- present funding seems to^be adequate 
with the exception o^-the lack of available funds for the ^ 
Guaranteed Student Loans. Also, special funds' for Nursing^ 
stud^n^ts have .not been available j ^however we Will apply for 
fiscal ye^r 1976 this spring for Nursing GranA:s arid Loans. 
' In addition to'Fed.er>al Funds, we are condiicting" a drive^ 



for local participants in a Student Scholarship Program "based 

on need and s'chplastlc achievemenj^. 

* . * * \ * 

Projected incrqases "in Minority Student enrollment are 

expected now that funds are more available for needy students.., 

30 \ 

^24- ^ * , ' 



it 



» * 



bur application for funding for fis.cal year 19^6^or Fedetal 
Pi*ograms takes into account the projected needs of G^rlstnd , 
County Mino]?ity Students. * ^ 



r .r 




V 



4 
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MISSISSIPPI COUNTY COhD^IJlNITY COLLEGE 
Blytlievllle, Arliansap 72315 

Description of Institution * ' ' 



The Mlssisslljpl County Camniunlty ^College is locfeted near BlythevlUe, Arkansas 
on Highway 61, South (t-v* miles ^orth of tlie InUtfchange of Interstate-r-SS and 
the Arkansas Highway— 61). • ' . : , ^ j * * ^ 

Mlssls3lppl County Is .the defined service ^ea for the> collegei has^a population 
of approximately 60^000 people. . " " ''♦v. 



The Blythevlile Air force Bas.^'^s located witliin the city limits and currently^ 

,malnt^s a viable cducatidnJl prcrgram. , ^ * . 

If • ^ . ^ • 

The college is governed^by a nine (9) ?iliriber Bpard of Trustees, appointed thS 
first term and elected for subsequeht terms. The table of* or^ani^ati-on is tra- 
ditional with three (3) deans and' sik (6:) 'division chairpersons, A n^astet's 
decree Ln the teaching area is required of all faculty. ^ ^ ^ ^ 

Educational Mission • :i 

mit Mississippi County CoTrrmunity College has as Its philosophy an^-objective 
to provide higher education to all the citizens in its comwunity^ and eudoavors 
to be a catalyst that will generate- eiftbrtS to improve the quality of life of 
its public. ^ • « ^ 



Admission Policy \ 

The Mississippi County Community College will accept students in the following * 
categories: ^ , 

Hl^h S chool Graduate or G.E.D. Equivalent. The Mississippi County 
% Community College will accept any student who' is a graduate of a 

fully accredited high school or' who has a General Education Developmenir 
(C.E.D.) equivalency diploma. * . 

Conditional .Enrol lment. ''Any student who is 18 years of age or older, 
who has not graduated from high school or docs not have the G.E.D. 
diploma may be admitted on a conditional basis.' Upon successful 
completion of 12 semester hours with a grade point ^vera^ of 2.0 qr 
higher, the conditional admission status shall be ri^moved. 

Transfe ^ Students. Student;^ previously enrolled in other tolleges or 
universities must submit jevidence/of good standing at these insti- 
tutions, and an official transcript of the^vork completed. Students 
with a grade average below **8t* may be granted probationary admission. 
Students not eligible for readmission to another college or university 
will not be considered for admission to Mississippi County Coiniinunity 
College until they have been out of college for at least; one regular 
term. , . ' . 
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• • " Special Students. Persons 18 years of age or older who do not plan to 

" earn a degree or certificate taay enroll as special students.. No traft- . 
>^"^ ' script of previous" vork shall be required for status as a special 

^ s'tijdent. In' the event a' special student should later desire credit to, 
* meet certificate or degree requirements, he must submit a teranscripe 
' arid meet all admission requirements and petition the Cean of Instruction 
^ " .for jcredit earned before official adridssiorv. Each casa must stand on 

its own merits. Each student should see a counselor or adviser for 
Information on requirements of the program of his chtice. 

As this time, we can ^determine these requirements do not impact with disparity 
the minority population of .tile .area. ^ /'^ ^ 

We do^iQjj anticipdte a change, of these policiep until we have had a chajice to • 
gathei^'more data. ^ * . , ^ 



Student Body Profile , , * , 

Tfce total enrollment at ourx institution for the 1975, Fkll semester (which ^as 
Our first semester of operation) was JBOl students. , - 

> These 801 students can be .further divided into the following breakdown: 

Maaes^j-317 . * Females— 48A 

^ One-hund^ and sixteen (116) of these students were of the minority race. xJlji 
rest 676 wire of the. majority race. 

We 'had 587 part-time students and 214 full-time student?. 

Forty-five (45) of our students live out of state. TeH (10) students live out 
of cbunty ^ 

Our institution had 77 veterans during the 1975, Fall setaester. 

Wc had 408 first time freshmen students. >^ 

'The age of students at our institution range from 17-91 wi,th an.ay/ferage age of 



Retenti on Rnt cs ^ ^ • 

* -r • ** 

Mississippi County Con.nunlJy College has a short history 'of a'^demic scrvl^ from 
vhlch to draw a retention study. However, /or the 197^ , . FallfTcmester A8 ^ack 
nalesx^cre enrolled. Of this furty-f-icht .(/.8) , 3S- rcttirnod for l^^^' "^^Ji?^ 
semoster. This givcis a retention rate of, 72.9% retained- in school for the 1976, 
' Spring senifester. * ' • v » • 

Forty*Beven- (A7.) Black fcriales attended 'our institution full-time an* p^rt-tlme 
' d^Hrig the 1975, Fall semester. Oif this Hjinber, 30 rcturn&d for the 1976, Spring 
semester. Giving a retention rate of 63.8%. • . • m 

-For the school population a whole, 2A2 of ^£8 returned for the 1976, Spring^ 
semester.* Giving an overall retention rate of 35.17^J. " ^ , : ^ 

Special Skill rruararas , ^ . j» . ' * , 

Mississippi County CoPmunlty College ha* five (5) learning skills classes during 
the 1975/ Fall semester, and have fqur <AX in sesslou during the .11076, Spring 
sem'^sier, . . * 

^ There are tvo (2) part-time counselors/learning skills teachers employed. 
Klno rity S t udents P ar tlcipntliiR in Canp us A dtfvl tlcs 

Students at a coruMmity-college.wJthout dorinitpry faQiHtlPS seem ^o" lack some 
• of tS interest for the usual car.pus based .-cttvitles. However, at tne Mississippi 
County Courr.,»iity College, the problem of miuovlty involveihent does not seeo to be 
the problem. " . . 

The probJen is to get interest in o/ganizations. At this tine, we have a Student 
- <^«inr.ent As'soci^'.ticn, of which a minority nale student is the president.. From 
tHis nucJeus, va have Involved. Black students in the following organizations: . 
the Dr.';r.a Club, Yc-rrbook Staff Cnn-^pus Kov;spaper, Basketball fcam, , Disciplinary 
Committee, Actvitics Counittee, Veterans' Club, and the Pep Club. ' ^ 

' Rec.ruijtjn& . .V ' 

Mississippi .Cpunty/Comniunity. College has participated in one (1) Career Day 
presentation, which InvoLvcd invitations to all of the high school students 
in Mississippi County. 

^t this Career Day meeting, we were f\ble to talk with approximately 80 people. 
Approxiiratcly 20 people were of the minority ^ce. 

At the time of this report, two (2) counselors at Mississippi County Community 
Colleec are visiting the high schools in the county to talk with tt)cir counselors. 
On •these visits our counselors^ are leaving recruiting information pertaining to . 
our institution. ^ ^ 

'The Dean of Student Affairs, vho is oi the minority race, is also visiting all ^ 
of those hitU school « In the county; talklnu With students in all areas of the - 
•county. ' ^ ^ 

o 31 , ■ 

ERJC ' • ' .23'. . .... 



Mississippi County Corrunlty (Jollege plans to participate in a College D&y Program 
during the max acadcnic school Jjear. * • - , 

bUssissippl .Cobnty Cnrr.unity Coll.acc hircd>lx recruiters' from yiricus Jobations 
of the county. They are CQr.pQsed of one (1) Black male, one (1) White Male,* 
two (2) Black fctrales, and two (Z-yUhite fcnales to help disseminate .informatioa 
•about the collese. This was, a one tlnte occurance and will not be followed br . 
other efforts* of this kind. v ' . , 

' " '■ ' 

We ffeel .that sotT!6j«othRr factors; such -as, distance frcwn schooa, laok of funds 
to buy automobiles, etc. ..make this type of re.cruiting 9.hi8h.-<:ost form of 
conmunications. Word-of-nouth by our students is, now paying off; is .a better . 

way to spee4 our advertising. ^ 

- . * . 1 

• V • • 

^ ■» 

Schblarfihi^s . ^ ' 

Minority students have tecfeived one (1) of five (5) Arkansas State Scholarship 
Frogram awards. ^ " \ ' 

Minority students have received eight (8) of eleven (11) M.C.C.C. Athletic 
Scholarships awards; and were recipfents of one (1) of five (5) M.C.C.C, ^ 
Institutional Scholarship awards. ( 

Ne w Sources of Financial Aid Funds 

We are trying to organize a» athletic boosters club to help raise funds to 
support our athletic program. 

Plans are being made to ask several local civic organizations to give a tuitionaJ 
scholarship to a studan^ of academic potential; to ask large companies to give 
several scholarships ta deserving students vho show a need for financial aid v 
to attend col^lege^ 

• 

Fina ncial Aid Kocds to M ee t Pro j ectod' Minority Studen t EnrollUfents 

' J , ^ 

OnFcbruarv 19, 1976, we received a Dear Colleague letter from Dr. Petet K. U. 
Volght, Diroctor, Division of Basic andi State Student GrantS/^P. 0. Box tf3AA57, 
stating 1/3 (33%) of the ironey for BEOG (Basic Grant) requests may not be funded. 
The same topic was discussed in^he February 9, 1976, edition of the National 
Association of St ident Financial Aid Administrators, Volume VIII, Nur.ber 2 
newsletter, Indicatlng^'that some of the campus based program funds being re- 
quired to help bafance the government. 

These funds provide the backbone of our financial aid package. WiJ;h these 
fact ors to 'take in to cpiKftderatlon, our" institution is is serlou»-trouble. 
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. .FINANCIAL AID i 



Avaltab tlity of Financial Aid for Minori ty Students . . / 

Mississippi County Coraunity College finds itself»in a unique position with ' 
reaard to financial aid l^ogr^iias. Slxty(60%) percent of the families in 
the county have an in.come of less than $7,000 per year, ^if ty-eight (58Z) 
percent of our students have received some type of aid through our Ihstitution. 

Fifty-four" (5A%) percent. o^ the- students teceivlng aid are Black. This is 

our first year of operation. We have hecn able, to secure the following source^ 

of aid f or' cAir students;' ' 

^ * ' 

— Basic Educational Opportunity Grant Program 

Arkansas Vocational Rehabilitation Program 
I ' ' ^ Bureau of Indian Af Sairs Grant . ' ' 

Federally Insured Loarts 
Guaranteed Foundation Loan of Arkansas 
M.C.C.C. Student Short-Term Revolving Loan 
Arkansas -Stat^ Scholarship Program ' . ^ 

M.C.C.C, Athletic ScUolarship " 
M.C.C.C, Tuitlonal Scholarship 

Financial aid at our institutioix is very inadequate to meet" the needs of this 
area where proverty level family iflcoiie is conmion. 

Proftl e of Stu dcn^s_Re£ej^n{*^^ Aid . ^ 

Of the 66 students receiving Basic Educational Opportunity Grants, SaTvere minority 
students. We had one (1) Arkansas Vocatiortal, Rehabilitation Grant, which was 
given to a mcnbcr of the minority race. One (1) Eureau^of Indian Affaijrs was, 
awarded to a menber of the minority • race. 



Loans 



V Ko minority student has received any of the four (A) Federally "insured Loans. One 
^ti) talnerlty member has received 1 of 3 Guaranteed Foundatidn Loans, of Arkansas. 

Minority mcnbers have received eight (8) of tvelve (12) loans made from the M.C.C.C. 
Short-Terra Revolving, Loan T\i^^ 
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PROGRAM COOPERATI6N 



Coope rative Program Ef Ao rts - ^ ■ ' 

The facult*! has yl sited! the East. Arkansas Community College, Irocated'at 
Forrest' City, Arkansas, cq an orientation visit* ^ ^ 

We are members of t}i^ ^rkaneas Junior $nd Community College Association. 



EMPLOYMENT 



Prof - tie of Faculty _ » ' ^ . / ■ . • 

The following 16^posttlons w«re those Identified entry level • academic positions^ 
"fo* the first year^'TJf* operation of Mlssiss-ippl County Ccnmunity College;' 

^ ■ . ■ . 

— Identification for ' f aculty. Faculty were hired in ea^h of the following 



areas : 



Art-Drama (1)* 
Social Science (1) 
English (2) 
ChcTiistty /Physics (1) 
Coinmunity Services (1) 
Speech (1) 
Busi^ss (1) 

Natural Sclence/HP^:R (1) 
Math (l)j • 
Political Science (1) 
Agricultuiri^^<l) . 
Soclologyi*Pfeychology (1) 
Music (1) 

Physical Education/Coach (1) 
Secretarial Science (1) 



White 




White 


White 


White, 


Black 




White 




White 




White 




White 




Black 




Wh^ite, 




WI4te 




Black 




White 




White 




Bl^ 





Recruitpcnt of Minority Facu lty " ^ 

Ov>t of the first faculty of 16, a total of foy^r (A) faculty members were of a 
minority group (Black). This r^tlo of 25 percent compares favorable with Ihe • 
general ratio of minorities in both the general po^lation and any of the labor 
inarkct pools. For example, the general population of Mississippi County is 215. 6 
percent Black. In. checking the availability of data in academic positions and 
related occupations nntl on-wide, tht percentage of piacks in any academic field 
was substantially lower than our over-all ratio bf 25 percent^. 

J 
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Sllorts _tOjR^%ruiJt_J;f ' ^ , * 

As a coniainity co]lece, ouT instituVton responds to the rreods of the county 
which finaacos ix. Our. goal is to see that the college is a rclection o£ 
the con.poslte cor.:puniLy it serves. For us to explain how va will tnonitor'what 
procadtires we use, how will we determine our effectiveness of conplianca would 
magnify a problem that -doe* not exis't. Our percentage of Black. 'faculty hired 
(25%) compares very favorable wtth the labor pools* auJ Is the ratio propor- 
tionate to the county general population that we purposely planned. 

•V * • . , . ^ - . 

"Our on-tolnS procedure will to maintain this proportionate ratio to* the 
genera population of Mississippi County. 

Prof i 1 (-d Adfclni stra t Ion , 

•Tlierd are six (6) administrators currently, employed at .Mississlpivl County 
C6munity.«Collece. Ftour of the administrators are white males, one (1) 
id a black male, and one (1) is a white female, 

There arc slxttccn (16) classified staff members employed. Eleven (ll) of them 
are whit'e femaJos, three (J) are black. femal>is, and two (2) aje white .males. 

Effn r t fejt o_Rej^ u ^ 



^TheTe have ngt been special efforts made to recruit inlnori,1:y applic.ants for 
administrative positions sinc<j there have not beon any vacancies. As classi 
fled positions become vacant, tho ^Arkansps rnployment Secrulty Division is 
contacted for applicants for t^lie vacant ^posllion. It is our understanding 
that thuy do not discriminate as to race, sex of national origin as thc?y 
consider possible applicants to refer to us for coasldcratlon. 



1* 
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NORTH APKANSAS COMMUNITY COLLEGE 



I. INTROIJUCTION 



North Arkansas Ccanmunity College began its first 
school year August 2(5, 1974, and serves primarily seven 
counties ifi Northwest Arkansas. They are as follows: . Boone, 
Newt'on, Searcy, Marion, Baxter, Carroll* and MadisonT With 
the exception of Continuin^^ducation classes serving those 
^areas, about 70 percent of^e students reside in Boone County 
and other students commute ad^much as 50 miles a day ton^ take 
on-campus courses. 

The 1970* census reflects an Absence of distinct • " 

minorities in these counties. The primary goal of North 

Arkans&s Community' College is to reach students witf^in the 

seven-county area, many of whom are disadvanta^d and would 

not have an opportunity to attend emother post-secondary 

institution. ^ . 

I . . ' " 

North^* Arkansas Community College's "open-door* 

admission policy reflects tht institution's philosophy of 
providing educational opportunities for all citizens within 
the geographic area it serves . Virtually every person beyond 
high school* age who is interested>tn furthering his education 
can gain admission. 30 ' 



' Jt;. STUDENTS 

V . The student bddy North Arkansas Community Cbllege- 

\_ , * • » , ** * 

can be described as a ciross section ..of the community it serves— 
youn.g ari^&TBt, ,men and women, rich and poor, ^nd' students who 
are aK:ademi calmly prepared as well as student^^^^o are poorly 
prepared* 

/ Though the college does not have distinct minorities 
in its S^rv-^.ce area, it will contiiyie to f&rve, to the best of 
its ability, aM peoples seeking admiss^ior^o the various pro- 
grams offered at North Arkansas Colnmun^y College. 

. III. FINANCIAL AIDS 

% 

North Arkansas Community College has the following 
Financial Aid Programs: . 



1. ' Grants 

^ 2 • Scholarships 

3. . Part-time Job Placement 

y 4. Loans 

^ 5. Veterans Benefits 

' 6. Social Security Administration 

7. Arkansas Vocational Rehabilitation 

8. Act* 188 Of li73 

Approximately ^70 perpent of our sttidtnts receive financial aids 
ofrsome. kind. Indications are that the financial aid needs of, 
our students will increase. 



■J 



IV. EMPLOYMENT 



North Arkansas Community College serves primarily 
seven counties in North Arkansas. As has been stated, there 



are fio distinct minorities in this service area and there are 
no distinct minorities on our faculty. 



PROGRAM 



North Arkansas Community Collegfe will cooperate with 
othesr institutions,, including orientation visits,- to acquaint 
our students with other institutions , 'especially 'within the 
s-ba^e. Also, we welcome visits to our campus by students from 
the p.ublic schools or other post;-seconda,ry institutions. 
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■piIILLipS COUNTY COMMUNITY CQLLEfCE 



, Phillips County Community College, established in 1966 under Act '560 
*of 1965, is located in the delta area of the Mississippi River. The college 
is administered -by the state and governed by. a local board of trustees. 

The president and" daan of the college implement programs responsive to< 

< J, 

the needs of the conimunity as required tg meet the educational objectives ' . 

. 

^of the institution. In order to implement its philosophy of making* ecluca- ^ 
tibn available according to the ncetls and wishes of students, Phillips County 
Community College has made an institutional commitment to meet the follow- 
ing objectives: ^ * o ^ ' ^ J ' ^ 

1. To offer a college and university parallel pr6gra«i for students 
who wish to transfer to a four-year college .ox^university* Such 
a. program will usually, although not necessarily, also fulfill the 
requirements for an Associate of Arts de'gree -from Phillips County 
Community College. 

• 2. To offer programs in occupational education for students xaho desire 
employment at the end of the planned course of study and for Indi- 

viduals .who are presently employed and seek advancement. ^ 

>♦ ' " . 

3.<. To of fer courses iti general education to prepare student.^, as 

citizens , for personal and community living. 
4» To provi^c2^ counseling for students and potential students*, so that 

eaqh one may find the program needed for his own vocational and 

rccr^iational objectives. 
5. 'To offer a" program of community service coursfes according to the ^- 

expresjjed interests and needs of the community. 



6* To offer courses in adult e.ducg.tion which mil satisfy a broad, 
range of educational needs and interests. * 

7. To make colleuo course work, available (through continuing education) 
in^pearbj communities. , ** , ' . ' 

8. To serve as a center for upper division and graduate level exten- 
sibn courses offered by four-year colleges^ and universities in 
Arkansas • 

9. To iJe rasponsive to student and comnmnity needs through continuous 
re-evaliiation of student and coinmunity characteristics in orStx ,^ 
to determine what to teach and how best to teach it. 

PhillipJvJJounty Conmiunity College is currently df f ering, p^-ograms which 

accur-ately reflect the institution's coimiiitnic1?b to realize these objectives. 

The college maintains an open door admissions policy that provides an edvica- 

tional opportunity' for the total population, above high school age, through 

the following programs-J ^ * - 

1. A college and university parallel ^)rogram for stuclenes who yish to 

transfor to a four-year, college or university. ^ 

• 2. A two-yoa^r technical and occupational career program for students 

interested in non-professional careers. . , 

f ' ^ 

3. Adult edu^^olTion courses to serve a broad range of interests in the 

community. % ' . ' <k 

4. ^ Basic communication and computativc skills courses tp prepare 

o 

students for entry in more formal college programs. 
» These programs How individuals Jpo train' for advanced occupations, 
to prepare for' advancement in their presenc occupation or to 'participate in 
community interest programs. 



Community Characterist ics - Local and Regional » 

Helena, Arka^nsas is tho county seat of Phillips. County and with its siste 
West Helena, is located^n the west bank of the Mississippi River about 60 
tniles south of Memphis, Tennessee and 120 mires-weast of the Arkansas^ state 
capitol at Li'ttle Rock. The t;wrn cities of HelenarWest Helena f.ornvi the ^ . 
.principal urban center of population for Phillips County* The following 
table is a recapitulation of census data for selected years> 

Phillips ^County * 



Year - 


Helena 


West Helena 


Urban -Area Total 


1920 . 


9,112 ■ 


6,226 


15,338 . 


- 1930 


8,316 


^,489- 


.:.12,805' • 


• 194-0 ' 


8,546-X ' 


4,717 


13,263 


1950 


11,236 


6,107 


17,3^3- 


1960 


11,500 


.8,385 


19,885 


1970 


10,003 


11,005 


21,608 



, 44,530-^ > 
; 40,683- 
. 45,970 

43,997 
.-^40,046 



V Source: tJ»S. Census Bure/fu Publications.. 



Economy 



The economy of Phillips Countjj is supported by agricultural^ coinmerc^l, 
and industrial^ enterprises . * The .Helena-West Helena trade area embraces 
Phillips, Arkanbas, Lee, and Monroe Counties 4n Arkansais and Coahoma and 
Tunica Countiefe xn Mississippi, The per 'capita income in Phillips County 
in 1970 was $1,683 compared to tho sUate of Arkansas average of $2,786 
and tho national avetage of $3,888'.. Of the pppulation^ 52.8% over age 25*, 
have less than an eighth grade education* 

Many areas of tlic nation that have traditionally- enjoyed agriculturally 
based economics are now invoked in a shift of that structure to a tftore 

/ • V . ' 

irfdus trial base. This national trend is supported regionally by service 
area data. Recent findings of the Northeast Arkansas Economic Development 
District, which includes Phillips County, Arkansas, report the following: 



Nort:h ea.s*t: AvkanL--t:^ Ero 1960 

* Emp 1 oymc-nt / , 112,030 

Agriculture / 33,150. 
Nopaj^ricul tare 78 , 880 

Manura8|:urlng ' , 16,970 

Curable goods— 8,930 
Kondurq^ble goods .-7,7-^0 

Nohmanufv'iC curing ^ 61,910 



' (Buxenu oT the Census CoRcepts) 

Attachments 1,,2, 3, and 4 present state, regional, 
service area maps . ^ , * ^ 
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114,520 


118,300^ 


.'"l 24 ,950 


132,070 


23,520 ' 


19,220 . 


16,850 


15,570 


91,000 


99,080^ 


' 108, 100 


116,500. 


24,100 


31,950- 


38,240 


• 44,370 


9,410," 


9,690 


■ 9,690. 


9,520 


8,830 ■ 


9,200 


9-, 600 


9,760 


66,900 


.67,130 


69,860 


7>,130 
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Attachment II 




Attachment III 




PHlUIi'S COUNTY CO>WUNITY COLLEGE 
TRI-COUN'rV SERVICE AREA 



Attachment IV 



I- . 

CLAi^-NDOhi 
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Q ' 



' 1! >LLY i U 

^ GROVLi fv'.AHVELt 



HilLtLN'AV 




^);tf^,--Phillips Count y'Community 
He L r - A College Main Camj 



At ' 



jELAIN'ECi) 



r ■ 



* *EaGh community; shown is a Phillips County Conununity College Educational 
Outreach Concijr* 
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PHT Ll.TPS COUNTY COMMUNITY COL M-CK 

STUDENTS 
I 

Phillips County Community College has an open door admissions policy. 
No new policies re: to admissions are planned at this time. Phillips County 
Community College's op^jn door policy allows any person over the age of 
eighteen to enter regardless of. past educational experience. 
S tudrnt Profile 

FALL, 1975 

The following table presents the Phillips County Community College ^ 
earollments by race, county, sex, in-state, and out-of •^state. . 

/iS mny be noted from the table; over 90% of Phillips County Community 
College's Fall 1975 enrollment is from Phillips Coujrity, Arkansas. This 
*data is consistent with the usual fall enrollment pattern, by county. 
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c 



Arkansas 
Ashley 
Baxter - 
Benton 
Boone_ 
Bradley 
Calhotn^ ^ 
Carrbll 
• Chicot 
Clark 
Clay. 

Clebu'»T*e i 

Cleveland 

Columbia 

Conway 

Craigliead 

Crawford ~ 
.Crittenden 

Cross 

Dallas 

Desha 

Drew 

Faulkner 

Franklin 

Fulton 

Garland < 
, Grant 

Greene * 

HtTmpst^ad 

Hot Springs 

Howard 

Independenc 

Izard 

Jackson 

Jefferson 

Johnson 

Lafayette ^ 

Lawrence 

Lee 

Lincoln 



black 


Iv'hitc 


Total 






llal'-j'-Fcmalr; 




2 




4 , 


3 


1 1 

1 I 
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32 


119 









lUack 



Fonal c 



Male 



Fonalc 



% 



Little River 
Logan _ 
Lonoke 

Madison _ 

Marion 

Miller 

Mississippi 

Monroe 

Montgomery 

Nevada • * 

Newton 

Ouachita 

Perry 

Phillips 

Pike 

Poinsett. 

Polk I 

Pope - 

Prairie 

Piilaski 

Randolph 

Saline 

Scott " 

Searcy 

Sebastian 

Sevier 

Sharp 

St. Francis 
Stone 
Union 
Van Buren 

^^^^m^ mm 

V/'ashington 
Whita ~ 
Woodruff • 
Yell 



11 



332 



Out-of-state i\ 



13 



?4 



393 



749 



13 



24 



18 



66 



54(< 



' 20-24 



1' 



10 



17 



65 
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The, following ^able further analyses Phillips County Coinmunity Colle 
Fall 1975 enrollments by prograiji area. ' ^ 



PROGR AM 
Air Conditioning 
Art ' 
Business Manaj^ement 6c Adm. ^ 
Dap ^Process ing 
Chemistry • ^ 
Engineering Graphics / * 
^ English 

Automotive Technology 

* 

Engineering, gdncraL 

•> 

Law 

Educational, general 

Biology 

Mathematics 

Music' * * 

* ^ Physics , general 
Weldinji Teclinology, 
Mechanical Technology 
Fanu Equipment 

r 

Med-^cal Laboratory Technology 
Health (nursing) 
Physical Education 
Secret.. rial Science 
Personal Services 



BLACK 
■ 22 
10 
AO 
A5 
2 
22 
-15 
22 
. -0- 

14 
162 
-0- 
-0- 
2 

-0- 

36 
16 
14 
14 
54 
17 
3A 
12 



Will I r. 


TAT AT 


37 


59 


9 


19 


79 * 


li9 


37 

> 


82 


22 


" 24 


34 


« 






32 


47 


30 


52 




3 • 


i4 


28 




624 . 


1 


1 


3 


3 


4 


6 


3 


3 


67 


103 


49 * 


65 


26 


40 


23 


. 37 


72 

• 


126 


7 


24 


38 


72 






21 


33 
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^if-' • • . ^ 

This data indicates <\uX the popular prograns'for Mack students, in 
order of preference, are Gcmral Education, Health (nursing). Data Processing, 
and Business Management and Administration. A similar qrder of program 
preference may be noted for white students. In^rdcr of preference they 
* preferred General Education, .Business Management and Administration, Health 
(nursing), and Welding Technology. Again these enrollment ^patterns arc 

consistent' with those noted in the past. 

♦ . ' r 

Enroling nr !>ata 

Fall enrollment •data, for full time students, reflects the exi:xanding 
^ r%le of the coll^gq as it seeks to meet the educational n^eds of the ,black 
population. *Fall 1974 data reported 211 full time black students while 
Fall 1975 data Indicated 405 full tihie black students, Thi$ data reflects 
an increase in full time blacK. students of 91,9%» Data on flrsf time 
^students by race is not currently available. PhMlips County Community 
" Colle^;e has Increased from a Fall 1974 total enrollment approximately 

• . 357o black to a Fall 1975 total enrollment which Is 46Z black. Institutional 

estimates project the following growth In black enrollments as a percent of 
total Fall enrol Imenjts . •. ' 

1976- 77 - A87. 

1977- 78 — - 507. ^ . 

* 1978-79 - 5«" 

1979-80 5A7« 

The 1974 retention rate, of black stttdcnts was 111.77.. While exact 
data is not yet available, preliminary estimates Indicate that the retention 
rate for blacic students will not yiry si i^nif icantly in 1975. The 1974 
retention rate for white students was 167. 5X. Again little significant 
change in retention rate is anticipated for 1075 ♦ 

ERIC /U7. 



Student retention data indicates that, remedial programs on the Phillips . 

County Cohraunity Coi'et;c- campu,s have boon adcquato to njoct the educational 

noods of .i>l7ick and whilt students. This is supportJxl by the retention rates* 

reported for black and white students. While retention is somewhat better 

for whites, accord Lut; to this data, the computation technique i^ l)iased 

toward a hijjicr retention rate for white students. The number of whites 

enrolling at Phillips College somewhat exceeds that of black students fot 

both Lhe)fall and .si rinc rogi strat^ions . The computation teEhnique utilized . 

is .sensitive to hew enrol Iments in "the spring semester and since new white 

enrollments exceed new black enrollments, the data is skewed in favor of a 

higher retention ratu for whiro students. However, Phillips County Community 

Collev,e will remain sensitive to the educational needs of all students and 
# 

will expand existing remedial pfograias and implement additional oncS^^ as 
student needs require and funding level's allow. 

Aver.age are of Phillips County Community College students is terlected 
in the followinc table. ' . 

pccc: w: an agk b y se7 

FATJ. DATA* 





1974 


1975 . 


Male 


23.3 


* 2S^6 


Female 


25.1 


25.4 . 


Total 


24.3 


2A .5 • 



Recruitment ^ ' ^ 

Phillips. County Cornnbnity Course has noted its substmiLial increases 

in black enrollments as evidence of its success in recruiting students from 

the black puimlatioii. Thu hlj-h avorai-.e age of sLudcnLs at Philips County 

a^^Iommunity Collci;c rcflccts^ho traditional enrollment experiences -of community 
^ k/L ' 



collect*, i.e. they tend to octu'oly s::erve* the eduC'at'i onal needs of the 

non-Li jdi Clonal stu -^nf. . 

ThV coller.o is continuin'ij itn n. live recruiting efforts. ■^ligh school 

•5cnJ.or;5 from all secondary schools in Phillips County will continue to be 

invited to vi ;it the Phillips County Coimuunity ' College campus on a day 
. " * * , 

set asi<'o for thii^ ""^urpo.^c duriu^; tl^^-' month of March. ^The schools: 

Barton, DeSoto, Elaine, H61ena-V/est Helena Central, Lakeview, Marvell, • 

and Marvel! Academy. 

The- cntir< faculty and aduinistrative staff will be i'nvoiived)' as well 

• » . ^* 

as meiubcrs of the catnpus student body association. ^ In, addition, other *^ 
institutions of higher learning will be invited to attend, along with 
individuals* rV,>i*escnting ,<a variety of occupations and professions. 

The'stuucnt prospects will be ^informed and entertained. Apptaximatcly 
$2500 fr^om college funds will be budgeted for this annual event. , ^ 

Studrnts will be required to ro^^ister aU the afptomentioncd activity 
in an effort to record names, addresses, telephone numbers, and other 
pertinent information necessary for successful recruitinr, base. From" 
the infomatiop obtalnc<l students will be contactcd^by mail, phono*, .and , 
in 'person. Rxiglstration^ cards secured during the spring semester high school 
senior* day. activity- will be thoroughly checked against fall semester cnroU^- 
ments to* determine the degree of success of this event. 

Black recruiters are employed and ut-ilixed effectively. 

Afl students, regardless of race, are advised of the financial, aid^ 
oppommU les at Phil l ips County Connnunity College. ' Each high school senior 
is sent REOG applicaCion forms even though they aire available throu^^h parent 
hij'h schools.. S^enior )unh Mhools in Kast Ccnt^^al Arkansas are visited 



ro:;ularly thronnho. L Llie year. Appro:: ImaLcly 600 nnnes hncl addresses of 

♦ It* ^ * 

hij'J' ::c'tool iMiiorfi veto £ic(»ui \nivi all received the foll^owing via t:v;o 
^eparat. mailiii.:^:* 1) cuih^'W calalos; and 2) cnroei' book. Many of these 
student r» ucre also contacted by, telepho . 

«^ 

Special Shll ^ s prof^T. ^ ?:. ' • * . r 

I'he non-traditional student requires- an abundance of retciition prograr.js, 

special skill /remedial programs, if he is to enjoy the maximum opportunity 

iEor success in an educational setting. Phillips County Community College 

prides itsclt on serving the"totr>l educational needs of the community and 

^in view of this philosophy Phillips College, has developed the follov.'ing - 

rer.\dtal programs: - ^ » ' 

1. Adult Eclucation ^ ^ 
* 2* Learning kills • , \ 

3. Pre-^nursihg curriculum . . . * . 

The Adult/Educat'ion^afiid Learning Skills programs are administered by the 

Learnin:; S! i 11. (Developmental $ki] Is^, Department of the college. IVo ^ 

inir true ti una 1 centers are operated: one on the PCCC mahi campus, the othcy 

at niaine, Arkansas^ an isolated, rural, pre-doniinantly black community" 

* ^ * 

approxiir.^tely . 2Q miles south of the main campus at ilelena-VJest Helena. 

^ Studentji may attend eithci center". ' The following narrative represents the 

philosophy and objectives of these two programs.* 

' Philosophy and Objectives PCCC \ ^ 
^ /* . ' Main Campus Center 

. . ' til > ^ ^ 

1) To teach the student: admitted or to be admitted the necessary prc-college 
or college level skills necessary to perform at or above the average 
level expecLtd, in his chorion college course or prop;ram major. 
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?) To teach ti! o ai-lalf over a^,c <n.;L4.on in tht. coipinuni ty , \a\o for various 
puri;oscs or circinnstau' es could not or did not complete tv;elve years 
of fonuol high school studies, the achievable skills necessary to meet 
his community, college and educational or status goal* 
To meet tlv- Learning Skills educational concept "at Phillips College 
and. v?ithin the adult^-conmiunity at largej the Learning Skills Labs are 
organized int^o independent learning modules. o£ individualized curriculum r 
with student: option scheduling. The levels of instruction are from zero 
literacy to sixth grade level; from' seventh to tenth grade; and from tenth 
to sixteenth grade. The priin<^ry base of the Learning Skills Labs are 
reading, and all dther programs are supplementary. . • 

- Through funds received from .federal , college and state level special 
program sources, the Learning Labs for skill training under the abovci* 
philosophy have mot the continued expansion of student registration. , The 
Learning Skills Laboratory has increased its original objerctives to include 

r ' ^ 

*^ . * 

prc-skill teaching in the following' areas; . , 

1) An Adult Basic Education Laboratory to teach literacy to adults in the 
• conu ^aity who have little if any formal education -or trai'ning.. 

2) A general Educational JDcvelopment Laboratory to teach adults in the • 
, ' \ 

comBmnity to take and pass the High School Equivalency Examination 
for a High School Diploma. 

3) ' A Lani;uage Skills Laboratory to teach pro-English, grammar -and . 

writing skills tb below average cqllege enroUees- for "preparation to 
achieve at q.n' average pace in the college clasrroom. ^ 
A) A Gcm'ral Lenrning Laboratory to teoph a broad spectrum &f study Skills 
science skills and other optional student skill needs .as required to 
ruaintain a r^atisfactory level of porfonuance in the college classvoom; 



3) A M^-^Llu^-iLiLic.'.-Si.l Wo Laboratory, to tvach pre--,u-a-h skills to Vclow 

avcra^U' sUu!:-nt«^ acl'iltt^ d to rc;;Lilar colLc;;e ] ovel .programs . 
« 

-T) A Keadiiu, SkiLl'^: Laboratory Lo t<*ach reading dcv lopmenc and reading; 

in lintonar-cu to bi'lcn/ avcva;;e ri!ad(»i adi .icted to the Gi^eral Educational 
Dcveloi'nent Laboratory and core^c level pro^iranis. ^ - 

The FJaiiie Adult EducaVion Center is organized .to offer individualized 

« 

Instruction through miilti-modia materi Is with individual student schedule 

# « • • - 

options that meet the iollo\;ing philosophy. , * , 

To te^ch the adult over age sixteen ijn the cunimunity, who for various 
• purpo; ' !i or ci rcunstance: could not or did not complete twelve years 
• * of fonnaUhij^h school studie:,, the achievable, skil Is necessary to meet 
his coniniJiTLt^educ aional or t,tatu3 goals* " ^ * 

To meet this philosophy at tlie Elaine Center the college established 

the follo\*ins program, objccti\.'s: \ . 

1) To extend tiie educational opportunity offered to adults by the college, 
to a v:ider segment of the district. 

2) To offer* slvill development training and educational programs of the 

' collej;e in ir^ quest for community scrvjce, , ' 

3) To 'raise th*c fi'mct ional vrieading level of the adult meir.horn of the 

»• » \ • 

locrl population. ^ , 

To nKn?t th( philosoj^hy objactives at Elaine the* following Learning 
Skills Laboi-ator iei;~have been developed- during, and since the opening of 
the center Ln the Fall of 1972. o 

1) An Adult Uasic Education Laboratory to teach literacy to adults in the 
Elaine correi^mity who have little if any formal education, or training, 

2) A General Educational Development Lab.raLory to oteach adults In the 
comriunit-: to tak** and pas's tht Hi.;i School EqaivahMicy Lxaminatlon for 
a ni:',h School Piplotra. 

ERIC ; -52- 



i' 

'3) A CcnCi i\ Oific^* PracLice*Labo'. aiory to train community adults to 

s!;ilifi'i y opcr:.t:'' a n luiy addiii:^ nuiclilnc, i\ data kcypuncU machine, 
a stan-'irJ cAi;h rcr^istcr andean electric typewriter. 
• 4) A ReadLn^\ .Skills- Laboratory to teach reading development to be^Low 
'ayciagc ^eac^ors iid.a-itted to the General Educational DeveJ-opraent 
I.-iboratory and to thc'Gen.ral Office Practice Laboratory, 

The structure of the curiiculum within the Learning Skills Laboratory 
\\i:'> prove u to be a helpful prof : am to cover the multiple educational needs 
ot cql 1 ego' students and adults in the community, 

PCCC Pre-Nurslug Curriculum 
PCCC has obtaii jid federal funding for the purpose of providi'ng a 
reir J Lai (pre-nursinr,) nursin.r- curtic'ulum in addition to the associate 
degree grant ii^: Kil program of the college. This new curricula provides 
one year of remedial mir;3ing instruction for tl'ose students who would be 
afforded additioruil oppor::uni ies for academic success in the associate 
degr.'L \Vc\ prof;ra.>i, as a direct result of having* benefited from this 
x'eme i i a 1 pro \\ i vja . ' ^ 

Number ^of Faculty Iiwolvcd, By Race: 

, .Adult Kduc^aion Total faculty 4, Black 2^ 

LcarMn/ Skills Total faculty 3, Black 1^ 

Pre-nuBfein^; Total faculty A, Blaclo 1 

dumber of Sti^dents' Participating, By Race: 

1974-75 djta Total Knrpl Iment 670; Black 362 

Enrollment data for 1975-76 iia*^ not been cbl looted ancf annly/.ed nt this tir.ic. 
However, empericall" bneed infomiation indicates that .sirjiificantly more 
students, hljck and vhLte, are uti 1 i:'.Mi[', the skill development pror,ra!ns 
^ in Wrj'fi. 50 
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rinano lal Resources Conuui fctcd 



Lc^arnLn:; S'kiilH and Adult Kducat ion 1974-75 expenditures $98,664.11 
Prc-nurtuu:; Curr^ culum 1974-75 federal funding 69,185.00, 



light to Read {pi^vi of loarninf., skills program) 
1074-75 federal fundinj^ . ^ 



Right 

50, 000 f 00 



Tinan<ial data for 1975-76 is not yet complete, but a preliminary review 
oi financial data indicates that tho^e will be no significant change in 
financial rcsor.rces cdmmitted^to these pr grains. 



SuntApaiy of the Results of the Program 
Learning' Fhllls n^d Adult Fducation • 



The Learning Skills;, Adult Education Instructional programs of PCCC 

• ■ 

-have enjc.cd trcnendous growth Since their implementation as college prograras 
in 1969. Irt 1969 the programs occupied two x;lass-rooms on the PCCC main 

/ 

campus, providing a totjil of 880 square feet of floor space. Enrollment 
in 1969, for fall and sprin^^ semesters combined, was -l^l^ students. In the 
1974-75 'academic year, these pro^-.rams occupied over 2,800 square feet of 
floor space on the PCCC main campus and additional floor space of rfvcr 1,-500 
t*qt!lare feet was being' utili::nd for the Elaine, Arkansas segment of the present 
^ progr. . .Flexibility in scheduling allowed these programs to serve over 
!69b students during*1974-75, generating a total of 36,902 contact hours of 
instruction. Instructional cost data on these programs indicates that tihis 

V 

Instruction was provided for Just over' $3.00 ♦per dontact hour of iiistruction. 
Students may bnter Learning Skills and Adult Education programs at any time 
dvrin:; tiie ncadcMic year. Indi viduaM^od^iniitruct ion and liberal sQlieduling 
of evening in^jtruc t lonal o"feriiir>s facilitates the flexibility of tl\ese 
programs. This h\w flexibility and indiviflnnlization makes it difficult to 

. • .54? 



foUov; a student's proj^ress throuj^h the progrcins since the program mdy be 
soinuwhat different for each student, depending oix the student's individual 

r 

aceds. However, in 1974-73,, 114 students vere .directly enrolled in the 

Adult Basi^: Fducation program. Thirty of these (26.3%) were ready to 

progress to the General Edfication Development (High School Equivalency) 

portion of the prograni. 1974-75 data indicated that 282 students wpro 

directly enrolled in the G.E.D. program. One hundred twenty^six of these 

students 'Wre roady to test (State administered High School *Equivalency 

Exarination, G.E.D. test),, Seventy-riinc of tho^a students (62. 7%) passed 

their c -.u : i .ictt ion and received the certificate of high school gradua: ion 

equivalency from the Arkansas Department of Education. These students 

were encouraged to continue their instructional programs at PCCC and were 

encouraged where appropriate to utili/:.o the Learning Skills portipn of the 

program li' support their regular academic ^programs of study. 

r;xtC'ti;ive fdl low-up studies, data collection and analysis etc, are 

now in the planning-preparat ion stage of development. The evaluations planned 

over the next apveral academic years will provfde an in-d^th analysis of 

the Learuing Skillw^, Adult Education programs. 

* •« • 

In tlie 1974-75 academic year, a new program of Prc-Nursing Skills 
. instructio}. was be:4un to lielp the deficient nursing student who wished to 
upgrade pre-skills required to improve their academic opportunities for 

; 

success in nursing school. ^ 

The program has four professional staff. One nursing Instructor who 
teaches Nur.sing Lab, one full-time instructor iin Pre-Science Skills, one 
full-time instrucfor in Lan^iui^c Readinj^-^and Writing Skills, and a full- 
time counselor... 
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Prc-^IJutiiing 



Attt*i)ctauce Hgj^ort 
101 



/ 



Coji t a ct Hou rs 
4,759,0 ' 



Sincu this program is fcdernlly funded project in curriculum di'velop- 
mctU- and rcsc.Mrch^ extctr! :ive data rc-arding student progress is beltij; tnain- 
tained. Ilov/cver , tin sqatus of the program as a first, year program prohibits 
rcpo^ ^ing ot meaninrJul data at this tir.c. 

Agaii , .since data coUectiou and analysis i-. conducted foi a full year 
ropoT ting period, 1975-76 data is not yet availal le. ' . • 

\ 

F'^ TIANC M. ATP ' * 

•Basic r(h!cr»t:iana> Onnorcunity Grant 



271 (7j.9Z) 



Whi t c7 Caiicp i:i nn -^Amcr i caii 
85 (23.8X) 



Other 



I (•37.) 



bol 1 0£c Kor li^r'ttidy Pro^r m 
^J}^^Jj'' ■ ' Jlif '^i} win t p/CarK-.T r. i an-A^ )* - r i c?in 

63 (87. 3Z) ' 9 (12.5Z) 



Other 



J , ^- 

Blac^-- [h ' ro- .Vnf rican U'hj to/C luca si nn-Anir r lean 

9 (21. Aa) , 33 (78.6%) 



Other 



As of N.>vcmb«r 14, 1975 tlicsc arc the -figures of students receivivfp 
ritvtncial .i;,f;i.';t.^nc.j at Pliilli.os County Conmiunity CoUcyo, Hylena, Arkansas. 



« * IVrccni..; nay not ad ' to 100,' duo to rou: cfin^. 
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Ko changes arc anticipated i.i^ the present financial aid structure at 
this inatituLion. The college pxirticipates itr thu work-study program and 
» the 3asic Educational Opportunity Grant Program. The large majority of 
recipients in these programs are black, and will continue to be'because 



of the economic situation in 'Phillips County. 

^ EMPLOY^^:NT. 

Phillips County Community College does not utilize •academic ranks ^or 

r 

instructional personnel. Faculty-staff profile data »^ by race is present^ed 
as follows: • 



Exe cut ive/ Adm ini s tra t i ve /Manager ia 1 


Black 
-0- 


White 
n 9 


Total 
9 


Instructors ^ 


4 


44 


48 


Professional (other than Executive/ 
Administrative/Managerial ot Faculty) 


« 3 


7 . 


. 10 


Secretarial/Clerical 


1 


.12 


13 


Technical /Paraprofessional 


-0- 


5 


5 


Service/Maintenance 


14 


2 


16 


TotsA. 


22 


79 


101 
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Qualified black applicants for academic level tpositions are currently 
in high demand, ndt only in Arkansas but across the nation. Hov>ever, the 
State of Arkansas does not offer & competitive salary scale for academic 
level positions. Arkansas higher education is not competitive on a salary 
basis for Academic level positions regardless of race, religion* creed, 
or national origin. 

• Arkansas mut^t ask out-of-stcTtc black applicants to consider or accept 
positions at less salary than they could easily obtain in some other area 
of the nation. ^ 
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A discouraging persi>cctivc is the impact 'which the recent alatming ' 
rate of' uniniployment , in higher cducntiani promises to have on further 
increasing and accelerating the competition among institutions for seeking^ 
qualified black applicants for the shrinking number of academic level 
job^ openings. The consistent need q£ higher education all over the nation 
to comply vit!i affirmative action requirements is certgin to further 
increase the competition- for qualified black applicants. . 

The Arkansas State 9oard of Higher Educatioji and each of the colleges 
and universities in ^the state are irtGreasing their effortS^to work within 
the Arkansas Legislature to remove academic salary inequities, at least on 
a te^onal basis. Public relations efforts vla»the encouragement of personal 
visitations and the advertisement of academic positions on a national basis, 
have igreatly enhanced constructive interest in Arkansas higher education 
and this geographic a^rea of the U.S. However, these efforts are further * 
being accelerated. Phillips County Commuixity College now advertises academic 
level positions through the American Association of Junior Colleges (AAJC), 
National Education Association, -American Vocational Association, and various 
regional teacher placement bureaus located, in such are;is as Memphis, Tennessee, 
'fand Denver, Colorado. Additional advertisements of academic level positions 
have been placed with local and statewide newspapers as well as professional ^ 
journals such as the Chronicle of Higher Education. The employee recruiting 
efforts of all Arkansas institutions, of higher education have had the cum- 
ulative effect of improving the national environment, for black applicant 
recruitment, for each of the Arkansas institutions. These efforts are 
showing results via the increased reccipt^of applications for all academic 
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level positions and especially via the increased participation of qualified^ 
black applicants for all acad?^niic posit ionr>. 

Phillips County Cortnitnity ColU^',o will further accelerate and inten-' 
sify recruitment of qualified bl^ck applicants , for academic level positions, 
as the college iS' made aware of additional avenues it may utilize to insure 

r 

t * 

reaching the labor pool of cJVialified black applicants. Phillips Count>w 
Community College has consist<?ntly sought and accepted responsible guidance^ 
directed toward improving ^:he fair and impartial advertisement of academic 
level positions. • €1 * » 

^11 personnel activities are reviewed by the Deaa of the College to 
insure the'^'fair recruitment selection and placement of aPl qualified appli- 
cants for academic positi^ons, with specific emphasis placed on the faj.r 
treatment of black applicantSj. • v 

Recently the Arkansas Department of Higher Education impleme^&ted. an t. 
applicant clearinghouse program to assist the colleges and universities 
in locating qualified black applicants -for academic and classified positions. 
Phillips County Commtmlty (College fully supports this effort and is actively 
utilizing these services in its search for minority job applicants. 

Since Phillips County Community^ Col lege does not utilize, a "ladder 
concept" of cmploymcn'f, there is no promotion from jwithin the institution. 
However, all college cnjpluyees may apply for any open position for which 
they meet the entry level qualifications* The college has very few openings 
each yea r at any level of employment therefore efforts made to improve the 
minority representation among employees within job classifications have 
moved forward at a stow pace* However, approximately one-half of all job 
openings in the past calendar year have been filled with minority applicants. 



JKOGRAM COOPERATION 

Careers Day - March 5, 1976. Rlanket invitations were extended students 
from East Central Arkansas secondary schools to participate in this day's 
activities and meet witlj recruiting personnel representing these institutions: 

r 

Arkansas State University; Crowley's Ridge Vocational-Technical School; 
Delta State College; Henderson State College; Hendrix College, Memphis State 
University; National River Academy; Ouachita Baptist University; Philanddt 
Smith College; Southwestern at Memphis; Southwestern Bell Telephone 'Company; 
State College of Arkansas; United^States Air Force; United States Army; 
United States Navy; University of ArkaitSas at'T.ittle Rock; UnWersity of * 
Arkansas at Pine BJuff; University of Mississippi; Mississippi University 
for Women. • This, careers day activity is an annual event at Phillips County 

Mi ^ 

•Coinmunity Col lego. The activit^y is highly publicized and has been very 
successful in making students aware of ojjportunitics to continue their 
education beyond the program offerings of PCCC. Student .participation in 
careers day increases each year. PCCC students are released from scheduled 
classes to talk with rcpresentat]?^es from other colleges. 
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SOUTHERN STATE COLLEGE 

* EL DORADO BRANCH 



495 WEST FAUUKNER 
EU DORADO. ARKANSAS 71730 

- . Api;!! ri, 1976 



. CQCiTdibntor for Huram Tlosourcef? 
■•^ . Dft'jiaTtment of iligher Sclucntion 
•' JiOl ffetion-il Old Line 3uildinr; • 
* Little itopic, AR ; 72"01 



ADVISORY CdMMITTi£ »r ^ 
Lce fiov ffEASiCY. Viet enmrnm' 

CORBITmitTC f 
MUllflAYWtttlAMS . 



3^- 



^ • Ar> you !:no-:, 3oMthem 3t^tn CoUone - :il Dorrido 3rrnch rr.s est-;bli5hed 
on July 1| 1975 • -^re en:;:r:od 4n vor;' limited pror^r^n thin yc^^r vduth 
only i;ro -drdni^.trriors .*nti t--o full-tinar *f ^.cult;/ :r:e:.:baurs* \le rio-h've • 
several pcrt^tine inrtructors# * \ > . ^ 

•1 received yc^ar request sonotim r.f;o copcei^nir.'^.the .^oi recline 3 for 
effimntivc -iction 1)ut *QUe I? the liT.Uc*! 'nt^fi* r^nrJ ncope of orv^r-ition ^ 
\iks un-'^blo to couplets tlic onti'^e P'';cket» */g. ^re corrniUed to af firn^txvo 
taction '^a)d vill h^-vc -idera- te ntc^ff ne::t yorr to fuifi?.! tho intent uid 
letter of the ^ffirr-r.tiv^* ration ,7airk4:.n5s» I resj^ectfully rcqucst'^h^t 
tip be ?il3o^;cd some ':dditionrl tif;o before completing the entire procedure*. 

:tespoctfu3T;/| 



3en -.Mtficld 
Ch-mcollor • 



3;::mjt 



\ 
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SOUTHWEST TECHNICAL INSTITl^TE • 
^ BRANCH OF S6UTHERN STATJ2 COLLTOE 

Southwesi Technical Inatitute, Branch of SoTithem State College,- has tfie 

'i-tOiowing admission pclic:/: '.^e vdll accept anyone tha^ has praduat^ from high . 
- '* ' ' ■ ■ ' ' ' , ' 

,«!e*K»l or has the C-enferal Education t-evelcpnent (G.E.lf.) certificate. We are 

■■■ •^ ■ ' ' \ 

coSBii'^ted to all poli"cies and practicejj -which vdll ass,ure that there will be no ' »;.. 
isorimination against any pec^on cn the grounds of- mce, color, a^V, Meligion, . ^ 
•ejc"''w' national oriRin. There are no anticipated changes in our admission pollciw. 

The student body of Southwest Tech is coraposed of about 17^ white^and 23 % tlacH 
HoiieWf our first year student body will be about 7^ wl>ite and 30?? black, l^he • , 
.trend seems to be movinrr in that .direction. Wo .seem to be appealing- to more blacky 
because of *cb oor^ortunities in the technical fields. 

— .... ,^ • ■ , 

■ . Ailsoat.hilf of our students are from a fifty ndle radius of our school, but 
we" do have fifty-three of the aeventy-five counties, of Arkansas represented' at 
Sputhwest Technical Institute. * \ ^ 

/ The averaFC ape 6f. our students is.21.iS years of age. Another characteristic 
of dur student body is that' 85^ to 90X knov what they want to do after they graduate 
ftom,3*T.I. ' . ' ' ^ * * 

. .«« • • 

. We at J.T.I, arc pleased with eur recruit ihp, in that our pnrollnent of 'blacks 
has slowly moved upwards. V/e have used different aetKods in our efforts to recruit 
blacks, such as usfn^ black instructor^, biafck students, and black alujnni. The 
results of this are very difficult to measure/ but we do plan to continue -this and. 
even exoand on this are^. • • 

^. " , H -62- " * • 
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.\Ic dc have t;cir.o r*-' ;.c'jii?.i prorr'^r/j .de-jiV.nod tc he*lp students c^Lay in school. We 
have a* rvrnodi?.! reaiir.- prcm;r. for those i^tudents v;ho read pocrly and have prcblems 
■understandirr what tiicy have- road. All stvdcn'td are piven tests to sco.wUaj^ level they 
■r^ead' on and if they f-.ll bclc; a certain level, tiiey are required to take the reading: 
prorram*' . V.'e kr.cw tnai, this hh'j helped seme students remain in school, '.."e also have 
remedial nvifi? classes' after school hours for th6se students who have problerris in keeping 
up in our irrith classes. Theso classes do not ccst the student anything except time. 
We also feel that /t.his has helped seme students to stay in school. 

V:e have about, the same, attrition rate ^or the minority and non-cdriority students. 

Southwest Technical Institute has. not in the past had any problems in the . . 

* « 

financial aid area. - All' students who have applied for financial aid and were found 

I 

to have a real need, have been able to pet aid. Southwest Tech has the followinf'* 
sources of fin^^cial' Sid:' College Vtork Study, Student Guaranteed Loans, Arkansas 
Pural Endowent Loans, B.r^O.n. 

Cut of the 297 students w.o enrolled this year, about 150 of these students 

ft. * , 

received sor.e tvc'i of financial aid. This is a little over 50^ of our students. 
Apprcxir.ately 70^^ of cur black student 3 receive seme form of financial aid. , 

mC have not been sookinf- new sources of financial aid, there has been^ sufficient 

* 

aid in the paat, '..*e feel that all of our students' financial aid needs vdll be r.et . 
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EtgLOYMCN T 

Any vacancy wh'lch occurs on our faculty, administrative, or 
«. ^ ^ • - 

classified staff is filled by notifying the following agencies: 

Placement Director at each Arkansas College (25) ; Personnel Department 
at Arkansas Training Facilities (11); Personnel Director at Minority 
Group Organisations (5); and Classified Section of qiur State news- 
papers (2)» * / 

Southwest Technical Institute his been fortunate in receiving 
several applications for available jiosltions, and scheduling interviews 
for persons interested* / 

' Our faculty personnel consists of 33 white and 3 black; administrative 
personnel consis-ts of 6 white and 1 black; and our classified staff 
consists ol^ 11 white and 13 black* 

Any individual has the opportunity to be considered for any position 
which may%ecome available regardless of race, color, age, religion, 
sex, or national origin if their qualifications meet the requirements 
for a particular position* 
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VJestarh-Connunity Collenfe is definitely different 
from other inr>feit\itioh5 'from around the state, a contrast 
v;hic-h begins hy takincj a loo): at the colleqe's liistory. 

Kcstarh has developed throuqh t;hrce distinct 
phases. It wan first estaLlished as Fort Cmith Junior 
Colleqc in 1928, an ujn/ard extension of the public 
school systcn. Ftaffed by only 10 instructors and 
headed by the superintendent of schools, thd collec;o 
offered collego-parallel courses oijly. 

In 1950, the colleqe v:as separated from the public 
nchools follov'ina a taxpa^ifcr's suit in v^hich the courts 
held that the use of public school district ad Vcllorem 
revenue for higher education Vas unconstitutional. The 
iplloge incorporated as a*^private^ non-profit, .educational 
institution 'v.dth its ov:n Board of Trustees. 

The second phase becran opera'tion in Feotember 1952, 
v;hen the collene movcfd fron the hioh school to a 44-^acro 
campus, located in cl^. residential section of the city. This 
pxToperty, v/liicH had been used as a county farm, v/as 
obtained by the Hoard on a 99-"year lease. 

During this .phase the enrollment beaan to arov;, qourse 
offerings ami faculty increased and new buildings vorc 
added to the tv;o bri\ck hospital buildinqs v;hich had been 
there^ in tlia beginnina , Local industrialists l ecar.e 
interested, and, at thoi/ urqirfa and vith their ocononic 
aid and professional aiiidance, a^ vocational-technical 
division v/as established. 

The colleae v/as follovincr the voice of its community's 
needs, and in doinq so, became 'an example for the 
establir>hinont of ^ state-yv.-ide systeq^i of community collcoos 

and the third phase for the institution. In November 

1965, a special election v;as held in Sebastian County, an 
election vliich approved the creation of the fobastian County 
Community Junior Colleae District, along Vitli* a tax levy on 
the real and ncrnonal property of the county. This brought 
aUout nec(u:d irprovem.ontn to the college v/hich v:ere not 
po*!5r>il:)le' durino the second phase. The college soon became 
VJcstark Junior College. 

Progress, nrortli and nliysical inprovomonts mar!: 
the period )jetvoen then and the present. 1'hc Board of 

t 9 
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;>frustc0s in February 1972, passed a resolution to changs| 
the name of the colXGrre to Westark Community ^olleqe, iri'^ 

*or4cr,to more adequately reflect the nission of the 
instfirution • 

As a corimunity college, vrestark has an open door 
admission policy. This adnission policy reflects the 
institution's philosophy of providing educational 
^pyportunitios for all citizens v;ithin the geographic 
area vhich it serves.. Virtually every person beyond high 
scJiool age v;ho is interested in furthering his education 
can gain adnissio* . . ^ ^ . 

The educational xni^ssion of V7cstark Community College 
is^ to serve th.e needs of each individual vithin the 
coniinunity,. viiatever those needs may be. 

' In part, VJcstark offers university parallel courses, 
occupational programc, credit-free courses aftd programs 
for self-^cnrichiuent or ' job .inp'rovement/ developmental 
programs to insure a student that he can ^attain success, 
and the' guidance and counseling services "necessary to 
insure that eacli individunl, v>?hether he*s. taking one course 
or several, v;ill le l^otter: prepared, for life v;hen he 
coinplctcs his goal on the canpus. r 



FTUDETITS 



Doscribo in narrative the institution's admissions policies 
including ir.inact of ^r^nah po3icios on ninority students, any 
anticipated cliangori in present policies. 

V^cstjfirJ- 's "opon-^door**' admission policies 
. reflect the institution's philosophy of 
providing . educational opportunities for all 
citizens vitliin'Ttho roovraphic arc<i served* 
Thvts , over person beyond hiah school aqe 
can La assuroc! that poet* secondary 
o}>portunities are available. V'ith this typo 
of admission polA-cy, ther^ would .le no impact • ^ 
. . upon studonts .or a minority or a majority 

population. ?hpuld the college* .ahandon its 
current adnipnipns policy, it voyld be ^ 
departing frojn the mission of the Community 
College . For this reason^ there is no 
anticipated change in the admission policies. 



72 

.66- 



\ 



Provide a. narrativo profile of the student ho6v , includir.a / 
racial comporsition of ntudentn entering the collortc for .the / 
firrit time the fall 1975 semester. Include trends* in 
student' enrollment ^ acoaraphic 'orinins of first year 
student's, nvnra^ao ano o^f students, ant] otlier^ factors v^hich 
v/ill c-haractcri:;!e the student body. 

Of 'the .3245 total onrollncnt for the fall 

senester of 1975, 1142 were first *time 

enrollocs. The average age v;ar> 26 years. • 

riore than ninety per cent of these 'first 

time cnrollces Reside v:ithln the qoographic 

area served ):y the college. Included in the 

total enrollment figure are minority students 

nunLoring 244 of^v;hich 201 aije pursuing first 

year course vork» The follov/ing- is a ^ ^ 

breakdov/n by minority classification: 



rtlllORITirs 



Race 


Total 


Black 


169 


Indian 


28 


Oriental 


38 


Spanish 


9 


Grahd Total 


^244 



Firpt Ye^r 

' 138 
21 

35 • 
7 



201 

Discuss efforts to, recruit minority students, includina 
) high school vi^^itations, Felf-help Program, cooperative 
recruitment tcaras, anong other ^factors • 

Itestnrk extends its active recruit inq. efforts? 
to high schools withinr a fifty milQ radius of 
Fort Smith, 'i^ach school is visited durina the 
fall senester of the acadcnic year. At this . 
tine, catalogs, brochures, and other informative 
materials are distributed. Also, at this tine, 
a spring semester visit is scheduled for the 
benefit of the graduatina seniors* Additional * 
recruiting efforts are made in the business ^ " 
and industrial sectors of the copmunity. Booths 
arc set up pcriodica^lly in the high traffic 
^ areas of the business community, and throuah 
the CnoncratiVG rducation ^)rogram, emnloyees * 
arc made av:are 6f tJie educdtional opportxinities 
available on the VJestarh campus. Students from- 
minorities have been employed by the college to 
assist in those efforts. 
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Discusn retention programs^ including special skills" 
prpgrar.s, and efforts to encourage minority student 
participation in cannus activities* Provide 'all 
availabic inforpation on retention rates of minority 
and non--mncrity students. 

(Retention and Special Skills Programs ^ 
are discussed under Developmental Education.) 

Participation in campus activities by 
minority students continues to increase. 
One of the principal contrlbutlncf factors 
is the structure of the Student Activities 
Council, representatives from all .areas 
of the campus meet iregulairly in planning 
sessions to coordinate and to implement 
the varied activities. The Stuc lent 
Bulletin then ;lists the "StuSent 
ActTvitfcs Calendar" for the vreek; The 
lifting includes upcoming activities ^ \ 
the dates for registration, beginning and 
ending dates > and the type of activity; 
team, individual, or group. 

Retention rate for coranunity college 
• students can le most accurately interpreted 
vdien one understands: (1) the 'misnion. of 
the comunity college, and (2) the pcods 
of the corj.vanity college st^udent, plus (3) 
the programs designed to acbor.nlish the ' . 
ninsion Ly meeting the student needs. Por 
"S)^. example, of the 1249 non-^returninn students 

between the sprinn of 1975 and the fall -of 1975, 
sixty-eight vere enrolled in a single course 
desicrned specifically to satisfv a 
recognized need. This total represents more 
than 5^ of the non-returning students. It is 
anticipated, hov:ever, that in the future 
several of these sane students will i^eturn 
for one or more somesteriS of college >;ork 
relative to advanced tdchnoloqy in their 
field, or for advanced skills or competencies 
necessary for promotions. Evidence of this, 
perhaps/ is reflected in the sprincf 19'76 
enrollment figures. Official fiaures Show a 
headcount of 3086. Included in tHis total are: 
ContinuincT students - 1381, New students 1142 ji ' 
■ Returning and Transfer students - 563. • • 
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Because of these kinds of circumstanqes{ 
retention rcite v;ithin community colleqe 
enrollments can be sojncv:hat misleading* 

The foXloy;ing reflects the enrollndnt - 
"retention hoadcount by race from spring 
1975, to fall 1975. 

ENROLLFIENT - RETEKTIOII IIEADCOUNT 



Race 


Sp.-75 


Retained 


Fa. -75 


White, 


24*73 


1296 


3001 


Blach 


126 


69 


169 


Indian 


20 


9 


28 


Oriental 


5 


3 


38 


Spanish • 


6 


4 


9 


Total 


2630- 


1381 


3245 



DEVELOPrtENTAL EDUCATTON 



The basic Objective of Develppmentcil Education at 
Westark Community Collcnc is stated siiTiply as making the 
open-door philosophy of the colleqe a v:orkable one for 
educationally disadva-ntaaed students. The procedures for 
the Developmental education pronran at '\/ostark vere 
devGloped in the fall 1975. These wore procedures and 
programs dosiqncd to identify and assist students whose 
•skills are below average for the college program»thcy select. 

I, Identification of stude nts v:ith skill deficit ?; 

After .admissions procedures arc comnloted, Student . 
Servicer. r;crecnrj for hinh risk students by means of- 
* interviov:iwa and f^tudyi/icr any records available^ and ihakds 
an appointment for them with the Director of Developmental 
Education for counseling and rqcpmmendations, ^ 

Reading ability; vritinq skills and nathonntica'l 
skills arc assospo.d by the Evaluation Ccilter. During the 
sprinq semester the Evaluation Center was not fully 
operational and did not do the kind of tomprehensivo testing 
and evaluating it v.'ill do in the future. 
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• The Dcvclopi^cntal CQursos^are providecl for botflr our 
day ancJ even in<:^ students! Basic noadina, schcdulett for 
severdTi houx's a \*ock, is- for students ^'.th bclov: average • 
rcadinq nkills. It is tauqht in an individualized 
.instruction class format*. Clans, -size is limited. 

DevGlonrnental V/ritino is for students v/ith very little 
knowledge of grammar^ sentence structure, and paragraph 
strufcture. The instructor spends his time in class on a 
one-to-one Lanij; \;ith students, cof rfectihg. eaeh student's 
paragraph'~\:ritinq assicrnncnts vith, the ntudent in order to 
shov; hin hov to go about inproving ]iis \'riting. 

Dovelopnicntal Flath is for students v;ho have forqottc^ " 
or never learned the basic fundair.cnfcals of mathematics. 
Topics covoxcd . incluc3ie v:ho3fc numbers , 'fractions , decinals,^ 
ahd percontacje .. ^ . . 

III. Othe t; aspects o f D<;yel opme nt a l Educati on 

Occasionally. 'a student vho needs one of the Dovelonrental 
cburs« vrill have bnen missed in the pre-registration 
screening. If the instructor, student, counselor, and 
Do^;elopi;^ntal Lducation Director concur, he can be trans fcrtcd 
froiti thG'^:ourse ho is h(ivina trouble in 'intq*a Developncntal 
course, during the first half of the semester. 

« 

/ • Tutoring in their courses iS the responsibility of 
the individual instructors. i:e make it a point of'hirina 
instructors who are not only qualified in the content of 
their field, hut are concerned about the studgnts. If an 
instructor finds tb^at tutoring a given stiadcnt v/ill take 
unreasonable amounts, of tine, ho may then direct that student 
*to the rkills Lab vhere tutoring will be provided -for him 
on • a continuous basis. . • 

IV. fii's^ sene ster . student enrol Iment l;y 

nuiTTbers ^ncl race 

The program attracted 450 students durinn.the first 
semester in operation; 76 of the* students enrolled are black. 
This V^ill account for 15 per cent of the total. 

V. Identify approaches to be used to at tract _and 
Fecruit m.incT rity ^st u dents for the ^p rogram 

Several times .a semester th<5 Director of Admissions, 
alorg v/ith a deciqnated counselor, visit public schools in the 
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Wcstark Cevpnrunity Colloao service tiroa in an effort t^^* * v *^ 
make studorits av:arc of VJestark Connunity Go-llcqe and-spccifit 
pTOg:ffms within the colloao. ^ fpccial cmghasis^is placed on 
the Developricntal Education program v;hon spcakino to minority 
Students since a 'dii^>nroportionatc numLcr of minoifity 
students. v;ill need the r>uoport offered throuoh Dev^olopmental 
Education. Lr, has hcen done in th^^past, peer-rcounpelor^ 
of pecr-ttitors will no from door to door in minority 
communities to recruit students for Wfestarb Community Collx*qe. 



.PINANCIAt AID 



One of the main goals of Ptudent Personnel Ser/ice? 
at I'Jostark is -to devise and impler.ent a program of financial 
assistance' that is most conducive' to the student's development. 
It is widely accented that an office of financial aid should 
be availahle to meet the student's financial need, bujf the 
operations differ dependinn on the p'hii^oscphy of the 
educational. institution. u 

, ^ . 

, Financial aid at v:eF;tarh has a unique role in the 
educational process. There are two ronsons for this 
uniqueness. One, the conrramity collecje student can not be^ 
defined an a traditional r;tudent anc! secondlv, tho. ohilosonh^' 
of the corjTiunity colleqo dictates that v*c attor.pt to satisfy 
the educational needs of all the citizen':^ o& the cor^TyOnity 

^ The prinar'' sourccr^ of financial aid at ^'nstark are the 
federal proc?rars and the institutional prottranr*. The fcdo^l 
proqrans' are administered in much the sane way as they aro~n 
other educational institutions. There are ouidelines and 
proc<?dures t!:at must bo follo\;ed, and as-ti result, there is 
very little flexibility in' t'hc process. 

At V-Cistark, it is the belief of thp Student Personnel 
Staffs that tb"^ educational environment should be structured 
accordinq to the student's needs. Th<5 student does not exist 
for the environraont and should not be required to "plua 
himself in" and adapt to an inflexible, system. 

The Financial Aid Director strives for th6 flcxiHl^ity 
that will allow hin to servo the financial needs of the* 
students. This is accomplished by raisinq funds from the • 
communitvr providinq alternative type*^ of aid, such as 
institutional scholarships and loans? coordinatincr part-tinn V 
cmplovment; scrvinq as a source of information about financialN^ 
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•• , \? „a c..athl.= 'onvironnent that «iU ! 

T^llltll To^th o.f anotlier. . "i^^^^'^nlcrstandinn to . 
Financial -^ty of student problens. Durx 

deal vith a v;^^^. f ^^^cctor talks ^;ith. fJ'Xlt nccosBarilV 
■ acadCTUC year , the Dire ^^^^^ "^^^^^ hut nimplV 

•roapient -1^.1111^11 Icnnthy in^^f^nndi^duai basis, 
counsolxnc, situation g^uden^ts on an xndiva 

attempts to.dcal yxz V^estarK is 

• • Therefore, the nnanciat Ma p^^^^^^^^^ 

„ot.-sinply a lef/"^:Ts'InfiviruaIized to^^^^^^^^^^^ 

because it .serves -h? all students at 

L^'of afsfs?fnl/avaraea IS provx.ea. _ 
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---^ ^L'oi^f. fnlfl-rt^f -estor hours 
Nunbx^r cnrollod^in^^ ^^Q^ ► ^-q 

I 
T 



Types of assistance: 



1 

- T 



BEOG ^ 
y.^ivatc scholarship 

WIN ^, 
Nursino Loan ana 
scholarship 

CETA 

IT. rdvrard Scholarship I 
Ipirks scholarship . 
rtudeajT rnploYtncnt ^ ^ 

State Tcholarship 

LEEP ^ 
Short-term Loans ^ 

SRduplicatcd Number l£L 



coTtununxty , 
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would be that 70?. of the students listed ai>oVG arc 
er;ploycd iiaC the coirnvinity. * * " 

As a part of the Financial Aid program ^ aV^placcment 
ccnto.r lor .part-"tino and full-tfro employmont is provided 
to .all students . , The concept of equal ^opportunity is 
s trossod in all transactions* with prospoctiva employers 
as veil as the students. * * * 

The Financi<iL Aid nroqran at VJestarh continuously ' 

strivef5 to neot the financial needs of all of the students. 
With the continuation of VA Assistance and the Basic ^rant 
programs, aloncr v;ith added flexibility v;ith local noni'es, 
VJostarl; will continue its enphasis on not only attractina- 
the entire apoctrun -of students in its senj/ice area but . 
also insuring that they can function as students without 
the v.prry of financial problems. . / 

> 

EMPLOY! n::;v 

♦ 

The statistics listed bclov; indicate tJje profil-c 
according to race of the cnployoos at Tcstarh Comiunit%j^ 
Collcq'e. The totals -indicate that 11 of 1C9 nnployooi#^^t 
Fcntar); arc of ! lac!: orinin. Thi:^ anountn to approximate Iv 
6 per cent. Tv:o additlonl- eTnj>lovecs are of Arictn dosfcnnt 
and 17G arcr~\''hite . Vith the J^lack of the Fort fmith- 
Sebastian County area indicaiinrj a minority pop.\:lation of 
anproxiinatoly G nor cent, the totaln at i:estarh v;ould im'^i 
that our jinril or of ninority rr^nlovcos* in v5tb,in the corntir 
percentaqcj^ . Tl\n ront ro'cont tliroo position qpcninns at 
\7ostar!: hav^ ] oon f i llocl ly I'lacl: individuals* These are 
follovst (l>--mirchasina aaont-llach ralo; (2)' counselor-- 
Ulack r.alo; (3) nvi tchl oard oporator-hlach frrale. Also, 
blac}£^ nalo has 1 oen prorotcd .fron \*ithin the college to 
statr uh o f ^3ivisibn chairmn for developmental studies, 
the prcnont tir^o, v:ostar^I; Corununity Collccre has set a ooi 
tO"%hirc 8 additional fac^.ty members for the* 1976-77 aca 
year. Includcc; in that toal is no less than 3 of these 
onployeen 4dULl t^fror a minority race. It is our ovoTa 
-fjoal to achieve an aprroxirnate 10 per cent minority 
represjcntation as r.onlers of our full-^time staff. 

i 
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STANDARD*; ADDRESSED IN-COMPLETING 

INSTITUTIONAL REPORTS 



SENIOR INSTITUTIONS 



, Provide a brief description of the institution, Including educational m.ission and 
factors which mak6 the instituTToii^niquc from other public institutions in the State. 



STUDENTS 



Describe in narirative the institution's undergraduate admissions policiesj including 
adndssion to separate programs as teacher education and nursing, the impact of 
such policies on minority students, any anticipated changes in present policies. . 

* * • * » 

.Discuss admissions procedures and criteria for the graduate school and for separate 
graduate .programs. Describe the impact of such policies on minority ^tudentb, 
a^y anticipated changes in present policies. 

Prnvi^ a narrative profile of the study body, 4 including racial composition of students 
entering the institution for the first time the fall 1975 semester. Include trends .in 
student enrollment, geographic origins of students", and other factors which will 
characteri.ze the student boby. 

Discuss efforts ta recruit minority sti^dcnts including high school visitations, Self- 
Help Program^ cooperative recruitment programs with other institutions, use of 
biracial recruitment team, among other factor^. 

Discuss efforts to recruit m'inority students for gr/iduate programs, including aij 
aSsosscmcnt of the clf eclivcncss of such efforts. » 

Discuss retention programs, including special tkills programs, and efforts to en- 
courage minority student participation in qampus activities. Provide all availabl^e 
information on retention rates of minority and non-minority students. 



FINANCIAL AU) 

Discuss financial aid avail ability, « the sovirccs of financial aid funds, and th^ 
adequacy ^of the:-c funds to meet the needs of minority students. Provide. a nar- 
irative profile, basec on the imost recent data available, of students .receiving 
financial aid. Include r^ce and other descriptive information on st?udcnts re- 
ceiying financial aid. g |^ . - 

ERJC • -7-'- . . 



Discuss efforts lo £ind new sources of 'financial aid funds. 

»' .' ■ • ■ . . ' " • * 

Discus0 financial aid necd^ to mv*et projected. minority s^tudcnt enrollment. ^ 

\ • . ; - ' : 

Di&cu.<;s the sources and av.? 'lability oi financial aid fprj;riinority. students enrolled:* 
in graduate program:;, ^"Disucss the arlequacy of such financial aid funds to meet ' 
the needs of minority shxdcnts enrolled in graduate programs. * 



EMPLQY^IEKT * ^- 

PrpvicTe a n?irrativc profile of faculty, adm^insitration, and classified staff, including 
iraeial idcntificati6n. Discuss efforts that have-becn made to recruit minority 
applicants for faculty, administrative and 'classified positions. 

I . • ■ . ■ . " ■ • 

-Provi'le a narrative of the progrcs s made to ilnprove minority representation among 
employees within job classifications. • ^ * ' 

PROGRAM COC^ K nATIC N - 

Discuss cooperative xjroprarn efforts with other institutions designed to irnpl^ove in- 
terracial understandin c; and acquaint •minority students with the institutioii, including 
•Oriehtatiun Vj sits, Ch^ltural Excliifngc. • ' ' 
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UNIVLllSlTY CF ARKANSAS AT PINE BtUFF" 

^ ."■ ■ .• • :A ■ ,■: 

f J^t-^rvld^ of the University of Arkansas at Pini Bluff, including ed- 

^:||<Sjj^t|or*al^ and factors which make it unique froit) omer public institutions • 



^JSro^4 profile pf the students bpViy, including thos<? entering the coUej^ 

^4j^f th<i first time fall semestor 1975., raciar composition, trem^s in studen^t enrciU-;'^ 
l^'ilKion^ origins of freshmen students and other factors which character4*«i 

ttttdent body* , ^ * ^ • . - « ' • ^ . 

?v . ©Is^iuss other race recruitment efforts. ; ^ • . 

> ^'iHsc^s retention rates of students, including specrLl skill-s programs, and efforts ;| 



t 
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to encourage other race .stucieijt pariicipate in campus activities. 



FINANCIAL AT P 



i 



i ' Dif^cuss financia.1 aid availability, the sources of financial aid funds, anc^the ^ 
p"^' alden^uacy of these funds td'mtet the needs of students. * 



r 



Provide a narrative profile, iryrluding race,"" oS stv^^'ents receiving'.financial and based .] 
on the most recent data available Discuss efforts to find new sourcps of financial ji 



aid fun<i 



Provide a narrati\%2^profi^e of faculty, administrative and classified staff According 
to race» ' . / ' ' 



p 



PROGRAM CCCr'F^AT^nN ' . * ' , * ^ » 
, ._. - f ■v, , V 

Discuss cooperative pro^p.ram efforts with other institutions designed to improve^ in- 
terracial undcrstanciin^ and acquaint othcjr race's tUdc.nt with the insjitutiob; .ini?ltiding . 
the Self-Help PyPo^ram, Cultural Exchange', Oricntatidn Vi s'its,. i " . •! 
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< . ^110 FE5?io:^iAL SCHOOLS ; 

Provide a brief Mescripl Ion of the in.-^titution, inducting educational misr.ion an^ 
the factors Vrhicii iwi'.q it unique from other public institutions in the Slate. 



•STUDENTS 



Provide k narrative .profile of the student body of each professional school, in- 
cluding racial coinpcfJition of studt^nts entering the school for the first time fall 
1975 semester. . ^ 

Discuss minority recruitment efforts, including an assessment of the effectiveness 
of such i/l'oVts7 Provid|(^' inforrnation on the^ number of minority studcats entering 
the professional schools from each of the other'' Arkansas institv^tions of higher 
cdtication.' t J 



Discuss any, retention programs, including the most recent ^d^ta on minority and 
Hon -minority student retention r^tes. * * . 

I .■ 

^ -FINANCIAL AID* . . ' . . 



Discuss financial^ .aid availability, the soui^ces of financial aid funds, and the 
adequacy of these funds to meet the needs of minoritv students. Provide a nar- 
rative profile b. bcd on the most recent d^it^ available of .students reccivinu: 
financial aid. Incluf' :! race and dthcr descYiptive information on studei.ts receiving 
u financial aid. . • \ , 

•Discuss financial aid needs to meet projected minority student enrollment. 
Disc\ f3s efforts to find new sources of financial aji^^^nds. ' ^ . ' 



Provide a narrative profile of faculty, administration, and classified staff, including 
raclai identification, * 

Disvuss efforts that have been made to recruit minority applicants for faculty, admin 
i^trativc, auid'clas sifted positions. 

Provide a narrative of the pro(:ress made to improve minority representation among 
cmplpyce'*]N\vithia jol^ clar^iiilicatioi^s. 

p,POCR j Va cc. I ; " " 'nr . . - 

' DiscufJS rnap»^r - ti'^-'' j^ro^roin effort:; wiih otlior iustitutions designed to meet the 
objectives of tiir ArhMi.as Dcf.cpr c ^aticn Plan. . 

o 81 ' 



« ABKANSAS POLYTECHNIC COLLEGE 



Arkansas Polytechnic Collfege is located in Russellville, Arkansas , on 
a 475-acre campus • Arkansas Tech was founded in ^1909 and became .a four- 
year degrecHgranting college in 1948, emphasizing program^ in modem 
bjoaineaa and industrial technology, teacher training » and a liberal ed- 
ucation in kit^ and sciences. With an' enrollment of 2,310 students in 
September, 1975, Arkansas Tech offers strong academic insttuction to . 
Its students, an attractive campus and physical set4:ing, and a great 
deal of faculty-student contact, both in and out of the classroom* 

Students ,^ 

On .the undergraduate level, Arkansas Polyteohnic College admits graduates 
of Arkansas high schools upon presentation of official high school 
transcripts showing date of graduation. Students from other states or 
from foreign C9untries are required to present a certification of theit 
class rank within their graduating class, as well as their transcript 
showing date of graduation* Nqp-high school graduates who have 15 
high school credits may be. admitted on the recommendation of their 
secondary^superintendent or principal. Non-graduates 18 years of age 
or older, who have not attended high school during the last twelve 
months prior to college admis&ion, may be admitted by passing a. General 
Education Development Test , or a comparable test , administered^ by the 
^ch Guidance and Couns:iling Center* Adults° failing to irieet £hese ' " 
requirements may be ^dmitt^d oi^ a conditional basis if circumstances 
justify such ^an admission. 

Arkansas Polytechnic maintains only two programs which operate^ under 
separate admissions criteria. 

Th^ Teacher Education Program requires separate admissions once the 
applicant has completed two years work or approximately 64 seines ter^ 
hours in general education courses, one semester of Human Development 
and several courses^ in an area of specialization. 

Such applicants must have the approval of two facility advisors (one in 
the Department of Education and one in the department of teaching 
specialization), | cumulative 2.25 grade point (special consideration 
may be given on the basis of the last 40 semester hours work) , ai>d an 
advisor's approved plan for their future study, before applying to the 
Teacher Education Committee. 

The most accurate measurement of accepted students is obtained from 
those students acLvally doing their practice teaching. In the current 
spring semester of 1976, the Department of Elementary Education' has 
21 student teachers, including one black. For the last two academic 
years, 'from fall 1974 through spring 1976, there have been 3 black 
student teacher applicants* Two of these applicants met th^ admission 
criteria and did their student teachin^g. For the period 1974-76, there 
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have been 83 student teachers, Including 2 blacks, or 2 AX of the total 
Elemeiitary Education teaching enrollment. 

* # • 

« The Department of Secondary Education has accepted 182 student teachers 
during the period 1974-76, including all blacks who applied. Durfng 
this period blacks have made up 1.64X of the Secondary Education student 
teaching enrollment. 

The Department of Nui^slng maintains a dual admissions program with the 
College/ in addition to college admission, nursing students are re- 
quired! to submit an American College Tasting (A.C.T.) composite score 
of at least 17, an average grade point of 2.5, and three letters of 
reference. Students can admitted on a probationary basis If they 
fall to meet the minimum grade point average. 

\ Nursing is a new program at Arkansas Polytechnic and has only begun 
accepting students iLn the spring sejoiester of 1976* The program has 
. 44 enrolled student^ and Is recruiting blacks. 

Arkansas Polytechnic Is in the process of Instituting a Master of Ed- 
ucation degree, but at this time admissions procedures and criteria 
have not been fully established, nor have any graduate students been 
enrolled. < 

A^ of the fall semester, 1975, Arkansas Tech has a defined geographic* 
service area of 21 Arkansas counties from which the majority of its 
student body comes. As of that time the enrollment for the entire 
student body was 96.4% white ar^3.59% blpck. In the^fall semester, 
1975, the entering freshman cl:ass'' totaled^ S90, including 24 blacks, ♦ 
or 4.06% of those ei^tering. All of the entering black freshman cdme 
from the state of Arl^ansas, and 62.5% of them came from Tech^s geo- 
graphic setvlce area. 

The Admission^^nd recruiting staff has made a good faith effort to 
Increase Arkansas Tech's recruiting in the Arkansas population area.s 
/ Slaving a large percentage of blacks. The recruiting staff has visitfed 
' 100 Arkansas hi^h schools as of February, 1976, and have planned 30 
more high school visitations during the rest of the spring semester. 
The staff has concentrated many of its efforts o&i the most populous 
black high schools of the state, particularily those in Pulaski and 
Jefferson , counties . The staff has also visited heavily in tnany of the 
eastern counties which have a large black population. 

Arkansas Polytechnic does employ a biracial recruiting team in its 
visitations, providing prospective students information -and help both 
from black staff and black students presently attending Tech. 

The recruiting office has also organized visits by 28 area high schools 
from 10 surrourltiing counties to the Tech campus in our annual Senior 
Days program. ' Tech also entertains high school student from between 
AO and. 60 different high schools in the state in special pvents programs 
and workshops. Arkansas Tech has also partic:ipated' in the cooperative 

« 
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•t«te desegregation recru^ing plan whet'e recruiting teams from all 
fotttr-y^ar Inartitutions visit community colleges In arii^nged Cpllege 
Day programs. Five Arkansas community colleges have been visited 
in this manner. Interested communj^ty college students may also 
arrange to visit the Polytechnit campus at college expense as a part ^ 
of this program. ^ * , . 

Arkansas Polytechnic currently has a. retention rate of 78. 3Z for its , 
total %rhite enrollment, and^*87.22 for its total black enrollment.; 
The Counseling Center maljitains programs in Career Counseling and use 
of A.C.T. Assessment (College Bound) scores in freshman 'orientation 
as an aid to students in selecting proper courses and options in 
majors and careers. The Center also maintains Tech*s primary special 
help program, the Study Skills Program, which is under the supervision 
of a black counselor. The Study Skills Program provides identification 
and contact with individual students vho are experiencing academic 
difficulties. Special help in reading comprehduaion and speed, use 
of study tlmei lecture note-taking » and taking exams is provided though 
this program. 

The College also provides lower entry level and remedial coui^es in 
Mathematics I English and Chemistry. On the departmental level each 
department maintains an informal range of special help and tutorial \' 
services. In the various departments , students are aided on an indiv- 
idual ^basis by faculty, by special^ tutorial sessions held by senior ^ 
fellows I and by speciality clubs which offer the services of seniors 
to undergraduates in need of help. 

Arkansas Tech has always maintained a good level of participation in 
campus activities and student leadership by its black students* Black 
students have held most of the major campus offices. The primary black 
organization^ on campus is the Association of Black Students > which is 
* a social service group. Blacks .also hold off lines in the Student Senate, 
and during tl|e year 1975-76 a black student senator is serving as the 
chairman of the Campus Y Dance Committee. Blacky also serve as Resident 
Assistants; the student counselors and aids in dormitpries vhor ^re 
also responsible for dormitory discipline. There are two black Resident 
Assistants this year at Tech, one of whom is the Head Resident Assistant 
for th^t dormitory. As 50% of Tech's male black students are on athletic 
' scholarships, Tech has a high level of participation in athletic programs 
and avents by the black studpnt: body. 

Financial Aid 

Arkansas Polytefhnic obtains student aid funds primarily from federal 
sources^ i'ncludlng Basic Grants, College Work-Study, National Direct 
Student Loans, and Supplemental Educational Opportunity Grants. Ark- 
ansas Tech also received funds from State Studet\t Scholarships, scholar- 
ships from institutional and private sources, and loans from the Ark* 
' ansas Rural Endowment and from private banks. 
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Financial aid Information Is freely available on the Tech campus, and ^ 
at* present federal funding Is such that no student was .denied aid for 
lack of funds. 

During the fall semester of 1975, total financial aid to all stnder^s 
was $434,723, distributed In 1249 separate awards. Of this total, ^04. 
or 8.33X of the total, were made to black students. The majority of 
Tech financial aid came In the form of federal funds In* the amount of 
$320,913, or 73,81% of available funds. ; Of the remaining $133,811, 
$79,361 was In scholarships, and $34,450 In gtiaranteed loans. 

Of the 430 scholarships and guatCnteed loans, 19 awards were made to 
blacks who received $8,351, or 7.33% of t'He total amount distributed. 
Of the 819 awards from various federal fundtf-available, 85 were made* to. 
blacks who received $34,087, or 10.62% of the total. 

As many students received several forms of financial aid, these figures 
for awards Include duplications. Sixty-five black students applied for 
financial aid during the fall semester, 1975, and 64 of them reoeiv^d aid 

At present, Arkansas Polytechnic will be able to meet an increasing black 
demand for financial aid primarily, through Increased federal funding to 
college aid prqgrams. Funds with less rtgld criteria will also be avail* 
able when the funds j)f the State Scholarship Program are released"". Ark- 
ansas Tech's financial aid needs will certainly Increase with Increased 
^blacR enrollment, as 77.10% of our present black enrollment requires 
financial ai^d, as compared to about 20% of the white enrollment. 

Employment \ 

Arkansas Polytechnic has a total work fofce of 276 In the administrative, 

faculty and classified staff positions. The administration, tenured 

facultXi and tenure track faculty Is 97 .8% white, with the minorities 

represented being American Indian and Asian, Among the non-tenured 

professional facult^, there is a black counselor. Tech's largest black 

work force ,1s found In Service and Maintenance, which employs 11 blacks, 

or 15.27%, out, of a total work force of 72. The black percentage for 

the entire work force Is 4.35% 
» 

Arkansas Polytechnlq has bfeen making good faith efforts to recruit 
qualified blacks from upper level positions. The College Is In the 
process of developing an Affirmative Action Plan an4 evaluating Its 
present work force. Arkansas Tech Is ^n Equa^ Opifortunity Employer, 
^Tid seeks qualified. blacks for open positions through advertisements 
and other minority labor pools. The College also located qifallfled 
black applicants through contacts with university art& college grad- 
• uate prc^rays, and through the Department of Higher Education's 
"Clearinghouse" file of applicants and other such data banks and clear- 
inghouses . 

As part ojf Tech's ongoing development of an Affirmative Action Plan\^nd 
the work already completed as part of the State Desegregation Plan, 
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evaluation is being undertaken to estimate the College's anticipated 
personnel turn-over and locate qualified minorities and women. Arkansas 
Tech has maintained the position of a black counselor on the professional 
staff this year, and is making good-faith efforts to increase black 
classified^ staff on our local recruiting level, and to Implement re- 
cruiting and search procedures for qualified black applicants for any 
forthcoming faculty and administrative positions. However, Arkansas 
Tech has a very low rate of personnel - turn-over, due to the current 
financial restrictions on institutions of high education. 

Program Cooperation ' 

Arkansas Polytechnic has both visited and hosted several black colleges 
ind_{roups. In October* 19 7S^^ the Xpch sophomore Military Science class 
visited the campus of the University of Arkansas at Pine Bluff, sponsored 
by the Tech Human Relations Committee. In late October^ this visit was 
returned by the UAPB Military Science class which visited the Tech campus . 

In November, 1975 , thi Tech Hutoan Relations Committee sponsored the 
attendance of six Tech students to a black heritage lecture given by 
Alex Haley at the University of Central Arkansas. 

The Affirmative Action Office sponsored the Tech Choir on a tour Feb- 
ruary 11-14, 1976. The choir performed before integrated high school 
audiences at Parkview, McClellan and Jacksonville in Pulaski County, 
and at the Stuttgart High School, at the University of Atkansas at Pine 
Bluffy and at the University of Southern Mississippi. A return visit by 
the UAPB Choir is now planned at Tech during Afro-American Week. 

Arkansas Tech will celebrate Afro-American Week March 22-27, 1976. D^jring 
this time the college has planned performances by the UAPB Choir, an in- 
tegrated talent group from the College of the Ozarks, and a presentation 
of "God's Trombones" by a group from the Little Rock Arts Center, Also 
scheduled is Greek Night, to which black fraternities and sororities from 
all state colleges have been invited to attend. Mr. Charles Hodge of 
the Department of Higher Education will also be speaking during this week. 

Afro-American Week culminates in the Afro Ball, which area resAentd and 
black students from all over Arkansas and several other states attend. 
During the week, Tech has also planned community college visitation days. 
The visiting stud^ts will be visiting on campus for two days and nights, 
and will attend the Afro Ball. 
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ARKANSAS STATE UNIVERSITY 



1 . STUDENTS 

1.1 Arkansas State University has an open admissions policy for all enter- 
ing students. Once admitted to the University students applying to 
the Division, of Nursing are asked to meet additional criteria^ as are 
' students who have completed basic course work and are noW advancing 
for admission to the Teacher Education Pr9gram and the Student Teach- 
ing Program. 

Over the past two years the Division of Nursing has used the American 
Callege Test (ACT) score as a selectioii guideline for persons enter- 
ing their programs. While there has been a somewhat higher rejection 
rate for black students than for white students oyer this period, it 
"Is unclear whether sufficient numbers have applied to make statisti-r . 
cal comparisons relevant. As recruiting efforts expand n»ore blacks 
will undoubtedly apply to the Nursi^igt program and it will be possible 
then to determine whether the use of an ACT composite scor^ has a dis- 
criminatory effect. The Division of Nursing will be monitoring this 
closely and will be checking with other Nursing programs to see if the 
ACT ^re has a similar effect elsewhere. Should a pattern of discrimi- 
natiorvemerge other guidelines will be sought. 

Students \ho expect to obtain a Bachelor of Science in Education degree 
must be adrtvitted to both the Teacher Education Program and the Student 
Teaching Prdgram. Both programs requiVe the completion of a specified 
number of semester hours and a minimum grade point average. - In the 
case of-admission to the Student Teaching Program students must also 
have cpmpleted required courses and a medical examination as well as 
attended orientation sessions. No changes are anticipated in require- 
ments for the Bachelor of Science in Education degree. * 

1.2 Students seeking full admission into the graduate program at Arkansas 
State Un iversity must have an undergraduate degree from an accredited 
four year institution, have a 2.75 overall grade point average or a 3.0 
in the last 60 hours, and have taken appropriate course work.' Provi- 
siona] admission may be granted to applicants from an unaccredited 
college; to students who do not meet the grade criteria forTull ad- 
missron but who have acceptable scores on the Graduate Record ExbiTiina- 
tions, the Miller Analpgies Test, or other approved examinations; or 

to persons who have undergraduate course deficiencies in their major 
field. Students who are admitted provisionally become fully qualified 
If their first 12 hours averages 3.0 or better. No changes are anti- 
cipated in the current graduate admissions policy. 

1.3 '^The total enrollment at ASU in the fall 1975 was 7J91 students. Of 

this number 8 percent, or 603. are black. Of the 1,8)3 undergraduate 
students whd^ntered ASU for the first time this past fall 173i or II 
percent, are bl«ack. In the undergraduate program 5*533 Students were 
on a full time basis whrle 8^8 took courses part time. There were 186 
full time and 62^ part time graduate students. The undergraduate pro- 
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gram has 5^3 black, students, the graduate program 60. Since 1970 en- 
•rollment has grown from 6,098 students to 7,191. While the entire 
student body has increased 18 percent in this rime, the black student 
population on campus has jumped 230 percent from l83 to 603» 

This past year 1,077 undergraduate students recieved diplomas. Just 
over half of those students graduated from either the College of Busi- 
ness or the College of Education. Another sizeable number of students 
received degrees in the social sciences. Of the 279 graduate students 
^who where granted diplomas over three-fourths received degrees in the 
College of^ducation. * ^ 

Most students who come to ASU live in either Pulaski or the northeast 
counties of Arkansas surrounding Jonesboro. In fact the American Col- 
lege Test (ACT) profile of incoming students shows that 27 percent pre- 
fer ASU because of its location^ For over 60 percent of the incoming 
students ASU is their first choice, over ^0 percent are drawn h^re be- 
cause of their anticipated field of study, and more than half expec- 
ted to apply for financial aid. The ACT also reports that the typical 
incoming student had an ACT composite score of 17.8. 

Ki» Student recruiting activities for 1975-76 have followed a fairly typi- 
cal admissions approach which ut i 1 izes ^evtjral techniques including 
mass mailings, high School student and counselor contact both indivi- 
dually and at high school career and college days, and campus day visits. 
All. effor/ts are designed to give potential students a wide range of in- 
formation about ASU from housing and financial aid to academic program 
possibilities. Hig s.chools in the ASU geographical service area that 
have a high proportion of black students have received special atten- 
* tion this year with biracial recruiting teams of students and staff 
making personaT contact with prospective students. The Field Services 
staff is also* organizing a campus day visit in late March for students 
frofp Arkansas communi ty col leges that have high black enrollments. 
Several other junior colleges from the surrounding area have also been 
asked to par'ticipate. Again, the program consists of a mi)j between 
student affairs information and academic counseling. 

Stuart Weincr, who was recently hired to consult on admissions, has 
already begun the process of analyzing the currei..c program to determine 
ASU*s attraction to students. He has also spent some time studying the 
recruiting area and its potential* and has done initial work on admis- 
sions publications, including recommending the use of a special piece 
for^minbrity students describillo the ASU social and academic environ- 
ment and the advantages it offers.' At present no work "has been done 
to implement the Self -Help Program. However, as a comprchen$ive plan is 
developed to personally identify and follow students who are interes- 
ted In going to college it should be fairly simple to incorjporate the 
^ Self-Help concepf into that. A large pafrt of the admissions program 
will be .^counseling students and parents on how to'sielect a school and^ 
how to apply for financial aid. 
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since Ray Hall will be retiring as director of field services at the 
end of this year, the President's office has begun the search for an 
admissions director. The ad for t^at pdsltion has appeared in both 
the Arkansas Gazette and the Chronicle of Higher Education , Over 50 
applications have been received so far. Othe^r admissions counselors 
will be hired after a director is selected. Special attention will 
be given to locating an admissions counselor who can respond to the 
needs of minority students. 

The graduate program at Arkansas State began with a Master of Science 
In Education degree in 1955. Other degrees were aWed between 1966 
and 1971. Recruiting efforts for this program are ^primaf i ly through 
faculty members who have established contacts with other undergraduate 
Institutions in this region. Minority students have been attracted 
to ASU both through this informal procedure and^s a rel:urt of en- 
couragement to continue academic study at ASU becafis^plf {previous work 
here. 

Once the undergraduate recruiting program has been rr^re 'clearly outlined 
Stuart Weiner will be working with the graduate office on other alter- 
natives and approaches to take in attracting students.^ As in the under- 
graduate program part of that plan, will be procedural and part of it 
will be devoted to promotional pieces. 

The student retention rate at a. kansas State University is determined 
by. tracking students on an individual basis. From the fall of 197^ 
to the fall of 1975, 80 percent of the black undergraduate students re- 
turned compared to 73 percent of the white students. In the graduate 
program from 197^ to 1975 » 60 percent of the black students returned 
while 62 percent of the white students did. 



Just last month the Dean's Council approved an expanded special skills 
program at ASU. This Program of Academic Skills and Services (PASS) 
is designed to provide students with an opportunity to develop essential 
background knowledge and skills. It will have both a remedial and a 
developmental component. The remedial part is designed to "upgrade" 
mathematics, language development, and study skills. The developmental 
portion will provide a structured tutorial program for specific acade- 
mic areas. Students will be individually assessed, monitorfed, and 
counseled. Participation will be both voluntary and on the basis of 
ACT score and current academic standing. Rer.iedial courses on a. non- 
credit basis will be in effect this coming fall with the developmental 
phase expected to be fully in place a year later. 



FINANCIAL 'AID • . j 

In 197^-75 the Financial Aid Office at ASU mon I tored financial assistance 
to graduate and undergraduate students totaling $3,n6,8^f;« Of that 
total dollaf amount $900,235 went to 1,052 black students representing 

of those students receiving aid and 29^ of the total amount dis- 
tributed. Approximately 50^ Qt. ASU*s financial aid comes from federal 
programs Including NOSi, SEOG, col lege work study , and BEOG. In addition 
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• to federal funds, the University awards private scholarshlpt and grants- 
in-aid. Of the total amount of aid, private and institutional monies 
represent 36^ of financial aid assistance.^ Remaining fundifig comes from 
state grants and loans. 

Financial aid is divided Into grants, loans, scholarships , land student 
employment. BEOG, SEOG, LEAP, and state vocational r.ehab-l Itatlon grants 
totaling $58l,'*01 were awarded to 935 students; Z5% of thoie students 
were black and they received $172,753 or 30* of the total dollar amount 
for grant$. NDSL and federal, state, and private l^s anibunting to 
$1»303,382 went to 1,^70 students. Four hundred and fort^-nlne black stu'- 
dents, 3U of the total , received 32% or $^18,389 of thlsjmoney. A-^otal 
'of $358,091 in state. Institutional, and private scholarships was given 
^to 842 students. In this category 62 black students received $A6,850 or 
133; of the total amount. Student employment reached 1 ,0W students total- 
ing $873,971; 29* of these students were black and they rjeceived 30* of 
the ^work study funds. , f 

2.2 *TKU\past year Arkansas initiated a state student scholarship program pro- 

viding grants of $100 to $300 to student? wl th academic kbi 1 1 ty and finan- 
cial need who enrolled in a degree program for the first time. ASU has 
298 students who are receiving $52,725 under this plan. J Unfortunately, 
this data Is not currently available by race and sex. In the future, ASU\ 
hopes to generate new sources of financial aid through a trust which 'wlll 
be set ifp to solicit and distribute unrestricted funds. 

2.3 Federal aid will be particularly Important for a growlr^g minority enroll- 
ment since a significant percentage of black students lieed financial 
assistance. Barring any drastic changes In guidel Ines for tfciese programs 
It is anticipated that federal awards will grow'along/Wi th the student 
body. ' . 

H I * 

2. A Graduate students may apply for the NDSL and Guaranteed Loan programs as 

well as College work study and graduate asslstantshlpi. The loan programs 
and college work stu^V a re need-based; This f inanclajlTflld can be expected 
to Increase as the number of stujlentS' seeking support] e)Cpands. . 

3. ^ EMPLOYMENt * ' • . 1 

3.1 In the f^Xl 1975» Arkansas State University employed! 790 people on a full- 
time basis} 159 staff members were hired throughout Jthe preceding year. 
Of the new employees k of the kS faculty, 1 of the 9 skilled crafts people 
and 7 of the 59 service/maintenance workers are b1a(tk, representing \\% of 
these three groups. No new black staff were employed out of the 10 admin- 
istrative and professional persons hired or the 36 kccrelarlal and techni- 
cal -posttrxms filled. Of the total employees 1 of jthe A7 administrative 
V^aff, 9 of the 289 faculty, 1 of the 25 prof esslorjal employees, 1 of the 
135 secretarial and 1 of the 30 skilled crafts perions, and 9 of the 253 
service workers are black. Overall, 8^^ of the new hires and 3^ of the \ 
total staff are 'black. 
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3.2 Between October 15 and March 15, '»5 staff have been hired. Of • this number 
6, or 13?;, are black; 1 Is a professional, 1 .Is technical, and k are sef 
vice personnel. As part of an expanded program tOTecrult minority staff 
the personnel office has listed all classified job^ openings with Employ- 
ment Security, posted notices outside the personnel office, and advertised 
In the Jonesboro Sun . Administrative, faculty, and professional positions ^ 

». have been advertised in the Arkansas Gazette and The Chronicle of Higher 
Education and rvotices have been sent to appropriate departments at pre- 
dominantly "black colleges and to minority .caucuses in organizations In 
related fields. ^ 

While the results' of this effort are not In at present we expect that a 
much wider range of people are learning of positions at ASU. Each new 
contact with a black organization that lists job openings should also have 
an Impact on the number of minority applicants. However, if this effort 
does not produce the kinds of resuHs that we anticipated other recruit- 
ing measures wilKbe developed to attract black applicants. 

k. PROGRAM, COOPERATION » 

kA ASU has not, as yet, developed Intercampus intervlsl tatlon program. 

The field seVvice office, however, has taken some steps In this direction 
through the Initiation of the campus day program for students' frof^earby 
community col leges that have^hlgh black enrollments. V t 
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^ HENDERSON STATE UNIVERSITY - 
7 ' • * 

Henderson State University fs a regional Unlv-ersity whose 
primary mission is to serve the needs of the population of • 
southwest Arkansas, It's scr^ondary mission is to serve the 
needs of the remainder of Arkansas and the United States when 
.rarious resources are adequdt^e . The sxjnted R ole and Scope is 
as follows: 

'•Henderson State University s]^H{serve the state 
by offering Strong programs a^^K^undergtSdtiate 
level in the liberal arts, sc^^Vs, education/ 
• business, aviation, and fine ^^I^K Strong masters 
degree level programs s^halLbe offered in the liberal 
arts, d^ciences» education, busiipss, and fine arts." 

. Additional post- secondary programs shall be initiated 
when there is ample evidence that such programs can 
more adequat>ely be provided by Henderson State Univ- ' 

- ersity thaivac other institutions or that they should 
be duplicated in *t{he region served by the itistituition. 

Additional attention shall be given to the service role 
of the University. There will.be increased activities 
of a continuing education nature«^ 

« 

There shall be a nev emphasis in developing , l|>ecialized 
occupational programs and career education. Additional 
programs leading to one- and two-year certificates 
and Associate of Arts shall be offered. 

Efforts will continue to offer exjjeriend^s "and opportun- 
ities that relate directly .to the ability, background, 
and 'preparation of students regardless of race, color, , 
sex or national origin." . - ' 

* * 

1 Graduates of classified high schools in the State .of Arkat\sas 
will be admitted by^ certificate. The certificate must, show fifteen 
. units. Non-graduates who have compJ etW the eleventh year with 
fifteen units will be admitted. Specific requirements can be 
found by referring to pages 21-23 in the 197A-76 catalog of Henderson' 
State, -University. „ ' 

Specific admission requirements for undergraduate programs are 

as follov;s: " • "'rx - 
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^' Teacher Kd ucn tion , The application for the^ Pro- 
fessionai Scmc^scer (which includes Student Teaching) 
must be made as indicated above/ 

* * , 
The application and supporting cor.fidenflal records 
are reviewed by the Teadher Education Committee vhich 
/^ill determ;Lne the admissibility ot the-spudejit 
aocording to its evaluation of -the following;. 

1. Academic cpmpetence: A secondary majolr must 'have 
an over-ali grade point average of 2,00 and a, 
grade point pf 2,50 in the t^ejaching field,. He 
> must have na grade below in the required 
. coui;ses in professional education, 

>An elementary or. early chiJdhoodCeducaticn major must . 
have: (1) a 2,25 over-a?.*l grade point: averafje-, or 
•(2) a 2.0Q over-all grade point average and a 2^,5 
g:rade ppint; -average for- *tbc\^hree semesters preceding 
the professional semestcri (two summer terms may be 
counted as one semester) ivrith a minimum earned credit 
of thirty-six semester hours required during the three 
semesters Gcincerned, Under both (1) and (2) above, 



thci '^student must have no grade lower t+ian/'C' in any 
rec|^ired education course. 



2 , 


Satisfactoty abil.lty to. communicate In English, 
.judged b)^ English 'course grades and score on the 
Sophomore English test, . . 


3, 


Adequacy of health and physical 
teaching. 


condition for 


4, 


General appearance. 




5,> 


^Personality characteristics. 




6, 


\ 

Moral character. 




7, 


Adaptability , 


'J 


8. 


?.ecommenjia.tiQn_oXjthe s tudent * s 
and >ther facultyT^^.^ 


major department 



Upon satisfactory completicm of"^Ke preparat;ory 
portion o'f the Professional^ Semester-he may enter .>.^^ 
.student teaching/* ' * ^\ \ 

" Nursing Education > Progression to a program leve^^ 
and frop^ one nursing and^scie^nce course to another \ 
requires of the strident a.^**C** or better in pre-nur^ing, 
nursing, sciencje (includes behavioral) and math courses: 
A student making* a **D*' or* 'T** in any oft these* cour's^s 
must repeat; that course or courses ^before he will be 



"advised, to "begin the "^lext* course in CjiaC secue;ice^ 
. V A -second ,i;epeci]^* of a reguired course requires* re- 
' ^^J.^ppraisa^5'/?^f the. Stud/?nt'*s 'program of study. , 

Sequences" of courses'' In. the' ni^sing durriculum are' 



.■a>;*Ari nursing cour?e% . . ! **. ■ . . " 

' b), Mat> lOOr, Cfiem i034\ . Cheft ^liD-^^A , Physics 1121- , 

c) Bio •'2013, Bio •3061, Bio ;3«S(4i Bio 3314^ ' - m ^ 
•-d);, Psy 1013, Psy 2263v* (Pr^fet Soc.1013 at tnd. of ' , 
, . * " Psy sequQncfe) 'X-,.. . ^ '* ^ . • 

^' • jgAst- e^cpiTfience in nursing avtd academic studies wllj. 

'be consideredVin heLpiji^ each student plan his program, 
"'^ A<3^sement;;^into a cou*«« of the nutsirig curricyliam * 
• se^quence^may alsd reCfuird coinpletion or prerequisite 
* . course(s) ;,or toVequisite coi5i:seX&) . (Beer nursing 
I ^pi^oess couxs^ descriptilons and catalog.) * 

' 'A cuhiulative gra^J^ point average of ^2: 5 is ' re'quir ed' 
for progression ty'all' levels , of ;the hutsing program. 
* \ 'These levels* are r ' . ' » . \ 

. Level I begins wifeb Nsg 1026 Nursing Proce^ss lA and 

\- reJated cflfirses ; •* ^ 

«• • * * * 

•bevei' II llbgi.ns"jj7ith Nsg 2056 Nursing Process II^T . 
and related couii^es , ' * * . ' 

- ' i f ' • ' ■ / r 

^^LeveL ill begins with ^Nsg. 3073 Nursing Process IIIA^ 
-and related courses, * 

' ^ ^ ' / ^ ' \ / . • 

Successful completion of ,,,,ftgS5it4.^ required ■ 

^ grade6\ and a^^xyjBiulsitlve grad? Boint average of ' 2.5 
is reqb'irpd f or -recoThmendatibn to a state board of 
nurjsing for /<:He LRN and the RN licensing examination 



^ ^ iessful' completion of the nursiftg curricuium- t 
v plan and Henderson Sta.te* University* degree require-^ 
ments are necessary for BSN candidacy arid ^ graduation/' 

The proposed Admission Requirements are 1as fqllows: 

"High' school graduates are to be admitted and/or 
•those with fifteen' (15)^ units of high. school work.* 

'The American College Test (ACT^ls^ required, of ^all 
freshmen. / Test scores sent from the- American Collegfe 
Testing '^nogrdm are to be. on file at the time-^of 
admission/ It is important that the* test be tfak^n at^ 
onc'of t?hp regularly scheduled periods (October, .De- ^ 
;cember^ February, April, or June) during the year prior 
. . *to college entrance-. The test scores' provide,* kidded 
bases for guidance and. possible. advanced standing. 
•» ■ ♦ 
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The ACT 'will be available cn campus during , freshman 
orientatijw, at which tim.e th& :f ee is ^changed to 
care for the added "co^t . 

Qn entTTance, the University may re.quire addit^o^al 
^guidarite 'testrng . Students witK a predicted gra^e" 

point -averaRc Df 1.50 or below will^he admitted on 
T>robatipn and must- complete 'a minimum of nine (9) , 

hour^ with a semester aVi^rage of 1,50 or above during 

their first semester." ' 

« 
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2'!'''^The basic'' admission requirements for admission tc^ the 
graduate prqgrariF jfare follpws : 

-1. Graduate of - an accredited ins titUtioVi with^ 
« ^ bacfielor's dej^ree ^r admitted on probation ;^ 

, • when tlhe ^i|||^tution. is not accgfedited by 
^^an accredit^^> Association . .* 

' • • • . 

2. Must have 2.5 GPA four^years; or ^3.0 on ' 
> ' ' . last two 'years; or 2.5 on last two years y 

•and a iscore of thirty on the Miller Analogies - 
, ^ lest. ■ ■ ■ 

3. * Must havd an academic major sufficient to 

, ^ ' do advance^i worK at HSU and where HSU offers 

• advanced work. 

' A.; A sttfdent may be admitted also with deficiencies 

• • with understanding t-tot deficiencies be' cared 

• fon durimg the first G^rrfi on campus. 

Requi^;^ments for specific programs are: 

'■ Master of Business Admi'niSi.tration, Degree V Admi'ssi'or 

* ' to ^ the MM degree program i& depet>dent u|)on the 

applicant having a bacheloE/ls degree from an accredited 
institution with backgrouno^ and- gtJ^de perfomance 
which itidicata prabable .success at the graduate 
level. In addition, perf ortnance on the Graduate 
^Management Admission, Test or the Graduate Record 
Examin4tio^ is ure^ in ^aluating .aft f\p^)iicant. 

Admission with Fuil Qualifications. 
• ^ ^ V — ; • - • 

1. A bachelor'-s degree from- an ^ccr0<;iited nnstitdtion.* 

•2. An oveirall undergr^duat-e grade po^nt average of • 
2 . 5 or grade point average on the '.fin-al 2 years • . 
of 3/0 (on- a -4,0 basi$) , and a GMA^^5core /)f 450 

sine 
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or a GRE Advanced BusiAesg scorp 6f 450 or a GRE • ^ 
combiRed verbc(l and quantitatiA/e score of 900. ' /* , 
The GMAT or GRR shquld b^ takfin pripr'to completion ! \ 
of tlje first senester o£ graduate w^rk. (A' studetjt , • V. 
• who fatls >tp present- a sat'isfactoicyJ.score can b6 
admitted^as outlined beloxj,. ) ^ * ' 

3. Satisfactory completioiV of undergradii^ate pife-' , 
requisites as discussed beloW, ' 
« * 

Admission on Conditions -. • • 

«^ ' " $ 

An applicant who ^.s- a^' g?'aduate of an ^ccreait^d college,, 
but does not "fneet^ the above -requitements , •m^y be ad-, 
mltted to^ the Graduate Sqhool 'provided he'pteserits, 

•90 
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during the f irst' setnester of -enrollment, (Tf A GMAT 

score of 375 or, (2) g GRE "Advanced • Business s<;ore "■ , 
•*of 375, or. (.3*5^ a GRE Combined verbal and ^uafitita- 

tive\score of 800, and with-tl)e condition 'that'-he •» , ^ 
".maintain an aveVap,e of "BJ' tTiroughout -his work "for 

the advaViced degree, ,"*•,• • *, 

u 

' k conditional stadtnt v;ho does not make ^ah accept- 
able score W the GMAT; or GRE during the' ^first semes- , 
ter of erwrollment wil^ be- excluded from the program 
and will not be permitte.vl to continue taking course^ 

> for , graduate credit ui^til' a satisfactory score is 
/ presented. A Graduate^ Cofniriitliiee rrom the School of - 
Business, consi.sting o-f the Graduate »Dean , Dean of 

* vthe Schpol. .and thr-^e graduate facul'ty members, will * * 
^consicJeS: on an individual basis, those cases where 
^he student feels an excepti'op to the above stated 
entry ^requirements j.s warranted. Only under* extra- 
ordinary circumstances will an exception be.m^de. 

All persons enrolled under cond^ion tare to be re- ' 
> viewed upon completion of 12 graduate hours. 'This . 
V review- w^ll be by the Graduate Committee from the * 
School of Business. The committer will recommend 
whether the peyscn is to be admitted. to the MBA' ^ 
Degree Program. ^» ' ' ' ' 

^2.^ ''Where itandaVdized test's ate utilize.d, the 
" - St^te must determine t\^t the use of t^ese 

testes does no^t- impact d\sparately on minorities.'* 
V Describe tlie pr6f fie dat^ by' race on apply:ants 
or prospective applicants which will show that 
.the . criteria does not result in disparate impact 
on blocks for each criteria utilised.* , ' 

In all progrc-'ms students may be admitted on probation; 

this means when^ ^ student^s G.P.A. ^is below a 2.5 on 

four, years or btlow a 3,00 on last two year-s, but Moes 

have, a^G\P..A..of at least 2.5 on last*two years he iffiay 

be admitted by taking the >1iller Analogies Test and 

making a raw score of at* least thirty. A raw SQore of 

thirty is ap<>roximately at the thirtieth percentile on 

the M,A.T. national norms. . , • ' * 

* ^ * . 

An examination of M.A,T, results over a >feriod of five 

years at Henderson St^te indicates tha«t 33?o of. those 

, seeking admi&sion by means^ o'f tlie M-A-T.^'make scores 

• bel,ow thirty.^ Thisf is true of ' both* black aAd white ^* 

students . \ ' 

The Master df Business Admi^nistrat ion program was - 
./'initiated in the Fa.ll of 1975 and all students who have- 
appl^ied. have^ been accepted, under the - Admission on 
Cond'itions -format . The test scores are important but, 
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" • . the -option of considering students on an individual . 
- basis should^and will "Assist mdrtoPLty a^udeftts in 
-vfeainins admission. ». 
• ' . ■• • * . I ' > ^* 

* / Since the jirogram is. in its infancy^, the .institution 
' canno&.at this' tirt^e determine if the admission m 
. criteria "impacts disparity on minorities. , Data, are ^ ■ 
being collected that will- assist in^al^*g this ' 
. determinatiofi at a later date," ' - " 

At this'time, there * are' fio-anticipate.d changes in the*p;:esent 
■ ' policies . " 
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4". 'burin^- the *^ali Semester of 1975-^e enrallrtient at" Henderson 
State University was. 25.77. Black* and 74 . SJi White . The student • . 
body was composed' of 1S69 males: and 1673 f emales . ^J:here were . 
•905 'first-time enrollees. /The freshman class had 443 (32.17,) 
Black students and 943 (67.91) White. students . 

The' Black enrollWnt was up 5.77. over Tall .1974 which in 
■*''Vurn*wa.s up 5,37. over Fall 1973. Jhe Student body hafe gained 
543 ^lack students since 1969 and has lost 503' White, students. 

The geographic origin of the in-state students are illustrated 
\n the addendum to this report " ^ . / ' 



^ 
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5. High SchooI^Visitratilpn frogram : Representatives of the 

University .visit , state High^schools , irrespective of location,^ 

on botft invitation and , request bases .for the purpose* Of-meeting ^ 

with ^interested students- about academic programs, finaacial aid, J' 

and student life-style at Henderson State. A thirteen-minute 

film entitled "The Henderson. Experi^ce" which indicates racial 

rtiix at HSU is shov/n to individuals or groups as circumstances ' 

permit. , ' • ' * , 

ParbiciraLion in . C^r eer-Pay/College-Night .Actjj/ities : 

Henderson Stal^e' is represented at virtually all qolXege-carecr 

programs h'e^ld during the year in the state's high schools. Ca'talogs^, 

applications for admission , class schedules, and informational: 

brpchure;5 are distributed to interested students. In addition, 

* v> , • 

a combirjed financial aid application, explaining th« various loans, 

scholarships, and grants for which .students may apply together with 

-a s.tep-by-st€ff procedure for making application is made available 

to Students. These materials are 'made available in quantity to 

.high school counselors and are mailed to anyone on request. • 

High School Counselor Vis^ltat ions : >The Dij?ector of InffrmatioVi 

attempts to meet with as many of the staters -hi^h school counselors' 

as possible throughout the year. During these . informal visits, new 

academic programs* ^re explained, new financial a.id programs and 

procedures for application are d^sgri^)ed and ^the necessary forms 

.for financial assistance and adqiission, catalogs, and a cur;:ent 

yearbooU are left with the counselo^ to be made available to students 

A significant number of these ^visits are made to previously all^-black 

high schools and, wherever black counselors are encountered academic 

and social prog-cams and activities designed to attract minority*' 



[ t 

I * " 

"""students are listeti and explained. ' 

A.C.T. Score Acknowledgenient : The Director pf Information 
mails to students, who request their ACT score be sejit to Hen- 
derson, a letter acknowledging receipt of the score from CEEB 
.| along with an explanation- of scholarships' for with they^ may be 
.eligible t^ apply based on their particular composite score 
together with a form which may ^ be used to apply for any of the ' 
various type's of financial assistance ' availabl'e . 




6, Enrolljnent of minor iLy students in graduatcirschool has in- 
' treased each year. During the Fall 1975 semester 16:6% of all 
graduate* students were Blacl^. This compares to ir.67o in \97U. 
No^ special effort other than encouraging and informing people 
throughout our service region that our graduate school is available 
* The growth of Black enrollment in the- graduate schools speakes fox 



„ the 'effectiveness of the efforts\ 

9 



7. OCR 1000B5 --. Progression of-students in Higher Education 
Programs, page 6 of 6,. line number 50 indicates that 22% of the 
Black students did not return compared td 28% of the White students. 
This further con firms a study conducted by the Diyision of Student 
A-f/airs. which indicated that the retention rate of Black students 
-is greater than that for Vfhite students. .This study pointed out . • 
that in the Fall of 1973, 7.317; pf the .White students withdrew ► 

* from school and only 3.85% of tlTe Blacks withdrew. Furthermore, 
14.54% of the. White {students enroll^. the Fall of 1973 did not/- 
return for the S,pring" of 1974. In comj^arison, only 7.'^:% of the . 

' Black enrollment elected not to* returtT, ' 

"The retention .program at Henderson includes advising, counseling, 
' • . • • • 

^ and the federally furtded Basic Studies Program.' The- courses directly 
related to this prograEi„are ; ^ 

Developmental English - GST 1013 :' "A course designed to.' 
, assist students, who are identified by the American* College' 
Test English standa'rd score, develop prof iciertcies needed • ; 
• ■* in ^grammar and vnrit{:«n composition that wilU enhance .their 

possibility pf successful achievement in the regular Uhiver.-'. 
• ' sity fre'shmaii -English "classes The course is planned to be 
completed in .o.ne aca'demic Verne's ter ;* hov/ever students can " 
; cromplete the -course require^nents in as little -Uime as" six ' 
c weeks^, or as long a time as neede'd to_ master the basic 

skill requireme-nts nece.saitated for entry into regular • * . 
freshman English . " Students are guaranteed they, .will' -not 
' .' fjail if they take t"he time requ-ired and expand the effort - _ 
needed to pass-. . Grading is ba^ed on a credit - no credit- 
system. In'' class .frutotial services are utilized to supple- 
ment classroom individualized in^trruction.. . , , - • , 
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testing and thfe student is placed at a, reading level where 
he/she ^an begin reading without^ experiencing frustration. 
All reading materials are devQ,loptnental in nature^ basefi- 
upon reinforcement of skills previously ^mastered. In-, 
. struction is individualized and tutorial services supple- 
mejjkt classroom instruction.^ Two academic elective Rours 
of credit are awarded and grading * is awa^rded on a credit - 

, •: ' 10-5 . . - - , 

. ■ • -99- ■ ■ . ■ ■ ■ 



^ -niT credit basis. • ' ^ . . , * 

* . * • 

Ad vance d Reading Laboratory . - GST 10'52 ; A continuation" ' . 
pf the ^sic reading laboratory. 

Personal and Social Growth - GST 102^ ; A course in hiunan 
development dealing with the process of personal^ and . 
social growth emphasizing ' the human dynamics of relating 
• to the. influences largiely outside of one's own sphere of ^ 
^ conttoi. Activities fbcus on the develppment of a^ realistic 
• 4nd -acceptiable understanding x>f the self .-^ developing an 
adequate understanding of the sociat* inf luenca^ which have\ 
an affect on the self, and tljb changing, of the negative 
' a'ttitudnal 'structures that keep students from developing 
to. their full potential*. Elective , academic credit 'is • 

awarded on an A to F basis. - ' ' 

■> ' 

Human Development - GST 10^2 : A continuation of the lyerson^l 

^ and social growLhv course . /•„ " ■, 

^ * ^ , 

8. Henderson -State University participates in all of th^e standard 

Federal programs of financial* ^id available at -this tiirtfe. NTheSe 

programs include Che, following : I*ational Direct Student Loans, 

Supplemental Educational Opportunity Grant, Basic Educational*. 

* . * • * ^ 

Opportunity Grant, and College Work Study. It has been our past 
experience that we are able to meet "the requests o£ all students 
requesting aid from the various funds available to us. 

The following, inf ormatl<?n reflects the assistance extended 
to our student body during the Fall/ 1975 semester: ^ ^ 



• . . ' Program 


' White. 


Black ' 


NDSL 


268 

» » 


24J 


* ' •' SEOG ^ 


47 


27* 








- ' . CWSP 


392- 


293 \ 


^ BEDG 


• 375 ' 


521 . 




9. .The aclministration is very supportive in permitting 'the Director 
of P^nancigl Aid to* attend meet-ing§ aoncerning the field of student 
assistance in, an eff'ort to be aware of changes in present programs 
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■ { \ • ' . • • • • • .f 

ae well as any now programs ava^ilable. The State Schqlarship 
*' Program is* one e)^ample of •a new progiranv addend to finai^ial 
assistance in just the past ye^ . In an attempt to reach more 
students, a booth .was furnished on registratiop d,ay to make 

^ information, availalile W the program. * . 

- *10'.^ Each ^academic y'e-ar,* pifojected* furi^ds for- the oom^ing* year must 
be determined.^ ' Xhis /s based on past , 'present , and anticipated 
enrollment and financial assistance required. This is 'not pre- 
dieted by 'race but by total student eprol'lfnent . \ 

•*11. There fire^ only twovprograms whijch extend to the gra.dilate 

* • . • • ' ^ 

' ; student at the present. \-Th«se .are college vork study and the 

' National Direct Student Ldan. , There have been sufficient funds 

in ^ the past to meet tfie needs of the eligible gjaduate students 

requesting aid. - * ^ - 

12. During the Fall 1975 semester, ^2,67. 'of thfe faculty were Black, 

6.3% of the .ExecutiverAdministi?atiye/Managerial wete Blacky 1.0.573 . 

^ qf. the Professional .Non-facxll,ty^ C.le,ricl^/Secretar.ial , 

and'^7b.3 percent of the Service/Mainten'ance ^personnel vere Black.. 

There were eighteen new hires for this perio'd whi-ch included 
« * • • • 

' five females and one Bladk among the Faculty. During '^the lj974-75. 
fiscal year, the ir]Stitutifon",hired ^uwenty-f our Blacks for varipus ^ 

Affirmative Action nas been implemented acct)rdin€ • to .th^ 
Affirmative Action/Desegregation >lan tha^. y^s submitted to tKe ^ 
Office of Civfil Righ/s" during the Fall of I9f5. All non-classified- 
vacancies are .now a.dverfe-ise^ nationally and classified positions 
a,re carried in Idoal papers* plu9^re;^orted to, the Arkansas Employ- 
*inent Security Division. ' 
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13. Each school has set goals for the employment of Bla(|k faculty. 
The School of Bvfsiness'.has '.projectea- that they will add twp Black 
.Tadulty members- by 19r7&-79, Thr School of •E4ucation prescfntly ; 
employs four. Black" faculty members and an-ticipatris adding another 
by 1978-79.- The School of Fine Arts has: pro j ec ted' that they/ will \ 
.add two Black faculty members by 1978-79. TKe School of L^.b6ral 
aA's will attempt to employ" dne Black faculty, memj^t, for t^e ; . ' 
1976-77 year and. another during .1977-78 . the Scho^- of N&tural 
Science and Math haa one Black faculty member on .le^ve .&nd 'they- 
anticipate that tfiis person wil). returt^f or I197&-77 and atipther 
^wiUl'be-added'for 1977-78.'-' ■ ' ' ' ' *"* . ^. 

In the area >of '-skilled crafts ther-e aire presently no. Blacks .f 
employed. It is anticipated, that through promotion. or 'new hire, 
•one will be added for 1976-77. The. goal is that the Clerical/ - 
Secre^ta^ial categqry will moye from 16/$% Black' tq 18.57o in 'v 
1^76-77. Professional non-faculty move* from 10 .'5% to 15.07o lEflack. 

in \91^-n and .ExecutiveVAdministrative/Mfenagerial will go'.frorf 

" ^ • . ■ ' ' ■ . • • ' •' . '\ 

6.2t.t:o 11. 7t. ^ . ' ••. ' • ' \" 

" ^It ^houljd be j^oted that these are 'ggals. t)ue to ,the^ economy, 

• peo»5>le are no^t' leaving .the institution and the^tate' has .impler . 
mented a alow down in filling new positions^. If vacancies do ^ 
not ocW and if vthe state wiU not permitlthe institution to - - 

' creat^ aMditionalS'ositions , these goals cart|^Qt be \^et.f • . 
lA. sDeaartments. ot the institution have contacted UAPB' Concerning 
/cultural exchanges but these e^^chan^es^ . have not been .itnplemented.. 
.A'1>iracjLal te^m- from Henderson 'has participatted^n every ^^Co liege 

* Day program, at the .community collelges throughDut the state. 

* , • . ... 

J C * ' • ' -102- ' 
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7, Black Populal iou 
iu Service Region 
. 1970^^- 



Arkansas Tech ' - 
Henderson Stale UnrvcryH .\ 
Southern vScati* Collr^;i' 
Unilj^ijiily of CcnLiMl Ar|<aivs.is 
' uVi i ve r si t y o f A r ka n s a ft iV r I L c v i 1 1 e\ 
Univetsity Arkausns-llMiU Ucllo 
*niwrsj.ty orf Arkaitsas-Li u le Rock 
AarkansaV State University, , 




7o Black Student 
.EnroLliTieut 
" FaUa975 

3.7 
25.7 . 
. 16.7. 

8,7 

3.0. 
12.9 
15.7 

8.7 



*From Department of liininM- Kclucat ion-'Report to Office of Civil Rights 
October, 197-5 , ' » * 
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IH^DERSON STA/rp^T^IVERSITY 
. SINGLE HOUSING PATTERN; 
FALL TERM 196-9-197 5" 



YEAR 



1975 



197A 



1973 



1-97 2 



' 1^71 

^ 



1970 



1969 



" WHITE • % ' -gLACK 

M F • T . • ■ M- - F F 



% . • • TOTAL 



326 AOO 7*26 • '55.3 



319 A30 74^ ^ 65.9 



•A07 • A56 8(23 " 75. A 



AA8 525 973- 79.6 



512 ' 606 1 118 82.-3 



et6 60'0 L206 84.9. 



253 334 , 587 AA.7 



168;, ;220 388 pA.'l 



136 l4 r282 ' *24.6 

— ' — ' ^ 



102 : ' 147 . 2A9 ' 20. A, 



\\1 128 2Ad^* 17.7 



589 52A 1113, 77.1. 



1-08 ' 215, -1*5.1 



155, 17> . 331" 22. 9. 



1*313 



U3i 



11A5; 



1222- 



1*358 



1A21 



lAAA 
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BOUNTIES IN ARKANSAS REPRESENTED 
* • ' • • FALL 



al i'uaiu-:tic pia igK 

Number '^S tudenl s County. 



BY 907, OF THE Ibt- STATE 'STUDENTS 
1975 



T)ECENDLNG Ol^DEK 
NmbeFoT StucTiH't'?" County 



•40 # 

•.685 
30 '. 
59 

AO 

' 51. 

.30ft- 
81 
65 

n . 

AA 

55 
^' 30 

38 
. 7A 
L60 

A3 

A9 
Ilk 

r 

45 
83 



Arkansas 

Cl'atk 

Coluinbia 

Dallas 

Desha. .* 

"C'.ai'land 

Hempstead ' 
Hot* Sprinj; ' 
Howard / 
Jefferson 
Lafayette 
Lbe \ 

Little River 

Mii;er. 

Monroe 

MonLj^omery 

Nevada 

Ouachita 

Phillips 
' Pike 

Pol^.. . . 

Pulaski , 

Saline 

Sevier 

Union 



685 
.308 

265 

224 
.* 160 

122 

113 . 
- ' 83 
81 

. 79 
74 
65- 
59 
. 55 
51 
49 
45 
44/. 
43' 
40. 
40 
^38 
33 

. 31 
30 
30 



Cl^rk • 
Hort Springs 
fGarland ' . 
(pulasHi 

Ouachita 

Saline 

Hempstead 

Union 

>Howard 

Pike • 

Nevada ^ 

Jefferson 

Dallas • 

Miller 
' Graht ^ ^ 

Polk 

Sevier 

Little River 
Phillips 
Arkansas 
Desha 

Montgomery 
Lee 

Lafayette 
* Monroe 

Columbia ^ 



2847 or 90% 



2847 or 907.. 



countik:-; i-kom which io pkrcent or more of the 

STUDKNT I'OrUIJ^TION IS BLACK - FALli 1975 • 



Conway 

Jackson ' 

Lcc - 

St. Kr.inci-s 

Woodruff 
. Phil lips • 

Prairie . 

Cross % 
"L^iCayoLic 

Desb^ 
Ashley 
Monroe 
P^pc 

Crictenilon 

Faulkner" 

Lonoke ^, 

Calhoun 

Drew. . , , 

Hempstead 

Dallas 

Bradley 
.Lincoln 

Little Rlv(?P 

Ouachita 

Union 

Chicot 
- JPulaski i 

Jefferson 



•100 
100 

97 

96 

90 

86 

83 

^5' 

■68 

63 

62 - 

60 . 

60 • 

50 

50 

50 

46 

45 

43 

43 

42 

40 

40 
, 39/ 
" 39 \ 

38 

•38 
33 
, 32 



I' * • 
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. 25 • 
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51 • 
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73 . 


. 151 
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. . SE Ninil I^^STT■TUTIO^'S ^ ■ ' 

Pi^bvldr^ a brief cjQscrl'Vfton of the Inn tUutHbbn including educntlonnl mtsston nnd j 
factors vhicU r^x'nn lii^^ jnq^i t:i:c\on unlf^MO fro«:« otlicV pimic ln?;tfitutlons in the St-ate> 
—-ex \. ' 

Southetn State College is located in Mngnolia, which has a population of approx- 
iipately 12-,o6o. Tne city is situated in the southyestern part of the state on 
HiEhwayfi».79 and 82. Bus companies makq regular and easy transportation available to 
and from all sections of the; state. ' * , • * ' 

^Magnolia ic a growing, prosressivc town in the heart of a farming, timber, and ^ 
oil-producing area. ^The people hayq always -shpwn interest in Southern State students 
"by welcoming them to partitipate in the civic ^and social life of the community* 

Southern 'State College {s mai^ntajl'ned and operated to provide publicly-supported- 
formal -education above the secondary school level, particularly JEor residents of* 
the southwestern section of Arkansas. The specific purposes of the college are 
designed to provide the cducatioi^al services consistent with accepted standards in 
American education Objectives which the' college seeks to achieve are to: 

Provide students with an opportunity to acquire basic skills, knowledge,* 
and attitudes thafc are essential to fulfill citizenship in a free and 
democftrtic society. ^ . 

Provide students with training 'for a field of specialisation that will 
equip them to enter future scholastic training or enter an occupation suited 
to their abilities. ^ ■ " ' 



1. 



2. 



3. Provide* adult education and cpnsuljtative servite, to the extent possib^le, 
to the people of the area which the college serves. 

4. Develop institutional^and personal research programs in order to seek 
suitable and effective ways of , performing the* basic services of. the 
college., strengthen the fo'&nciation of- the instructional program, and 
contribute to the existing bod^ of knowledge. f 
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Desnrtbo i n jintr^ KX^eJ-v-^ v.\>»; MMit\ofi'p o ndofr r rdn'nto r<!nt?;;?tonn nollcios^ tncludlu?^ 

such poUcio:; on''-7rtor ^;'^n:Tv^-nr^,, ra>v r.ntlcipr CQcl ch-ni>es in urftncnt po licios. , 

General recjuiuG;r,or.t« for under^adiyste' admission -are as follows^ An applicant 
for the freshman cla.<in t. ist^prosent evidence of having graduated fro;n an accredited 
•high school or itf^ e(iui\;;lcnt| ahd have a total, record i^idicatlng likelihood, of 
success In coUego. The coUcj'.cf •bpses it§ acceptance of a^student on his satis- 
factory high school record. " Students from states' not bordering Arkansas Wist rank 
In the upper bn|-half of their srl^difatihg cle^ss, * 

ThevcoUegc does not discriminate against any appli^nt on the basis of race, 
color) religion,, sex, or national orlfjlrt. . . ^ . . » . ^ 



Students vlshlng to transfer f^m another college or university are welcome at 
Southern State College. In additl^ to the credentials required of all applicants, 
a transfer student tnust present a^official transc;:ipti of credits and a statement • 
from the school last attended confirming that he wi^s honorably dismissed and would 
be eligible to enroll again. 

The Educ^ition Divirion opctfatos .(rhe college's Teacher Education Program whiqh 
has ^tfl own admission ntandards. These^are follows: Students applying for 
admission to the Tenbhor KdudriCioi) Program must have completed 42 semester hdvtrs of ^ 
credit with a 2.O0 grn^Ic-point average or above*, possd^s adequate physical-health 
and physical abilities lox gopd teaching, and have^ the personal and social traits 
needed for good ^tcnchiin?/' Ap[ilicants are evaluated by a committee composed of the 
Chairman of the Division of Education, the faculty advisor in the student's major 
teaching field, a^id a rcnber fcom-thc* Division of St;udent Affairs. 

In 1975 ^ one Jnmdrcd per cent of the gtaduate^ .of the Education Division were 
in the teacher education prcgran and had met the above criteria for .admission. 
During »thc sprlnfl sem^Mor of 1976, Jthree hundred and eighty-one students^. were on 
the admitted list-- bVick and 84% white. Since the. total college enrollment is 
16.5% black Aiad 83»573 -x'hite, this Indicates that blacks are probably admitted to 
ih<?^ progra?i of teacher o<lucnjion as readily as whites. 

* . * . -» 

For iidmlssion to tl-c Associate Degree Nursling Program applicants .inust tnefet 
til requlrcnents^ fbryc:.!a.iV5ion to Southern State College. In addition, students 
tiustha^e taken ACT 4r California >5ental Maturity Test. If an Applicant has an 
ACT compos itcjscc^ro of Inl^s thr.n 15 ?or California Mental Maturity Test rank of less 
than lOO, the "following courses ntust be- completed prior to taking Nursing Process I 
(the first nursing cour:;c). . ♦ , 

' English- 1113,- 1123 ' . ' * : , 

* Psycholocy 2003 , - . 

Sociology 2p03 • ■ 

Biol6ny 2063, ^:o:^3 • ^ 
. ' Home E.qonotr.i.cs 2003 



An overall i^racjo polm av.MT.s^e of 2.00 Is required in ak general education 
course worl; and o C oi I'viix if^ I'cquih-cJ in all nursing courses* * ^ 

- ' ' 121 ■ ; ^ • ■ • . 
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* *Tho trpact of. mlncrity 'students 'is difficult t"o asRcr.s; Hovevor, our adrlssicn 
raquircn^.c?ntft ore «corcd co holpinp; Cue student (nlnori;:y or not) incciU^tbc educational 
godln of the prc»r.rr.m vlth success. -It has been found that for some students of poor 
acadcpic bacf;r,roupd or vith n poor academic l^ase, the combLetton of tho program at 
a G?owcy: pace Better affords success. '^^ > o , ' • ♦ 

rfi n cusn AiWJr-^^^ ^rf?; nroco dnrP5: (nd criteria for fbc rr.Mri utte rcfmol rnd for ?;priarnre. 
antlci pntrrd chr.nvicr> in n^i-rrwi: policies >^ 

Applicants who hold undergraduate Bacliclor|s degrees from artcrodited institu* . 
tions will, be admitted unconditionally if they waet one of the following "crlt^fcria: 

1. An overall grade point average 2.50 (based oh 4.00) ^on all under- - 
graduate hours attempted, or * ^ 

2. A. grade point average of 3.bo on the last)j60 semester "hours completed.. 
^Applicants are- a^lraitted conditionally if they meet one of the following: / , » 



1. Applicants^ with a bachelor degree from an accredited institulon x;ho » 
'do not meet the grade point requirement for unconditional admission 

mny be admitted with' the condition-that they -maintaitr a average otjr . / 
their first 12- semester hours of graduate study or submt a fnl^ifmrain 
- ^satisfactory' score on the GRE, MAT, NTE, or other nationally^ accepted r / 
test .of €icidemic ability with their application for admission. ^ * . 

2. Applicants who hold^bac'Jielor ciegrees, from unaccredited in.s£ltutions- ^ v 
who have 2.5 or higher grade point averages will be adinitted on the- 

« condition that they earn a *JB**' average on 'the first 12 semester hours 
af gradua,te study or submit *a minimum' satisfactory score on the GPJS,* 
MAT, ,NTE, or other nationally accepted test of academic ability witji 

f . thelr^ application for admission. , / 

On the 'basts of the information which we have generated, during one* summer" and ^ 
one full semester ^of operation, our graduate admission policy has no adverse impact . 
oa the enrollment of minority students in the p^-ogram. To date, no tniaority per^son^ 
has applied for admission who was not admitted. We have a total of U2 graduate 
students enrollec} this semesferJ These students consist of 120 Caucasians and 22 
Blacks pf^ whi'ch 75 are women and 67 are meir. * ^ ^ • ^ 

'The gradiiate program at Southern State is operating under an initial; three year, 
approiral by the^North Central^ Association of Colleges artd Secondary Schools; conse- 
quently, wc plan.no malor changes in admission policy during that period of time. 



FRir 



19 0- 

i. lU <^ 

lie- 



Pr ctvtflc a nV>rrnti»;o proflb^ of tSc ntvclf^nt hooy> in clttfll.ne rrcv nl con^noylt:;cn 

v?uch wl 11 t.cIl^^ract^I^i^o Llio ^>Lii(:?nt: body, * , . >? 

' Southern State. Coller,e serves a colleR'e co^nnminity -coir.prised largelt of a pco- • 
graphical area located in southwest Arkansas, ncj-ghborinp, .parishes in north Louisiana, 
and adjoininf; countibs in^nst Texas.. Eighty 'percent of the students' iittenciing the 
college reside in seven Arkansas counties located vithin 50 miles of the campus • 
. Since the majority* df . the stu.dqnts enrolled at jSouthera State College live in Columbia 
County ^nd fhoso doonties adjacent to it, enrollment trends arc directly related to 
'the' populii'tion* trends of this area. This populatior} area served by the college has < 
been predicted to remain c'onstant over the next three years* ' 

' ' The makeup of the ijtudent body has changed considerably during the past ten 

years. In 1966-S7, the s.tudent ^body was pearly a,ll white, with 967. of the students 
'Caucasian, 37. Nag ro. and 17. •'Oth*er/* Sixty-four percent were mle; 367. v^ere female. 
In the fall ^f 1975; the student body was 835i Caucasian, 167» Kegro,; and fewer than 
li "Other" with fifty-one percent male and 497. fdmale. * These tategorles have changed 
less than one percent since the fall of 1972 vhich-indicate that a degree of stability, 
has been"* reached in these aj^s. Anothej> change has been the percqntage of students 

. who remain out of school one of^more years following high school, frojn 37. in 1966 to 

^ 57. in 1969 to over. 107. in 1975. 

Tor the ff'chool years- 1964-65 through 1971-72, 897. of all SSC students cailie 
from within the «tate of Arkansas and 117. came from duf-of-st/ite or forci^gn countries. 
Since the fall of 1972, 917. of all SSC students have come from Arkansas and only 97. .- 
from j)ut-of-state or foreign countries.- This is not expected to change significantly 
'in the near future. * c 
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^ * ' . . .. .. 

Di^scngs. of forts to rocrttlt tnlrforttv 5;tu(lentn lncludln<^ hlph school vis jLt'ntipns^ 
Self-Hr>lp Pro^rnm, .cooH-'Va twt-i r'^cruicmont: prof'trns vith oCMor f-n^ titu tlon^, use of ^ 
• btrnpi^l rc(>rui trrVit: tontn, iironp, otrhc*^ factors , * - 

. - ' 
Extensive visitation of local high schools was -begun during the fall serapster ' 
in an effort to" explain tfhe^programs and- financial *assistnhce^ offered.^as vell.a^ 
tdroission procedure^ of Southern State College. This program is being continued and 
expended during the spring and will incltido Junior CoU/igos withii^our area, 'in 
addition to cornpliance vith the'state plan of organized career. days i^n. state' two- , 
year institut,ions* A* brief film of the campus and printed materials are used during 
these visits to supplencnt 'the oral presentation, with a question <ind annwer period 
available. Campus materials (yearbooJca, brochures, CLEP applications and policy 
statements, catalogs, applications, ^etc\) ar» placed with local advisors to aid in 
the counseling of individual students throughout the^ear. " \^en economically feas- . 
ible, examinations have been given in high schools to aid the student's enrollment 
in this and other institutions, thus ^encouraging many students who would find it 
dJ^^fficult to travel to regional test centers." 

Participation in college and career days, sponsored by the County Extension c ^ 
Service an^ other agen<:ies, by the/staff and faculty has all^bwed the presentation of , 
career information to numerous students throughout South Arkansas. These activities 
provide additional opportunities to explain Southern Stato's ability to assist 
'Hh^^e s^tudents iTi'obtpinihg their career* objectives. 

Individuals Indicating Southern State as a preferenfie are called by staff** 
and faculty members as a follow-up in an attempt to answer any questions the students 
. or their parents may have pertaining- to their possible enrollment. Personal letters 
are sent fco these students providing pertinent information on additional academic 
aid and admission procedures when they are indicated to be necessary. 

Campus visitatloh is encouraged for all prospective students so they lyy 
become familiar with the college envix:onment. In ^November over A, 500 area hi-gh 
-achool seniors were invited to participate in Rider Day, an organized^. orientation* 
visit on Southern State's cami>us. Plans are now being developed for another visit 
during the spring, primarily for transfer studejits. 

T 

Names of regional students received from sources such as t|ic National' Achieve- 
ment Scholarship Program for Outstanding Negro Students are contacted with congfatu- 
' lations ind encouraged to* attend Southern State." Detailed information is also 
provided ^t this time about the school and assistance programs. 

«^ * - • ^ 

4 /'Black personnel have participated in the career days, visitation programs, 
and follow-up procedures. Black students also have thken an' active part in serving 
as tour guides and^resource personnel in cnmpus visitation progrrims and^ V7hcn feasible,^ 
accompanying representatives* during visitations. The use of black personnel enc^ 
students in high school visitation wilT be expanded during the spring as xlass 
.schedules permit* " ^ ^ 

\ 

Tliis expanding Aise of minority race individuals in Till phases of the recrultr. 

went effort is enablinc; the coUepe to oxpnnd its appeal to prosprctive rAnority 
strnk-nts within' our soi'vice area by incrcvnsing, personal contact, thus toudcing 
O :b of dillcnation. * ^ * ^ 



Dlgcuss- offortn to rocruit minority rtudcntn for rre^du-^te pr of-rnms. lucludltin ftt> . 
fisnes^s/r.gp .t of tr.o cr jJi7ct:)\vcnoss of t;uc ;i cliorUtV t 

^ ^ , • ' , • • * ^ \ 

The only'effo*.'t to recruit students for the graduate .pro['.rnm at Southern St/itc 
College has been an effort to inform all teachers in this.'arc{\ of the fact that ve 
have a program approved by the North Central Associatio;^^, This^nforn>atiou x.\ns ^ 
mailed to all public school superintendents and principals in our area of Arkansas 7 
with a request that it be placed oa^ faculty bulletin boixrds, >Our college /recruiters, 
and supervisors of all Southern State students in school and work related ajjsign- 
ments talk with the teachers, with whom they come in contact, about our^graduatc 
program. A limited amount of information concerning the Southern State graduate , 
program has been disseminated through local .^nd state newspaper? and radio. 

Since our graduate school has been in operation for only a part of -one year, ^ 
we have maM rio formal assessment of the ef fecti-vehess orour recruiting efforts; - 
hov;ever, we are pleased with our enrollment at this poiat. pur efforts -to recruit 
have been' directed • toward all qualified applicants' without regard to race, religion, 
.or sex. The current graduate enrollment at Southern State College is macfe up of 
120 Caucasians, 22 Blacks, 67 men and 75 women. , ; 
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Discu ss retenti^on pro^rr^^^Q , incl u(lin? > nooclnL sUt'i' , •o^rnrs, and offortn to Gn-> . . 
coia\itt'e nirnrity niud^vt: pgrtxc r t^atloa on cn> vus r ^ ' Ltior*. ProvlQ^o^ nil avcUr.nlc ^ 
inforrrn'tlon or\ ratcntio?x rato^; oi- muorli-y c«rh non- - . .".rity ,Q?:udQnts« , ' * ' 

, : * ; . \ \ \s . ' ^ 

During 1975-76 Southern State Cpllcge is parficipating in two^ federally financed . 
^programs that should asfslst In the retention of ctudent!;. One of these 1§ a Special 
Services program desiened to help build self*•conC^dence^ develop motivation, and over- 
.come lack of cultural and/or academic preparation foi: college, Tliis program pi^ovldcs 
^special' counseling,; 'tutoring, ba.sic courses, and financial aid to- students i;ho^ would . 
have been denied aid under the regular col legti.. program. 

The Title ill program at Southem* State has assisted in establishing a new 
learning center on coirpus. This center is fully ^equifp,i3d with diagnostiS and instruc- 
tipnal cquipiTrent Including a wireless instructional system^ video tape -systemj^^^Qirtrolle d 
reaijers^ .aitdio recorders, perceptual trainers and standard* audio visual' devices. Parti- 
cipant^ with educational backgtounds which have inadequately prepared them for success- 
ful performance at the college "level will be .diagnosed for strengths end weaknesses ^ 
Und remedial' indtvidualiiccd instruction will be given. ^ 

c - . , . . . , ' 

Students have been informed of these programs through the campus newspaper^ the 
Bray^- and through articles dn the Daily Banner News, daily publication in the city o% 
.Magnolia^ Arkansas. . ^ , ^ ^ 

,^ In an effort to 'encourage minority student participation In campus activities and 
to promote better relations ampnt the students, the human relations committee is ^ 
planning a **Chocolate/VanClla" Shake for April 3. The objectives of this "shake are 
twofold--to raise awarenesses of subtle prejudices, and £lve_ suggestions as^ jto bettering 
the Situation. All campus organizations arc partlcip/vting in this event which as to 
take place at the Dow Chemical Company Lakehouse. . ' ' ' " 

Southern State follo\)ed the Instructions for reporting OCR Form 1000B5- to' determine 
the retention rates of students by race in the undergraduate, and graduate program ' \ 
levels. At the present time we are retaining 70% of Black s'tudents and 64 percent of - 
white 9tudents. ' ^ . « 
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Ini."or. .-.tion on stuccncs rb- 



ceivlri<» fin:»nclrii aU\. 

^ ^ l: 1 , . ^ 

Thtf following sources of financial aid are aval ioble^ to meet the noeds of minority 
students. i i 

1. College Work-:Stuily. Currently adequate funds whlffh can be e/fectlvcly used 
are received In this category* Ftirther, our yearly application Indicates a need 
for an increase in these f^inds to help defray the rising cost of attendance ^ ^ 
Esfclnated ^disbursensonts for the current year^to nlnorlty students from these 
funds are - 81 black male studcnt/7*$40|196; 108 black female students, $69,168; 
and one (1) Amorica;n Indian, $i;4A8. In addition, four (4) black students vlll 
rejcelve approximately $800 from institutional employment • ^ 

• 

2. Basle tlducational^ Opportunity Grants.^ The amount of funds awarded each \, . . 

recipient from these funds was conip'uted by oi>e central national office • Estimated 

disbursements for the current year to minority students from these funds are 45 

black males, $33,250; and 49 black females, $33, 825, ' ^ 

*•* ^ 

3. Supplemental Educationafl, Opportunity Grants. Tlfese funds are available to 
those studetits S/ho first entered a post-secondary Questional institution before 
April 1, 1973, They were not eligible according to\Federal jguidelines to apply 
for the Basic Educational Opportunity Grant, Estimated disbursements tominorlty 

. atudcntf from these funds are - 34 black males, $14,300; 62 black females, $27,400; 
and one (1) American Indian, $500. 

• 

A. National Direct Student Loans. ^Adequate funds are currently available in 
this fund to meet the needs of minority stu'dents. Estimated disbursements for iMils 
year to minority students^ from these funds are - 71 black males, $24,065; 106 black 
females, $32,345; cne (1)" American Indian femaleSv>$I ,000; and one (1) Hispanic " 
female, $975. ' ^ ' ^ ^ ' 

5. Guaranteed Student Loan. Estimated disbursements for the current year of 
Federally Insured Loans to. minority students are - five (3) black males, $4,900, - 
and seven (7) black females, $7,800. 

6. MltcelVaneous Financial Aid* Estimated Institytlonal tuition waivers awarded 
to minor l^ty students this year are - two (2) black males, $800, and eight (8) black 
females, $1,306. Estimatfed scholarship awards for the year to minority students 
are • 24 black males, $24,481, and four (4) black females, $3,057.. Estimated . 
Vocational Rehabilitation (grants \iisbursed to minority students are - two (^Y^k^^^^ 
black males, $800, ^aW one (1) black -female, $400. '^^-^ 

Adequate funds are currently available to minority students enrolled in the graduate 
program through the student empl^yryjnt and/or loan programs. 

Federal ^an^d lodal legislation is being researched to find new sources of financial 
aid .f or jniecdy students. Also, the college administration and the Director of ^ 
Student Financial Aid individually and collectively through theijr respective state, 
regional, and national organizations* advise representatives at all levels of 
government* of the needs and adequacy of finai?cial*aid far needy students* Should ' 
orcKcnt prop.fams of financial aid be funded as projected, adequate funJs; choula 1 «^ 
^Pi9^lahle for needy ir.lnorlty students.* 
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Provide n narr;tT^o profile of faculty, nrintnistrr?ttorf, and clnsslfied staff s include ^ 
Inr. rricir:) icl.n i cnt^'oH, Diners c: if)r4:yi tn-it I rvc b<^(;n tmop to vocvult r.iX,ority 
^ Oppllc; titr^ tor I r.cuicy , .loaunirjttrtlvc , ?i>c] clr^.ssiticd. po^lti>cfl5;. 

Southern *tate College cTi^loys 98^ full-time faculV^embei^. These Include 
67 men end 31 won^^n. Three of the fuil-time f|[|Culty are blacks • There' arc thirteen 
part-tlr.2 faculty members. Tliese, include six men and aeven women. One mepbeip o|. ^ 
thi8__ group l^t blcc)c. Black faculty members make up 3.6% of the instructional staff 
,of the c^ollegc. " ^ * \ ^ 

* s 

Tlie administrative stfff fs composed of 17 white staff. members (15 men and two 
women). At tho prescfst tine tj^ere are no blacks on'the administrative 8taf|. ^ 

The classified posltions^at Southern ^State College lire filled as« follows i There 
are 24 secretarial/clerical employees, 18"full-time and six part-time. AIT twenty- four 
of these employees are white females* There are 'three technlc|^l/paropro£e.^«ioh^l, * 
employees, two full-tlrle and one part-time. These employees are white snd include two 
females r.nd one male. There are 13 white employees in the skilled crafts, 12 men and 
onvi V7omn. Ko blacks are presently employed in this classification. There are '60 
•crvice/rnalntcnance employees, 16 male and AA female. Forty-seven of the service/ 
. maintenance employees are black and thirteen are white. \ ^ 

Wfecn a vacancy occurs on the faculty, ay effort is made to advertise same in a 
w<^de variety of wAys so as to give all gr6up8 an equal opportunity to apply. Methods 
^ currently used fltre: * . 

1. To send the vacancy notice to approximately 65 colleges and universities ~ 
nationwide who offer graduate degrees in the particular area concerned. 
Black colleges are included. * 

2. To adve^ise the vacancy with a brief Job description in the professional 
journal of the discipline concerned. \ 

^3. To notify the Iq^clil employment office. 

4. Tp send the vacancy notice to at least two commercial teachers* agencies. 

5. *To place the ad with a brief Job description in the Chronicle of Hicther 

' Education. ' <> 

' Ttie above precedur6s advertise any vacancy at this institution nationwide, make 

it available to all groups alik£ and, in addition, every notice carries the stipulation 
that Soulh^rn State Coll^cge is an equal opportunity institution. 
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• Provide a nnrrnttve of the r^rn^ro?r. ride to Irorovc ^norlty repreneVtatton atnonR 
employees vithin job, c i.^^r 1^. c/tl o;;>^ > 

The college policy of ewal opportunity .for women and minorities has. been posted 
on our hulletln board and Is ntoted in the Plant Department Standards, and Practices 
flandbook^ Construction and rlteration contractors have been advised of the college's 
equal opportunity requireraeritji. 

When a* job opening occorr, we offer this to out present employees. If we cannot 

• fllf this job within the dcp::rtjient, we contact the Arkansas Employment Service.^ 

The Plant' Department maintain; the followijfg fH^es on all job vacancies: ^ 

v .4. A list of all'»advertisements placed 

2. A list of all rccrui'CTT.ent resources contacted 

3. A file containing all applications and/or vltae received, solicited 
or unsolicited* 

4. Application which shows race, Job title, recruitment source and date of 
application. 

Skilled people available foi? vovk this part of the state are very scarce, - 
expedally black skilled people. .Thf Plant Department 1»as made every effort to fill 
Jobs with the most qualified people available, however, with the compe'tition of, 
lotal industry, we don't have much choice but to take what we can get. ' 
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Dlscusft coon<?rativ^ nro^rnn efforts vith^other tr>«:tltutions clorirned to trorove in** 
Ori'Cntati'cn Vicxtir Laxtur.-il L::Ciirr:^g. . ■ • * ^ . * 



types 



Cooperative prbgrara efforts with other institutions have iiicluded the .following- 
'of activities: • * • " . 



Orlehtation visits were fnade to all Arkansas conrrtunity col'lepe* by the - ^ 
c?ollege Recruiter md one or two students, one of whom usually' represented 
a minority group. During these visits the recruiter nnd students had^-an , 
opportunity to discuss all aspects of the Southern Sta|e tJollcge ptogram 
and the community college program, especially as they related to the^ specific 
needs of the individual student. .Tlie-SSC student^' vicitlnj; the host campus, 
with the recruiter had^an crpportunity to compare the facilities » T^^gr^^s,- 
i activities, and services offcrcd-^by the host campus compared )^Lti\ those 

available at tlie home cai^pus. 

2. Each fall^ SSC sponsors "Rider Day" in which high school seniors from ' 
counties within 75 miles of I!agnolia are invited to the campus for a day 
> of activity and information gathering. The student organizations on - 

campus are responsible for preparing and ^staffing activity booths In the 
college union. , The purpose of these booths is to provide information to the ^ 
prospective student about the kinds of progrcr.s' and activities available 
and their impact on the stuHent. Eash yeai:, the'Black Studies Program has 
maintained a booth which explains the nature of that program^ and how it 
relates to the college experlance of the entering student^. 

It should te added that during Black Errphccis Week each fall and Black History 
Week each spring,, a number of outstanding, speakers frorh other campuses and from 
uny communities make presentations to interested SSC students. The value of such 
visits is readily seen in the effect on cooperative problem solving activities and 
. "concern for understanding" that is often revealed by all groups on the campus. 

The press of classroom work, study and catnpus activities that involve the 
elitlre student body make extensive visits or exposure to other schools a difficult 
goal for which to plan. That all SSC students have an^ opportunity to meet the 
challenges of daily stpdcnt life together is a valuable asset to interracial 
cooperation which often will grow rr.ore rerplendent through close, sincere friend- 
ships. Because of this, the SSC program continu'^s to put greater emphasis on 
these ar<§as of intracampus concern fully roallt:ins that the tnist, honesty and 
approaches to problem^solving learned on this carpus will transfer to many current 
and later experiences. ' ^ 
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UNIVERSITY^ 0.F CENTRAL ARKANSAS 



DESCRIPTION 01^ THE INSTITUTION 

' ^ The University of Central^ Arkansas is a multif)urpos3 institution of higher 
education. Its mission is ,to expose* students, to the broad ^dimensions of homan 
knowledge and fr<ym this exposure to encourage students X9 be active learners 
through out their life span. The University offers programs ranging from liberal arts 

to highly specific professional vocations. ^ 

'''' \ 

Students ' 

A, Admission 

Beginning freshmen students are eligible for admission upon completion of 
requirements for a high school diplonna. ^ 

Admission to the programs in Physical Therapy and Occupational Therapy 
is competitive and, in the main, admission is based on cumulative grade point 
average and grades in science courses. Interview^ are held with eac|^ applicant and 
limited weight is assigned to these ir\terviews. 

Admission to upper division' nursing cdurses is based primarily on grade 
point average. A score of 18 on the American College Te^t is required; however, the 
admissiorts committee can waive this. A proposal has been submitted to drop the 
ACT requirement and use scores from the Pre Nursing and Guidance Test developed 
J for the National League of Nursjng. \ 

ACT scores for nursing students were not kept on the basis of 
race: consequently, profiles are not available. The PNG Test does not have a 
disparate impact on blacks. 

B. Enrollment Data 

In the fall seniester 1336 students enrolled at UCA for the first time. A 
total of 113 Mack students enrolled for th^ first time (49 males and 64Jemales). 

' / The enrollment of the University is expected to increase; however, this 
increase will be gradual. The University draws students from all counties in 
Arkansas. Central Arkansas is the University's primary drawing arear but, in recent 
years, enrollment by non-Central Arkansas students has increased to the point that 
the percentage of Central Arkansas students to tHe total student body is declining.. 
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C. Recruitment . * 

In addition to its, regular recruitment program, birecial te^mf have visited 
commanity college and school drstricts in order to explain UCA offerings to 
prospective students. ' \ . ^ ' 

D* Deve1opmer||al Skills Program > 

The purpose of this program- is to help Individual students by providing 
counseling (vocational and personal) and tutorial services. 

Ir^ the fall semes^ (1975), 51 black and tOO "white students were 
involve?! in the study improvement program the Skills Developmental Program offers- 
in the spring semester (1976) stiJdents whose nine week grade point 
^ averages were less than 2.0 were sent a report that urged them to^ contact their 
advisers. At the same time, advisers were given cards containing the names of 
students who were advised to contact them. When conferences are held, advisers will, 
write on the cards actions that were taken. These cards will be reviewed by the 
. Dean of the Undergraduate School, and, in the case of graduate students, by the 
Dean of the Graduate School. 

FINANCIAL ASSISTANCE ^ 

In the year 1974-75, UCA awarded a total of $1,571,907 in financial 
assistance. Of this amount, $138,331 was awarded to 167 black male students and 
$243,667 to 334 black female students. In 1975-76 it /is believed thm at lefst this 
annount will be awarded to black students. \ 

More than 90 per cent of black studnets receive financial aid. We view this 
high per cent aS' evidence of the University's efforts to advise black students th^t 
financial assistance is available and that the University will award finandial aid to 
black students* 

• ^ 

EMPLOYMENT 

A. Faculty and Administration 

There are two full-time black faculty members at UCA. Both of thenn have 
administrative assignments because one serves as the Director of the Development 
Skills Program and one as Chairman of the Occupational Therapy Departnrtent. Two 
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persons are on leave and it is hoped that both will return to UCA in the fall, 1976 
semester. • ^ ' " # 

* Every effort is being exerted to attract black faculty members 
including: (1) placing nonces in appropriate jourr\dls, \2) usiog recruitment sources 
identified in Professional Women and ^Minorities: A Manpqwer Data Services, (3) 
notices of the vacancy sent to the ten universities with largest black enrollments, (4) 
a personal, letter to persons' holding . Dissertation Year Awards from the Southern 
Felbwships Fund, (5) posting notices at professional association meetings, (6) use ot 
the manpower resources program of the Arkansas Department *of •Higher Education, 
and (7) other sources of help that are available to us. 

At this time we have received responses from two black persons; however, 
it is not known \f eitheV will make a f<^rmal applicatioi^We have called and written 
letters to both to .show our desire of them applying for positions but, at this 
writing, neither has done so. 

A recent action by the Governor has virtually eliminated travel funds and, 
as a result, plans ^r visitation to predominately black universities have been 
postponed. - , • " i 

B. Classified Employees 

We identified in our Affirmative Action Plan our intent to increase the 
number of black persons in classified positions. To accomplish this, every classified 
position that is created or becomes- vacant is made known to the .Director of 
Affirmative Action who, in turn, advi^s^ the department as to actions that must be 
taken before the position can be filled. Notices are placed in the local nev^paper, 
iso is advised, the Centtal Arkansas Cbmmunity Action Program is notified, and 
black members of the / /Affirmative Aciton Committee are asked to inform ^their 
friends about the vacancy. 

These procedures are working very welj with respect to maintenance end 
cafeteria personnel; yet, to date there has been only one black applicant for a 
secretarial position. This may be explained by the fact that clerical vacancies that 
have occurred are for "clerk typist" positions and the sallies for these positions is 
less than that other Conway employers pay.- 
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PROGRAM C<3DPERATI0N . 

The University cooperates with all acHuities directed by DHE. Arrangertients are 
now being made to transport students to the campus for orientation visits. 
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UNIVERSITY OF ARKANSAS 



.1. * IXescription of the Institution 

• . . '"^^ ' — : 

The Fayettevllle campus pf the University of Arkansas was established as 
the original land-grant institution in the state. It has tradiyronaUy 
served as the primary state Universi-ty and as the major institution to 
the state, which' offers doctori^l work and work iVi the professiqns such as 
Uifw, professional engineering; and architecture. » . 

The UnlvcrsiO' of Arkansas - ffayetteville serves the state as a multi- 
purpose residential university with broad offerings at the undergraduate, 
masters and doctoral levels. Quality is a goal in all programs and 
emphasis is placed on programs at the graduate level, the professions, 
and research activities. 

II, St udents . ^ 

* ■ ■ ■ • 

A. Undergraduate Admissions 
^ 1. General Undergradu^e Admissions Requirements 

Any graduate of an accredited high school who presents the minimum 
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number of required units trfay admitted to the University of /^rkansas. 
However, students with less than a "C" average must satisfy one of 
the following conditions: (1) Have achieved a composite score. of IS 
or better on the ^CT test. (2) Participate in the Special Services 
Program. Participate in a program equivalent to special setVlces. 

Admission to the University of Arkansas requires 15 high school units-, 
including 3 units of English, 1 unit of mathematics, 2 additional 
units of mathematics and/or science, and 1 unit of social science. 

2. Admission to Teacher Education Program 

A student enrolled in the University who expects to complete an 
approved preparation program and be recommended for a teaching 
certificate will as an initial step seek admission to the University 
Teacher Education Program'. Usually this takes place after the 
student completes a-t least two semesters of cpUege study and before 
he or she attains junior standing. ,An appllcatioii for admission may 
be initiated' when the student has earned credit in Psycholo^ 2003, 
English 1013, English 1023, and Speech 1302 (or has been granted N 
exemption); has an overall grade point average of 2.0; and has 
completed Educational Foundations 2003 with a grade of "C; or better. 
Applications are considered by the Admission to "Teacher Education 
Committee. Students whose applications are npt approved are 
advised cone rning apparent deficiencies, the probability of approval 
at a later date, and the opportunity to appeal the decision. 
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Graduate Admissions * • • 

i -'id - * 

1. Regular Admission to Gra^luate Programs .» 

^ graduate from the University of Arkansas, or from an accredited 
school requiring subs.tantially the sam'e undergraduate program as 
jequired ia the University may be admitted to graduate status if 
his pr her average (is 2.5 (A«4» .B«3, etc) or above for all work 
recorded covering the undergraduate program, or a 3.0^ average <yr 
abave on the*las^ 60 hours of undergraduate credit* 



2. Conditional Admission to Gradua'te Programs 

If an applicant' does, not meet the above criteria. for regular 
admission^ to the Graduate School, she or he may be admitted, with - 
the approval of tlje department concerned and the Graduate Dean, on 
a 12-hQiJir' cc^ndition. To remove this condition and achieve regular ^ 
graduate school acfmission status, the -student may either (1) preser^t 
satisfactory* scores on the GRE or equivalent examinations, or (2) 
earn a **B** (3.0) average on the first 12 hours of graduate level 
work for the degree program. ' » 



3. ' Standardized Tests Used for Admission to Graduate Programs 



Admission to'graduate standing does nott admit a student to a 
specific degree program. Therefore^ in addition to satisfying 
the general requirements of the Graduate School, the applicant 
must comply wil^i the specific requirements (such as background 
work, etc.) and have the approval of the department in which he 
or she desires to pursue advanced study. The following departme^^ts 
require the^ GRE (or equivalent test): ^ 



English r^uires a Gift aptitude score of 1150 and an 
advanced scoi 
minorities.) 



advanced score of 5^. (Some flexibility is allowed for 
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Psychology requires approximately 1500 ior aptitude and 
advanced GRE (a special committee deals w^th admission of 
Blackk) . ^ J 

Zoology requires 1000 on aptitude plus an advanced test score ^ 
in the 75th percentile or above (or evidence of other 
scholarly achiwemen't) . ' • ' 

The Master of Business Adnfinistrat ion and the M.S. in 
Accounting Programs require ^a GMAT (formorly the Admissions 
Test for Graduate Study of luisiness) score. Students are 
required to offer the follcA'ing alternative test scores and 
grade index combinations to be admitted to the program^: 

1» Score^of 450 or above on the GMAT and overall undergraduate 
grade point average of 2.5 or above (A.O system) or junior- 
senior grade point average of 3.0 or above (A.O systpm); or 
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2. A total of 95(r>«lnts based onHhe formulii: 200 times the 
undergraduate CPA (2.5 or above on a 4rO system) + the 
GMAT sc^ore;- or 

3. A total of 1,000 points based on the formula: ^00 times 
the upper-division GPA (3.0 or above pn a A.O system) + 
the GMAT score. 

. .A » * ♦ ' 

The American Association of Collegiate Schools of Business does 
permit the BA departments to admit up to 20% of their graduate 
students witli scores less than the established norms. 

At the doctoral level several other departments Require the aptitude^.. 
• and in some cases, the advanced part^ of the HRE. In every case 
some flexibility is allowed in establishing the ''cutting scores." 
For example, in the Various doctoral areas in the College of Education 
a "profile" method of admission is used. Under this^rrangement 
the GRE is only one of several devices (such as gra<Mp>)oint, 
recommendations, interviews, experience) used. Entomology, Plant 
Pathology, History, Botany, English, 'Psychology, and Zoology 
indicate ttiat'a "reasonable deviation" from standard GRE requirements 
is permitted in the case of minorities. 

As soon as possible the GraduaLe Council plans to undertake a 
stutly to ascertain whether such tests as the Miller Analogies 
Test' and the Adnission Test for Graduate Studies in Business do 
indeed have a built-in cultural bias. In the meantime, the • 
Graduate School will advise the appropriate graduate departments 
to use utmost care in evaluating scores obtained from questionable ^ 
tests. 

The Graduate School's ''conditional admission" program, described 
above, and the flexibility allowed by various departments in using 
standardized test scores mean that few,- if any, students are denied 
admission because of biased test scores. In all cases, admission 
standards are designed to permit fair treatment of minority appli- 
cants. 

Composition of the Student Body 

Mor^ than 12,000 students are currently enrolled at the University of 
Arkansas - Faycttjtrville. They come to the University from all of the 
counties in Arkansas* f rom every state in the Union,and from more 
than 'forty-five foreign countries. The largest numbers romo from 
Washington, Pulaski, Benton, Sebastian and Jefferson counties in 
Arkansas. Out-of-state students come mainly from contiguous states, 
especially Texas, Oklahoma and Missouri. * 

^act figures are not currently available on the racial composition 
of the student body, but it is' esit ima ted that approximately 3.5X of 
all undergraduate students are blaqk. More accurate information on 
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the raciat/ethnic '•ackground of students* is expected to be available 
in the future. 

It is difficult to generalize about trends in student enrollment for 
the Fayetteville campus. Figures for the past seven years show ^^ela- 
tlveiy stable enrollments frpm year to year except for an increase 
in the fall of 1971 and another Increase in the fall of 197S. The 
1971 peak was foUoWed by a return to previous enrollment levels. 
Geographic origins of students appear to have changed- very little in 
receipt years. The g^eographic origins of this year's freshman class 
are very- much like those of the rest of the student body. 

Efforts to Recruit Minority Students ' 

Representatives of the University visit every high school in the 
State of Arkansas for recruitment purposes on an annual basis, often 4 
in conj^tinction with ''career day" or "college day" programs. Faculty, 
stiaff and student volunteers are used in recruitment efforts. This 
year 120 white and 30 black representatives of the University are 
expected to participate. A General Information Brochure, containing 
information about admissions, financial aid, application procedures, 
housing, academic programs and student life, is distributed to each student 
contacted by the recruiters. The recruiters themselves participate in a 
training program which provides them with information about the University, 
particularly financial aid resources. Several black students, including- 
four National Achievement SemJ-f inalists, hjive been brought to campus for 
an orientation visit. In addition, Wanda Smitfi, Assistant Dean in 
Student Affairs, and Gail Gant, President of BAD, spent "a week after 
Christmas in the Little Rock and Pine Bluff high schools talking with 
black students about the University of Arkansas. 

« 

Because community colleges in Arkansas are beginning to supply more 
students to the University, recruitment efforts at these institutions are 
being increased. Biracial recruiting teams, including administrative 
personnel from the DeanS ' offices who can do on-site transcript evaluations, 
are being used in this effort. Visits have been made to each community 
college in thp state, with the exception of Mississippi Cpunty Community 
College. Orientation visits are planned in the spring for students from 
Phillips County, East Arkansas, Garland County and Westark Community 
Colleges. 7 

One recruitment^ project will bring a group of sixty-six black high school 
students to campus in conjunction with Black Awareness Week. They will be 
housed in University dormitories, have their meals paid for by t\}c Univer- 
sity, and will be encouraged to participate in a variety of activities 
scheduled during the weekend, including a presentation by black professional 
people concerning non-traditional career opportunities. 

The recruitment program is coordinated by Frank Graham, Director of School 
and College Relations with the quarter-time assistance of Wanda Smith, 
Assistant Dean. 
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Graduate Student Recruittnent 

A general brochure describing all graduate programs offered on, the 
Fayetteville campus is distributed widely to other colleges and universities 
by the Graduate School. Additional recruitment of graduate studentsdis ^ 
carried out by individual departments. Their recruitment techniques, 
including efforts to attract minority students into graduate programs, will 
be documented in departmental -affirmative action plans whicl] are being 
prepared during the current semester. 

F. Retention Programs , 

Remedial and supportive programs offered by the University' which are likely 
to assist in the retention of minority students include those offered by 
Special Services and by the Counseling Center. The Special Services 
project is sponsored jointly by the U.S. Department of Health, Education, 
and Welfare and by the Universit:y, of Arkansas. Its purpose is to provide 
services that will help students to initiate, continue, and resume college 
work, including guidance services, developmental and remedial classes, 
tutorial services, academic advising, career counseling, personal counseling, 
and enrithment activiti^. Eligible student geniirally fall into one ©r 
more of the following cat^^ories: students whose family income falls within 
the 0-$9, 000' bracket, students who come from unusually large families, 
rural students who live in cultural or geographic isolation in sparsely 
. populated areas, veterans and physically handicapped persons, students 
whose racMl or ethnic background has caused them to he secluded from the 
mainstreifa of American culture, students who formerly have participated in 
a Talent^ Search, Upward Bound, or Model Cities projpct, and students who 
do not have an adequate command of the so-called ''standard dialect" of the 
English language which is utilized in college courses. 

The Counseling Center offers a Study Skills program designed To help 
students improve their study habits and learning abilities. The Study 
Skills staff work with students to develop techniques of efficient 
^ time management, memory improvement, effective listening, good netetaking, 
and methods for relieving test anxiety. Many students seeking study skills 
assistance come in on their own; others come at the suggestion of an 
instructor, advisor or Special Services staff member. This semester 
^ letters were sent to all students placed on academic probat ion^ informing 

them or the Study Skills program and inviting them to participate. 

Campus activities are Jjroadly publicized through various media , The 
Minority Assistants, black students employed under a special program 
developed by , the Housing Office to address the needs of minorities 
living^in. residence halls, have made special efforts to keep black students 
informed about campus activities and to encourage their active participation. 

111. Financial Aid 

"a* Sources and Availability of Finan' I3I Aid 

The University offers financial aid in various forms including BEOG grants, 
SEOG grants. Vocational Rehabilitation Grants, State, and other grants. 
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NDSL loans, State Insured Loans, Institutional loans, scholarships, 
Federal Work/Study employment, employment by the Institution, etc. Many 
of these funds are available on a formula basis or in o<her ways ifeflect 
changes in student enrollment. 

• Racial and other characteristics of students receiving financial aid are 
not available at this ftn^e. Such information wil'l be collected systemati- 
cally In the future, * 

B. Efforts to Fund New Sources of Financial Aid 

As has been noted above, several of the current sources^ of student financial 
ai4 provide funds in proportion to student enrollment or to stydent need. 
In addition, th^University through its Development Office and other means, 
continually solicits donatiqns, grants and. bequests that will provide • 
additional sources of scholarship funds. 

C. As the minority student enrollment at the University increases, the need 
for financial aid resources is likely also to increase. Whether available 

t resources will be adequate tQ meet the growing need is uncertain at this > 

time. 

D. Financial Aid for Minority Graduate Students 

Financial assistance resources are essentially the same for all .graduate 
students, regardless of race. These include graduate assistan tships, 
scholarships, fellowships, loans, and other forms of aid from both intern^il 
and external scuMfs. Depattmental affirmative action plans will describe 
provisions tdift[nsu\e.that such sources of financial aid are available- to 
minority students*^ an equitable basis. 

IV. Employment ^ * ^ . 

.> A. Current Minority Employees 

There are currently seven full-time black faculty members employed on 
the Fayettev iii\e campus; one of the seve.n is a new hire and the rest 
have been on campus for two years or more. There is also one black 
Research Associate and several black Graduate Assistants. 

Black administrative and other staff members include the newly-hired 
Assistant to the President, the Director of Student Financial Aid, 
the Director of Special Services, the Assistant Director of the Student 
Union, khe Director of the Rlght-to-Read Program, an Assistant Dean in 
Student Services, the Night Manager of the Student Union, a Program Advisor 
in the Counseling Center, an Assistant Football Coach, -two Department of 

* Public Safety Officers, onjjtfood ScJvic£,>*#pffvisor , one Data-Input 
Operator, one Animal Care ifecialist, five Clerks and two Custodial 
Workers. 
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^^ck employees who are paid through the Fayetteville campms, but whose 

major work activities ixre performed elsewhere in the state, include 
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ten Ektension Specialists, thirty-one County- Extension Agents, six Clerk- 
Stenographers in the Extension Service, /hrqe Secretary I's, one Secretary 
• 11 and one Secretary III, all in the Extension Service," four Custodial 

Workers on. the Tech Campus, an^ three Farm Workers and one Farm Maintenance 
Worker employed at various Agricultural Branch Stations. ^ %r- 

All of the employees mentioned above are' regular, -appointed employees. 
Data on hourly e!nployees are not> available at this time. 

. ^ , " 

B. Employee Recruitment Efforts 



In the recruitment of both faculty and administrative staff, efforts to 
reach minority applicants^ have been increased. All positions are advertised 
nationally, generally through several methods, and all positions are publicized 
through Spectrum and are sent to the "Clearinghojjse" established by the \ 
Department of Higher Education as part of the State^ J^gsegr^ Plan. 
Specific d<5tafls of recruitment efforts and procedures wrft^te outlined in* 
the forthcoming departmental affirmative action plans. Recently inst;ituted 
record keeping procedures regarding referral sources for applicants should 
aid in assessing the ef f ectiv^eaess of^ various -advertising methods in 
reaching minority applicants. 

Classified staff positions are advertised in local newspapers, ia notices 
sent weekly to campus offices and in Spectrum . In addition, weekly ^lotlces 
of staff vacancies are sent to leaders of the Fayetteville bl^ck community. 

C. Progress Made to Ipprove Minority Representation Among Employees. 

As mentioned above, only one new faculty member is bla.ck. The Assistant 
to the President is also a new employee and the Assistant Director of 
the Student Union^ was appointed during the current fiscal" year. There 
have also beeft-a few new ad$Jitions to the black classified employees on 
campus . 



V . Program Cooperation 



Most 'of the University 's\coopcrative efforts with. other institutions haye been 
in the area of academic Programs, such as the cooperative program in Engineering 
wh^tch was established wit\i the Pine Bluff campus. ^ 

An articultft^on agreement for transfer of credit from community colleges to 
the University of Arkansas has been proposed. The draft agreement is now 
in the pro*tess of bein'g reviewed by the various colleges of the University. 
It is anticipated that details of the agreement will be worked out this sprinK.^ 
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UNIVERSITY OF ARKANSAS 
School of Law 

The ScWl of Law was established on the Fayetteville campus in the fall, 
of 1924. It follows the standards of legal education prescribed by the 
American Bar Association and the Association of American Law Schools. The, 
School has been on the^ approved lists of these accrediting agencies since 
1926 and 1927, respectively. 



The primary objective of the School is to provide a thorough preparation 
for the practice of U.aw, and to prepare the student either to practice 
in common law jurisdictions or to seek employment in government or private 
business. * \ 



Additional obj^^tives sought by the school include the advancement of 
knowledge about the law and the application of knowledge to the improve- 
ment of law through research. Moreoever, the school is concerned. with 
keeping practicing lawyers abreast of new developments in the law via con- 
tinuing legaleducation. The School in collabpration with the Arkansas 
Bar participates in ,continuin§^ education programs with the guidance and 
involvement of the faculty. 



Students ^ 

The student body is comprised of 'approximately 500 students. The rbeginning 
class af 1975 consisted of 225 students. Thirteen^members of this class 
were members of ethnic minority groups (12 Black Americans; 1 American 
Indian). There is a total of 27 minority students in the School of Law. 

Minority recruitment is done with individual visits to the college campuses 
in Arkansas; a pre-law advisors conference; and combined efforts with the 
Black Law Student organization in recruitment at predominantly minority 
campusds • 

*^The recruitment visits to the campuses are conducted by both faculty and 
'students. Minority students are informed of the program and tencouraged 
to'lpply. 

The pre-law advisors conference is he.ld .in the fall semester, at the -law ) 
school. The advisors from all the campuses in Arkansas are invited to 
attend. Information concerning the law school's program is disseminated. 
Additionally, these 'advisors are strongly urged to assist in the identifi- 
cation of minority students interestfe'd in legal education. 

The combined efforts with the Black Law Students include participating, in 
the Law Day activities and support of 'any of their reci|pitloR efforts. . 
T Principally, this support is in the form of supplies, materi^, and^fyice 
space. ^ , 
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This program has been effective in terms of increasing the number of minority 
students enrolling each year. Since 197A we have gone from five minority 
students enrolling to the thirteen this year.- However, our recruitment 
could be even more effective if additional scholarship funds could be 
provided to attract minority students opting to go'to school out of state 
because of substantial scholarship grants. ^ 

Xhe School of Law has no formal retention program^ As the Dean has stated 
previously in his annual reports to the President and memoranda to the 
Executive Vice President, such a program is one of our most urgent needs. 
All of our cdrrent retention programs are informal and ^xist only because 
of a faculty commitment to accept this overload as a part of their commit- 
ment to a quality legal, educational program. 



Financial Aid . * % ■ 

The School of Law generates its own financial #Ld from endowed gifts, scholar- 
ships, and awards in the approximate amount of $6500.00 annuaUy. Additionally, 
students obtain aid in the form of loans (National Defense, Guaranteed ^ 
Student Loan, Rural Endowment) and/oV work-study grants from the office of 
Student Financial Aid. Minority students can further obtain grants trom the 
Earl Warren Legal Training Program; Council o*f L^g^l Education Opportunity; 
and other AInerican Indian movement otganizations. 

This. current year the School of Law .granted 28 scholarships^ Eighteen were . 
granted to males in the avt^rage amount of $225.00. Two of these recipients ^ 
were black male students and their scholarships were in the amounts ot 
$250.00 and $400,00.- Ten scholarships were given to women. Th6 average 
grant to these persons was $^255.00. There wera no female ethnic minorities 
applying for financial assistance. Six minority students received Earl 
Warren grants in amounts ranging from $800,00 to $1000.00 for the year. Two 
minority students received CLEO grants in the amount of $1000.00. One 
minority student received $1000.00* grant from the American Indian Foundation. 

As previously mentioned, the Dean in his annual report to the President 
indicated our urgent needs to enable recruitment of minorities. Included in 
th^se needs was the request for more scholarship funds. Many talented 
minority students leave the state simply because we cannot even offer a full 
tuition scholarship. If we could receive double the amount pf our present 
scholarship funds it would be helpful. However, three times that amount would 
be needed to allow us to be effective in recruiting. 

The School's efforts to find new sources of financial aid include solicitation 
of our own alumni, whicli has resulted in three new gifts this year; and 
cooperative efforts with the University's Director of Development. Moreover, 
it is hoped that the School of Law will be able to hire soon an additional 
administrative person among whose responsibilities will be the generation 
of pew scholarship monies. 
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Employment , " 

The School of Law currently employs 22 faculty members. This group consists 
of three Caucasian females, Caucasian maj^es, an,d 1 Black male, . This 
group also includes members of the administration, composed of 2 male Cauca- 
sians and 1 female Caucasian, ^ * 

The classified staff consists of ten full-time Caucasian females and three 
part-time Caucasian females. ^ 

Efforts to recruit minority persons for these positions include advertising 
locally and in national publications, and an intensive effort on the part 
of bur recruitment committee and our professional association, the 
Association of Amejrican Law Schools, to identify and encourage minorities 
to apply for positions. 

We are currently attempting tq hire a Black male professor. Another Black 
applicant accepted a position' at Georgia prior to our making him an offer. 
Last year we w^re able to hire both a Black ma^e professor and a Caucasisan 
female in a teaching and administrative position. 
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UNIVERSITY Of ARKANSAS AT UTTLE ROCK 

V 

' ' . ( 

The University of Arkansas at Little Rock, being the. only state-supported in- 
stitution located' in a major urban area, shalT be cognizant of the needs of 
urban Arkansas. Quality programs at" the undergraduate level shall be 
emphasized in the liberal arts, sciences, engineering technology, business, 
education, criminal justices, gerontology, antf other areas corinon to the 
urban university. Gr'adudte programs shall be initiated when there is ample 
evidence that such programs can more adequately be provided by tha University 
of ^Arkansas -at Little Rock than at other institutions or that they should be 
duplicated in the Central Arkansas region. Such efforts should proceed only 
after careful consultation with appropriate accrediting agency officials to • 
in&ure\hat institutional accreditation is not jeopardized. Programs will 
be provided for undergraduate students, accepted for enrollment in accpr'lance 
with stated admission pol'icies - whose pre<ollege educational background needs 
strengthening. ^ V • 

Students 

0 

Admissions " ' 

1. General yipdergraduate ^> 

Each applicant presents the following: c^leted application, c^^^ 
official transcripts of all previous academic work and a S5 application 
fee I add on to the aboSe, freshman applicants J^f^t scares from 
one of the following tests: A.C.T., S.A.T or S C^A.T , 
who did not graduate from high schooj nay be admitted on the basic of 
the G.E.D. qr A.C.T. score or as a siiecial Student. 

Z. Nursing , 

Admission to the Associate Degree Program in' Nursing requires a 2.0 
grade pSint averace either from high school or for ell previous col ,e,e 
■ hours att-en.pted. Admission is a two-fold process: 

(1) The app\icant must first be admitted to the University. 
\ 
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(2) Next the applicant must submit an application to the program and 
a transcript of latest academic achievement, i .e,, high school or 
college to the Chairman, Department of Nursing. Upon receipt 
of the application and transcript, applicant will be notified of 
the Entrance Test date. This test must be taken by anjrone 
planning to enter the program. 

The Department's Admission Committee will review the test results and 
transcripts. The applicant will be ndtified of denial or Admission tythe 
Department Chairman. 

The accepted applicant will be asked to come in for an orientation 
conference. At this time uniforms will be ordered , and health forms 
and general Department information issued. 

Undergraduate teacher education program 

There are two separate admissions to the undergraduate Teacher 
Education Program. One of these is the admission to the Teacher 
Education Program. The second of these is the admiss.ion to the 
professional semester. The procedure and criteria for these two 
admissions are given below. 

a.'' Admission to Teacher Education 

Admission to Teacher Education is .handled in the following manner: 

For those in the BSE/BS in Elementary Education Programs, approval 
of the degree plan shall constitute a provisional admission to 
Teacher Education. Initiation of a degree plan is the responsibility 
of the student iminediately after the completion of 60 semester hours, 
or during the term of the first enrollment at UALR (for transfered 
students), whichever comes later. 

For those in other programs approval of the certification pVanJ^orm - 
shall constitute provisional admission to Teacher Education. 
Imnediately after a degree plan form is completed for the student 
by the appropriate department .Wiairperson and dean, the individual 
shall initiate a certification plan form by contacting (usually) 
the Chairman of. the Department of Secondary Education, or (if 
applicable) the Chairman of the Department of Elementary and Early 
Childhood Education. 

If sufficient evidence^ of admission to Teacher ^Education at another 
campus of the University of Arkansas system is presented and 
acceptable to the Chairman of the Department of Elementary and Early 
Childhood Education or. the Chairman of the Department of Secondary 
Education, this shall constitute a provisional admission to ,the 
Teacher Education program at UALR. 

Approval of the degree plan or the certification plan by the Dean of 
the Division of Education will be based on the following factors, in 
additional to the academic requi rer?.ertts for conpTetion of the 
appropriate progran of studies leading to certification: 
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(1) Evidence of absence of major defects in speech and hearing as 
indicated by clearance on speech and hearing tests administered 
by the staff of the Department of Speech Communication. 

(2) Evidence of competence in the English language, as indicated 
by one of the following items: 

A grade of "C" or better in both English 1311 and 1312; 

A grade of "C" or better in six hours of courses comparable 
to English 1311 ar.d 1312 taken at another institution; 

If exempted from taking either or both English 1311 and 1312 
(or comparable courses at another institution), a grade of 
"C" or better in six hours of other English courses; or 

A statement of waiver from the Chairperson of the Department 
of Englisfi, 

(3) Evidence of general academic ability, as indicated by one of 
the following items: 

An overall grade point average of 2.25 on all work completed - 
- ^ ^ at UALR; 

'An overall grade point average of 2.25-on all work completed 
at all institutions attended, includir^g UALR; or 

Other evidence comparable to the above that is acceptable 
• to both the Dean of. the Di vision of Education and the 
Chairman of the Department of Elementary a#id &arly Child- 
hood Education (for those seeking certification at the 
secondary of Krl2 levels). 

(4) Approval of the Chairman of the Department of Elementarv and 
Early Childhood Education (for those seeking certification 

at the elementary level) or the Chairman of the Depactment of 
Secondary Education (for those seeking certification at the 
secondary or the K-12 level). This approval will be based in 
part on an interview and a consideration of subjective 
qualities such as personal characteristics for teaching, 
reasons for wanting to enter teaching, professional coraitmentv 
etc. 

Admission to the Professional Semester 

Admission to the Professional Somester is handled as follows: 

Not later than the specified date, each student shall initiate 
an application for acrnission to the professional sej^ester. 
For those pldnmna to U^e the Professional Semester in the fall, 
the date is the previous f^arch 15. For those planning to take 
the Professional Si^rester in the spring, the date is t^.e previous 
Ocio:>er 15, 
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Application shall be made to the Coordinator of laboratory 
Experiences in the Department of Elementary and Early Childhood 
Education (for those seekin9 certification at the elementary 
level) or the Coordinator of Laboratory Experiences in the 
Department of Secondary Education (for those seeking certifica- 
tion at the secondary level or the K-IZ level). 

Approval of the applicatiori for admission to the Professional 
Semester by 'the respective Coordinator of Laboratory Experiences 
shalT constitute a provisional admission to the Professional 
Semester. Approval by the Coordinator of Laboratory Experiences 
will be based on the following factors: ^ 

(1) Previous admission to the Teacher Education Program. (If 
admitted to Teacher Education at another campus of the 
iJniversity of Arkansas system, the student- must have met 
by this point all requirements for admission to the. UALR 
Teacher Education Program). 

(2) ' Competence in the'major teaching field, as indicated by a 

grade point average of 2.50 on all work completed in the 
major teaching field at UALR and a statement of endorse- 
ment by the UALR department in which the nwjor teaching 
field is located. , ^ > 

(3) Competence in any second (or more) teaching fields, as 
indicated by a grade point average of 2.50 on all wOrk 
completed in the field at UALR. 

(4) General academic competence, as indicated by a grade, point 
average of 2.25 on all work completed at UALR. 

(5) Satisfactory completion of or progress in all required 
professional education courses, other than those in the 
professional semester. 

(6) Satisfactory completion of or progress in all required 
courses in the major teaching fifeld. 

(7) Be within twelve hours of graduation after completion of 
the Professional Samater. 

(8) Agreement by the studept not to register for more than 
four semester hours in evening, correspondence, or Saturday 
courses during the Professional Semester. 

(9) (Applies only to those seeking certification at the elementary 
level) At least six hours of' professional education courses 
completed or in progress at UALR. 

The approval by the Coordinator of Laboratory Experie#ices must by 
acceptable to his department chairman and the Dean of the Division 
of Education. The Teacher Educa^tion Committee will review the names 
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of those granted provisional admission to thp Professional 
• Semester and will reconinend to the Divisional Committee of the 
Division of Education that each person be granted admission to 
the Professional Semester or denied admission to the Professional 
• Semester. The Divisional Committee shall take final action on 
each case. 

Appeals may be made, in turn, to the Teacher Education Committee 
and the Divisional Comnittee. The Divisional Committee s decision 
shall be final. . ■ • 

Impact of Policies 

We do not believe that the above policies adversely affects minority 
students, however, we are constantly examining .researching our 
policies to insure that accurate consideration is given to the educationally 
disadvantaged student. 

M.'Ed. in Elementary Education' 

After admittance to graduate standing, the .student may sg-fek acceptance 
iSto one.ofthe several areas of concentration in the Master of Education 
irogram. Forms facilitating this process may be obtained from the 
Director of Admissions or the Coordinator of Graduate PjOQ^-^"': ^ .^^ 
student may not take more than 15 hours before qait^ng full admission 
to a program. 

To be granted full admission to a Master of Education program the 
student must: 

(1) Hold a baccalaureate degree from an accredited institution. 

(2) Have an overall grade point average of 2.50 or above on all 
undergraduate work or 3.00 on the last 60 hours. 

(3) Present acceptable scores on the Graduate Record Examinations. " 

(4) Present two letters of recommendation. 

A student who does not wish to pursue a degree may be adni^tted as a 
special graduate student. Course credit earned as a special graduate 
student may be applied toward the Master of EOueation degree, provided 

the student receives the approval of his °;:,»;?,V'*H'rr;.Hnn anrthe 
of the Department of Elementary and Early Childhood Education, and the . 

Coordinator of Graduate Programs. 
Program for Communicative Disorders^ 

The following adn.issions criteria have b&en utilized beginning with the 
Spring terir, 1976 semester: 

(1) Grade point average: 2.75 (A=4 ) " ' 

(2) Two letters of reconriendatlon. 
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(3) Graduate Rpcord Examination total score of 850 or Miller 
Analogies Test score of 40. ' ' 

(4) Eighteen undergraduate hours in language, speech and hearing 
disorder courses. 

Admission criteria for this graduate program has been established at 
a Tetel that seems to assure that, the student an successfully complete 
•a masters of scienc^degree. Scores on the two national tests are at 
a level that is reasonable and the scores a-re not intended to exclude 
qualified students; The GRE score of 850 is at the 22 percentile on 
the national level. The Affirmative Action Program at the University of 
Arkansas has provided funds for 30 students, currently enrolled in the 
program to itake the MAT. The results will be utilized to determine 
the MAT cut-off for admission. There will be four blacks in this test 
group. Letters of recommednation provide an opportunity for candidates • 
for graduate study to be* evaluated on an overall basis wfth concern ^ 
for non- academic areas. 

Graduate bchool of Social Work 

Admitting of students to the Graduate School of Socia 'Ork is-a process 
Separate from admissions to the University's Graduate , School .or tp other 
graduate divisions, and is based upon standards set by the School., 

Admissions to the MSW degree program is open only to applicants who 
intend to pursue a professional career in social work and^ho plan 
to meet the prescribed requirements for full-time study in resid&nce. 
Acceptance of credits earned at the School or enrollment in elective 
courses on a part-time basis does not by itself constitute admission 
to the degree program or qualify a person as a ca^ndidate for the Master 
of Social Work degree. 

Basic requirements for admission are: 

(a) Bachelor's degree from an accredited college or university- 

(b) Minimum grade point average 2.5 (on a 4,0 point scale) or a 
3,0 average on the last 60 hours of undergraduate credit. 

(c) Score of 900 or above on the Graduate Record Examination or a 
score of 50 or more on the Miller Analogies Test as evidence 
of academic achievenent by applicants who do not have the 
minimum grade point averages, or by those who have undergrad- 
uate degrees from unaccredited institutions. 

Applicants for admission are selected without discrimination on the 
basis or race* sex. age» or residence. Applicant characteristics that 
are considered prerequisite for admission and essential to the 
successful outcome of professional educatipn at this School are: 

(a) Above averaae capacities for intellectual, emotional, and 
social functioning. 
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(b) Attitucfes reflecting identif ication/wi th a motivation toward 
human services in a change-oriented profession. 

' (c) Value commitnerrts that are congruent with those of the social 

work profession. 
♦ 

(d) Personal .qualities of empathy, flexibility, initiative, self- 
understanding, organization and tolerance. 

{2) Abilities to communicBte with and to relate to other persons of 
different backgrounds. 

(f) Career interes'ts in community or clinical social work practice, 
particularly in the program management roles related to super- 
vision, consultation, planning and staff development. 

Advanced standing in the first year of the MSW program may be achieved 
under certain policies administered by the Faculty Comnittee»on Admissions 
In every instance, "advanced standing" assumes that baccalaureate degree 
will have been obtained by the tine of official admission to the 
Graduate School of Social Work. 

Applicants also may be admitted to advanced standing in the second year 
upon transfer of credits earned at other accredited scho61s of social 
work. Transfer of credits will depend upon the quality of pVevious 
academic performance and the relation of completed courses to the 
program of this School.- To q>jaliry for a master's degree, the transfer 
student must complete the final two semesters of social work study in 
residence at the University of Arkansas Graduate School of Social Work. 

Application for admissions may be at any time during the year: however, 
beginning students are enroUed only in January and tranfer stud^ts only 
in September. Admission to the School does not constitute admission to 
candidacy for a degree. 1 

8. Impact of Pol icies - ^ 

We do not believe the policy adversely affects minority s.tudents, 
- however, we are constantly evaulating the program .to insure that accurate 
consideration is given to the educationlly disadvantaged. 

'student Body Profile. 

The student body at the University of Arkansas- at Little Rock has been 
characterized in recent years by several definite and strong trends. Most 
notable among these trends have b&en the increases in minority and part-lime^ 
students. ^ y 

In the ten-year period, 1965-1975, black enrollment at, UALR^^as increased at a 
much greater rate than the increase 4 n general enrollment duetto a concerted " 
effort • to appeal to and enroll minority students. For instance, in the, Fall 
of 1965 black students represented only Z^fof total enrollment-, while in the 
Fall of 1975- black students- represented 13^ of the total enrollment. Although 
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the character of th^ institution changed substantially in 1969 when the-school 
became part of the University. of Arkansas system, the continuing increase in 
black student enrollment was still very evident. In 1974 only 15^ or. the 
entering freshrien were minorities. In >975 22% of the entering freshmen 
were minorities with 65^^ of that number being females. The change in all 
other classifications has been from U% minorities in 1974 to 13« "iino'^^J" 
in 1975, Therefore, in six short years the black student enrollment at ualk 
has been increasing at approximately double the rate of general^enrollment, ana 
general enrollment has been going up at an average of almost IA% per y^ar. 

A vigo»X)us effort to increase the minority enrollment at UALR also resulted- 
in substantial increases in the number of women enrolled. In Fall, 1969, 
when the school became part of the University of Arkansas system^ female 
enrollment represented 33'» of the total enrollment, while in Fall, l^/b 
female enrollment represented approximately i^B'Jof the total enrollment. 

The chanrje in part-time student enrollment at UALR has changed from about 
38% of total enrollment in Fall, 1969, to arbout 46?^ of enrollment in Fall, 
1975. There .also has teen a tendency for full -time students to take less 
hours each semester as i^ evidenced by the change in median student loads 
from 11,5 hours in Fall, 1970, to 10.3 hours in Fall, 1975 This increase 
in part-time students has tended .to make the average age of students increase 
at a subtantial rate, changing from about 22 in 1970 to well over 25 in 1975. 

The school has remained basically an institution drawing its enrollment from 
residents of Arkansas and mairtly from contiguous counties. Approximately Sb,c 
.of the student body is drawn from Pulaski County, 8^. from contiguous counties, 
3.5% from other Arkansa&,counties , and 2.5"; f rom"out-of-state. Of the students 
classified as "residents ot Arkansas, 14« are minorities, while 23» ot the non- 
resident students are min&rities. 
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The recruitment visitation team is bi racial. In most cases this team is 
composed of two Admissions staff member - Admissions Counselor (blackj and 
Admissions Director (white). When there is more than one recruiting appoint- 
ment or Senior Day program on a particular day, additional teams are utilized 
with the Admissions Counselor taking a white staff member or -student and a 
black staff member or student accompanying the Admissions Director; Non- 
human resources utilized in these visits are catalogues, brochures, appMca- 
tions, fi/iahcial aid information, student services materials, departmental 
pamphlets regarding specific progr^ and procedures. 

Future visits will follow the same pattern as, those already conducted. 
Following a statement made by Dr, Bishop in late August regarding the use ot 
bi racial -recruiting teams by the University, this plan was adopted and has 
been strictly followed. No visit ha.s been made to any high schoo or junior 
college since August 197S without the use ofsuch a team. -We will continue 
this practice. 

The human resources to be used in the project are the following Admissions 
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Staff members: »» 

Sue Pine (v>;hite) 
Brenda Coleman (black) 
Mary Ann O'Donnell (whitq) 
Margaret Massey (black) 
Monna Stiles (white) 
Becky Gardner (white) 
Amy Shelton (black) 

In additibn Orita Engram, (black) of the Vioe Chancellor of Student Affairs 
JfftceanS Charles Donaldsoi (black) of the Special Services ^taff have assisted 
and will continue to do so. Student representatives from the Black Uniied 
Students and representatives from tne Student Government Association have also^ 
participated. ■ • 

Plans for the cotnnunity college programs organized by the State Department 
of Higher Education include using students on the biracial teams. TMs 
recommendation was followed. 

Other recruiting activities in addition to visitations of high schools and ■ 
community colleges includes extensive correspondence. Letters are sent to 
all who indicate UALR as a preference on the A.C.T. or S.A.T. as well as to 
lists of high school seniors, to those students contacted at Senior Day 
Programs and numerous letters are sent in response to inquiries. 

Students are urged to visit the campus at their convenience and a special 
inJiUUo^ will be extended to all A.C.T. and S.A.T. orospectives as wel as 
to all seniors in high schools within the Central Arkansas area to attend 
a Sunday afternoon Open House Program. Thus far this academic year, 13 black 
and 40 white prospective students have visited the campus on an individual 
basis. 

A special meeting is generally held each year also on campus for high school 
counselors, at which time they are' briefed on current programs of study, 
financi'al aid and special services. 

The other on-campus events this year wfll include the orientation Programs 
for those students visited at the community college programs arranged by , the 
State Department of Higher Education. 

Applications for admission have been received from a number of students visited 
at Senior Day Program. This is the anticipated results and follow-ups will be 
conducted in an effort to improve this number. , 

For the 1975-76 academic year the^following financial resources are committed: 
60% of Admissions Director's »sal-ary ($8,854), 60^: of Admissions Counselor s 
salary ($6,600), one secretary ($-5,762) aad, S9.228 for suoplies and travel 
for a tatal t)f $30,^44. These funds are al located from the budget of the_ 
Admissions Office. Additional funding is to be provided ^^i;, JP^'^^f P^^J^^^^ 
such as the orientation programs on campus for cpmmumty college students 
contacted at these sessions. This may include the cost of supplying trans- 
portation to the car/pus. The anounf necessary i s not yet available. 
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Graduate ' ° ■ 

Students afe recruited by effective teaching in tbe undergraduate program at . 
UALR. by participating in black studies workshops and programs, by being 
avillaWe when potential students want information regarding the progiram, and 
ty recruiting visits to institutions such as UAPB. . 

Faculty visited at Pine Bluff with UAPB itudents in April, 1974. The faci^Jty 
will visit college representatives at a state meeting in April at Jonesbpro* 
Faculty will be making trips to -junior colleges in the Spring The faculty 
present workshops in the local school systems and invite teachers to apply 
to OALR's graduate program and hold off -campus in-service courses in the three . 
•major school systems. Supervi-sion of student teachers by faculty aijj discuss- 
ing graduate programswith respective school faculty. Brochure; describing UALR s 
graduate programs are sent. to teachers and schools. 

The i)ercentage of black studentsenrolled in tW graduate programs would indicate 
that. the recruitment of black students is effective. 

M.Ed. r 

Communicative Disorder 6.25% 
Graduate School of Social Work 16.675; 

\ Retention Program \ 

The retention rate of black students at UAl^R is 73.65*. 

The retention rate of white students at UALR is 69.65t. ), 

Although the retention rate of black students is greater than that of whites, 
we haveestabl ised a procedure for determining the reason for students not 
returning to higher education programs: All students were 'required to 
have an exit interview before' officially withdrawing. As a- part of this 
interview, we nofw. inquire as toMhe length of time the student thinks he 
will be out of college. A follow-up survey will be conducted at the end 
of this period if the student has not returned te determine the reason. 

We have developed a program designed to improve retention. The UALR Learning 
Development Center in a joint venture with the federally funded Special Services 
Project offers a wide variety of devfelopmental , enrichment, tutorial, and consult 

■ative services to the students, staff, and 'faculty.. The Developmental Skills 
Program 'is specifically designed to meet the needs of any enrolled student ^ 
anticipating or experiencing academicaly related problems. Participants in 
this program typically are individuals who possess education and/or learning 
skill deficiencies/which make it very di'fficult for them to be inmed lately 
competitive in the traditionaV college classroom setting. The learning skill 
deficiencies are frequently related io limited high school preparation for 
the rigor of college level study and,- particularly for returning students, are 
often cojnpounded by the length of tine since last experiencing formal acedemic 
instruction. For these students- previously adequate skills and abilittes have 
often been lost or have deteriorated through lac,k of use. Since a high level 
of learning skill efficiency is typically considered as a basic prerequisite to 

. nost formal colleae leve,l instruction the probabi lity 'of academic success for 
ranyof these studc-nis, is, at best, (^uestioneble. Unfortunately, wirhout the 
intervention of an appropriate develonental or rer.edjial progran, the 
imnediate consequence is frequently failure, discouragement, and self-doubt. 
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The potential end result is a loss to the individual, the University, and ^ 
ultimately to society itself. 

Given this set of circumstances the LDC's- Development Program provides a ' 
meaningful alternative to the marginally prepared student. To this end. 
the LDC Special Services professionaV staff conducts a series of counseling ... 
sessions xith each prospective participant and administers an extensive . 
diagnostic battery to assist in quantifying the student's relative strengths 
and weaknesses. The battery includes vision and hearing screening, Biometnc - 
Reading Eye Recordings, and evaluation of skills and attitudes. *Based on the ' 
resultant composite profile of needs, -an individually prescribed developmental 
program is designed. If through mutual agreement the applicant enrolls in the 
LDC Development Skills Program he or she contracts for a program equivalent 
to a minimum of three hours of traditional academic instruction.. In the 
case of significant 'deficiencies, it is possible for a needy student to 
coticentrat'e his full -time efforts (12 hours equalivancy) in direct laboratory 
and small group instructions programs. In less severe cases a student 
typically enrolled in 5-6 hours of equivaleiU instruction and simultaneously 
carries a carefully selected reduced traditional academic loan. Once the 
extent of the program has been established it is then systematically implemented 
in the LDC's Learning Lab employing numerous multi-media '•"Stiructional 
techniques including video tape, audio cassette, filmstrip and workbook/ 
programmed presentation. The specific curriculum of the Developmental Skills 
Program varies with the unique needs to each student but usually incudes 
instruction within the broad areas of reading, language arts, studying, and 
mathematics. ' .. \ 

To acconwodate individual difference in learning sty.le proficiency level 
most prograrrsspan a large range of instructional 1 eve s and are a vai able 
^ia visual. audio, and programmed/workbook instructional -modes. Careful 
attention has been given to select developmental/remedial programs which are 
at young adult interest level even though initial proficiency may approach 
readiness level . 

The scheduled LDC Learning Lab work is periodically augmented by small group 
sessions on such topics as Succeeding in College. Motivation and Attitude, 
Time Management, and Test Taking. Further, for those simultaneously exper- 
iencing difficulty with specific college courses a qualified tutor is pro- 
vided through the LDC Tutorial Assistant Program. 

4 

It is the primary function of the LDC Developm6ntal Skills Program to: 
(1) Create an optimal ]^arning environment within which a studfent can 
develop deficit skills without experiencing repeated failure and feelings 
of personal doubt and inadequacy; (2) Train for transferability of 
learning skill to traditional classroom instruction; and (3) Developr. 
academic and personal coipoetence and independence as an exit criterion. 



155 

ERIC * -149- 

■' L ■' 



mnoribv students are enci>uraged to participate, in th6 Student Govw^ment ^• 
'^to$9Cl?t1on. the fraternities and sororities and other campus organizations. ^ 
et^ht cheerleaders were bUck this year. 

•The Office of Student Affairs works with.students in providing opportunities 
to participate in organizations, activities and general involvertent in campus 
Tifft. This office makes an effort to create a sense of c^unlty. 

Th«Wfention rate for mit>ority students for 1974-75 was 7^5.65S; f^r non- ' 
niiioHty students 69.65!J, . - . 

Einployment 

Faoulty, Administration and Classified Profile 

The firstSlack^f acuity memljier.was hired in WO. That number has increased 
to five. ThTftHt black atfpinistra'tor was hired in l'J70. the present number 
is three. There are fortv-fetght cljassified black employees. The effort . f 
to hired black has been intensified 'this year. A file has been established 
forinsolicited, as well a$'. solicited applicatiohs. We have acquired and 
diyiritMited to the dean and departmnt chairmen a list of individuals who , 
even' have of" wHl receive their Ph.D. in the near future.who are black. 
Faculty and administrative candidates are recruited nation wide, where 
as classified positibns are filled from the available pool from within the- 
state. ' . V . 

As has been previous stated, the effort to increase the, number of mim»irit1es 
in all three areas has been intensified. Probab>y the most significaTit move 
towardi Improving the number of classified black employees was the hiring of 
a black personnel director:. He ischarged with the responsibiVity of receiving 
nKist classified applications and interviewing individuals for classified 
.positions. This we view as a significant move arid one that should imorove our 
present status with regards to the number of black employees. 

, • Program Cooperation ► . ' 

Cultural^ Exchange . » 

jlJ/<PB/UALR Cultural Exchange Program is designed to provide an opportunity for 
•students on the two campuses of UAPB and UALR to share experiences and talents. 
The programs' that have been scheduled for this. seijiester are as follows: 

UAPB visit to the lUALR campus begjan February 1^ with an art exhibit that will 
ext^d through March 5,; The Vesper Choir will appear March 18; 5tage Lab' ' 
Band, April 23j and the Madrigal Singers, .April 30; 

UALR visits to UAPB wiU include- the following groups: 

The 6ell Chdir atid* Recorder Group, March 26; The UAIR Concert (Thoir, April 22; 
jazz Ensemble, April 9. • . . »> , ' 

The general schedule both for the ^tudeiits and faculty provides for theii; arrival 
on the respective cainouses at 9:00 a.m., visiting classes, tourint: the campus and/or 
visiting students in General. The prefornina' orcuos will pressr.t a' nrini concert 
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at noon and closing the visit with an evening concert. 

* Financial Aid 

Most financial aid programs at UALR are still available. The, supplemental . 
Educational Opportunity Grants (SEOG) have been depleted. All other programs 
will have available funds for the Summer I Semester. 

Additional funQs were requested for the 1976-77 , fiscal year, UALR should 
receive funds to meet the growing number of aid applicants. 

The requi rerants to receive financial aid at UALR are minimal. The basic 
criteria is financial need. If a-student can enroll at UALR, and has 
financial need, the student is eligible to receive aid. 

The 1974-75 financial aid report (submifted previously) provides informa- 
tion according to aid received by minority students. 

Graduate student aid is available.* Currently these aid* programs include 
the: National Direct Student Loan (NDSL), College Work-Study Program 
(CWSP), Guaranteed Bank Loan, and UALR Short Term Loan, There are 
stipends and scholarships available, on a 1 imited/oasis, to graduate 
students in specif iet^l progr^s. 
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UNIVERSITY OF ARKANSAS AT MONTICELLO 



The University of Arkansas At Monticello is a four ye^r 
baccalaureate institution located in Monticello, Arkansas 'in 
the southeastern part of the state. This ^ institution, along 
with Pine Bluff, Little Rock, and F^etteville, Is a campus 
of ^e University of Arkansas system. It began its institu- 
tional history in 1909 and until 1971 rSfas known as Arkansas 
A '& M College. A Standard range of undergraduate instinxction 
is offered. Areas of specializiition are Business Administration, 
Forestry, and Teacher Education. The institution does have 
a unique role in providing the states only degree-granting 
program in Forestry. - 

ADMISSIONS • . , 

Students requesting admission to UA-Monticello must 
present a high school transcript showing that 15 academic r 
units of work in an accredited high school^ have been com- 
pleted. The transcript must be accompanied by an applicat^n 
fprm, a medical report, and the results of the American 
College Test. Students being admitted to the associate 
degree nursing program are required to complete a minimum 
. of 12 hours of college work with a "C" average before the 
first nursing course is taken. Students 18 years or age 
or older, who do not have the 15 required units of high 
school work may be admitted by examination. 

PROFILE OF STUDENT BODY 

UA-Monticello enrolled a total of 1657 undergraduate 
students in tl;ie fall of 1975. These students come primarily 
from a 14 county area in southeast Arkansas. However, 63 
of the 75 Arkansas counties are represented in the student 
population. Enrolled are 926 males and 731 females. Within 
the total enrollment o^^ 1657, -there are 213 Blacks, 1 Spanish 
American and 3 Orientals. Enrolling in the fall of 1975 were 
336 freshman men and 285 freshman women. 46 Black freshman 
men were registered and 46 Black freshman women enrolled. 
In addition to these, 1 freshman Spanish American male re- 
.> gistered and 2 freshman men Oriental, students registered. 
The total Black enrollment for UAM is somewhat over 137«. 

^ Well over 757o of the undergraduate students come from 
a 55-mile radius of the campus. There are 64 out-of-state 



students. 
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RECRUITMENT OF MINORITY STUDEMTg • 

The high school relations program of the University of 
, Arkansas at Monticello is under the direction of a fulltlme 
staff member, Mr. Ronnie Higgins. Mr. Higgins visits every 
high school In the University's primary service area. ' In 
the course of his visits he presents to students complete 
information concerning- admissions requirements and the 
availability of financial aid. A close relationship is 
established wlrt:h high school counselors. In spme inst£tnces, 
hiracial Recruiting teams are used. Every encouragement 
is given to the' recruitment of minority students by explain- 
ing to them all*^ faoets of admissions requirements and 
financial aid. ' r 

RETENTION 

Information available to us suggests no significant 
differences between black and white students relative to 
attrition. It should be noted that the largest number of 
students, both black and white, give financial reasons most 
often, with personal reasons being second, for withdrawing 
from the institution. These two categories comprise the. 
greatest majority of reasons given. Other reasons are . 
academic failure, personal (including marriage), dissatis- 
faction with a program, and transfer to another institution. 

All students receive academic, personal, and financial 
counseling. UA-Mo^tlcello is working toward a significant 
remedial and cultural enrichment program to help in the 
retention of all students with deficiencies. The Counseling 
and Guidance Department gives particular attention to this 
effort. The University does offer Psychology 1001 entitled 
Effective Study, which students having learning problems are 
encouraged to take. The Director of Counseling does make 
an effort to identify academically deficient students and 
give them proper direction. Faculty members are encouraged 
to give special attention to students encountering academic 
problems.. The University is in the process of developing 
a program for a remediation center. Application has been 
made to the Department of Health, Education, and Welfare 
for a T^tle III grant of approximately $250,000. This will 
help to move us forward in assisting students with acadeniic 
deficiencies. 




150 

-153- 



V 



FINANCIAL AID 

Minorities represent somewhat over 13% of our enrollment. 
Hnanclal aid is available to this campus under the following 
programs. The National Defense Student Loan, College Work - 
Study Program, the Basic Economic Opportunity Grant, and 
the Supplementary Economic Opportunity Grant. Precise figures 
for 1975-76 are not available, however, the total amount of 
student assistance during the 1974-75 school year was 
$773,180.65. The figure for 1975-76 would approximate this 
amount. It has been estimated by the student Financial Aid 
office that approximately 45 to 47% of the total federal 
funds are allocated to minority students. 

The University is making an effort to find new sources . 
of fii>ancial aid. There will be organized_for the Monticello 
campus a Development Council of outstanding citizens living 
in, the area. One of the objectives of this council will be 
to secure aid money through private sources . Extensive 
financial need counseling is given t;o each student making 
application for financial assistance. Assistance is given 
In preparation of application forms and during the discussion 
concerning the assessment of student needs. No student show- 
ing financial need, is denied financial assistance. 

EMPLOYMENT ' . \ 

There are 104 faculty members at the University of 
Arkansas at Monticello. Included in this group is one full- 
time Black faculty member in the -Department of Mathematics. 
In addition to the faculty, there are 103 classified employees 
in various clerical"', administrative, and raaintenance areas. 
In this group there are 18 Black employees. There are 8 non- 
classified managerial,, administrative, positions. -There are 
no Blacks in this category. . [ 

UA-Monticello has established a structured Affirmative 
Action program. Serious efforts are made to identify and 
recruit qualified Blacks. The University has appointed, 
under the Chancellor's supervision, a Director of Hxman 
Relations to see that the requirements of Affirmat;;ive 
Action are met. Use is also made of a Human Relations 
coninittee and an AffinriatiVe Action committee. In the re- 
c.ruitment of individuals for academic and non-academic 
positions, information concerning the job availability is 

-/ 
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su pplied. Qualified minority people are encouraged to make > 
their apptlications. 

The administration is making every good faith effort to 
improve the ratio of minority people among University employees, 
In the faculty area this is very difficult because there is 
little turn-over at this , institution, besides that t^e avail- 
ability of qualified minority faculty members is limited. 
Also, UA-Monticello is 4n a difficult position because of , 
its low academic salaries when compared on a regional and 
national basis. 

PROGRAM COOPERATION • • , 

Thit University of Arkansas at Monticello works with 
other institutions in the system to improve inter-system 
understanding and acquaint minority students with the 
institution. With respect to these matters, an' effective 
relationship has been e^ablished with the University of 
Arkansas at Pine Bluff which is a predominately Black 
institution. 
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THE UNIVERSITY OF ARKANSAS AT PINE BLUFF 



\ 

The University of Arkansas at Pine Bluff will continue to mpintain a special 
sensitiveness to the needs, aspirationSi problemSi and opportunities of its historic 
constituents, it shall expand its mission with a high degree of excellence and wifh a 
tense of constantly improving quolity. The new social context that is emerging os a 
result of integration requires that this mission be expanded, extended and enriched 
so OS to become consonant with the needs and demands of a more culturally hetero- 
geneous student clientele--*o clientele differing acodemically^ sociolj/i racially, 
ethnically and culturally. 

To fulfill its mission of service to this heterogeneous clientete, UAPB shall 
continue to develop creotive and innovative activities that produce new curriculor 
models in the field of aesthetics, social and political institutions, and scier>tific 
technical development. This will be accompanied by new instructional designs end 
professorial staffs copable of implementing such programs. 

The thrust of this new and expanded mission could and should result In the re« 
examination and improvement of value lystems and moral behavior of politicol insti** 
tutions and of the economic system • Such-o mission does not nnerely support the od- 
vancements of science and technology, it uses'science end technology to help solve^ 
economic, physical, social, politicol, racial and cultural problems. 

The Institution's ultimate gool is to assist Americo in building o new sociol 
organism that will dccommodate racial, ethnic, and culturol pluralism in a manner that 
will enhance the quality of lives and pattAns.of living, and weld the notion irTto one 
people, a mission which seems essential to the future security and heolth of the nation. 

STUDENT BODY 

The student body at the University of Arkansas at Pine Bluff is unique in that the 
spectrum of student skills range from below average to above average of college pre*- 
parotory skills. This factual evidence is further substantiated by the culturOlly. deprived 
disadvantaged clientele serviced by the institution. 

The current racial composition of the student body at the University of Arkansas 



at Pine BlufF is as fbllosws: 




• 




Bjaclc Students 


White Students 


Mole 


Female 


Male 


Female 


1029 

• 


1237 


219 
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Total Black Enrollment 

Total WhUe Enrollment 390 

Jotal Enrollment 2A5& 

Percent Block Enrollment 85% 

At enclosure (1) is a break out of the geographic origin of students. 

•The recruiting efforts of the institution has been greatly improved by the addi- • 
tlon of on Admissions Office which is staffed by cfuolified counselor personnel. This 
foctor has contributed to impieasurable recruiting success. The following actions hove 
been initiated in order to improve recruitment of other (qces: 
• . . ' 

1 . High School Visitation - in the post seven months we hove visited 

more than seventy high Schools; talking with bot>t white and block 

students about attending UA-PB. 
♦ # 

2. Cominunity Colleges • we have visited four community colleges ond 
we are scheduled to visit one more community college. 

3. Dinner AAeeting - we hosted the Chamber of Commerce and the Rotary 
Club ministers on our campus as pprt of our means of reaching the white 
community. ' 

4. Group Meeting * we hove hod meetings with small groups to discuss 
recruiting more white students to our campus. 

5. Churdh Visitation - Dr. Herman B. Smith, Jr., has been programmed 
to speak at several wliire churches in the City. ^ 

6. Letters • we hove mailed out tnony letters to high school students both 
City and other countries inviting students to UA»PB. 

7. New Programs and Evening Classes - we hove emphasized the new ^ 
programs being offered and especially the new courses being .offered 

at night .\ * 

8. News Medio - the News Medio has been very helpful in promoting 
our new programs and the evening classes. 

Short courses and workshops hove also been provided for the local 
community. 
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9, Early Admission Program - the Early Admission Program i$ designed 

to provide the^local students an opportunity to attend college following 
their junior year in high schooL * 

We seek every naeans of recruiting quality students as well as average studferift, 
lond we provide assistance to students who may have problems adjusting which^may 
cause them to drop out of school • - 

Counselling services are provided to ali-students, especially freshmen.. Tutoring 
service is also provided^for students whamay be, having problems in their subject matter 
qred. This program is designed to help students develop special skilU in undeveloped 
areas. } 

Many activities are provided on the UA-*PB cgmpus for students and special efforts 
ore mode to encourage white students to participate in athletics, Student Government 
pctivities, dramatics^ club activities, anrd dortnitory discussion group interacifion. 

White students are involved in recruiting especially in visiting high schools and • 
junior colleges. ^ • 

'The overall recruiting methods at UA-PB.hove resulted in a four percent increase 
in the Foil of 1975 and another one percent in the Spring of 19^6 of white students. 
While the overoll enrollment increased approximately 28%, our enrollment for non-block 
students increased 5%. We hove operated as a bi-rociol team in recruiting. 



FINANCIAL AID 

The institution's Financial Aid Program is a most important element for providing 
funds »o oil ethnic groups. The University is participating in all federal aid programs 
ia which it qualifies to porticipot^^. These are ci follows: 

1 . Notional Direct Student Lopn (NDSL) 

1. College Work-Study Program (CWSP) 

3. Supplemental Educational Opportunity Granr(SEOG) 

^ 4. Guarahtee Student Loan Program (SLGFA) 

5. Low Enforcement Educotion Program (LEEP) 

6« Basic Educotionol Opportunity Grant (BEOG) 

The University has received thistiscd yeor through these sources, over two million 
dollars. There is als6 a limited number of institutiopal scholarships which amount to 
Itfss'thon $10,000. However, this does not include Athletic and Music Scholorshlps'. 
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The institution is participating this yfear in the State Scholarship Program, which 
was instituted by the State Legislature in its 1975 .session • So far this program has 
brought less than $20,000 to our students* 

Based on racial bjjjeakddwn' of aid, we have forty (40) Caucasians receiving federal 
aid whick is as follows: 

'^*rogram Number Amount 

- KIDSL 19~~ $13,400 

SEOG 14 8,500 

CW^P .14 10,169 

BEOQ 22 16,145 ' ' 

i Total aid tor Caucasian students ••••••• $48,214 

/ ' - \ - 

The total number of studepts receiving federal assistance, as of this date, is 
1,741/ This figure does not include institutional scholorships such as Athletic, Music, 
and special scholdrships* 



. EMPLOYMENT 

Under the purview of the institution's Affirmative Action Plan, the University of 
Arkansas at Pine Bluff has exercised a very positive program in the employment of highly 
qualified and dedicated faculty and staff. This effort has also included the implementa- 
tion of the Titl^e IX Progrom • 

The University of Arkansas at Pine Bluff currently has 410 persons employed in 
various capacities* These persons include^oll personnel at the university, from the 
Chancellor through stoff employees. Tenure ranges froifi 3.5 years to less than one year. 
General employment includes: > 

» 

12 Administrotive Level Persons 
152 Instructionol Faculty Persons 
240 Staff Employees - which includes clerical, 

academically supportive, professional nor.* 

teaching and mainterwnce personnel. 

Administrative 

I* 

The administration is composed of 12 top-level administrators who have respon- • 
sibility for major decision-making for the university • This does not include the Chan- 
cellor of the university • 
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Per Cent 

Minority/1=emale White Female Black Female White Male Block Mole / 

25% 1 2 0. 9 ^ 

The nine black male administrators hove tenure ot the university ronging from 
25 yeors to less than one year. The two black females have served 25 years and 15 
years. The white female has served in her position less thon one year." 

Foculty 

The university instructional faculty is mode up of 152 teachers who range in rank 
from professor to instructor. These faculty persons enjoy tenure ranging from 35 years 
to less than one year. The ethnic and gender make-up of the faculty includes: 

Per Cent ^ . 

Minority/Female Nort-Block Female Block Female Non-Black Male Black Mole 

54% 8 46 28 . 70 

Of the non-black instructional faculty, tenure ranges from 23 years to less than 
one year, and for women, from 25 years to less than one year, which is an implicit 
testimonial to the traditional nondiscriminate hiring and rete ition of women and minority 
employees. 

• • 
There ore 18 academic departments at the university. These ore headed by non- 
blocks, women and blacks in the following numbers: 

Per Cent 

Minority/I^emole Non-Block Female Black Female Non-Black Male Black AAoie 
33.3% 0 3 3 12 

Stoff 

The support staff of the university, consisting of all non-administrative, non- 
instructional faculty, includes 243 salaried and hourly wage employees. 

Twenty-eight women are employed as Directors, Assistant Directors, or Supervisors 
of vorious programs. One of this number in non-black. There are also seven faculty 
ond special program assistants who are women . All of these women are black. Two of 
the eleven members of the security police force are women . 
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Ofher staff employees include: 

4 Nurses - All Black 
' 4 Keypunch and Computer Operators - All Black 
78 Clerical Positions 

Non-Black Female Black Female Black AAole 

4 71 3 

55 custodial employees 

Non-Black Female Black Female Block Male . 

0 28 ^ 27 

There are no non-black male staff Employees at the University* This can generolly 
be attributed to the attitude of the surrounding community to what has traditionally been 
a "black" institution. It is reasonably expected that as the present trend of non-black 
student participation continues and increases^ these traditional attitudes will be modified 
and non-block applicants from all levels will become interested in employment with the 
University, 

See enclosure (2) whicff list 10 evidences of the UA-PB commitments to Affirm- 
ative Action regarding institution employees* 



PROGRAM COOPERATION 

An exchange visit between students of the ROTC departments of UA-PB and 
Arkansas Tech was conducted during the Fall semester. A UA-PB Art exhibit was held 
at UA-LR during the early part of thfe Spring bjmester. UA-LR will conduct an Art 
exhibit at UA-PB in the near future. The Spring Music Festival which included many 
of the local high schools wos^held on the UA-PB campus during the week of 8 March 1976. 
Several other cultural exchange programs are scheduled to be conducted during the re- 
mainder of the school year. Considerable planning is underway for the conduct of more 
extensive student cultural exchange programs during the next school year. 
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ENROLLMENT DATA (Fall, 1975) 



Total Number of Arkansas Students 2386 

Male 1052 
Female 1334 

Total Number of Out of Stote Students 270 

Male 196 
Female 74 

Total Number of Veterans. 139 

« 

Arkansas 132 
Out of State 7 
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TEN EVIDENCES 
OF 

THE UA-PB COMMITMENT 
TO 

AFFIRMiATIVE ACTION 



1 • Thirty-six percent of the UA-PB faculty is composed of women* Women 
* choir four departments. The Registrar is a woman; the acting Hbrarian is 
o woman and three out of eight security officers are women, including one 
white female. 

2. Of twenty departments, two ore chaired by white faculty. One is chaired 
by a Korean • 

3. Approximately seventeen percent of the UA-PB faculty is white; twenty-five 
, percent non-block. 

4. Thirty-three percent of the faculty of the Division of Agriculture ot UA-PB 
is white. 

. 5. The Director of Public Relations at UA-PB is a white female. The Assistant 
Director is a block mole. 

6. Of the new faculty employed by UA-PB during the Fall of 1975, thirty-three 
percent were white. Thirty-eight percent of these persons were women. 

7. Of two professional stoff members in the UA-PB Computer Center office, one 
is black and one is white. 

8. The Director of Food Service at UA-PB is o white male. 

9. In most administrative offices and academic departments at UA-PB, white and 
block personnel are employed. 

10, Fourteen percent of the student body at UA-PB presently is white. (This is 
a seventy percent increase over the Fall of 1974). 
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THE UNIVERSITY OF ARKANSAS 
MEDICAL SCIENCES CAMPUS 



The Medical Sciences complex that now constitutes the 
University of Arkansas Medical Sciences Caapus has evolved 
fro» the "Medical Department of the Arkansas Industrial 
1lBiv#r5ity" established in 1«79. The acadenic coaponents 
of the University of Arkansas Medical Sciences Caapusare 
the College of Medicine, the College of Pharmacy, the 
College of Nursing, the College of Health Related Professions, 
the Graduate College Division* and elements of the University 
Hospital and Clinics and the Barton Institute for Medical 
Research. During the past decade the several colleges 
coaprising the Medical Sciences Campus have placed their 
respective students ol a firm base of modern bioaedical 
sciences. In the decade ahead we face the responsibility 
to relate advances in medical science to the health care 
meeds of* education process and our health professional 
products more relevant to the needs and denands of our 
State and a changing world. New programs and new facilities 
for expansion of enrollments and faculty aye to provide 
appropriate responses to these important problems- Our 
health sciences students can look forward to an exciting, 
iieaningful and rewarding experience that will give then the 
background they need for a lifetime of service to aarfkind. 

im Medical Sciences Campus is the state's only institution 
that devotes its entire resources to the functions of teaching, 
researching, and serving in those disciplines which aake up 
the medical sciences. 

' The following pages will detail UAMS' status in the 
-implement at ion of the State's Desegregation Plan. Each 
academic unit; College of Medicine, College of Pharaacy, , 
College of Nursing, College of Health Related Professions 
and the Graduate School has followed the outline as sub- 
-«itted by the Arkansas Department of Higher Education, and 
approved by the Dallas, Texas Office of Healthy Education 
and Welfare. 
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COLLEGE OF HEALTH RELATED PROFESSIONS' 
IMPLEMENTATION OF 
THE STATE OF ARKANSAS DESEGREGATION PLAN 



The College of Health Related Professions is the newest 
educational unit of the Medical Sciences Ca^ipus, approved by 
the University of Arkansas Board of Trustees on June. 4, 1971-^ 
this action by the Board resulted from the recognition of an 
obvious need to provide a coordinated approach to the educa^ 
tion and training of manpower in health related fields* The 
College of Health Related Professions is the primary arm of 
the University of Arkansas for the functions of teaching, 
$ervic^__and research in health related fields other than 
medicine, nursing and pharmacy. 

The programs offered by the College of Health Related . 
Professions are so . construct cd that graduates are prepared ^ 
for examination in their respective fields on a national^ 
basis for registration and/or certification. -Thus, graduates 

< of the College of Health Related Professions' pxograas are 
required to^meet standard's imposed by the faculty of the 
programs, as well as nationally prescribed standards. For 
th^s reason,, students selected for admission to the programs 
witftin the College of fiealth Related Prdfessions must be 

* admitted with primary consideration being given to the 
likelihoo.d of the student succeeding at th€ local, as well 
as national level. Failure of either level precludes the 
possibility of the student working in his chosen field^. 
' * 

In view of the above, there has been no change (lowering) 
of admission requirements since the last report. The College's 
effort to prevent the adverse impact of these relatively high 
standards on minority students through intensified recruitment 
efforts for highly qualified^ black students appears to be the 
logical choice of action. 

Since the last report,, the Admission Committee has met to 
choose students for only one p-^ogram (Medical Technology). 
For this program^ only thirty-eight, students could be adaitted. 
Seven minority students applied (six' black and one oriental). 
The oriental student was admitted, as well as^ two blanks. A 
third black was placed on the alternate list', and in all 
probability will be admitted to the prograa, which starts on 
June 1, 1976. It was the opinion of the Admission Committee 
that the minority stjidents who were refused admission did not * 
have sufficient background in science areas to be able to 
complete the program, even with additional tutorial assistance. 

Efforts to recruit minority students include an intensive 
program of high school visitations. The College of Health 
Related Professions' Speakers Bureau has provided speakers at 
twenty-two locations, with a t otal audience of five hundred^ 
O and forty-one, which inoludfed ninety-one blacks and four orientals. 
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Presentations were made at fifteen sites in the Little Rock 
area, three in the Pine Bluff area, two at Conway, and one 
each in Fayettevil le ahd Hot Springs^ Twenty-three individ- 
ual faculty members have been involved at at estiaated cost 
of fifteen man days and $^450.00 for transportation and 
materials. Attached is a copy of a letter mailed to high 
school counselors on January 21, 1976. 

The Health Career Counseling Siervice to. Blacks who reside 
in the Little Rock area has been contacted by/ eighteen pros- 
pective black students, and it- now appears that at least one 
half of these will submit application for admission to one of 
the programs of the College. ' 

' A special mailing co;icerning three of the College's 
programs (Biomedical Instrumentation Technology, Operating 
Room Technology, and. Resrpiratory Therapy) has been sent to 
all secondary schools- within the State. These programs require 
only Kigh school graduation for admission, and this mailing 
should materially increase the number of minority applicants 
for admission. 

The retention rate for students in the College of Health 
Related .Pro^^issions is considered to be extremely high. During 
the last six months, only six students have withdrawn or been 
dismissed form the College. Only one black student has been 
lost. This students withdrew for health reasons. Five white 
students have either withdrawn or been disnissed from the 
College. Thus, the retention rate for blacks is 90% and 
for whites 97.8%. 

Attached is a copy of the new application for adnisslon 
foriil which is currently at the printers, and will be used 
starting April 1, 1976. All references to race or s,ex has 
been eliminated; and the requirement that students submit 
photographs has also been eliminated. 
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Jniversity of 
Arkansas 
for Medical 
Sciences 



College of 
Health Related 
Professions 



SulU ito 
Unlv»rilty Tow«r 

Bulldinp 
12th k Unlvtrsity 
Lltti# Rock, 
Arkansas 72204 
(501) 663-6334 



Daan'a Office 



REM I N D E R 



HEALTH CAREER COUNSELORS A^RE REMINDED THAT THE FACULTY 



OF THE COLLEGE OF HEALTH RELATED PROFESSIONS IS AVAIL- 



ABLE TO SERVE AS A SPEAKERS BUREAU FOR YOUR CAREER DAY 



PROGRAMS^ AND THAT OTHER RESOURCE ^TERIALS ARE AVAIL- 



ABLE THROUGH THIS OFFICE CONCERNING CAREERS IN THE 



ALLIED HEALTH PROFESSIONS. 



INTERESTED HEALTH CAREER COUNSELORS SHOULD CONTACT THIS 



OFFICE. 




WALTER F. ROBE INS 
ASSISTANT DEAN 



January 21, 1976 
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COLLEGE OF HEALTH RELATED PROFESSIONS 

SmIu SIO. Urthenity Tovttr nuitJint^ tlth St Vnhtruty 
Little nock^ Afk^nut 12204 

AppticMtion for Admhtiom 



Univcrsi 
Arkansas 
for Medical 
Sciences ; 



NAME: 



Pint 



PRESENT 

ADDRESS: 

^ Numbtr and Stntt City 

??lIPhW: □□□ □□□□ 



MiddU InitUl ' 

JDDDDQ 



5uu 



Code 



Arts Code ^ 



HOME 
ADDRESS: 



Sumher mnd Strett 



City 



'2ip Codt 



TELEPHONE: □□□ □□□ □□□□ 

Arts Code 
Hioh School AttftndedL 




SMtne end Addteu 



iCtty and Statti 



MoiUh Year 
Ofddueilon 



"i^llBf^es. Uniwp«iti« Technical SrhojJs AttffPtlPO: ! < 

















Seme endAddrttt (City and State) 



(Includiu^MomtbSt Yejr) 



Degree and 
Date Kecebed 



PROGRAM: (Cbeck the oncforvthkhyou ere apptym^ 

13 BtoinediceUuttrumentathn £2 Medkat Tecbuohgy ^RaJMogk Technology 

' d Dental Hyiiene / \3 Sactear Medicine Techuoloxy^ LJ i^espiraiory Tbenipy 

a Bpier^ency Medieet Technology d Operating Room Technology Other 

ENROLLMENT: * ^ 

(SYben do you plan to enroll?) • 

An OFFICIAL transcript from each education institution attended must ba furnished. If college transcripts 
are provided, transcripts of high school credits are NOT necessary. All transcripts furnished MUST BE for- 
warded directly to the College af Health Kelated Professions by the Registrar of the institution providing the 
transcript. Deadlines for submission of application materials are as follows: 

Biomedical Instrumentation • :4th Friday of July ^ 

Dental Hygiene . • . ^ - 1st Friday of April • 

Emergency Medical Tfechnology 1st Friday of Ayg^ust & December 

Medical Tcchnplofiy 4th Friday of Decambar ^ 

Nuclear Mcdicme Technology^. 4th Friday of March, July & October 

Q Operating Room Technology 4th Friday of May 

CD I p Radiologic Technology 4th Friday of April < r» j 

Respiratory Therapy • 4th Friday of April 174 
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fcrcnccs: ' - \ 

bnics and addresses of three persons best qualified to judge your success or promise of success in the work for f 
rtiich you plan to prepare. Mease arrange to havc'thcse people send a letter of recommendation, and advise i 
teiii that their letters will be handled as confidcntal material and will be destroyed upon completion of the j 
*cction piocess. _ / 



First ff^mt 


Lest Nemt 




Title mr Frofettiem \ 

nnnnh 


Sumhtf Bmd Street 




City 


1. 


First Sgme 


Lest Name 




Title or Fro fessien \ 

nnnrfin 


Nmm her end Street 




City 


Stete^ Zip j:ode 

• /■ 


First Neme 


Lest Nem e 




Title or Frofessien , 

nnrinn 



Number end Street 



City 



Stmte 



ERSONAL GOALS: / 

I your own handwritiiisydcscribe your educational goals in the space below. 



Zip Coi€ 



inical Experience (Internship): 

a Col 
□ No 



\ you have a preference of a College of Health Related Profession affiliated hospital in which to receive your 
.trfcal experience? ' ' r-i * , 



□ Yes 



ei Cr"E that a non-refundable application fee of $5,00 is REQUIRED with your application- 



f COLLEGE OF PHARMACY* 

IMPLEMENTATION OF THE STATE OF ARKANSAS 
•DESEGREGATION PLAN 



STUDENTS ^ 

Students are admitted to the College of Pharmacy on the 
basis of a point scale consisting of grade point average for 
60 credit hours of pre-pharmacy courses, a Pharmacy College 
Admission Test, references and interviews by the faculty. A 
minimum 2.0 (C) grade average in the pre-pharmacy courses is 
required of all applicants. No applicant is denied admission 
solely on the basis of an admission test. No applicant is 
denied admission on the basis of race or sex. 

Admission criteria of the College of Pharmacy are not a 
significant factor in the rep^resen tat ion of black students 
admitted. For the 1975-76 entering class, one black student' 
applied for admission and was accepted into the Fall 1975 
class and is presently a student. It is suggested that the 
disproportionate representation of blacks in this student 
body is due to the lack of black applicants rather than 
admission criteria. (See section related to recruitment). 

Students arc admitted into the College of Pharmacy once 
a year. No change in admissions criteria has been jnade nor 
is anticipated. 

ADMISSION FOR GRADUATE SCHOOL 

-.1 ■ ■ — T ^ 

Not applicable to the College since admissions for graduate 
study is a function of the Graduate School. 

PROFILE OF STUPKNT BODY 

The Fall 1975 entering class, for the 1975-76 Academic year 
included 1 . black students. The remainder of the students 
are white, not of Hispanic origin. 

Since there are no mid-year admission to the College of 
Pharmacy and since a new class will not be entered until August, 
1976, there has been no change in. the profile of the student body. 

RHCRUITMENT OF MINORITY STUDfiNTS 

The College of Pharmacy accepts 62 students for each entering 
class once a year. Currently and previously there have been many 
more applicants than can be accepted^ Consequently, recruitment 
efforts ^ave been minimal. 
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Current activities implemented to increase the number of 
black applicants to this College include: 



1. Letters to pre-pharmacy advisors at all accredited 
colleges and schools in the State requesting names 
of black students on those campuses so that promo- 
tional brochures may be sent to them. Since 60 
c,redit hours of specified course work is required 
for admission to this College, names" of black 
students with previous college work compatible wi^h 
the pre-pharmacy cupriculum have been requested in 
order that this effort may hav^ an impact in the 

near future. Students whose names have been submitted 
are being contacted by letter. 

2. ^Thc College part icipat ed Vith other colleges of this 
*^campus in discussing Pharmacy and other Health Sciences 

with a group ^of black students from the University of 
Arkansas at Pine Bluff* A faculty member, a black 
practicing pharmacist and a black pharmacy student 
* gave the advantages of Pharmacy as a career for 
minority students. 

3. At a high school "Career Days", names of minority 
students in the junior and senior classes were obtained 
from the school counselor and jeach of these students 
were mailed a brochure concerning pharmacy as a career, 

RECRUITMBNT FOR GRADUATE PROGRAMS 

Since a Baccilaureat e degree in pharmacy is a requirement 
for pursuing a graduate degree in the^ Pharmaceut ical Sciences, 
recruitment for this program is limited to a graduate of a 
College of Pharmacy. Efforts to recruit minority students for - 
this area have been unsuccessful to date because of the compe- 
tition of private enterprise for our black graduates . 



RETENTION PROGRAMS ' \ I 

For the academic year 1975-76 retention rate of minority 
students has been 100^. 

The College maintains a student advisory system in which 
each entering student is 'assigned to a faculty member who acts • 
as that student *s advisor for academic and other matters. 

FINANCIA L AID 

■■ ■ ■ — c 

During the academic year 1975-76, 58 of a total of 129 
students in the CoH,oj;e of Pharmacy .arc receiving some form of 
financial aid. Available to these students were Guaranteed 
Bank Loans, Health Profession Loans, Work Study Funds and Basic 
Educational Opportunity Grants. 

^ -171- 
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FINANCIAL AID (contigued) 

Of these 58 students receiving aid, one'is.a black Student. 
The other black student currently enrolled had previously 
expressed a need for financial aid prior to entering school, 
but upon entrance she stated she was not in need of financial 
assistance and did not apply for aid. Other students receiving 
financial aid are of white, not Hispanic origin. 

I'he College of Pharmacy is presently in the process of 
centralizing financial aid activities for its students with the 
College of Nursing and Health Related Professions through a 
single office. 

Financial aid needed to meet projected minority stud'ents 
enrollment is expected to be available through the present 
sources. 

PRO GRAM COOPERATION 

, ^ 

Cooperation with other institutions designed to acquaint 
minority studefit^ with, the ColTege of Pharmacy and pharmacy as 
a career has bten discussed under the section on Recruitment . , 

Letters were se.it to pre-pharmacy advisors at 21 colleges 
and schools in Arkansas requesting the names of black students 
in science areas so that promotional letters and brochures may 
.be sent to thos©' student's . To date, four of the pre.-pharmacy 
advisors cont;acted have responded with the names of six students. 
Each of these students is ^^eing contacted via mail. 

, Minority students from ot^her institutions touring this 
campus are encouraged to visit with a black practicing pharmacist 
and black student concerning pharmacy and the pharmacist and 
black" student arc scheduled to talk to the touring- students. 
This has occfurred with, a group from the University of Arkansas 
at Pine Bluff, " ^ / / , 

A copy of the letter sent to pro-pharmacy advisors is' 
attached as well as" the brochure sent to the studepts. 
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^ Univ^ehsity of Arkansas 

MEDICAL CENTER 
Little Rock . 



School op Mewonb 

Sniiook OP PitAHMAcr 
UNivf-Hsnr HosrrrAL 



February 20, 1976 



«« 4? 



Dear - . . . ^ - 

We appreciate very much the activities and support given to the 
College of. Pharmacy ^ our Pre-Pharmacy Advisors throughouC the state 
and we recognise that your efforts have, sent us many fine applicants 
each year. ' * ' I ► . 

' ; " . < " , * . * 

We are interested in increasing the number ofv Black students 
applying for admission to our College. *To accomplish this, we are, 
requesting that^ if possible, you would send us the names of* Black 
students on your campus tha^t we night contact directly and sfend to them 
promotional material on the profession c|f . Pharmacy . • These students may 
'or may not have previously indica^^d an interest in Pharmacy ot other 
'Health Science field but sjiould be taking course work compact iblc. with 
the Pre-Phanrfacy requirer.ents and as with all of our i^pp^licants , should 

have the academic potential* for acceptance. * 

/ 

Thanking you. for your cooperation, I ata" v 
Sincerely, ^ ^ • ' * 



Jacies Pv. Mc Cowan 
Assistant Dean 
College of Pharmacy 

dlv 
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-University of Arkansas 

MEDICAL CENTER 
Little Rock 



School or Mimous 

Sciiciui. or NunsiNe 
« 

Sciiootor PirAHMAOr 



February 



Dear ' * 

it was a pleasure for the University of Arkansas College of 
Pharmacy to be represented at the recent •'Careers Day" at 
High School. 



We are sorry that idrwas not possible to visit with eacb of - 
you individually* cone ernmg the benefits of Pharmacy as a career, 
however> a brief pamphler about Pharmacy is enclosed* 

Should you be considering College following youir high school, 
graduation and if you are interested in the Health Sciences for a 
career, ^we hope you will consider the ^profession of Pharmacy. If 
you have questions concerning a career in Pharmacy, please let me 
know. ' 

Sincerfely, : 



James R. Mc Cowan, Ph.D. 
Assistant Dean 
College of Pharmacy 



dlv 
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GRADUATE SCHOOL »S 
IMPLEMENTATION OF THE STATE OWRKANS.AS 
DESEGREGATION PLAN^ 



STUDENTS' 'X • . . . \ 

*'»"''\- ' 
Regular Admission - A graduate from the University"^' of 
Arkansas, or from an accredited school requiring substantially 
the same undergraduate program as is required in the University, 
may be admitted to graduate status if his grades are well above 
the average required for the bachelor *s degree. In practice, 
this means either a grade average of 2.S0. or above for all work- 
recorded covering the undergraduate program, or a 3. DO average 
or above on the last 60 hours of undergraduate credit • 

Conditional Admission - If^ an^ applicant does not meet the 
above criteria for regular admission tt) the Graduate* School , 
he may be admitted, with the approval of .the department concerned 
and the Graduate Dean, on a W hour condition. To remove this 
condition and acheive regular graduate school admission status, 
the student may either (/I) present satisfactory 'scores on the 
Graduate Record Examinations or equivalent examinations , or (2) 
earn a *'B'' (3.0) average on the first 12 hours .of graduate- level 
work taken for the degree program. ^Furthermore,, the department 
in which the student is enroUpd must file with the Graduate 
Dean a letter recommending 'that the student be given regular 
status and that he be admitted to a specific graduate program. 

Admission cr.iteria for graduate school has been established 
at a ^evel to assure that all students who apply could have 
several alternatives to qualify for admission.' No student will 
be refused admission on the basis of a single criterion. 

Admission to graduate standing does not admit a student 
to a specific graduate program. therefore, iij* addition to 
satisfying the general requirements of the Graduate School, the 
applicant will comply with the "specific requirements and have 
the approval of the department in which he de^sires to pursue 
advanced study. « 

4 

PROFILE OF PRESENT STUDENT BODY^^ 

There are 130 students enrolled in graduate school during;^ 
the Spring 1975-76 semester, five Tiawanese, sdx blacks and one 
hundred and nineteen whites. Of the 150 enrollment, forty are 
males and ninety are/f empales , All six of the blacks are females. 

Admission criteria for each separate program was submitted 
in the December, 1975 report. Several of the disciplines have 
taken positive steps since those ro|)orts were submitted^ They 
are as follows: ' , 
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COJ^MUNICATIVE DISORDERS ^ - . 

The following admissions criteria have been utilized 
beginning with Spring term 1976 semester: 

Grade point average: 2.75 '(4=A) ^ 

Two letters of recommendation 

: < ' 

' ^Graduate Record Examination total score 
f . * of 850 or Miller Analogies Score of 40 

, ' 18 undergraduate hours in language, 

spe.ech and hearing disorder courses. 

Admissio^n criteria for this graduate program has been 
established at a level that seems to assure that the student 
can successfully complete a masters of science degree. Scores 
on the two national tests are at a level that is^ reasonable 
and the scores are not intended to exclude qualified students. 
The GRE score of 850 is at the 22 percentile on the national 
level • The Affirmative Action Program at the University of 
Arkansas has provided funds for 30 students, currently 
enrolled iji the program, to take the MAT, The results will 
be utilized to deterruine the M*AT cut-off for admission* There 
will be four blacks in" this test-group.- Letters or recommenda- 
tion provide an opportunity for candidates for graduate sti^dy 
to be evaluated on , an overall basis with concern for 
non-academic areas. ' 

Department of Biochemistry - The Department of Biochemistry 
.made several chan^ges in its program organization during the" fall 
1975 semester. Some of the changes will better utilize their 
experience gained from Students who are presently 6nrplled. For , 
example, a departmental admissions committee was establishe,d to 
ev.aluate applicants to that • department . Test scores, grade- 
point averages and undergraduate programs of students now enrolled 
will be evaluated and used as guidelines for selecting future 
students. They now have six minority students enrolled, five 
Tiawanese and one bUclc. Three of the six will receive the 
"Doctor of Philosopy degree fin June of this year. All applicants, 
regardless of race or sex,S^ill be given the opportunity to make 
up deficiencies in his academic recojd in order to ciualify 
for admission-. ^ ^ • , 

Nursing Soicnce - The Nursing Science graduate faculty 
beginning with the applicants now in process, ^is eliminating 
the requirement th.a.t students, must make a specif ic' score on 
any test, and wi 1 1 ^'ins.tead consicler the 'appl i can t/ s overall 
record. So 'far, a/ll 't'lack applicants who h-ave vappl ied have 
been A^niitted. 
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The iapact of these changes should give any minority 
student who applies to graduate school an opportunity to deter- 
mine whether he is capable of doing graduate work in any of the 
above areas. Some areas have already admitted 1<S% blacks^ for 
the next academic year. 

With regard to proposed changes in present policies in 
the other graduate programs, the Associate Dean will request 
that each discipline establish a plan, if they do not now have 
one, during this academic year, for admitting, recruiting 
and retaining students regardless of race or sex. If,, at that 
time, it is felt that any discrimination exists, corrective 
weasureswillbeiiiitiated. ^ 

RECRUITMENT 

Students are recruited from undergraduate programs at 
UALR (University of Arkansas at Little Rock) by participating 
in black' studies workshops and programs, by being available 
\ihen potential students want information regarding the program, 
and by recruiting visits to institutions such as UAPB (University 
of Arkansas at Pine Bluff). , * 

Graduate faculty has visited UAPB students and will visit 

college representatives at a State meeting in Jonesboro, Arkansas 

There were soci-psycholinguistic workshops last* year* and probably 
will be held again this year. 

. .Some of the basic science graduate faculty are preparing, 
brochures for distributix)ii to all schools and particularly . 
prfedominat ely black* schools. J _ * . ' 

The Nursing Science graduate faculty is contacting by 
telepho^ie, correspondence and personal visits, predominately 
black nursing ScchJrols in aii effort to attract black graduate 
students. Students are invited to visit UAMS In an effort to 
attract t^hem to the program^ 




COLLEGE OF NURSING 
IMPLEMENTATION OF THE STATE OF ARKANSAS 
DESEGREGATION PLAN 



STUDENTS 

Ad mis-s ion po licies - undergraduate admission policies for 
the CoTlege of Nursing have not been revised since the DecemBer, 
1975 report. Rationale follows: 



I Application for full admission into 
riajor is ma^e when the 6G semester hours* 
Jieats are nearing completion, usually at 
SQmester of the sophomore year . 



the professional nursing 
of liberal arts require- 
the end of the Fall 



An applicant is expected to have 'a minimum cumulative grade 
point average of 2.00 in required liberal arts courses, \n QVerall 
minimum cuinu-lative 2.00 average in all college courses and less 
than 25 percent "D'' grad'-s when ready to begin the nursing major* 
When fewer applicants than the total number applying can be 
accepted, applicants with 2.2 grade point averages X)r higher will 
^be. given preference.^ 

Students are assessed in relation to their individual strengths 
or limitations b^sed on the following criteria: 1) pre-admission 
test scores (see December report); 2) grade j^oint averages as ^ 
outlined' above ; \Z) courses being completed in, the admissions 
semester; 4) course' requirements which will be'lacking at the 
time of adinission; 5) courses in which the student has demonstrated 
the least ability as reflected in grade 
who most nearly reach optimum standards 
progressive priority. for admission* 

, Impac.t gf admission policies on minority students - For the 
class of 1975, 66.7% of- minority students who applied were admitted 
(8 out of-Xl applicants) 46.4% of non-minor ity , students who applied^ 
were admitted (49. adipitted out of 111 appli cant s) • This evidence 
supports an equal po/enti-fil for the admi|Ssion of minority and non-- 
• minority students. Applicants for the Class of 1976 have 
yet been reviewed for admission. . » , 



point averages . 
in the criteria 



Student s 
are given 



not 



of 



^ At, this 
admi s sion 



time there 
criteria. 



does not appear to be need for revision 



PROFILE OF TllyE STUDEN^T BODY, 

Fal 1 ""somestor enrol Iment in the undergraduate program was 
154 stude,nts. This, number included 23 minority students (14 
black, 1 Asi,an, 2 Hispanic and 6 males) and 131 non-minority 
students representing 35 of the 75 countie<- in Arkans-arsf^7, 
s.tates outside Arkansas and 1 foreign' count ry . 
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Fifty-seven ^students entjered the professional nursing 
iqajor for the first time in the Fall of 1975. This, number 
included 8 minority students (5 black , 1 Asian, 1 Hispanic 
1 white male) and 49 non-minority students representing 24 
ofthe 75 counties in Arkansas^ 2 states outside Arkansas 
and 1 foreign country. Note: One additional minority student 
xe-entere4 this class following an academic leave of absence* 

RECRUITMENT OF MINORITY STUDENTS 

The College of Nursing continues to work with the 
University system and the Medical ^Sciences Campus in high 
school visitation. The College continues to work with its 
advisory system in all colleges in the State. y^^^^s 
made to these^ campuses throughout each year and recruitment 
of the minority students is as important as the recruitment 
of any other student* The College cooperates with the 
Arkansas State Nurses Association in its Breakthrough Program 
and rinority students are intensely involved. This includes 
both self-help program and recruitment of new students. Please 
refer to retention policies for additional information. 

RETENTION PROGRAMS 

In an effort to retain minority students in the program 
we continue to use a leave of absence policy with recommendations 
from faculty and supportive correspondence. In addition, students 
6 who are havinj; academic difficulties are encouraged to return 

to post- secondary inst i tut i ons^ to complete dificiencies for the 
nursing major while they are on leave of absence from the College. 
This includes strengthening general academic proficiency. In 
relation to this point, since students are admitted to the nursing 
major in the third college year, it is essential that the first 
two college years provide a strong base for continuing academic 
performance. ^ 

For the first time this year, the College has established 
a policy that students returning from leave of absence must 
notify the College ,one semester in advance of the anticipated 
return* This provides assurance for the student that a place 
will be reserved in the appropriate class and allows the College 
to arrange class size so that faculty. will have timp for working, 
with students who, for a. variety of reaf^ons, may need additional 
assistance or support* , 

Through the Student-Faculty Coordinatiag Committee in the 
College of Nursing and the Associated Student Government at the 
University of Arkansas for Medical Sciences ininority students^ ^tc 
given every opportunity for full part icipat ion • The student-Faculty 
* Coordinating Committee encoi rages minority students, as well as any 
other student in the College, to bring agenda items and to discuss 
their co^ncerns* 
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Retention rates as included in the December, 1975 report 
provide the following data based on figures of the past five 
years and include only thdse three classes tha# have graduated 
through June, 1975. 



A total of 121 students were admitted in 1970 
1972. Of these J21 students 8 were 
101 of these students graduated^ in 1972, i 
tively. (There was a change of curriculum 
for no graduates in 1973.) Overall retenition 
Retention rate for black students was 62. -5% 
black students graduating. Retention rate for white students 
was 84.9%. Black grad'uate failure- rat'^ on State Board exami- 
nations was 20%. White graduate failure Vate was. 2 



black/ students 
(1§?4 



1971 and 
A total of 
and 1975 xespec- 
and th.is accounts 
rate vas 83.5%. 
for a total of 5 



Retention rates^and failure rates onj State Boards give an 
indication of retention policies^ Blac^ graduate failure rates 
have been as high as 50% and as low as 20^ with a mediam-^of 
33% and white graduate failure rates usudlly are 2 to 3%. 
Indications might be that even though rete^ntion rates for black 
students are l^ower than for whit e student s,, retention practices 
for l)lack students are more lenient than for white students. 



One 'of the ^f'orts of the College and; the Black .commknity 
must' be to' recruitXqualified applicants vij:h, a wider range jof 
abilities . » 



College of Nursing efforts continue td use frequent student 
facul ty c'on^erences , clinical observat ion , Student Ptogress and 
Promotions Committee counseling, related ev^aluation process and 
the learning lab at UALR to bri.ng these polcies into greater 
agreement . 

FINANCIAL AID - 

Efforts are made to identify those minb^itV students who 
hee?d financial assistance and to encourage pern to apply for 
funds to help relieve the stress of^aonetary 
school. However, it should be noted that fl 
not been sufficient for many students, minoi' 
in the past two years. Sometimes students 
about repayment if it is in the loan program 
understanding the importance of borrowing ir 
and energy to excel academically. 



worries 



while in 
nancial fuliding has 
ity or non-minority, 
Uecome overly concerned 
and need help in 
order to allow time ' 



The College of Nursing^is constantly Idoking for additional 
funds. The Dean is continuously meeting wilih various - community ■ 
groups in a.n effort to establish new sources of financial aid . 
for students. These efforts are in relation to both projected 
minority *and non-minority enrollments. Efforts are to allocate 
the monies whore' there is greatest need. 
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.The College of Nursing student aid has been administered 
by a faculty committee in the past; however, x>lans are being 
developed at this time to combine the nursing student aid 
administration with that of the College of Health Related 
Professions and Gra>djaate School • This will permit one.^ 
individual to become more proficient in the administration of^ 
financial aid, seeking of funds and dissemination of ^information 
regarding availabj^e student aid. . % 

A brochure describing financial aid available at the 
University of Arkansas Medical Sciences Campus is being written^ 
This brochure will be widely distributed over the State to the 
various colleges and potential applicants. 

PROGRAM, COOPERATION 

The College of Nursing has established an advisory system 
in all. colleges in the State. The effort of the advisory system 
is to provide students (minority and otherwise) with an under- 
standing of the program and opportunities for students offered 
by the College of Nursing 'as well as guidance for students who 
have already selected nursing as their career choice. Plans 
are underway to invite students ^to the UAMS campus following 
the advisory visits. 

The College of rsursing is cooperating with the new ♦ 
Baccalaureate nu.rsing program at the University of Arkansas "in 
Pine Bluff which has' in the past been predominantly black.. There 
will be opportunities- for exchange of both students and faculty 
among the two programs* 
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FINANCIAL AID 
(GRADUATE SCHOOL AND UNDERGRADUATE COLLEGES 
OF HEALTH RELATED PROFESSIONS, NURSING AND PHARMACY) 

0 



Seven federal financial aid programs are available to 
students enrolled in the above colleges and graduate school 
.during the 1975-76 academic year. They are Basic Educational 
Opportunity Grants, Supplemental Educational Opportunity Grants, 
College Work-Study, National Director Studen^ Loans, Guaranteed 
Student Loans, Health Professions Loan's and Scholarships, and 
Nursing Studen^ Loans arid Scholarships • 

* • 

Sixteen students received B.E-O.G- funds tolling $14,S0O.00. ■ 
Five of the sixteen were black students who received a total of 
$4,960*00* Thirteen students received S-E-O-G,, funds totaling^ 
$6,500^.00. Five of the thirteen were black students who received 
a tbta'l of $2,800.00. Nineteen students are on College Work- 
Study, two black and seventeen . white students. They are, still 
working and their amounts are not determined exactly at this 
time. Fifty-four students received NDSL funds totaling 
$45,867.00. Seven of the fifty-four were black students who 
received $5,450.00 in NDS^. loan funds. Ninety^six students 
received GBL funds totaling $137,951.00. Seven of the ninety- 
six were black students who receive'd $11,500.00. Nine students 
received HPL funds totaling $8,739.00. One of the nine was a 
black student who received $971.00. Thirty-two nursing students 
received nursing loans totaling $12,150.00. Eight of the thirty- 
rtwo were black students who received $2 , 850 . 00 .Thirty- seven 
nursing students received nursing scholarships Totaling $11,830.00.' 
Four of the thirty-seyen were black students who received $1,200.00. 

Local banks have been contacted and arrangemen.ts for ^ 
guaranteed loans have been worked out.. Faculty members and staff ' 
have cooperated in filing applications for financial aid for the 
1976-77 academic year from federal sources. - 

Funds were avai 1 abl e f rom 'oiie source*'*^ another to aid all 
minority students during the cument. academic year .except in the 
College oY Nursing. The Nursing Loan and Scholarship funds were 
inadequate to 'meet the needs 'of minority as well as other 
nursing stu4.enj:s.^ " * 

" B.E.O.G. applications are being distributed widely to all 
students-. NUnority students are being urged to apply for these 
as well as other funds. K'ursing students will be assisted in 
preparing applications for GBL funds. if Nursing Loan and 
Scholarship funds ai^e inadequate to meet the needs again 
next year. 
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Financial aid for minority students enrolled in grjaduate 
programs was adequate' for the present academic year. However,, 
more NDSL funds could be utilized as long as they carry a 
low interest rate, 

> 

The Colleges of Nursing. and Pharmacy student aids/have 
been administered by faculty committees in the p^st; hjbwever, 
plans are being developed at thi^ time^^o combine the jn-ursing 
and .pharmacy student aid administration with that of tpe 
College of Health Related Professions and Graduate Scnool • 
This will permit one individual to become more proficient in 
the administration of financial aid, seeking of fundsjand 
dissemination of itiformatibn regarding available student aid. 

A brochure describing financial aid available at| University 
of Arkansas Medical Sciences Campus, is being^ WrittenJ This 
Vrochure will be widely distributed over the State tq the 
Various colloges and potential ' applicant s • 
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COLLEGE. OF MEDICINE^S 
.IMPLEMENTATION OF THE STATE OF ARKANSAS 
DESEGREGATION PLAN 



% The College of Medicine is a -fully accredi't ed , f our year 
medical school with a/total enrollment of . 483 students, a full- ^ 
time faculty of 350 members, augmented, by an equal number of 
voluntary faculty of practicing physicians froni over the State* 
Approximately 265 interns, residents and -fellows are in post- ■ 
doctoral training in all the major specialties and subspecialties 
of medicine. 

« r 

The facilities of the College of Medicine include the 
326 bed University Hospital and Outpatient Clinics,^ a^nine-story 
basic science education building, the T.H. Barton Institute 
for Medical Research and the Child Study Center. 

♦ 

The College of Medicine has as its major mis^,ion the educa- 
tion and training of the number and kinds of physicians needed ; 
by the State of Arkan^^as. The College of Medicine is the only 
medical schbol in the State of Arkansas and thus serves as a 
statewide institution, admitting and graduating students from 
all 75 counties in the State. An Area Health Education Program 
was initiated by the College of Medicine in 1974 and six Area 
Health Education Centers (AHECs) have bee-n developed over the 
State as outreach sites 'for pre- and postdoctoral teaching and 
training, and' (continuing physicians education. The AHECs are 
located in Fort Smith, Fayetteville, Jonesboro, Pine .Bluffy . 
El Dorado and Texarkana. 

STUD ENTS . 

- — — • ^ ^ f 

.The student body of the College of Medicine consists of 
483 full-time students, distributed cqu£.lly between the classes 
fot the four years. These s'tudcnts are all Arkansas residents 
and come from alf 75 counties' in 'the State. In excess of 25 
percent of tlie present total enroll Iment come from communities 
of 6,000 of less population, and more than 20 percent are from 
low income, financially disadvantaged backgrounds. Of the 483 
students enrolled in the College of Medicine, a total of 298 are 
receiving financial assistance, either through direct aid, 
special scholarship loans or guaranteed loans. • ^ 

Of the total current enrollment ii^the College of Medicine, 
68 are female students, and of the 121 admissions to the current 
first year class, 27 are females. 

'There are. nine black students presently enrolled in the 
College 0;f Medicine four of whom- are female students. The 
number of black applicants for admission to the school'for the ^ 
first time in tho fall 1?75 scraest cr . was fourteen. Seven of 
these were approved for admission, however, only one enrolled. 
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The number afiplying for entry in the up^omi-ng academic year 
was sixteen, thirteen of whom have^ already been appr.t)ved for 
admission. Two/of the, sixteen applicarits are female students 
and both have been approved for admission. 

The College of Medicine, through the Dean's Qffice and 
representative committees, has an established working relation- 
ship-.with the State's traditional black col?&ges.ahd those 
attended by significant numbers or miroritv md disadv-ntaged 
students. Regular cpn^tacts arQ made .with pre- me'lical adyisors 
and heads of basic science departments in these xastitiJ tionls . 
During the course of each year, pre-medical clubs and other 
groups of students interested in medical school from virtually 
every college and university in the state visif the ColJege of 
Medicine. These .are inter-racial groups and include, minority 
students. Each year, members of the-Minority Stude-nt 
Recruitment' Committee make scheduled visits to the four under- ^ 
graduate institutions where the largest number of black - 
students attend (i.e. UAPB, Phi lander-Smith College, and U of 
A at Fayetteville) . At ea'ch of the campuses, the committee 
members meet with 10 to '20^ or more black students who ard 
interested in attending the College of Medicine; In addition 
to the group sessions, the committee members meet and co^unsel 
individually with those students desiring it. the committee 
also meets botI>. in Little Rock and, at the various ^col 1 ege 
locations with Key pre-medical faculty to discuss mutual 
needs, problems and objectives. . •• ^ 

In January, 1976 an organizational unit was established 
within the College of Medicine for the planning, coordination > 
and administration 6f a fuH-time program of act.iirities aimed 
at tho recruitment and retention^of black students. An Office 
for Minority Student Affairs was created and ^a full-time 
direqtor was employed. ; The Director of this Office is Mr. ' , 
B.ll Bauknigkt, a former black faculty mem\)er of th.e Uniyersity 
of Arkansas at Pino Bluff. Mr. Bauknight -has had extensive 
experience in working and QommunicatiiLg with mii>ority- and 
disadvantaged students. 

The initial Minority Student Recruitment Comiitittce, con- 
sisting of five senior faculty members,^ was appointed in / 
August" 1974 by the Dean of the College pf Medicine, Dr. Thomas 
A. Bruce. The committee has had the 'assigned task of either 
individually or collectively contacting minority undergraduate • 
student groups to inform them and encourage their interest in ^ 
ihcdicine-''and other ro'lated fields, to counsel with them ard 
assist them "in finding rcsour(;os and making oth'er preparation 
for health career education. On December 1, '1975, the committee 
was expanded by the Dean to include eight full-time College of 
'.Medicine fauclty members and two black first year medical 
students-. ?CMemborship listed on following page). 
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Ea.ch of the" ten committee members cH^psen- was characterized by 
a/sf;rrng - commitment to and involvement in i'^creasing the educa- 
tional opportunities of minority stu'dents in the field of , 
^medici.neV The comiglttee and its individual members' is directly 
"•involved in various specific activities, of the College of 
Medicine's Minority- Student R.ecrui^tment and Retention program. 

The Director of the- Office of Minority Student Attains 
' meets' iregularly with the MSRR Committee and provides irt»^^mation 
-and assis.tance to the committee as needed^. He 'works c4o"^.ely^ 
with the committee and involves* ai>d''u'til ize s them in ^he va»^ioUs 
operation.al -activities and planning functions. The memhers of 
the committee provide information',, assistance, advice an*d 
counsel to undergraduate minority /ttfilents interested in medicine 
as well- as t^hpse who arc enrolled jln the College of Medicine. 



* »-linority Stiydent Recruitment and Retention Committee , 

Joseph Henry Bates, -Chariman; B.S.M., M.D., Professor of 

Medicine arid" Microbiology 
George L. Ackerman, M.D., Pro'fessor of Medicine 
Roosevelt Brown, B.S..., D.q,.S., Assistant Professor of Oral 

Surgery and 'Pediatrics 
John L., Delk, B,A.% M.A., Ph . 0 . , . Ass oci ate Profesisor of . 

Psychiatry y » 

Arthur' Haut, A.B.-, M.D., Professor of Medicine 
•Beyerl/ Lewis, First year student. College of Medicine (Black) 
'Ed^ar A. LUcas , B.A., M.S., Ph.D., Assistant Professor of Anatomy 
Charles M." Nolan, M. 'D., Assistant" Professor of Medicine 
Paul P. Rountyee, B.S., M.D., Assist ant . Prof essor of Family- 

and Community Medicine 
Aionzo Williams, First year student. College ef Medicine (Black) 

The direct .or_m_ n i n t a i n s close cOmmun icatians with each 
minority student in the Col lege^f:^Medicine and encourages them • 
tb-kepp him appraised of their progfe^s in school, particularly 
if problems arc arising in their academtx^studies . ' ' . 

■ ' ^ ~ ■. 

Several of the black students of tKc ColTe^e of Medicine 
have voluntarily visited both high schools and undergraduate ^ 
institutions over the State to meet with groups of minority 
students to talk about . the College of Medicine and the \ 
opportunities wliich exist.., 



Over the past several years, 'the Admissions Committee of 
the College of Medi^cine has. be.come increasingly more libearal 
in its interpretation of the MCAT .score as a criterion for 
udmissiori, narticularly for b.lack applicants. It is virtuallv 
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assut^,,that this pol icy and' prac'tice^ will continue until' suph 
tiwe as "a revised ^ MCAT oxamineuion determined to be fair \» 
Vnd ju^biase^^, or a more equitdtle anrf/reliable test is 4$vised.. 
fly an'Act of tke 'Sta.te Legislature iiv/fQTS , the "Admi ssiohs 
Gojimittee for tfi'e Col leg^ -oC ♦ladi cinS was Expanded ^tp' incl.i!ide. 
twd i;epf es'entat ives f rom each^of the f our, ^Congressional ^ * 
Di^frTcts of the. State'^nO o.ny at *lar§^e member. , The total- 
coiiii!j.ttee, as^cJjjosen by -the UniyersiHy of . Arkansas- Bo^fd^ of . 
Trustees^/ now itfcludes. these' nine ineTnb'er^, plus six faculty 
^inembo^rs .of the CoJLlege of 'Medicine, Thece Is. black represen- ' 
Vation pR'^He commattee.^ It. is apparent tl?at .this, new, more .p. 
^bro^aiy* r^presan*tati>tcf, committ ee isu^. inc Jined toward an increased 
'consideration of other more ' equitable cri-t^riaf f or medical . 
'school admissions.' * . ' ^ , ^ • 

In an effort .to assVsjt students wHa experience* academic * 
dif f-i^uj ties^ to avoid t^ir failure 'ajid the consequent . 
iveces^ity for tjieir being dropped from: medical schoo^l, it^'^as, 
been^'the p.olicy of the College of Medicine to allon students 
who f Hil.no more thran one* m^jxir, academic j:ourse ^uring the 
first' ypaf to repeat the 'course . during tKe fol lowing, summer . . 
This proirH-ien ha^ beea utilized by a signific-dnt numbeif of, 
students *each year, incfuditig minority .students. - Despite thi's, 
it has been fouhi^jthat "there are some "student s , an4 this occurs 
pi[rticulariy a'monf black students who see;n to be overwhe li(s^d . 
by the vpluminous amount of r^ew irtatetial they must absorb. 
T^hese' students seem to be unprepared in keeping Abreast of the 
irapid pj/ce of the academic courses, particularly during tjie 
first year. In an effor.t to assist , and retair these s ^ude,nt'5^^ 
a new program was initiated in theN^a74-75 ye<ir based on a 
completely new medical school policy to aid ^hose students who 
fail mone. than one of the' major .academic courses during their 
first arfe second year*/ Students experiencing failure in two 
major .acaclemic courses were given the oppo^rtupity to entdr a 
"hsflf tracV.*' syvstem, one which * would result in their taking only 
half of the 'n(p-mal load of academic courses St a ^t ione , • theareby 
exjendiflg the first'year to two years. Students participating' 
ii>\this receive extensive tutorial assist anca from the faculty 
of the concerned departments. Three black students participated 
iir this program duti^g tjie 1974^75 academic year. 
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Th-e most, rocent data on 
retention rates* as, shown in 


minority (black), aftd non-minority • 
the following table: * • 1 




1972.: 7i3 


1973-74 


.1974-75 


1975-76' 


First Year DlacK btuuentr 
• ✓ 


2 


6 


,4 


2.*(1) 


Second Year Black Students 
Third -Year Black Studer|ls. 


3 


1 


6 


1 • 


• 

3 


3 ' 


0 


6 


Fourth Year Black Students- 


• 1 


^ 3 . 

« 


3 


0 ' : 


Retention 


Rate 


% 87'. 5% ' 


/ ^0% ; 


80% 




1972-73 


1973-74 


1974-75 . 


•1975-76 


First. Year Whit« Students • 


119 ' 

• 


11,5 


117 ■ 


121 

• 


Second Year* White Students 


103 


120 


tl3 .. 


» 

12t) 


Third *Yea¥ White Students 


103 


103 


■ \\z 


•112 . 


Fourth Ye^r White Students 


98 


103 « 


102 


120 

^ * 


Ret ent ion 


''Rate 


100% 


99.7% 


100% 



*Student repe-ating the first year, entering the "half tr£\ck" system^ 

• 

The College of Medicine submitted an appjli cat ion ' to the Health 
Resources Administration of the Department of Health, Education"* 
and Welfare for a Health Professions 5pet:ial Project Grant on. , 
February 15, L976. A primary objective of the proposed project 
is .to increase the educational . opportuirttie^s for minority (black) 
students in thp 'field of medicine and to ^increase significantly 
the recruitnent an d ret ept i on of such students i^ the College 
of Medicine ^ . * ' V > *^ 

' ' ' • * 1 ^ 

FINANCIAL AID ^ - ^ . 

Loan, scholarship and work study assistance is available to ' 
students who are.'in need of financial aid to undertake and^ ^ 
complete the program of study leading to the degree c^f Doctor 
of Medicine. The amount'of educational assistance for which a- * 
student may qualify i$ determined by the resources availabJe to^ 
the student and ^fTTe educational cpsts the 'student will ehcur for v 
an* academic year. * * 

The resources available to t"he College of'^edicin^ determines 
the number Of students who can bp a-ssisted and the limits in 
amounts'of aid which ran bo prov i dcd* w i th i n the limits of a* student 

• . . \ ' 
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•edijcational expense budget.^ Funds/appropri ated by the S^ate 
and Federal gov'etnia<^||^f pr this purpose and grants gifts, ^-and, ^ 

•general cantribut 'ion^llide to the college arc the sources called 
on for thisr purpose, • - ( * 

^ 'Medical' cc/llege enrollments, numbers (>f students recfuirj.ng- 
assistance*, and the sums of ass istance^ provided Are summarized 
witji ^Bjrojection for future years. . • 



Number Percent Sum of 

Academic Year Enr ollment Assisted Assisted Assistance 

• 

4,6.6 •$ 453,411 

54.1 * • 544, 49r 
" 68'. 2 691,270 
" 57.7" . . 697,810 
60.3 1,0.18,440 
58.0 1,035,200 
.68.0 ' 900,000^ 
' • ? N ?. 
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•1971-1972 


417 


226 


1972-1973 A 


432 


295° 


1973-197'4 


468 


, 262 
t 292 


1974- 197^'; • 


484 


1975-1976 


484 


284 


1976-1977 


484 


310 


•1^77-1978* * 


7 


? 



Continuing 4ostj-tf - 1 iving incri^ase affecting botli ^studen-ts 
and academic inst itoitions coupled with de-eraphasis and *reduc't ion 
in federal support of heialth , prof essions ^^udent a^ssistance pro- 
gram is a major cbncei^i. Mrollment increases -and ^. increases m 
tuition 'and fee- charges will call for correspond ing ^ncreas<js 
in federal aid. * V . ^ ' • 

A shortage of 'f ii^^ncia^Aaid for ^students will obscure^ th^ 
'gaijis of pri9,r years to ^assure equal educational opportonity • 
and, more particularly, limit The efforts of academic - institutions 
, to improve .disadvantaged and minority repr^sentat ibn : • ' ^ 

The decline in federal direct loan assistance is estima.ted 
at a quarter bf a million dollars.. The cmergicnce of new. student 
assistance programs for^h^eaj'th professions studeivts calling- f.or . 
repayment through* Nat ibna F?ealth Service or for practice in \ 
*co.mmunit:cs having -a critical need fqf health professional 
'assistance will bffset the dollar reduction in other rprogram* ; , 
However, relatively fewer students will benefit «s opposedto 
tlie numbers assisted by programs' now being de-^mphasizcd. . • 
• • " *\ ' ^ . • * ' 

^ Federal health policy analysts are now advocating that\ 
student assistance is not* Acquired, part icular ly Jpr m*edi cal 
•students. The conceTpt advanced is that tlfcrc is^suyplus of * 
•qualified applica^nts willing cind ablQ to pay tha price td *«ttend, 
'medical school; there is an unkncvwn number of^ quaMf i cd ,app U- 
cants willin^^ and able to pay a price higher than current ly 
charged; and, with high physician earnings an<l low at-trition 



rates for njedical students\;it is feasiblcf for. me^lical^ students . , 
to finance their medicai'^diicat ion through loans (PIRJ-> calling 
for professional itico^e repayment based on a fitted percen-tage , 
of their income for* a ZO-^S »ar period, this concept 4^ould 
uhdaubtedly limit access ^ to post-secondary education for many^ 

Steps tCL'be- taken* call, for expandi^ng guaranteed student 
loan? utilizing the bank^ o£ the State; reassuring the Congress, 
that their wrsdom in exacting the Health Professions Student 
Lpan and Scholarship Rrogram is evident^and that with further 
fe^ral appropriations their goal of ♦capitali zing an endowed 
loan fund would be realized; and, establishing a viable assistance^ 
program' which .assures disadvaiitaifted and mindrity students equal ^ 
educational opportunity and continuity of support. 

EMPLOYMENT " ' ^" • 

(See teport of Summary of the Status of Efnploym^ht . in 'Inpl*- • 
uleptation of the" State Desegre-gat ion Plan for th'6 total UAMSC . 
institution submitted herewith - Part 7.) ' ^' ' * 

PROGRAM Cooperation , r.. • ' ' ' 

(Sfe^ tJiscussioit of this under STUDENTS section submitted hierewith..) 

) ■ • • . . . 
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^* , • A SUMWaRY 01* STATUS OF EMPLOY.MEM.T ' . > A' 

f y '» :A . IN THE iIMPLEMENTATJON OF 

• ; • . STATE OF^ARKA^SjJkS DES^QRE<3ATI0N PLAN . • . 

* ' Ij the arra Oif employment the Colle^^e^^f WediJcinV^has 
. si3t black faculty members* whi ch is an increase of f6ujr)ov?r 
th«* last eighteen month's. Thefe is one female associate 

• professor,, 0TJ4, black male assistant proifessor, two black 
male instructors and two >b lack feraal^e instructors. A black 
M%D. was interviewed on March 9,, 1976 for a faculty* position 

. in the College of Medicine, The College of . Health Rel ated 
Prpfessions has one black female instructor wjiich is. a * * 
decrea-se of o»e in th^ last six months. There is one black 
secretary iti,the College of Health Related Prof esTsions . » Thex 
College^ of Pharmacy and Nursing do' npti have any bJack / ^ 
academic^or non-acadeJnic. employees • 

In the area of n«n-academip employment* the Dietary 
Department has promoted one black male* and one black , female 

• to supervisory ^positioM.. ^ < 

. TJtie Physical Plant section has hired two Black male \ • 
plumbers. Two and one-half yea;:s ago they did not have any. 

Nursing Service HaS hired two black unit coordinators 
in .the last four months. They previously had five and they 
were all white.N A blackhead nur^e was appointed for the ^ . . 
'Emergency Room. A bladk nurse was promoted to assistant 
head nurse. Accounts Department, has increa^sed its black t 
employment from oiie to two. In the .Outpatieirt Clinic area 
black employment has increased from/four to twelve. * The • ^ 
* increase includes, ivurses, nyrsding .assist.ants alid admission 
inter.viewers . There hass^been an additional black secretary 
J in tKe College of Medicine, and a b-lack female Recep^).onist ^ 

ijt th< Personnel Office. . *x _ ' / ' ^ ^ 

?/ the, 2, 000 or more employees at UAMSC, tlhirty percent 
ack. The black populat i.on .Of Arkansas is 18\3 percent. 
Although- Wacks ajre emi? Iqyed- at^. a larger percentage than their 
•representation in the gefie^a Jv'populat ion, UAJMSC has\ employed 
less thkn five percent of that^^^^^^y percent in tK^Adniinis* ^ 
^ trative And Supervisory area of the wbrk force. This is one ^. 
of tJie, arSeas in-which we must #^cus our energies and^ effprts ] . 
to promote and employ qualified \j)laQks and fcmales aS departmen^. 
heads and supervitors .* ^ ^ . 

* . Bince^ April of 1974 ^t*ie Human Relations Offi,ciB had processed 
ISa cjompla'ints Of discrimination. These complaints haVe'beeit in 

• the areas of terminat ior, salaries , promotion, attitudes, drtss 
codes, hiring, placement of g^adu^tnsjy o^erjltion of Credit Union, 
l«»y.c of absence, prohatvion and others. Many of the domplaints 



were personality dif f iciTlties and a ^ife' 
Vrtual discrimination on the basl's of ri 



jnificant nuriber were 
»vv»». discrimination on the basl's of race and/or sfeX, especiailyw 
in .tKe area of salaries,' promotion, hiring, pi acement, of grad-uatej ■ 
'and .tetminat ions,. .Terminat ibns have Been reversed as Well as 
sustained, sal aries* have been' increased, pr'omot ibnV .have 'bee.n 
>grante'^, refusal to hire has been reversed, placement of graduate? 
have been reversed, and other dispositions have been-nad^ in the 
cases of alleged discr.iminat ion at UAMSC. 

the Collejge,o.f Medicine is aftemptihg to increase the 
number of black academic empl-oyees by recruit ing -mbre, black • . . 
'm^edical students*. 'To .accomplish' this end trhe College of Mediome 
has employed a black male as Director of the .Off ice. of Minority 
Student Affai/s with the primary .goal o^ recruitment and retjpntion 
of minority stidents. • 

■ The administrators of each, of the eight, organizat iona^ \ • 
units; College of Medicine, College of Pharmaty, C&llege of 
Nursing, College ©f Health Related Professions, University 
• Hospital, Central Sei-viqe Busincfss, Central Service No«i-Busines s 

and A^EG have been instructed .tp ddherc to*the following guide- 
■ lines in. fecruiting new employees: , 

\. Search'' committees? when ^used should include among y , 
^•^ their 'Tnembers •wom.en and nj-inority persons. 

' 2. There should be at least one Contact with a pre-J- . 

>doininantly minority college or univ^er«it y, ^ 
ei^iployment or placen\ent agency^. * , 

3. At least one 'prdf essional publiqa^tion and job , • 

registrar that reacjieS women ajid minorities • 
should be contac^ed% ^ f . 

j 4. Advert isemeuJfc* should' be placed iti^the medi? 

t ^ ^ (radio, TV, ncw^spapcrs et'c) which wi 1 1 ^TJBac'h * 

minorities arnd females in thq coiiimuhity. 

5. The informal word-of -mouth recruiting .t;echnique 
should be avoided since minorities and females 

. might not be in the wordi^of -mouth channels o^f * 
rccrui tmc^nt • * • ' 

6. Should the School, department or' section'^ \ 
• personnel fail, to reflect the availability of v 

minorities and fqmales in the total work force. ' 
thoh^the method of recruitment should be evaluated 
or changed. 

7. Members of minority groiips and women already employed ^ 
I at UAMSC should be contacted-. 
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8, The Arkansas Department of Hi^hW Education v 

maintains ^a Clearinghouse* Progrion fpr potential' ^ 
,blaclQ ar.d*white^ male and female applicants. ' 
The Clearinghouse makes tont act.s, with professional 
personnel* throughout .the United States and invites 
them to submit names and ' credentials to them for 
• fonsuderat ion of employment by Ijighcr education 
instKutions- in *Arkan$as . J^Hs* suggested that- ^ 
you contact the, CI eferinghaufi^e when 'you have a 
vacancy to be filled: ^ Shotfld you be awarfe of a 
' potential ^applicant but fi&ve n'o y-acancy you mights 
• . , wish* to forward thie name and credentials^ of tfee 

applicant /o t;he Clearinghblise . . • ^ 

^ The Human Re lat?fkon;5 Of f ice. has and. will continue. to ,examine 
and monitor UAMSC's policies and . practices to be sute^ that they^,^ 
do not operate to the detriment- of any perspn .on gr'ound«, of. 
race; sex, polor,. rel iglon and/or national origin.- - / 

\ • • • 
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: . : MIT4UTES-0F MEETING 
. ,0 of the 

DESEGREGATION PLAN WDViSORY COMMITTEE 

TIME* . 10:00 A.M. , October 6» 1975" ' ' . 

0 ^ f 

•PLACE: Department of Higher Education Conference Room 

401 Nationa,! Old Li^ne Building, Little Roclj:/ Arkansas 



The following Committee members Were preterit; . ' . , - 

Mr. William H. Osborne - University oip^Central Arkansas, Conway 

Mr. Chris D. Corbin - Westark Community CoUe'ge, Fort Sniith 

Mr.. Henry. Akins - University of Arkarilas at Little Rock 

Dr. Kenneth Walker - Arkansas Polytechnic College, RusSiisllville 

Dr. Charles Jackson - Southern State College^ Magnolia t \ 

Mr. Charles Ross -'Southewn State College, ^Camden * 

Mr. William L. Currie - Mississippi 'County Community College, 

BlytHeville • ^ . ' < 

Dr. Joe^T. Clark - Henderson StAle.*University> Arkadfelphia 
Mr, Leon Blackwood - North Arkansas Community- College, Harrison 
Dr. Ben Whitfield - Southern State College, El Dorad6 » r 

-'Mr* A. S. Kirk (representing Mr. Pcrc^l Ryan, tiast Arkansas . # 

Coigamunity College) , . • * . , 

Ms/ El ia a b#th William's Arkansas State University, Jonesboro 
* Mr.. Jbhxlny B. Johnson (representing Dr. Waltiir Littlejohn, - ^ 

University ^^^rkansas at Pine Bluff) 
Mr.^^Ronnie Higgins (re]>]:esenting Dr. Claude H. vBabin, University 
^of Arkansas a( Monticello) ' ^ - [ 

' Mir. Jamfss T. Young (representing Dr.. Gene Weber, Phillips 

County Gonwiunity College . 
^r. Gerald H, Fikhcr (rcj>rc Renting Garland County Community College) 
Mrs. t. Bponcf-W^atson, Jonesboro . « * ' 

Mrs. Maeleen Arrant, Pine Bluff % ' . * • ' 

» • , • • • . 

The following were also in attendance: . 

Mr. Travis Adams, Arkansas Polyteclinic 'CpUegei RuSsellville 
*Mr. Darrell F. Walters, University of Arkansas Medical Sciences Gamp 
Mr. R!.* a. Young, Arkansas Polytechnic College, Russellville 
Mr. John L. Kearney, ifniversity of Ai4c«msas at Pine Bluff ^ 
Mr. T. E. Patterson, Office of th^'^Governor, Little Rock , . 



^ Th<^ following menibers of the press were present: 

Mr. Jerry Dean^ Arkansas Democxat> Little Rock 
'Ms. Margaret. Arnbld,* KtHV, Little Rock 
/. Mr. John MiHer, KTHV, Little Rock 



' . The following staff men\bers wete present: * 

' ** . - 

'l)r. M^ Olin Cook, Director ^ ^. \, ^ ^ 
Dr. Gary Chaxnberlin, AssoiSiate Director^ 

Mr. Robert 'E. McCormack, Assistant Diteptor for Federal Programs 

* ;and Finance • . . 

Mr. Charles M. .Hodg^,^ Coordinator, for «unnan Hesourtrbs 

Mi^s Lynda Phillips, Secretary 
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' Thc'mfeeting was called to* prder at 10 A.U\ by Mr, IJddge, Agenda^ items 
"Were annpundc'd: 1) development of a/procodvireWor determining the amount 
to b* requested for desegregation activities durirfgrthe next biennium; 2) ^ 

. outline of the Arkansas Response fb t^ie August 4 letter froni Office fop Civil 
Rights; 3^ results, of the p/ficc for Civil Riglits* review of the affirmative 
action plans submitted tiy the Srcveral institutions, ^ » * 

^Following the annouJiceJhent of the agenda items, Mr. 'McCormack explained 
the procedures of the ge^neral appropriations committee .for requesting funds 

. for the 1977-79 biennium. 'The Desegregation Advisoiry^Cdnimittee, he ; • . 
sjtated; is asked to provide input into ^he j)f ocess for the 1977-79 biennium 
by givixig sonrTe directions to the general apprppyiations fiommittee; The 

. appropriations cpmmittee has issijgnetl Mr', I)arrell Y'^alters/tb assist the - 

• Desegregation .Committed, in developing a format for ^eque^tingYun^s. Mr, 
M^cCormack'^ remarks were followed by a statement from Mr. Walters. *• 
Mr. Waltfrs^ stated this, is a special request for each institutipn.to place a * 
doll str* value on the desegregation^prograTn for the two year period of th^ 
next* biennium. 'Mr. Walters. fuilther indicated that he and Mr. Hodge had 
talked in'terms of a sub-committee frem the,Desegregatio« Advisory Comi- 
mittee^in order to" get a working size group. -Mr. Walters also'explained * 
that a final ri^ort to the generalStppropriation committee will be due • * 
October 24, 1975. 

^r; Hodge suggested that the group begin to develop a procedure for com- 
plying with the request. ^ A' r^resentative si^b-conrunittee should include 

• various size institutions as well as in;5*titutioijs with varying minority enroll- 
ments. Mr. Hodge reported tl^at^the ar^as included' in the Desegregation 
Plan for which funds can^e requested are: 1) recruitment - efforts^hat ar6 
above and beyond those now in opera/ion*at tHe institiititos; 2 ) 'admissions- 
oC«tudcnts - efforts tc^ develop awflmplenient prgc^i.dur^s for broadening the ' 

.atimissiqn policies at the several institutiorls; Sj'Vetention and integration 
of students - once recruited and aldnriitted, ^ffoTts^ insure full carrijius 
participation by minority students, ac«.demicaUy And socially; 4) employment^ 
classified and unclassified. positions - recruiting, advertising vacancies at 

;4he several institutions. These are the fo^r areas, Mr. Hodge cgnlinued, . 
thai the sab-tommittee should |nitiall^x:on8ider, though other areas may ^ 
be addled. * ^ 

Mr. Hodge askea for swgestions ior the con^position of the sub-committee. 
Dr. Chamberlin suggested it would\be appropriate to*de?criBc thc*^occss 
uted'for^.reque sting desegregation funds for tiie current bi|fennium. A lengthy 
analysis of th6 first e^fojrts foi^requestix\g applrot>tiations\or 'desegregation > 
^ followed. FoHjjwing Chamberlin's remarks, (Mr. Hodge asked that a 
Vepresejfitotive for the following ifvistitufions serve on the sub-conunittee: ( 
University 6f Arkansas, JTaye^teville; University of Arkansas at Piiie Bluff; 
Henderson State University; Arkansas State Unitersity; an3 Phillips 
County Community College;. Mr. itodgp advised that the sub-comn^ittee 
will report t<r the full committee before any final mipoipmendations are* 

.made to the general ajL]^opriati6n$ committee. ^ 

• • » ^ 



Mr,. Hodge a^ked for questions concerning the appropriations request proc«8< 
for fynding deseg;regdtion efforts during the next bienniuni. 'Hhe.re w«re no • 
questions or comnnents* . He. th^n.asked if there were any specifiqoiiestionp j 
^onperning areas of consideration for the sub- committee. Dr. Jsu^son 
responded by.asAing*if such desegregation f\;rids would be separate f rom ^ 
.othex mstitutiottal appropriations. Dr. Chamberlin asKjd Dr. Jf.ckson U y 

nrieant a Separate line item. Dr. Jackson^ answered that his primary *. 
concern is that tKe institutions ^now the amount of funds ayailable for^nSiti- ^ 
tutional desegregation activities. Dr. Fisher^ indicating he disagreed for , 
no special reason, noted there are so many activities that it Vould^be almost 
impossible to identify them all.withOCit the use of an undesirable lirle iteim 
appropriation., Mr. Walter* explained this ia the opport^ioity for ir][stitutions 
to identify and request funds to support the desegTegati<)n qpogram. Pr. ' 
Ch^mberHn asked Dr. Jackooa for suggestions rdgarding^a^propriation 
request procedure. * Dr. Jackson staf/ed that tHe ^esegre|ation.?ippro^ri4tion 
should be set up sejparately, and'tather than attaching cost to a semester 
credit hour basis, it would ^e'.betler to analyze th# cpst of imp!emeyiting 
each ^ement of the Desegregation Plan. - lA fesp&ns^e to the di^cxi^^sign^ 'Dr^ 
<3ook advised tliat the" directioA and comniitment o/'pachr-'institutibn ii^ .the* 
area of desegregation ar^ outlincdiin the Desegregation Plan. 

Mr. Hodge .said when planning* for the next bienniurn, it would tfe advisable 
to keep in mihd recent interpretations provided by the Office for Ci^l Rights. 
Specifically, My. Hodge informed, desegregation sugcess should. notibe 
determined wholly in terms of numbers or p^rcentage$<g Any measut-e of ^ 
success^ should incliid^ an analysiis of t>rogramb Tmpl^paented irf.the areas.of* 
recruitmept>* admissions, retention, and ert!|:)loyment. .Mr. Hodge continued 
to advise that while ^ere numbers and percentages will give bci^e measure 
of success, they do ncft imply total desegregation success. Dr. Andrews* 

*a^kedl\pw desegregation^'suctess can be measured. As a response Mr. • 
Hqtdpe enco\ir4ged institytfonal analysis of. programs inthe>^ea3 of recruit- 

-ment (student and (acuity) and student relentior^as to the spe^fic impact on 
mitlorities. tfir. HeTdge added that Ihe quality ^of the pVogram4 in these areas 
will determine, 4o a great extent, auccessfuUdeseg^egation eff<9^rts. Dr. 
CdH]^* comtnentiied that' percentages canry^t be ignored ^if^tlrely, and 'efforts to- 
change attitudes are equally as; important. Mr, Al^\)8 'observed, that 6Ttang4ng 
Attitude 8 •i^^'d^ficult at best; • . ^ - ^ . / * • 

V • * * \ . . f ' 

Mr. Hodge directed the committee's aifention to consideration to/th^ ne^t 
agenda item - Arkansas' response to the Office for Civi^ B^ghts^^ letter of 
August 4, 1975. *The deadline for ribsporiding, Mr. Hodge said^ *ift Ocfcdber, , 
17jw* Mjr* .Hodge thanked ay the institutions for putting. forth a cqnCerted 
effort in lorwaVding to the Depiirtment those materials require^^ for the 
respohfce. In eVejy instance, he c/ntinued,'the deadline dates- er'e ktspt 
ajid thev information received was very helpful in preparing th«? /^spons^* 
Mr. Hcjldge prcJVided each committee ipember with art odtline o:. >S Stat^^'s 
.response. A dfscussion of the outline followed. Mri. Hodge n< that in 
.the areas ofretentioh and recruitment fevery effort ji???is ir^ad^ ' iiphasize 
those i)rograms'and activities jkhat were operational at the insu\ ^ :\s^last 
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lemic year. The intent, he continued, is to provide the Office for Civil 
Rights with additional information as to what the institutions are actually 
doingr •Further, a statistical summary of financial aid available to blatk 
. students of all, the institutions is provided. All data reflect the 1974-7,5 
academic year. Dr/ Fisher asked if any consideration was.given-to a uni- 
form transfer system between institutions, Mr. Hodge stated that there 
13 a section being infludcd in the response that -will dcal\,with suggested 
changes to the Plan and a uniform transfer policy, might be appropriate for 
consideration. Dr, Johnson questioned the intent of Dr. Fisher's question. 
Dr. Johnsoh said he could make no discernable relationship ^between a 
uniform transfer policy and race. He added that such poucie^s apply to all 
students. Dr. Fisher^sgtid he agree^, provided each institution had a work- 
able and equitable ponc^. Dr. Johi]|on related that al^^lnstitutions in the 
State have a policy on student transfer between various/accredited yistitu- 
tiof^. . Di , Fisher ohsierved that such policies vary ^^datly. Mr. Hodge 
stated that csuggested changes to the Plan woijld have^ito demonstrate specific 
' imp'act on, minorjlty students. Dr. Chamberlin suggested that jl^^e Plan be 
nioditied to include a transfer policy, Mr. Osborn^j asked for k definition 

* * of i tfatisfer policy. Dr. Fisher responded that such a policy would permit 

any student to transfer to any state supported institution. Mr. Hodge sug- 
, gested that the transfer policy matter might be discussed later in conjxmc - 

* ' . tibn^with other requested changes ta the Plan. • 

^Mr. Hodge asfked for 'other question^ or co^nments concerning the State's 
' response to the Office for Civil Rights'" letter, and he stated that each 
committee, member would receive a copyof th^ response following its 
release byrthe Governor's Office. Mrs. Arrant asked for an. identification 
of the ^l^eas of concern- mentioned' in the Office for Civil Rights' letter, 
Mr. Hodge identified the areas of recruitment, admissions,- employment, 
and UAPB facilities and instructional material. Or, Chamberlin requested 
^ ^ that the committee be provided a summary of the contents of the response. 
■ * Mr. Hodge commented that the gdllfei^iilr 'intent of the response wo\ild be to 
reaffirm the State's commitment to the^ activities and programs included^ in 
the original Plan. He then provided a summary of the response's contents, 

• Following the summary, Mr, Hodge stated that two important areas addressed 
' * in tKe Office for Ciyil Right's' letter corjperned salary and retirement benefits 
inequities at UAPB. ..Dr. Chamberlin informed that as of this -date a final ' 
< f espon^^ to the concerns involving UAPB had not been drafted. In the ar^a 

*bf bl&ck participation on goyernirjg boards, Mr. Hodge informed that the 
Gpvernor was cdmmitted to placirlg minority representation on- at least 60% 

* / of the governing boards of institutions of higher education by September 1976. 

• . 

<• The -discussion of the response'ls contents was fbllowed by tRe Committee 
• directing its attention to*the nolSct agenda item - suggested changes to the 
' > Deisegregation Plan, The coj^mitfce was reminded by Mr. Hodge that each 
^ " ^. " member was forwarded via mail suggested changes t& the Plan offered by 

/ *the 'University of Arkansas. Beforje considering tl)e ^ggested changes, Mr. 
Hodg^ asked for suggestions or comnrients regarding a uniform ctudent transfer 



policy/ Following a brief period during which no comrr^ents were heard, Mr. • 
Hodge presented for committee consideration auggfested changed iffc^red by* 
the University of Arkansas: 

1) The University of Arkansas recommended that the responsibility for 
implementing the Caravan System ciS described in the Plan be changed from 
the Department of Higher Ed\ication to the individual campuses. Mr, Hodge 
explained that the intent of the Caravan System is to operate a procedure 
designed to insure ihatfblack students in the State receive information regard- ^ 

' ing higher education. Several comments were pffered. Dr. Johnson stated . ' 

\ that the responsibility for publicizing higher education in the State should rest 
with another agency other than the institution but actu.al recruitment should be 
the responsibility of the itistitution. Mr. Hpdge stated that the program was 
not intended to replace recruiting efforts pcrfornied by the individual institu-* 
tion; campuses will continue to perform those pecfuiting' procedures currently 
in operation. Hearing no further cornments, the committee agaeed to request 
a change in the Plan permitting the responsibility for trnplementing the Cara- 
van System to be an individual campus function. The implementation will 
include •the Self-Help P.rogram and other recruiting activities. 

2) 'tho University of.Arkansas recommended that the commitment contained 
in the Plan to seek tpe cooperation of high school counselors in advancing 
desegregation at the colleges and universities become a function under the 
sponsorship.of the University. Mr. Hodge encouraged all institutions to 
continue efforts to inform high school counselors of desegregation efforts. 
However, it is the attitude of the^Dcpartm^nt of Higher Education, he continue^ 
that the commitment can best be met on a statewide basis by following the pro- 

' cedure as originally stated in the Plan. No other comments or suggestioju? 

were heard. The suggested change by the University of Arkansas was rejected. 

3) ThevUnivers^ity of Arkansas recommended that the Self-Help Program be , 
eliminated as a statewide effort and implementation responsibility be asrsignod 
the individual campuses and operated in conjunction with Upward Bound imd 
Talent Search^J^ogr.ams. Mr. Hodge stilted that the primary objective of 
providing information on a riori-instituHonal ba^is probably could not be mot 
by incorporating the Pragram in existing Upward Bouno^ and Talent Search 
activities. Hearing no further comments, the suggestion by 'the University 
of Arkansas to incorporate Self-Help and Upward Bound and Talent Search 
was rejected. The Self-Help Program, however, will become a part of the 
Caravan System, and primary responsibility for implementation will ^rest 
with the individual institutions. i 

4) The University of Arkansas recommended that the Orientation Visits Pro- 
gram be modified to allow institutional representatives to vi-sit students 
rather than ^he original commitment of institutions providing expense 'for 
students to visi^t college and university campuses. Mr. Hodge offci^ed a 
suggestion from the Department of Higher Education that* would restrict , 
orientation visits to community college students visiting campuses of four- 
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year'^institutions. The. rfesponsibility fG|r implementation will be ass^*gned to 

the individual campuser>. .^The suggestion to request modification pf . the 
. Orientation Visit Program to restrict its implementation to participation by > 

community college 3tudents*and implemented by the individual campuses was. 

accepted by the committee. • ' ^ * . «^ 

' # ^ ^ / ' . 

5) The University of A"rkans*s r ecominended that the Cultural Exchange ^ 
Program become a^'voluntary endeavor on the part of each institution and that 

' each institution be^ strongly encouraged to initiate such a program, Mrs. 
Arrant objected to tHe term~^'cultural exchange!* addin'g that cultural could 

' not be exchanged in such a manner. Mr, Hodge explained that the intent of ^ 
the activity was to profide an opportunity for, ^tudents#at different institutions ^ 
to relate ofi a common base to share experiences. As substitute terminology, 
Mr. Hodge suggested^ that the actiyity be identified as ^Intercampus Visitation,** • .* 
No fMrther comment? followed, and it was agreed that a request will be for- ' 0' 

yarded to make the Inter-campus Visitation Program voluntary on the part of 
c^ch institution and thart each institution is encouraged to initiate such a 
progfam. \ * ' • % * 

6) The Uniyersity of Arkansas recommended that the' Student Exchange Pro- , 
•gram'j^s outlined in the Plait be eliminated. ^Mr. Hodge stated that at the ^ • ' 
. time the conpimitm<3nt was included in tlje Plan, the intent was to provid^^ a y r» 

pro^fedure allowing more white studej^ts to become aware and familiar with 
proir^ms available at UAPB. Since th^b initial writing. 6f the commj.tmqnt, 
he f olitinued, UAPB has incte/ised its white enrollment significaittly and has 
been successful in pr^vidij^ information concerning the institution' to a ^ ^ 
larger representation of the State's population. The conamittee agreed that ^ 
the ijntent of the commitment contained in the Student Exchangc^' Program has ^ 
.been rhet^ 'Hearing no further comment, the committee agreed to'request t . - 
the eliminatiox^.of the Student Exchange Program frpm the PJan. * . \ 

7) The description of campus Hviman Relations Committees as written m the 
Plan reqmresS each institution to organize a human relations committee' with^ 
equal representatiqn.of students and staff /faculty. The Univer sity'of Arkansas 
recommonded the deletion of th» word "equal'* from the descriptive requir emeiWs 
for orgahi7-ing campJus hunian relations committees. The conri.mittee agre^^iifthat * 
such should be a function of each campus and consented to request the deletion 
of the word "equal** from the requirements for ^organizing campus human relay 
tions as stipulated in »the Plan, ^ ' 

^ 8). Th^ University of Arkansas recomincinded that in ordef to inaure that all 
approaches for implementing developmental /reme^^al services as described 
in the Plan are considered, such Remedial instruction and tutorial scfrvices 
for students be interpreted to also include auto-tutorial and self-paced, instruc- 
tional programs. There* were no objections tcT the new interpretation and the 
committee agreed to i;equest such a change. 



9) The University of 'Arkansas recommended a change in the oiriginM wordings 
of the* description of the Clearinghouse activity a^ contained in ^e Wan. The 
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following substitute wording was offprdlT - l^Any institution aware of a potential 
appliclint for a 'faculty- position ^but for which lio vslcant position' is available, 
will ^foriiT the applicant of *the existence and'operation oLthe Cle;?ringhouse, " 
There were no obiections, and the comroitteo agreed to reqafest tlie sub'stitxile 
"wording for the ^lenringhouse activity. ' \y ' ' 

10) The Urrt versity^of Arkansas 'Law School recommended the deletion the 
requirement for the Law School to establish a resources center as stipulated 
, in the Plan, Such materials to be available in the resources center are 
currently available at existing IcHc'ations.. There W^re no objections; and^the 
committee agreed to request^the deletion /VOtfiTi the Plan the requirement th^t 
the UnWersity of Arkanjsas Law School e*t;ablish a resources center., ^ 

The final agenda item involved a jeport on the^^ffice for'C^ivil Rights' review 
of the Title V\ Affirmative Action Plans** subnriitted by all institutions. As a . 
part of the Review, the Office for Civil Rights provided a written critique .and 
suggested revisions of each affirmative action plan. Mr. Hodge provided 
ea<:h com^nittee member with the appropriate critique, and he reminded *the 
Committee that all revisions should >e received by the Office for Civil Rights 
by October 1-7. / ^ * 

The meetirt3[ was adiparned at 12:30 P.M. ^ 



JC ■ . . 238 



MINUTES OF MEETING- 

of.the ' ; ■ 

: S DESE^REGAtlOi^ PLAN" ADVISORY COMMITTEE ; 



TIME: lOrOa A. M., Novetnber I&, 1975 / - 
. • ' ^ • • • • 

.PLACE: Department of Higher Educatipn Conference p.oom, ' 
4t)l Natidna!sU31d*Line. Building, Little kbck,. Arkansas 

The following Committee. men>ber^were pr«senf: 



Mr. Henry Akins - University of Arkansas at .Little Rock 
Dr. Walter Littlejohn • University of Arkansas at ^irie Bluff . V' • 
Mr. Rbnald Garner - Gairland County CoituntinityAColl^ge, Hot Springs 
Mr. William Currie Mississippi County Community College; ' 

Blytheville ' ^ ^ \ . ' , . . 

Mr. Leon Blsackwoo^ -xNorth ^kansas Community CoJleg^, Harrison 
Mr. W. H. Osboroe - OniVersity of Central Arkansas, CQnway ^ 
Dr. Ge^e Weber - Phillips County Community C9llege, Helena. 
Mjrs. Maelecn C. Arrant - Pine-Bluffo |^ ' 

Dr.. Joe T. Clark " Henderson State* Univfersity^ Arkadelphia 
Ms. Barbara Desmarais - University of ArllRnsas,^ 't'ayo.tteville ' 
5 Mr. Travis Adams (representing Dr^ Kenneth Walker, Arka^n^as 

Polytechnic College, Rusaellvillre ^ - » . . 

The following were also in attendance : " ' * • , ^ 

Mr. James 'i^oxfng - Phillip's County Community College, Helena * 
Dr. James Andtews - Henderson State University ,* Arkadelphia . 
Mr.^Darrell Walters - University of 'Arkansas Medical Science Campu 
Little Rock . ' • . . ^ r ^ 

The fpUowing staff members wer^e prissent: • 

Dr. Cary Chamberlin, Associate Director , . , 

Mrl Hobert E. McCo/mack, Assistant Director for Federal Programs 

^•and Finance , 
Mr. Charlea M. Hddg^e, Coordinator for rivjman Resfources 
Miss Lynda Phillips, Secretary / ^ 
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TV nxceting *ra8^ called to order at la A.M. by Mr. Hodge.^ Items on the 

• « agenda ingjiided: i) report from t)ie «ub-Gpmmittee stxidying^procedur^s for 

^ requesting appropriations for desegregation "act^ities: 2) additional infor^ 
. mation concerning the semia'nnual report; ^ 3) report on the initial reaction 
^ftom the Office for Civil Rights concerning the. Arkansas response to the . . 
OlMce for Civil I^ights' .letter of August. ^Ireques ting the submission of . 
certain data; 4) discussion concerning tlie Aecent distribution of Office for ^ 
Civil Rights forms. ' \ * \ • • ♦ 

» # * ' \ ' ' * ' 

* M^.'X^odge provided the following informatioii: at the October 6 meeting of 

* the* Desegregation Advisory Conunitte^, a subVcommittee was appointed to 

* ^termine a format for req^sting funds for desegregation activities imple«- 
^ mentedlby th« several institutions. . Members dt that s^ub -committee included 

/ xebresentatives from Henderson State Upiversit^, Phillips County Commu*- 

iboliege^ University of ArHai^sas'-- Fayett<^^e» Arkansas State Uiiivel'- * 
; ii^ty» a|i4^thb University of Arkansas « Pine Bluffi The University of Arkan- 
sas- Little Rock was represented at the sub-cbmWttee meetings. Mr. 
Hodg^ asked a spokesperson for the sub-committet to p^resent its report. 
Dr. Chamberlin spoke for the , sub -committee and wported the sub'«-com- 
mittei; recommends that appropriation requests fori desegregation activities 
for tiie xie?^ bifennium be developed on a. justification basis. Furtheri, the 
rab-cpmrhittee idenrtif led the follow!' ig activity areas that may require 
approj>riations: 1). recruiting and admission; 2)ico\Lnsenng and student ^ 
eeryicee; 1) retention (developmenttl 'studies); y) ^r<^ram. implementation 
monitoring; S).fiAancial aid; 6) faculty recruitment and professional ^ ^ 
, development;. 7) data^'anagement; 'and^ %\ intarcampus visitaUbn. Br. 
CSiscmberlin cqntinued by kdvising the committee that all fu^ds request^d'in 
the a'evet&l ar.el^s should be thos^ amounts for deseVregatibjii activities that 
exceed the normal appropriations request lor pxt specific areas. * Dr. - 
Chamberlin jbffered further elaboration on ttle areas identified^!' The area 
\ identifie^d as program implei^entation and monitoring in^lndes the expense ' 
of establishing an on-^campus bffice with responsibility for coordinating the 
^^uarious^desegregation activiUes» including tihe^op era ting cost foB the Human 
^' : Relations Comxnitte'e.. The financial aid cost should include additional aid 

to be pr^ovid^ed as u means of meeting the objectives of the PlaiT. Faculty ^ ^ 
^ •'|;;ecruitment and professional development should include additioiAl cost 
^ involved in adhering to affirniative action guidelines. Data management 
' includes the cidtst for developing necessary data retrieving systems. Pro- 
jacted expenses for providing* exchanges between campusef should be ^ 
' C : ibpluded ih tl^e intercampus visitation area. Or. Chamberlin informed 
' ^wihat i^rtheV es^lanation of each catagory wift be provided in the Appropri-r 
.ationi Manual distributed !}y Ae Departmien^pf Il^her E^uc^tion. 

# * * , * 

m/s.' ^r\*ant inquired^if there exists within the State a proCfssidnal develop- 
^ in€ni progfb am for college and university personnel. Mr. Hodge ^ug^ested \/ 
' that 'each institution may want to implement some kind of program with the 
Intent of informing faculty members of the purpose and objective of 
^ mative acti9n and desegregation activities. Flowing the discus sion^ the 
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committee accepted the sub- committee's report. ^ . ' • f 

Mr. 'Hodge informed the committee that due'to the time spent in preparing 
the Arkansas response to the data request letter from the Office for ^Civii 
^Righttf, the October Semiannual Report was ftot available until mid Novem- ^ 
ber; The October Semiannual Report, Mr.* Hodge continued, is rftatistieal 
in nahire and includes an update of all charts and tables iA.cludedin the . 
origins^ Plan. , ^ ' 

ContMiuing to^the next.agemia item, Mr. Hodge stated>that the Department 
of Higher Education h^d receiveci airinitial response from the bffi9e for 
Civil Rights regarding Arkansas' response to that Office's data^^quest♦ 
letter of August 4. Mr. Ho(}ge said that Mr.. Miles Schtll*»e, Chifef^of ttie , 
Higher Education Branch, Office for Civil Rights, Region- VI, visited the 
Department of Higheif Education during the week of November/10 and gave ' 
the Departail,ent an init^d reaction to the Arkansas response./ A nummary, 
of Mr. ScWxlze's reactipris was provided the connmittee by Mr.^ Hodge. 

"iiirV Hodge stated that the reactions centered around a lack of detail inclu<ied* 
in the response. T lie Regional Office tox dteil Rights, Mr. Hodge continued, 
wilf probably develop a procedure for obtainmg the kind of data -required. 
Mr. Hodfte provided a lengthy analysis, of the specifi? lack of detail identified 
by Mr.- Schulzei' . The specific lack ojf data included the areas of' retention 
studies, admission policies^ and faculty salary equalization af UAPB. 'Mr. 
Akins as)ced it individual insti|utions having inadequate' admissidn policies 
yir^te identified. Mr. Hodge informed that institutions were not identified 
by name. Mr J Curry asked if more specific information on retention 
studies is av^41aWe. Mf. Hodge stated that the Office for Civil Rights had 
been Informed that Arkansas institutions have not kept the kind of data re- • 
quired to conduct an acceptable retentlbn study. However, institutions 

« would be committed to retaining ^uch data in the future. 

Addressing the final agenda item, kr. Hodge explained that the 6ffice for ^ 
CiviX Rights' forms req^ntly di^tiAbuted to each institution are- designed to 
obtain data on %e progress and irnplementation of the Desegregation PUn. 
When completed, ^Mr. Hodge informed, the forms are^to be forwarded'to . 
the Department: of Higher Education for mailing to^the Dalla^s Regional - ^ 
Office for Civil Rights. He further stated that questions regarding the 
forms may be directed to the Dallas Regional Office. 

As a final comment, Mr. Hodge informed the tommittee^that the future 
implementation of the Plan will include changes recently requested of the 
Office for Civil Rights. - ^ * - • ' S 

The meeting was adjourned at J 1:45 
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• of the 

DESEGREGAtigN.PLAN ADVISORY CbMMITTEE 
TIME: idtOO A.M., December 9, 1975 ' ' 

PLACE: ' Department Aaf riigher Education Conference Hoom, \ 
401 I^ational Old Line Building, Little Rock, Arkansas 

♦ ■ •■ ! 

The following Committee members were present: 

Mr* Jacob J, Ho^ue (representing Tft.. Clatide Babin* University 

of Arkansas at Monticello) ^ ^ 

Dr. Clharlest Jackson * Southern State College, MSignolia 
' Mr. LaVry\Br^c)9en (re|>rej3enting Dt.. John Russ,- GarlantI County ^ ^ 
Community CoHegie, Hot Springs) v J ^ 

Dry Walter L, Lifclejohn - University of Arkansai at Plnp Bluff - ' ' ^ 
Mr. William Echols - Arkansas State Univcirsity, .Beebe ^ 
Dr. Kehrfedi Walker * Arjcaxisas Polytetchnl^^C^oU^g^^. Rujisellville 
' Mr. Hoyle Mann (representing Mr. Charles ]R.os«» Squtherjfi ^tate • 
0 .College » Camden) 4 ^ - - " 

Dr. Bei> Jjthitfield - Southern State College,^ Ef Doradd % 
Mr. Chros D. Corbin - Wdstark Community College» Fort bmith . 
Mr. James' T. Yotmg "(representing Dr. Gfene Weber, Phillips 

County Community College; ^HelenaV 
Dr. Bob £\|rn8 - East Arkansas Community College,, For re dt Ci^ 
' l/is. Elizabeth Willi^mt^ - Arkansas 3taie University, Jonesboro^ 
, Dr. Fre4 Taylor - University^ Ark'an8as>'Fayetteville ^ 
Mr. 'Charles White (represei^ing Dr^ Charles Prigmorc, University^ 

. of Arkansas Medical Sciences Campus, Little *Rack][ 
Dr. J^pnes Andrews (representing Dr. Joe T. Clar|c) Henderson 
Stite tJnivexisityi Arkadelphia) * " ^ % V 

Mr. W. H. Osborn^ • University ot Central Arkansas, ConwayV 
Mr. William Currie' - MissjssipprCounty Con^munity Cbfle^e» %lythevill 
}At. Henry Akins - University of Arkansas at Little JRock , 



^be following were also in ^ttenda'nce: * / 

^ ^ Mt*.' RontlLe Higgins - ynirversity of Arkanyas at Monticello ^ 
VMr. TiFavis Adams -1 ArkarAs Polytechnic College, Russellville 
Mr. Dennis Cash - Westark Coinnr^unity'^oll^g.e^ Fort Smith 
Mr. Percell Ryan - Fast Arkansas Community College* Forrest City 
Ms. Marilyiv^Myers^- Arkanjsas State University* .Jonesboro 
Dr. C* W. Oxford - University of Arkansas, Fayetteville* , * 



Mr. Wayne Taylor - Southern State College, Camden ' 
Mr. Jack May - Henderson State University, Arkadelphia 



The £oll owing staff n^embers wer© pnesent: 

Dr. Gary Chamberlin, Associate Director 
•Mr. CKarles^M. Hodge, Coordinator for Hviman Resources 
Miss Lynda E, ^Phillips; Secretary 
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The meeting v^s called xp order atj^ A.M/by Mr/Hodge* The general, 
purpof^e of 'the meeting wlis to dibcuss the technical assistance oatline 
provided by the Regional Office for 'Civil Rights for^obtaining certain ' 
requested data; and 4he submission ^f OjFfice for Civil Rights forms for 
obtaining desegregittion'related data. Is/tv. Hodge made several general 
'ani^ouncements pertaining to Uxe proper procedure for completing the 
forms. ^ . , 

.Following the announcements, Dr. Jackson inquired as to how often suCh^^ 
information as requested by the Office for Civil Rights formes would be 
needed. -Mr^ Hodge informed that the*forms are to be submitted op an 
annualbasis. ' ^ 

Mir. Hodge interrupted the procedings of the nieeting to introduce na«L_ 
committee members and the institutions they represent;. Ms, Marilyn^ 
Myers, Affirmative. Action 'Officer, Arkansas St^te University; and ' 
Mr. Percell Ry^n, Director of Federal Programs, East Arkansas Com% 
^munity College. Mr. Hodge extended expressions of welcome to the new ^ 
committee members. Dr; Andrews introduced Mr. Jack May ffom 
Henderson State University. Mr. May attended the meeting as an 
observer^ , ^ * ' . 

Mr. Hodge directed the convniltee^s attention tp consideration of the 
Office for Civil Rights technical assistance outline, as distri)3Uted. Mr. 
Hodge indicated that the purpose pf, the outline is to .obtain from the 
institutions additional and more specific information ^egardlng desegre^ 
gation efforts on the sefveral campuses in the area^ of admissions, ^ - 
s^dent recruitment^ and studej)t retention. The outline r^questing^ 
.inforn[iation re^garding-facylty salaries and facilities at the University 
of Arkansas at Pine Bluff will be submitted by the Department of Higher 
Education. A general description of the outline to be completed by the 
institutions was provided by Mr. Hodge. 

• ^ • * ' . 

Following the description, Ms« Williams asked 'for additional informa- 
*tion concerning the necessity to submit a detailed analysis of admission 
requirements to teacher education programs; Mr. Hodge ^tatedtthat 
detailed admission procedures should be provided in' each case. He 
further informed that data required by the outline should be submitted 
to the Depaxvtment of Higher Education by January 12. The data will be 
forwi^rded to the Qffice^for^ Civil Rights on January 31. Seve^ral cohi • 
mlttee members objected to the deadline noting that more time was 
needed. Dr. Oxford asked t^at the Department of Higher Education 
contact the Regional Office for Civil Rights afid^reqiiest additipnal time. 
Dr. Chamberlln agreed to follow through with the reques.t. During the * 
. d\9fbussion of the technical assistance outline, Dr.^ Chambejrlin indicated 
that in projecting minority student enrollment <as required by the outline), 
each institution should set a 1980 goal that equals to at least 807o of the 
black population in the institution's service area. 



Following the di'scifsbion, Mr. Hodge stated a general announcement con- 
cerning the implementation of the College Day Program. As a part of ^ 
that implementation, Mr. *Hodge advised, each, institution is to participate 
with a biracial reirufTing team. Turther, Mr. .^odge 'stated that the\6l 
Dorado and Camden campuses of Southern State College and Mississippi 
County tommunity College should begin tp organize campus human . 
relations commijfctees, (The three campuses identified *arer in the' first 
year of operation^ ) Th^ meeting adjourned at 11:45 A. M*, . 
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• ' MQDI-Fl CATIONS • *. ' 

ARKANSAS CCLLEG^ AND UNIVERSITY PLAN * " * 

*• FOR COMPLIANCK WITH TITLE VI OF , 

THE.CIVIL RIGHT'S ACT OF 1-964 ' . " /' 

• • . ♦ 

• Self-Hcln Prog ram ' * r 

— ^ ^ -"T f — ; 

Section Students, Hem 5, pac;-e' 14, of the Arkansas Collrg^c and Uni^crsity 

• ' y Ian for CorrTjliancc Vv":th Title VI of tho C ivil Rights Art o f 1964 describes a 
prograin designed to oricot minorkY and disadvantaged students to college attend- 
ance. This program was for th|||)urposc of providing a more individualir.cd 
approach to information concerning career o]^portunitics and the availability, of 
higher education to students who would not likely consider ^tlen^ing college after 
graduation from high school. The program was to be conducted in regions of 

thi? state wherQ higher concentrations of minority population existed and il was 
anticipated that most of the people contacted would be those of minority races. 
The program was conducted during 1974/75' on a pilot basi*5 in two conrri! re- 
gians of the st2rtc* As colleges^and universities in the state have implc!i:icn:cd ' 
. programs and activities* designed to meet the commitments of the statewide higher 
education desegregation plan, the need for conducting progran^s in the manner 
envisioned in the self-help program-have become less important to the overall 
. goal' of desegregating higher education. * . • 

As a result of these activities and experience in implementing various *types of 
p'rogrims, it is requested that the *Sclf- Help Prograifi be deleted fr.om the Plan 
at a separate activity and that it be replaced with activities cariried out Ir^thc ^ 
vaaious colleges and universities. The pcneral^Jurpoise of this rr^odifi^ration '^11 
be to transfer responsibility in recruiting minority students from a centralized 
activity initiated by the Department of Higher Education to a de -ccntralizbd 
activi'ty carried ouyby cKch institution. Involved in the modification will be ef- 
forts by the institutions to recruit minority studcntsSn areas where minority pop- 
ulation exists. Such efforts v^'ill ihvolve U^e use of minority recruiting personnel, 
bi*-racial recruiting teams, or other related aotivitie? designed to contact mi- 
nority students and communicate the programs and activities available at the in* 
Stitutiohs. ' 

In order to avoid 4 duplication of high costs for recruitment and :o allow insti- 
tutions to servK normally recognized constituencies, institutions will concentrate 
thcir.primary Recruitment activities in those areas of the state normally included 
in the institutional ^drawing areas. (Drawing areas have traditionally hcejt de- 
liAcd a^s^ those counties in ttic ^tatc from which 90 percent of the in- state students ^ 
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^ \arc drawn; AlthVDugb minor shifts do.take place from tii. %i Vo time,* these draw- 
ing areas have been relatively^tablc for several years. Attache^ to this docu- 
ment are maps showing Jjjc drawing area for each institution in the Fall of 197*1).^ 
Although the recognition or tradi-tional drawing ar.cas is shown, this should in no, 
v^ay be intcrpreted'as prevcntinrg any institution fr6m*recx;uiting in any region 
of^tho state/ It does, how^ever, suggest that inrstitflitions should be especially * 
aware of the proportion of minority population living within the drawing area and 
direct recruiting and program activities toward serving the needs of both mi - 
* n'ority and non-minority population in the area'. ^ . ^ • • 

Irt^order that this activity might be better explarined|and thcTcsults measurable, 
each state -supported higher education institution will submit reports to the De- 
partment of Higher Education twice each year. These reports will in^cludc. the.-' 
numbef of students^ by race, contarted at the various locations within the state 
and .the results achieved. Information received oji these reports will bc*includeti 
with the semi-annual reports of the Department of Higher Education to the Office 
V for Civil Rights, ' , • " 

^ , . ^ " ' ^ : ' 

Orientation Visits • . ' ' .x \ ^ 

Section III, Students, item 6, page 14, of the Arkansas; College ann University - 
Plan for Complirxnco with Title VI of th e CivU JligV.ts Act of 1 9C't, ( Arl;ansas 
Plan) describes a scries of orientation visits organized to assist minority and 
disadvantaged students in recognising educational opportunities op'en to tl^em^-, ' v 
^ at levels above those in whiqh they are enrolled. 

* Rccruitmentvproccdurcs. cur rcntly utilized by Arkaiv :> institjiitions offering 
graduate and professional degrees are directed toward impacting signifipantly 
I on»minority students. Tlic now cooperative proyrara between the University 
of Arkansas' Medical School and Pine Bluff campuses is designed^to attract 
nrrinority students to tho Mcdi'cal profession.^ Further, the progYam will 
identify courr>c content on the undergraduate level considered helpful to the^ 
successful first year medical student. The state's law and othey graduate ^ 
schdols have implcmehted recr^Oiting procedures that provide information 
offering encoura^fcmeiit to minority students to continue educational pursuits* , 

It is considered that orientation visits as described in Section III betw;ccn 
baccalsrureatc and gr aduate /professional institutions are npt crucial to pro- 
viding information and attracting minorities to advanced levels of higher edu- 
cation. Accordingly,, It is^ requested 4hat item' 6, orientation visits, be re- 
stricted to*visits bct>veen community colleges and baccalaureate institutions. 

Intercampus visitation . . ^ \ 

ScctioA III, Students , itcni 10, pagc lC, Arkniisas Plrtn, describes a series 
of exchanges' of cultural and performing groups between the various institutions. 
The intent of the exchanges was to provide the oppbrtuhities for students to 
learn and become aware of the ciiltprc and heritage of the opposite race. Many 

ERIC ^ 4io . 



.opportunities arc prov^dfed the sUidcntjS through intcrcanipus sports activities, 
intercampus debate teams, intcrcampus political organizations and conferences, 
the' statewide meeting of the Human Relations Committees, and other such 
afctivities thrrt bring students togpther from^the several carnpuses. In addition 
each campus should continue to explore new approaches that have high potential 
for creating better understanding 'among students of diffcr'ent races. 

Bccausi many ^portunities now exist within^rkansas higher education for 
.students to bccoAic better aware of existing .^turfts-, it is requested that the - 
'inwplementaJLiou pf item 10^ cultural exchangfe, be a voluntary arrangement 

benveen cani])nses. The Department of Higher Education will actively*en- 
'"courage institutions to effect exchanges and will request from each institution 

a semester report. ^ ' « • 

Student Exchnnqe . - 

y . * 

Section III, SliMcnts, item 11, 'pagej6, Arkansas Plan, describes a voluntary 
Student exchimne program between, the University of Arkansas at Pine Bluff 
and Arkansr\«' predominantly white institutions. The expressed purposes of 
the studc£it cxchange program were to W increase the^umber of white students 
on the Pine Hluff campus, and 2) provide the opportunity for white students, to 
become better familiar wi^th the campus through the academic programs pro-* 
vidcd. . ^ * 

Since the approval of the Arkansas Plan, white student enr..llment at the Uni- 
versity of* 'Arkansas at Pino Bluff has increased to 14% of the total student en- 
rollment (pc-rcontape'is based on Fall, 1975 enrbllmcnt figures). Through re- 
organized recruitment procedures, information regarding the academic programs 
available at the Pine'Bluff campus has reached a wider audience v/ithin the 
service area. Further, at institutional initiative, area high scliool counselors 
have been invited to the campus to learn about the academic programs and 
the phyr>ical facilities. The significant increase of white student enrollment ' 
during the Fall, 1975 gives credence to the efforts on the part of the University 
to inform and attract white students to the campus. 

B^cjp<^use it is ' evident that the extent to which white students are informed about 
''th? availability. of academic programs of the University of Arkansas at Pine ^ 
Bluff has significantly improved since the development and approval of the Ar- 
kansas P.Ian , it is requested tJ^iat item 11, student exchange, ^bc deleted. 

Human Rolatrnns Committees , 

Section Iir, Students, item, 12, page 17," Arkr^sas Plan, describes the establish- 
ment of a liumnn Relations Committee on the campus of each Arkansas insti- 
tution of higher education. The purpose of the Committees is to provide a 
vehicle through which huma^i interactions on the campus may be impxpved» 
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Tp provide the institutional leverage considered ncc*essary to contitiuc the 
implcmcptation of tlii? cornmitincnt, it is requc$ied tl\at the word ."i qual" be • 
deleted from the first sentence of item 12, par;e 17, which reads 'M'..ich 
college and university will c.stablir.l; a Hun^an Rehltions Commitlrc- v/iVfi cqiml 
, representation of students and staf'f to include at least 20 percent lil.iTk re- 

presentation at the^prodohunantly white institutions and at least 20 }n*rcent ^ 
white representation atthr University of Arkansas at Pine Bluff," ' # 

Developmental Studirj; Programs 

Section III, Students, item. 13, pnr;c '17, Arkansas Plan ,^ commits <Im* State 
■f ' to seek funds to supplement institutional efforts to initiate, cjxpand, and 
strengthen Tlcvclopmental/remedi^il studies programs. Developm<Mnal/' 
remedial programs can be implemented using several approaclies (luit 
are determined to be educationally sound. To insure that all apprci.irhes for 
implementing devclopmental/remq^dial* jcrvices arc open to the 5it:il»*, it' 
is requested that "remedial inS truction;and tutorial services for 5, Indents'*. 
, be interpretated^ to also include auto-txitorial and self -paced instrvuMional 
programs. * i . * 

Employment Clrarinrhouse 

Section IV,; Emplcfyees, item 1, page 25,, Arkansas PL^n, describ(':> a Clear- 
inghouse activity to be implemented by the State for the benefit of tin- insti- 
*.tutions in loctiting prospective other race fUcuHy members. To inr-^re that 
institutions do not violate the rights of individuals forwarding \'ita^' Id an insti- 
tution at v;hich a vacancy does not exists, and to insure that the n-v ript of 
.such vitae information is procet^sed in the most professional maruu r, it-is 
requested that the third sentence, item l,whicli reads "Any institu('u»n a- ^ I 
ware of a potential applicant but for which no vacant position is av.nh^blo 
at thc'institution will forward credentials to the* Clearinghouse for r.haring 
, with other institutions wlicre opens may be available" be deleted ;in<||^tlie 
following sentence substituted: Any institution award of^a potential .ipi'>licant 
for a faculty position but for v/hich no viicant position is available, will infornn 
the applicant of the existence and .operatign of tlic Clearinghouse. 

Curriculurn-IIni ver ritv of Arl."^n5^as Law School 
■ — ■ ■ * ■ — - ^ ^ 

Section VI, Curriculum, item 6-1, page 51, Arkansas Plan, descrlb^-s 
^ specific tutorial services to be provided by the University of Arkans.^s Law 
, School. Itcn^ A-2 descrilTes tl\c establishment of a resources cente r as a 
• means of ^nsurinq tliat recoTiin^ended and /or required curriculum in.itorials 
are readily accessible to minority students. Materials recommench-d to 
be of quality assistance in the study of law are readily available to al^'- students ' 
throuf^h the lil)rary circulation orotiicr such loan procedures. The .r.stablish- 
mcnt of a resources center is not considered necessary or vital to ])rovidinc[ 
curriculuir/assintance to nnnorily students. AccordinjUy, it is reciunniended 
that item 6-2, do vflojjmcnt of a resources-study center be deleted Iroin the 
A rkansas t Man. 
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rRITERIA AND PROPOSAL PREPARATfOM PROCEDURES £ 
FOR KF.^f/ ASyinCTATE AND BACGALAUR^ATE LEVEL DEGREE .PRQGSAMS 



• • • * 

THE PROGRAM VUST INCLUDE A DESEGREGATION IMPACT 
ANALYSIS. THE PROGRAM K.USTBE^ANALYZED IN TERMS 
' OF ITS EXPECTED CGNTRIBUTlON. OR LACK THEREOF. TO 

THE DESEGREGATION OF HIGHER EDU'C ATTON INSTITUTIONS. . 

The desegregation impact statement will determine the new pro - 
, gram's aftect on attrac^ng»minority students to and employing 
minority facility members at the institution. , Further, the state- 
loent will determine any effects the program will have im- 
proving and increasing minority preparation for occupational and 
career opportunities. • 

A. t Project program's first year student enrollment by numbers 

and race. 

.<■.-' 

B. Indicate present faculty. >y race and sex. to be involved m 
program. >^ ^ ^ 

C. Project by number any anticipated increase in faculty and staff 
' * to be involved during the first two years of the program. 

D. Identify approaches to be used to attract and recruit minority 
students for the program. 

E. Indicate any potential for the program's content to enhance or 
hinder efforts to improve student and faculty desegregation at 
your instit^itidn. If an analysis of the program's curricula con- 
tent determines that skills and abUities resulting from this pro- 

; . . gram have identifiable racial application, a design to overcome 
this situation should be included.. 

F- Determine the program' s affect on the future growth o£ deseg- 
regated higher education in Arkansas by providing the f oUow- 
ing supporting data: 

1. Provide relevant information concerning current and/or" 
. . ' anticipated career and Arkansas employment demands 

within the profession addressed in the program. 

2. Determine if the current Arkansas workforce within 
the profession is racially identifiable. 

3^ Provid<? the percentage by race and sex oi the current' . 
Arkansas v^orkforce within the profession. 
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4. Explain why the program, initiated at yojir institution, 
has the potential for increasing desegregation (faculty 
and stu dents) - of -higher education in Arkansas. . 

c 

5. Provide a statement A^plai^ng the i«ect the program, 
initiated at your institution,- will"*ha ve on any similar 
progtams located afNotKer Arkjinsds ipstitulions of 

. ^ higher education. 

ft' . « 
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CRITERJA FOR NEW MASTERS AND SPECIALIST LEVEL DEGREE PROGRAMS 

THE PRobRAM N'UST INCLUDE" A DESEGREbATIO^I IMPACT . 
AIJALYSIS. THE PROGRAM MUST BE ANALYZED IN TERMS 
OF ITS EXPECTED CONTRIBUtlON. OR LACK^HERI^F, TO 
THE DESEGREGATION OF HIGHER EDUCATIOI^'lNSTITUTIONS« 

The desegregation impact statement w^ll deterpiine ^he new pro- . 
gram's affect on attracting minority students to and Employing 
• , minority faculty members at the* institutions. Further, the state- 
• ment will determine any effects the program will have on ii^prov- 
ing and increasing^inority preparation for' occupational and ' 
career •pportufxitice, • . . " 

A* -Pr eject program's first year student enrollment by 

numbers and race, «. / * ^ 

. B, Indicate present faciAty, by race and sex, to be involved 
in program, 

C. • Project by number any anticipated increase in faculty and " 
staff to be involved during the (i rst two years of the pro^ 
gram, ^ 

D« ' Identify approaches to be used to attract and recruit , 
minority students for^the program; # 

E, Ii^dicate any potential for the program's content to enhance 
or'hiiider efforts to improve student and faculty deseg* 
regation at your institution. If an analysis of the program's 
curricula content determines that skills and abilities result- 
O ing from this program have identifiable racial applica|ionp . 

a design to overcome this situation shoidd be provided, 

F« Determine the program's affect on the future growth of deseg- 
regated higher education in Arkansas by providing the follow* 
ing supporting data: 

1, Project the undergradujate origin of students expected to 
be attracted to the program, 

2, Identify by narre thoco Arkansa^U institutionr * of higher 
education thcit will, bccauoc of»ctroiiR undergraduate 
training; prerequisite* servo as primary feeder insti- 
tutions for the program. 
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3, Provide relevant information cbncbtning curr^ent and/or 
anticipated career and Arkansas employment demands 
within the profession identified in the program, 
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4. Determine If the current workforce within the 
profeMionJn Arkansas is racially identifiable. 

5. Provide the percentage by race and sex the 
current workforce within the profession in 
Arkansas. 

6. Explain why the program, initiated at your 
institution, has the potential for increasing 
•desegregation (faculty and stud*nts) of high- 
er education in Arkansas. ^ 

7. if»rovide a statement explailiing the effect the 
program, initiated at your institution, will ' 
have on any similar programs located at other 
Arkansas institutions of higher education* 



4 



CRITERIA f6r new DOCTORAL LEVE L PEGREE PRO< 

. THE PROGRAV MUST INCLUUE A DESEGREGATION IMPACT 
ANALYSIS THE PROGRAM MUST^BE ANALYZED IN TERMS . 
Orllfs E^Ec"tED contribution QR LArK THE^^^^^^^ . • 

THE OESEGPr^GATldN OF' ^^^CHER EDUCATTON tNSTITUTICNS. 

The desegregation impa,ct statement ^11 detfermi'ne the new pro- 
g«m'» Mfect on attracting minority stuients to and •"™P»°y*"«. 
idnority faculty members at the institution. Furtiher. 
- ment wiU determine any effects the program will have on imprqv- , . , 
ing and increasing minority preparation far occupatieiwl and 

career opportunities. ^ , ' 

A. Project program's first year student enrollment by nxmibers 
> , and tace. 

. B. Indicate present faculty, by race and sex, to be involved in 

program. * . - * 

C. Project by number any anticipated increase in faculty and 

• staff to be involved during thft first two years of the program. 

D. Identify approaches to be used to attract and recruit -minority 
students for the program. C ^ 

' E. " I^idicate any potential for the program's content to enhance 
or hinder efforts to improve student and faculty desegrega- 
tion at your institution. If an analysis of the program s • 
curricula content determines that skifls aAd abilities re- . 
suiting frbm the program have identifiable racial applica- - 
tion, a design to overcome this situation should be provided. 

F. Determine the program's affect on fifture growth of d-^ceg- 
regatid education in Arkansas by providing the fallowing 
supporting data: 

1. Project the undergraduate and/or graduate origin of otud*nts 
eacpectcd to be* attracted to th*prograrn. 

' 2. Identify by.name those Arkansas institutions of. Wpher 
education that will, because of strong undergraduate 
- and graduate training prerequisite, serve as primary 
feeder institutions for the program. 
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Provide relevant information cnncerning current arfd/or 
anticipated career' and Arkahs»s employment demands 
. within th* profession Identified'in the program. 



i. Determine if "the, current workforce, within the pro- 
' fession in Arkansas is racially identifiable. » • 

5. Provide the percentage by race and Sex of tfie current ' 
workforce within the profession itf Arkansas. 

6. Explain why the program: initiated it your institution, 
has the potential for increasirtg desegregation (faculty 
•nd students) of higher education. in Arkansas. 
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State of Arkansasi 

OFFICE OP THE GOVERNOR 

Little Rock 

October 9/ 1975 



Mrs. Dorothy D, ^ ^uck, Director 
Office for Civil Rights, Region VI 
1114 Commerce Street 
/Dallas, Texas 75202 < ^ 



Dear Mrs. Stuck:' ^ 

Enclosed please find the State of Arkansas response to your letter of 
August 4, 1973f in which you requested the receipt of certain data/ 
information pertaining to the state system of^igher education. I am 
'^appreciative of the time and ef^rt members of your staff provided 
the Arkansas Department of Higher Education in compiling the en« 
closed report. 

The State of A/kansas is continuing its efforts to create a lystcm of 
higheV educatioit that provides for 1) the expansion of educational 

, opportunities. 2) equal access for all its citizens, and 3) educa* 
tional quality sufficient to meet , current and future needs. The receipt 
of your letter, therefore, provided .the State with further infprma^ion 
regarding those areas to which special and additii^nal attention may 
l}e directed. The reading of your letter. has caused the State td re* 

'view certain programs relating to higher education on an institution 
by institution basis. The end result of this review has been the re* 
affirmation-by the State of thosc^ efforts leading to achieving the goal 
of a higher education system that will serve the educationahneeds of 

^all its citizens. 

To further emphasize Arkansas* commitment to Crediting a higlier 
educational system that is void of any remaining vestige of racial 
segregation ard to present the State's official position on this subject, 
the public statement I made before Arkansas. College and University 
officials in response to the receipt of your letter is included as Attach-^ 
npent II. ' 

I have reaffirmed the commitment from the OfHce of the Gover'nor 
regarding the appointment of persons from minority groups, including 
blacks, to governing boards of higher education. The full- text of this 
commitment is included in Attachment II. 
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Mrs. Dorothy D. Stuck . October 9, 1975 Page 1 



In preparing a response that would provide the specific information/ 
data reqiijestcd, the several Arkansas institutions of hifeher education 
were asked to conduct an'analys^ of institutional policies regarding 
student recruitment, student admissions, student retention, and em- 
ployee recruiting procedures. Following the completion of «*:h analv 
ysis, results Were forwarded to the Department of Higher Coucation 
for compilation. Accordingly, a'nd to facilitate the development of 
the State's response, it was determined it woutr* be most appropTi,a-te 
to address separately each issue icLentified in your letter. The com- 
piled report is enclosed as Attachment I. . • ' 

Additionally, each institution was asKed to^intensively review the pro- 
grams and activities included, in the Arkansas College and University 
Plan for Compliance with Title VI of . the Civil Rights Act o~1964 w ith' 
the view, of sug'gest procedures that w^ould allow the State of Arkansas- 
to more effectively meet its established goaU of achieving de^egre-? ^ 
*gation within higher education. These suggestions for substitutions, 
alternatives, and deletions are presented as a forrrfal request in Attach 
ment ill. , i - • 

Please feel free to contact me if you have further questions regarding 
the enclosed report. 

Sincerely, 

r 
t 

• \^ " David Pryor 

' ," ' Governor of Arkansas 

DP:lqp - 
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by the General Assembly, meeting in Extended Session, .thr^t the, immediate 
passage of this Act ,is necessary to prevent irreparable harm to the proper 
administration and provision of essential govemm^enitai programs^. 
Therefore, an emergency i3 hereby declared to' exist, and this Act being 
necessary for the inim^di^ate presQ:rvation of the public peace, health and 
safety shall be in full* force and effect from^nd after July 1>^1976. 
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Faculty Salary Squalizati^n at UAP^ 
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duct 1975/76 is t)ie most recent ^bmplet« data avaiUblet data used wae for ^ 
the fall timt Acuity ;m«mber8 as reported to the Department of Higher £du« 
cation oa the Professional pei;sonnel Roster in the Fall of 1975* Average 
ealaries are compared^'between institutions comparable' in size, and i<!ppe of . 
programs, and for this comparison Arkansas Polytechnic College » Southern ^' - 
State College, and the University of Arkaniae at Monticello were useia as 
Inetitutions compairable to the University of Arkansas at Pine Bluff?^ ^ ith this * 
tafcrmationt the average salary for i^ull time faculty members was calculated- 
lor each £acult)E rank and by the highest level ofiUademic preparation of 
licnlt/ membere within, those ranks. These calculations produced the^folliowingr 



APC 



ssc 



UAM 



UAPB 



Professor 
^ Doctorate 
Masters 

^Associate Professor 
Doctorate 
Masters 

Assistant Professor 
^ ^ Dccjtorate 
'Masters 

Instructor 
Masters^ 
Bachelors 



~ $15,906 
16,370 \^ 


$.16,101 
14,690 


$16,365 
14.465 


$15,383 
14.278 


14^879 
13,695 


♦ 

14.534 
13.668i 


1-^965 
12. 132 


14.494 
12.492 


.12,586 
12,146 ' 


13.66*8 
12.390 


13.786 
■ 11.231 


' 12.644 
10.828 


t 

m « 

10,000 


. 10.965 
9,760 


10.491 
9.571 


9.676 
9.357 
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When the weighted average salaries in each of the categories for the three 
comparable institutions and the University of Arkansas at Pine 31uff using, 
the 1975/76 data were calculated, the following resulted; 

* 





Professor 


Associate 


' Professor 








B D 


M B 


APC/SSC/UAM 


$16, 146 


$15; 127 


$14^752 


$13,334 


UAPB 


15,383 


14,278 


-- - 14;'494 ^ 


]2,492 


Difference 

d 


-763. 


-849 


. -258 


-842 



' _ . • Assistant Profesor Instructor 

• D ■■ M B D CB . 

APC/SSC/UAM. $13,186 $11,965 -- -T $10,554 $9,696 

UAPB 12,644 10,828 -- -- 9,676 9,357 

Difference - '-542 ' -1,137' — II -878 * -339 



•The number of faculty members in each category where the average salaries 
Were lower at UAPB was *as follows: 



Professor Assoc. Prof. Asst. P'rQf . Instructor 

DM B .DM B DM B'DM B 

24 6 -- 16 20 -- 6 25 • -- 35 9 



'By tising thie information, the following amounfs would result in each category: 



Professor Assoc. Prof. "Asst. Prof. Instructor 



Doctorate 
Masters ^ 
Bachelors 


$18,312 
5, 094 


$ 2,580 
16,840 


$ 3,252 
28,425 . 


$30,730 
3,051 


Total 


$23,406 


$19,420 


$31,677 


$33,781 


Total For'<All Ranks 


$10'8,284 . 




1 * » 
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♦ 






















/ 

m 












1 












0 










i 


• 


■ 


















« 


« 

• * 




> • 




1 

s 
















APPENDIX F 










m 


♦ 




* 


• 

* 


» 


k 


4 

i. 


4 




• 




t 






















234 


r 


1 








ERIC 


-225- ' ■ ■ 







m/Wr^S SXTSNDED- SESSIONS 



Suite of Art-.-Hsas r% P ? 

&,^r^^U(U;n.^^^,ril^:, . AB' HOUSE BILL' ■ 

Extended 1976 , , . • . ■ 

•By: ^ Keprescntativcj Turner, Wilkins, Altbrd 'i^i*^- 
Hcnslee and McKissiack -LAv— .«> 

^ • For An Axi To Be Eni-iibd » 

1 "Al^ ACT TO m'.E A SUP?'vE^{I•NTAL APPKOPRIATION FOR . PERSONAL SERVICES 

2 IN ORDER TO COPJIECT CERTAIN 'S/\LARY INEQUITIES AT THE UlIIVERSm OF 
3. ARKANSAS AT PINE BLUFF; AND FOR OTHER PURPOSES." 

■ ' - 

5 BE "IT ENACTED BY THE GENERAL ASSEl-SLY 0? THE STATS OF ARKANSAS: 

c 

6 ^ . 

7 SECTION 1. APPROPRIATIONS t There is hereby appropriated, to ^be , 

8 payable from the University of Arkansas a-t Pine Bluff Fund, which shall 

9 \be supplemental and in addition to those appropriations made by Secfion 
10 * 3 of Act 62A of 1975 fo«^ personal services of the University of Arkansas 

1 .at Pine Cluff, for the fiscal year ending June 30, 1977, the following: 

12 Item ^ Fiscal Year 

13 ' Ko^ _^ ^ 1976-77 

14 * (1) Regular Salaries $i08,28A 

16 SECTION 2. RESTRICTIONS. The funds appropriated in Section 1 

herein shall only be used to provide merit salary increases -f^r exis'ting 
**1G . faculty at the University of Arkansas at Uine Bluff in o.rder to effect 
•*19 salary oqui^iy among comparable faculty at similar state in^titujLions of 

••'20 higher education. - 3 ; • 

,C22 , SECTIONS. COMPLIANCE WITH OTHER LAWS . Disbursement bf, funds 

.. ' ' " f 

23 authorxxcd by this 'Act shall be limited to the appropriation for such 

24 agency ,and funds made available by law for the support of such^.appropria 
*/5 tion; and the restrictions of the State Purchasing L'<i\^^ the General 

* ♦ Accounting and Budgetary Procedures Lav, the Revenue Stabilization Law, 
\07 the Ucr>ular Salary Procedures and Restrictions Act, and other fiscal 

• V3 contro] liiws of thir> State, vhcre applicnbOc, and regulations promul- 
29 gated by the DcpartincnL of Finnnce i.id Adninigtration , as authori::od by 
?'0 law, shrill be strictly complied with in dinbursenent of said funds. 

SI 

32 SrXTIOI.' A/ ntKUGF.NCY CLAl-SK* It is hereby found and determined 

9^. ' 235 . • / 
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by the General Assembly, meetins in Extended Session, th.-^t the, immediate 
passage of this Act .is necessary to prevent irreparable harm to the proper 
administration and provision of essential governmemtal programs^, 
• Therefore, an emergency is hereby declared to' exist, and this Act being 
" necessary for the inini^di^te pres(>:rvation of the public peace, health and , 
safety shall be in full* force and effect fromand after July 1>^1976. 
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_^ , ^ 

•* • ' ACT /^^i'lSyS 2::temd2d SESSION 

BEen'dct Scsai^^ 1976 AS EftGROSSED' ^^"/^^^ «?^^^'^^^^ i 45 ' • • 

jjyj Representative: Randall *^_. . '.«• • ' . .HT • 

• • Jsn or /..B ACT -9 .or i?7i to PEr.aT'/.^ 

, • .. ACT TO /...B ^^^^^^^^^^^ p,^SS; ..D FOK OTaZ. 

) . ifURPOSES." . . ' • • ■) • • 

4 ■ ■ . ^ ■ ■ * ■ '',^J A^danical and ^'omal Colles^, Pi'^e 

Muff, Arkansas, vas R-rge 

f Arkansas t vas iiicxb'^ . 
visions oi Act 9 of • „„t tho.rTr^ovecs of 

«..X..S. c,a,o£ ..ese ^-^^^^^^^^^^^^^^^^ ^^^^^ , 

i«cs. in enploynent =s cnoloyees of • . / . , 

Ul-EKM It li.ns been dctcrrJncd that so.,.e o 
havehadaqplooKJortcxQ-.toselec. , ^ 
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• • • .1-1 ,.,,^-.1 v-cbanlcal and ]:Jorr.al ^ 

n C0Ucr,e prior to July 1. 1". b j„„„,,ion slnto that date ^ 

« bB»lv..«lty of Arkansas at B u ^ ^^^^^ 

« ''sball have tbc optlcn. * n o b ^^^^ 

« ■ «Utc. notice to tbe c c .He 

2S or her pardclnatlca In' the ArS-ans ^^^^^^ 

„ "ArUansa. ^^^'^ '--^"^Z. i .".Icl^at. In t,.e retl«..ent pi... 

«, lpat.:n„ on .-aly ^ ' : J.,^,^^^^ ,„,,,.es on tbe sane bnsls that 

U tn operation for Unlveraty o. . _^ participate, nud 

„ ■ «n«crslty of A.V.nan, . i.,x„dln. o^Uy Social 

O ...an bc.tb, rotlrc^ent ^^^^„„, .f 

4t .S«»tUy. Wl.cr<ran,cnpioy«..oc.er ^ 
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t hit or her participation in the fomer rctircr.ent 'plan shall, be on the tertts 

2 and conditions setu>ut in Section 3 p£ this Act, an<f all rights in th^ 

S .retlre'neht plan in operation for University of Arkansas cnployecs shall be-" ' 

4 gin vlth <cr.ployQcnt agreeneats for Fiscal Year 1976-77 and tot Academic Year . 

$• W76-77. • 

• t SECTION 2. Aiy employee of Arkansas Agricultural and Mechanical College 

t ptlor to July 1, 1971, vho has been coatlnued in enploynent, at the Univer- 

$ uity of Arkansas at Montlcello, without Interruption since that date sh^l 

10 have the "option, exercisable on pv before July 1, 1976, by giving writteti 

Jl notice to the'^' chief fiscal officer on that cantpus, to terminate his or her 

in pjirt^clpatlpn in the "Arkansas Teathej: Retircxent Systcrf' or^e "ArkansA*^ 

13 Pub:Lic Er.ployees Retirement System'^ In which he or $he was participating on 

14 July 1» 1971, and to elect 'to participate in the retirement plan in operation 
15* for University of Arkansas employees on the same basis that University of 

16 Arkansas employees on' its other campuses may participate, and this shall be 

17 the retirement plan for tiuch persons, excluding oj^ly Social Security. Where 
18* an ecployce so exercises this option, the termination of mis or her p^rtld-^. 

19 pation in the former 'retirement plan shall be on the tcl^M and conditions ^ 

20 set dut in Section 3 of this Act, and all rights in the retirement plan in 

21 operation for University of Arkansas em|>loyeesi, shall begin with employment • 

22 agreements for. Fiscal Year 1976-77 and for Academic Year 1976-77t ^ 

24 SECTION 3*- Any staff cember.who eUcts to terminate his .membership in 

25 the •^Arkansas Teacher Retirement System" or the "Arkansas Public Emplovees 

26 Retirement Syis tern" and partlcj^pate in the retirement plan in ope^tlon for 

27 University of Arkansas er.ployces nay do so da the same basis that University 
28*^ of Arkansas employees S'n its other campuses may participate. Such election 

29 thtll be in. writing and iilcd with the chief fiscal officer of the University 

30 of Arkansas campus where the member is employed^ The University of Arkati'^as 

31 shUll forward to each of the fonser retirement plans described above, the 

32 written application? of those, employees on these campuses who elect to fxrmi-^ 

33 natc their partlclDatlon in the fomer retirement plan accordlnf, to the pro- 

34 visions of this Act* 

% 

35 REFU^CD* All accumulated contributions to the credit of such staff mem-* 

36 ,bcr in the memberJ.s^jdeELOslt account which is. maintained pursuant^ to the' 
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provisions of Act 427 of, 1973 as anended.or Act 177 of 1957 as anenddd, shall 

be returned to such staff ncrber, and all of his or her credited services 

under eald Rcti recent Systen shall be canceled. 

VESTTNC. Except, that any staff ocuber with ten (10) or rjpre years of 

credited service or upon reaching ten (10) years of credited s^eryicc who 

elects or who has elected to participate in the plan in operation Ifor the , 

Vniverslty of Arkansas and has. left or leaves his or her contributions in 

the "Arkansas Teacher Rctircnent System". or the "Arkansas Public Employees 

Ketlrecent Systen'' shall' be eligible to receive an annuity upon reaching the 

age for nojnal age and service retirement benefits, as determined by the ♦ 

benefit fomula of the "Arkansas Teacher Retircnent Systetn" or the "Arkansas 

Public Eaployees Retfrccent Systen" at, the tine of his or her retirement. 

• • • ' 

SECTION A. All laws and parts of laws In conflict with this Act are 

*/» * . • . 

hereby repealed. ' * 

. ■ • ) ^ ■ \ ■ ■ • • 

SECTION 5. EMSKGENCT aAUSE. It is hereby found and deterained by the 
^General Asseobly that s one" of the e:3ployocs of the State colleges which 

ncrgers, 
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were nergcd into the University of Arkansas were unaware, prior to the 

\ their opportunities concerning various retirer,ent plans or sj)^- 
tcss and tpat the r.erger legislation continued then^ in the retirement plans 
of which they' were then ncnbers, and such persons should be. given an oppor- 
tunity toelcct a retirement plan prior to the next enploynent period, so 
that the intidlate passage of this Act Is necessary to establish prdccUurcs 
25^ therefor. Tnerefore, an eacrfiency is hereby declared to exist and this Act 

26 being necessary for the inaedlatc preservation of the public peace, health, 

27 and safe!:y shall be in full force .and ef f^^ct from and after its passa(;e and 
ipgroval. 
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NEW PROGRAM 
BACHELOR CDF SCIENCE DEGREE IN NURSING 
UNIVERSITY OF ARKAI^SAS* AT PINE BLUFF 



General Description * \y 

A new Bachelor of Science degree program in Nursing will be started at 
the University of Arkansas at Pine Bluff during the 1976/77 academic year. 

The currictdum in comprised of two divisions. The lowe'^ division is com- 
posed of general e^ducation^and supportive courses which serve as a basis 
for the professional component of the curriculum. The upper division is 
the professional component of the curriculum with appropriate level general 
education courses designed to complement the professional courses. The 
program includes a minimtam^ of 127 semester hours of which a minimum of 
64 hours are in general education and supportive courses. The- upper level 
courses are composed of, 55 hours of professional nursing courses which * 
combine theory and practice and .eight hours of general education courses 
which complement the professional courses. 

Role and Scope of the Institution 

The rale and scope identifies the institution as offering strong programs at 
Hit undergraduate level. Although nursing is not specifically mentioned, it • 
im not an inappropriate program for the institution. 

v 

Availability of Studgnts and Need for the Progpram 

There are presently 119 students enrolled in general education courses who 
expect to be accepted in the professioiial nurse education curriculum when 
it it implemented. Of the 119* nine are registered nurses who wish to obtain 
a baccalaureate degree, two have bachelors degrees in other disciplines, and 
two, not included in the 119, have degrees in other disciplines and are waiting 
for the program to be, implemented so they can enroll. There are also others, 
outside the institution who are interested in the program. 

Based on interest that has been shown, institutional officials project a poten- 
tial enrollme^nt of 200 students in the next three years. It is expected that 
ttie first class will number approximately 30 and the second class approxi- 
mately 40i ' ^ 



Dttplication of Program 

. . •* 

Instructional programs in nursing are offered in virtually every public college 
or university in Ar4^ansas. A program at the associate or baccalaurete level 
is offered, or has been authorized, by every public college anJd university, 
including community colleges, except Arkansas State University-Beebe and 
the University of Arkansas at Pine Bluff, In addition, a program is offered 
by Harding College which is a private institution, 
• 1 

Administration - ^ 

The program will be administered as a separate department headed by a Dean 
of Nursing., 

i 

Faculty Resources ^ 

The -existing faculty at the institution will teach the general education courses 
and six professional xjxurse educators will be employed to teach the professional 
courses during the first year. Six additional faculty members are projected 
for the second year. ' 

' ! . " 

Lfbrary Re sour ce s ^ 

A% of September, 1975, 348 volumes on nursing wer.e on order and 300 more' 
were in process. The library holdings of professional literature requires 
approximately $10,000 to update adequately; The nursing students will have 
access ta professional medical literature in the library of Jefferson Hospital. . 
There are 1,092 volumes in this library. 

Physical Facilities * 

Space for the program will be provided temporarily in the Old Science Build- 
ing. More permanent housing is expected as the program develops. An es- 
timated $850,000 for capital improvements is projected for thife 1977/78 year. 

Inttructional Equipment 

Instructional equipment will need to be purchased. A first year cost of $10, COO 
im projected as adequate to cover equipment. 

Approval and Accr'editation ^ 

The in;stitution is accredited by the North Central Association, The program 
has the approval of the Chancellor of the University of Arkansas at Pine Bluff, 
the President of the University of Arkansas,' the University^f Arkansas Board 
of Trustees, and the State Board of Higher Education. ' 

"v 

2.45 



Coat ^ 

Thii projected first year cost for the program including a dean, associate 
dean, six faculty members, two secretaries, $10,000 in instructional 
equipment, $6,000 in library acquisitiori-s/^and other supplies and expen- 
ses is $204,811. With estimated inQrea^es in salaries of seven percent 
per year anS additional faculty as prbjected,. total costs for subsequent 
years woxxld be approximately $320,000 for 1977-/73^ $380,CfOO for. 1978/79, 
and $425,000 for 1979/30. In addition^ $850^000 is projected for physical 
facilities for 1978/79. Income will be available, however, through both 
student fees and federally supported c/apitation grants. It is alsb antici- 
pated that $600,000 of the $850,000 physical facility funding will' come 
from federal grant sources. The total cost and income figures are esti- 
mated as follows: . \ 7 





1976/77 


1977/78 




1978/79 


1979/80 


Total Cost 


$204,811 


$320,000 


$1 


,230,000 


$425,000 


Student Fees 


15,200 


/ 34,000 




39,200 


52,000 


Capitation Grants 


65,200 


- 78,000 




' . 83,000 


96,000 


Facilities Grant 








600,000 




Met Cost 


$124,411 


^$208,000 


$• 


507,000 




Oeseeregation Imnact Statement - 








• $277,J00 


Two nurse educator 


s are currently employed and one is white 


and ot^e is 



'J- — V «T AMN«VMVJ ^TAAA Gi V« k>A W V,^ A Jb ^ UX U ^ V4 

for instructional responsibilities in the prograirit Students will be admitted 
contingent upon academic performance and suitability for professional nur- 
sing irrespective of race, religion, or ethnic origin. The projected first 
year" enrollment in the program is approximately 76 percent minority and ^ 
24 percent non-minority. The proposed program is expc^cted to ehhance 
the efforts to improve student and faculty desegregation at the insititution 
•ince the program will .be attractive to students 5ind faculty of bath races. 

Discussion / 

/ 

During the last session of the General Assembly, funds were a4ded to the 
Jippropriation for the University of Arkansas at Pine Bluff for /a nursing . 
program. The funding included $60,000 for 1975/76 and $10o/ooO for 1976/77. 
Therefore, the funding that was made available is quite close/to institutional 
estimates of net funding necessary to operate the program in/ 1976/77t Since 
tome of the salary estimates are somewhat unrealistic for s/ate salary pay 
scales and the employment of faculty and other staff membef s would depend 
on enrollment in the program, the funding should be adequa/e for the imple- 
mentation year* 
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The prpgram isf well planned and has had the full atte;[ition of a nursing 
dean for several.monlhs. The State Board of Nursing requires that the 
director be employed one-year prior to initiation of a nursing program 
to plan and develop the program for admission of the first students and 
tfai« has been done. Although there has been concern for some time that 
the number of nursing educ.ation'programs in Ai^kansas may be in excess 
of "the 'number that will be ne^ed in the future and that the various nursing 
programs may begin competing ior students, the current need for nurses 
is as critical in the Pine Bluff and Jefferson county areas is in other areas 
• of the state. In additiorf^ this program holds great pronr^ise for improving 
desegregat ior^ at UAPB and e.stablishing a broader service base for tbe 
institution in the geographic service area, ; 

For these reasons and since the first year funding support has already 
been provitjed to the institution, the State Board of Higher Educ^ttj^on has 
notified the President and Chairman of the Board of Trustees of the Uni- 
versity of Arkansas and the Chancellor of the University of Arkansas at 
Pine Blxiff that the Bachelor of Science degree program in Nursing at the 
University of Arkansas at Pine Bluff has been recommended by the State 
Board of Higher Education for initiation during the 1976/77 academic year. 

Further, it is .the understanding of the State Board of Higher Education 
Uiat^uiiding necessary to implement the program has been made available 
to the University of Arkansas at Pin^Bluff during the 1976/77 academic 
yekr« Funding to support' a quality program development in subsequent 
years will be carefully considered as a part of the appropriations process 
for the 1977/79 biennium. ' - 
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- ^ NEW PROGRAM 

\ GRADUATE RESIDENT CENTER 
UNIVERSITY OF ARKANSAS. AT PII^Te BLUFF 



General Description ' ' ' " 

The University of Arkansas^will establish ^ Graduate Residetit Center at the 
•University of Arkansas at Pine Bluff, starting July 1/^,1976, The University 
6£ Arkansas has Graduate Cjenters located at various places in the state where 
Students may earn a maximuin of 12 semester hours to apply toward a mas- 
ters degree. In Graduate Resic^ient Centers, students may earn all the neces- 
sary courses to complete a degree without being in residence on tHe Faygtte- 
ville campus. The intent of this program is to expand'the Graduate Center 
presently located in Pine Bluff into a Graduate Resident Center. Other 
Graduate Resident Centers are located in Little Rock and Monticeilo. 

'The Pine Bluff Graduate .Resident Center will be limited to offering the Master 
<^f Education, in specializations whfch'are available op the Fayetteville astmpus. 
These include elementary education, educational administration, couselor 
education, special education, seco^ndary education, etc. The program will be 
operated on the campus of the University of Arkansas at Pine Bluff and the 
courses will be offered primarily in the evening d^iring the academic year* 
During the sumirier terms-^^courses will normally be offered during the day. 
The initial program will consist of approximately nine courses per semester 
and will be expanded based on demand within the community. The program 
will be under the jurisdiction of the Graduate School at the University of 
Arkansas and both students and faculty member s will be required to meet all' ' 
policies and^rocedures of the Graduate School* The program will operate 
as an off-campus arm of the University of Arkansas with general administra- 
tion, financing, etc. the primary responsibility of the University of Arkansas. 

Rdlcand Scope of the Institution 

Since the program is not designed to be administered by the University of 
Arkansas at Pine Bluff, it does not change the role of that institution. The 
program is ^vi'thin the role and scope of the University of Arkansas. 

Availability of Students and Need for the Program 

The program wiirbe located at an institution which has offered programs at 
the baccalaureate level in education for many years and in a city of 57,000 
people^ Located within. Jefferson County is a population of 85, 000 people 
and it is estimated that 150,000 people live within easy commuting distance. 
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In the present Graduate Centerj'sSO-SS students have enrolled* in courses 
offered during the regular academic yea;ir and both Henderson State Uni- 
versity and Ouachita Baptist. University have offered graduate courses in 
Pine Bluff which enrolled additional students^ There are 2^000 certified* 
public school personnel in the commuting area of which only 22 percent 
currently hold the masters degree^ Officials predict that 180-200 students 
per semester is a reasonable estimate of enrollment if the scope of course 
offerings is adequate. /\ 

Duplication of Programs - * ' 

The University of Arkansas at Moriticello offers a similar program 
through the same arrangement. Another program is also available in 
Little Rock. *With the exception of the Graduate Center presently operated 
at Pine Blxiff and some courses offe'red each year by Ouachita Baptist 
University and Henderson State University, there is no complete gradua^te 
program offered in Pine Blxxff. The nearest location where students can 
complete a graduate degree in residence is ,the University of Arkansas at * 
Little Rock or the Graduate Resident Center in Monticello, 

Adnnini str'ation 

** 

The program will be under the jurisciiction of the Graduate School of the 
University of Arkansas. The Director of Continuing Educatipn at the Uni- 
versity of Arkansas at Pine Bluff will be appointed as a locctl "coordinator 
to assist with arrangements for classes and local publicity. No other 
permanent staff will be assigped to th*e program. 

Relationship to Existing Programs 

The programs offered will be the same as those offered at the Fayetteville 
campus. ^ Undergraduate programs in education have long been offered at 
the University of Arkansas at Pine Bluff and will support the Graduate 
Resident Center. • * 

» » 

o 

Faculty Resources • . 

Personnel to staff the courses offered \^ill be drawn from three sources: 
College of Education faculty from Fayetteville or the Little Rock Graduate 
Center, University of Arlc^nsas at Pine* Bluff faculty, and local staff from 
Pine. Bluff area public schools^ In Educational Media, Educational Admin- 
istration, Secondary fiducation. Counselor Education, an^l Physical Educa- 
tion there* are faculty members at the University of Arkansas at Pine Bl\)ff 
qualified to teach graduate courses. Others have be1en identified in local 
public schools and the Jenkins Memorial Center^ 



Library Resources ^ . ^ 

t . , 

Limited library resources are presently available at the University of Arkan- 
sas at^Pine Bluff but expansions of holdings and the Resource Materials Cen- 
ter located in Corbin Hall will be necessary as the program expands. 

Physical Facilities ^ 

JPhysical facilities are adequate i&r the program. * Classes will be conducted 

in Co1^bin Hall, the teacher education building, with other classrooms secured 

as needs arise. ' - 

* ♦ I 

Instructional Equipment , - 

The types .of equipment needed for graduate work in education are basically 
the same as those required for undergraduate work. Additional expensive 
equipment is -onnece^sary. Present audiovisual equipment at the University 
of Arkansas' at Pine Bluif will be utilized. . - 

Admission Roquirenr\.ents to Assure Quality Students 

Admission requirements will be the same as those at the University of Arkan- 
sas -Fayetteville. 

Apjjroval and Accreditation 

The University of, Arkansas is fully accredited by both the North Central Asso 
ciation (NCA) and the National Commission on Accreditation of Teacher Edu- 
cation (NCATE) for undergraduatc^and gratiuate work. The University of Ar-* 
kansas at Pine Bluff is fully accredited by both agencies at the undergraduate 
level and will undergo a^regular visitation by NCATE in February, 1976 prior 
to initiation of the proposed progracfRJ^ The program has been approved by the 
President, the University of Arkans^^Board of Trustees, and the State Board 
of Higher Education. \^ ^ 

•■ - - • 

Cost ^ , < * 

The-costs incurred in initiating the Graduate Resident Center at Pine Bluff 
.will be minimal since it will be operated primarily as a self-supporting pro- 
gram. The number of classes offered each term will be proportionate to the 
number of potential students. Classes will not be conducted if sufficient en- 
ToUments are lacking to provide economic feasibility. Funds will not be di- 
^rcr ted from other programs to support the Center. Because of the natuiu* of 
the Center, the breadth and scope of the programs can be expanded or cur- 
tailed in proportion^ to enroUrnent demands. Utilization . of faculty on an over- 
load remuneration basis assures adequate staffing without limiting the flexi- 
bility of the program with permanent staff. 

- ; ' 25,0 



lie 



Desegregation Impact Statement' 

It has been estimated that 1 80-200 students per seme.<5ter would enroll in the 
program. Since faculty will be utilized from UAPB as well as other sov\rces> 
it is estimated athat 40-50 percent of the faculty in the program would be black. 
In addition, since the -undergraduate enrollment 'at UAPB now has approxi- 
mately 15 percent white students it is expected that as many white as^ non-white 
students would enroll in the graduate courses. The expected multi-racial 
nature of -both the ia'^cxilty and enrollment^ in the graduate courses is exp.ected 
to increase desegregation of UAPB and enhance the possibilities^ for expanding- 
the service base of the institution to ail races within the commuting area, \ 

Discussion 

Although the number of new teachers needed for elementary and secondary 
schools is not expected to increase in the next several years, there are op- 
portiinities^ for impro'/ing the Quality of instruction through graduate work. 
In addition, expansion efforts in Arkansas in the areas of special education 
and early childhood education will produce an increasing need for personnel 
in these are^s in the next several years. Since this program will be located 
in one of the major ncietrppolitan areas of the state, it is expected th^it en- 
rollment will be sufficient. In addition, the opportunities for expanding the 
service base of UAPB in the community across racial lines can be expected 
to improve not only the service profided by the institution but the educatiqnal 
opportunities available to people living in and near Pine Bluff. The program 
will not generate significant additional costs for the state since it will be 
operated as a self-supporting activity ^yith instructional salaries paid by stu- 
dent fees received. 

For these reasons,. the State Board of Higher Education has notified the Presi- 
dent and Chairman of the Board of Trustees of the University of Arkansas and 
the Chancellor of the University'of Arkansas at Pine Bluff that the Gra'duite^ 
Resident Center operated by the University of Arkansas and located at the Uni- 
versity of ArkSinsas -at Pine Bluff; has been recommended by the State Board of 
Higher Education for initiation during the Summer of^l976. 
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.FACILITIES PLANNING . 
UNIVERSITY OF ARKANSAS AT PINE BLUFF 



As indicated in the Arkansas ^ College and University Plgfl for Compliance 
With Title VI of the Civil Rights Act of 1964 , the State of Arkansas is 
committed to improving physical facilities at the University of Arkansas 
at Pine Bluff to the same general level of appearance and repair as other ' - 
' comparablel institutions by the 1979/80 fiscal year, . During, the regular 
1972, special 1974, and regular" 1975 sessions of the General Assembly, 
significant sums were appropriated to ^ the University of Arkansas at Pine 
Bluff for new facilities and for the renovation and repair of existing faci- 
lities. At the present time, numerous construction projects are underway. 
Work has begun on the construction of new Home Economics an<l Adminis- 
tration Jbuildings and a number of major renovation projects, repairs, 
heating and air conditioning improvements, and other projects are in pro- 
gress. *^^ther-wor^ for which funds are available will be started as soon 
as facilities can be released from use in the normal academic program. 
The Office of Facilities PlaflRning of the University of Arkansas System has 
assigned a Construtio'n Coordinator to the Pine Bluff campus on a full-time 
basis to supervise constructioti projects as long as .major construction 
^fforts are continuing. In addition, a Superintendent of Facilities .super- 
vises normal care and maintenance of existing buildings and grounds as a 
fuU-time entployee of the University of Arkajisas at Pine Bluff. 

• ' >^ 

The next regular session of the Arkansas Gerteral Assembly will be held 
beginning in January, 1977. Prior to this time, the Department of Higher 
Education must make recommendatipns to the Legislative Council (during 
October or November, 1976) concJerning needed funds at all institutions 
for operating purposes^as well as physical facilities.. In order to determine 
equality and comparability of facilities for the University of Arkansas at 
Pine Bloff, a study will be conducted during the late Spring and Summer 
months of 19?6.^ This study will compare selected facilities factors at the 
University of Arkansds at Pine Bluff with those at Arkansas Polytechnic 
College, Southern'^State College, and the University of Arkansas at Monti- 
cello'which are generally comparable to the University of Arkansas at 
Pine Bluff in size and scope of programs. * The determination of equality 
and comparability will take into' consideration those authorized or planned 
facilities projects at those institutions designated for comparative purpo.ses. 

Comparability of facilities wiA be determined by comparing assignable 
square feet of space available per student in the various space use functions , 
such as instructional classrooms, instructional laboratories, faculty officers, 
; libraries, etc. In addition, all available space will be compared by the age 
of the facilities and whether or not it is air conditioned. Equality* of space 
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will be determined by rating all available space as to condition. In so doing, 
facilities will be rated by a person, knowledgeable in the physicatl facilities 
area« This person wiirbe cither an employee of State Building Servicesior 
» person ennployed on a consultative basis by the Department of Higher Edu- 
cation for this purpose but will not be an employee of the Department of 
Higher Education, University of Arkansas, or any other public college or _ 
univ^sity in 'Arkansas* Ratings will be done through visual inspections of^ 
facilities as well as reviewing other relevant information that may he avail- 
able* Facilities Vill be regarded as" equal and comparable when magnitude 
of space available is comparable and when the general condition is equal* 
Bmldings will be classified as equal and comparable when they are found to 
be completely mo.dern, in good repair, and functional for the purposes for 
which they were intended. ' 

Based on the results of this study, the Department of HigTier Education will , 
recommend to the General Assennbly any needed improvements in existing 
facilities at the University of Arkansas at Pine Bluff and needed additional 
facilities for consideration by the 1977 regular session of the General ' 
Assembly* • ^ 
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INSTRUCTION MATERIALS 
UNIVERSITY OF ARKANSAS AT PINE BLUFF 



As is the case with physical facilities, th6 Department of Higher Educatioff^ 
will Conduct a study during^the late Spring and Summe,r of 1976 to determine 
if instructional materials at the University of Arkansas at Pine Bluif are equal 
and comparable with those at- institutions where similar programs are offered. 
Since it is not likely that any one institution will offer programs exactly com- 
parable-to those at the University of Arkansas at Pine BJuff,^ prdgram areas 
will be chosen at institutions similar to those at the University of Arkansas at 
Pine Bluff for direct comparisons. This will mean that one institution may be 
used to make comparisons in one disci^pline and another institution used for a 
different discipline*/ Institutions to be used in making comparisons will be 
selecti^d for each program ar-ea based on the degrees offered, the number of • 
students enrolled, ahd the ge.nefal maturity of the program. In each case^ 
"efforts will be made to select institutions that are generally comparable to 
the University of Arkansas at Pine Bluff in size and scope of programs.. 

Bases to.be used in determining equality and comparability will be the type 
•and number of items of equipment available. per student eni'olled in a program 
area, whether the equipment is in good-repair sufficient for use by students, 
,obsblescence of equipment, and'"equipment age. The availability of equipment , 
will be considered comparable and equitable* when the magnitude is generally 
<iorpparable, 'there is' general comparability in terms of newer equipment de- 
velopments, and the equipment is in gopd repair sufficient for student use. 

The Department of Higher Education will include in'recqmnriendations to the - 
General Assembly at the 1977 regular session^any needed funds to improve 
instructional equipment at the University of Arkansas at Pine Bluff based on , 
the study'as identified previously. - ^ . . 

LIBRARY HOLDINGS , - ' 



For several yea^s the Department of Higher Education has worked to improve 
library holdings at all public colleges and universities • A formula is used to 
recommend funds for the general operation of library facilities including per- 
sonnely cataloguing^ materials, and the maintenance of holdings. In addition, 
-^ftinds haive been recommended to eliminate arrearages in holdings. based on 
standards established by library organizations* The. formula for the 1977/79 
biennium includes a deterrhination of arrearages of volumes based on the 
American. Association of College and Research Libraries (ACRL) national 
standards. Funds will be i'ecommcnded to the General Assembly in a sepa- 
rate appropriation for the elimination of at least five percent of arrearages 
during the biennium^for each institution. 
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ARKANSAS PUBLIC INSTITUTIONS OF HIGHER EDUCATION 



Arkansas Polytechnic College 
Russellville, Arkansas 72802 , • 

Arkansas State University * ^ 

Jonesboro, Arkahsa^ 72467 

Arkansas State University - Beebe 
Beebe, Arkansas 72012 

Henderson State University 

Arkadelphia, Arkansas 7 192 3 « 

Southern State College " 
Magnolia, Arkansas 71753 

Southern State College - Er Dorado 
El Dorado, Arkansas '71730 

Southwest Technical Ipstitute* Divieion 
Southern State College 
Camden, Arkansjis 71701 

University of Centr^l^rkansas 
Conway, Arkansas 72032 

University of Arkansas 
Fayetteville, Arkansas 7270 1 

^ University of Arkansas at Little Rock 
Little Rock, Arkansas 72204 

University of Arkansas at Monticello 
Monticello, Arkansas 71633 

University of Arkansas at Pine Bluff 
Pine Bluff, Arkansas 71601 

University of Arkansas Medical Sciences Campus 
Little Rock, Arkansas 72201 

. t 
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ARKANSAS PUBLIC COMMUNITY COLLEGES 



East Arkansas Community College 
Forrest City, Arkansas 72335 

Garland County Community College 
Hot Springs, Arkansas 71901 

Mississippi County Community College 
Blytheville, Arkansas 72315 

North Arkansas Community College 
Harrison, Arkansas 72601 

Phillips County Community College 
Helena, Arkansas^^^342 

Westark Community -College 
Fort Smith, Arkansas 72901 
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DESEGREQATION PLAN ADVISORY CpMMITTEE 



''Dr. Walter Littlejohn, Dean 
Division of Education 
University of Arkansas at Pine Bluff 



. ' Mr, Henry Akins 

r "Assistant Dean of Students 

University of Arkansas at Little Rock 

» Dr. Fred. J. Taylor • 

.Executive Assistant to the President 
University of Arkansas 

\Dr.' pene Weber 
Dean of Academic Affairs 
Phillips County Community College 

Mrl Chris D. Corbin 
Director of Federal Programs 
" Westark Community College 

Mr. William Hj- Osborne 
iDirector of Researc\ 
University of .Central* Arkansas 

Ms. Marilyn Myers 
' Coordinator 'of Affirmative Action 
Arkansas State University 

Mr. Percell Ryan 

Director of Federal Programs 

East Arkansas Community College 

Mr. Ronnie Garner 

Dean of Student Services 

Garland County Community College.* 

Dr. Charles Jackson 
Vice-President for Administration 
Southern State College 
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Advisory Committee Continued 



Dr. Claude H. Babin, Chancellor 
University of Arkansas at Monticello 

Xr. Joe T. Clark 
Vice-President for Instruction * 
HendersQin State University " ^ ^ 

Dr. James Andrews \ 
Director of Institutional Research 
Henderson State University \ 

Dr. Charles Prigmore 

.Vice Chancellor for Administration and 

Academic Coordination 
University of Arkansas Medical 'Sciences Campus 

Dr. Georgenik\ Duncan 
Affirmative Action Officer 
Arkansas Polytechnic College 

MrJ Leon Blackwood, Registrar 
North Arkansas Commvinity College 

Mr. William Echols 
Dean of Academic Affairs 
Arkansas State University - Bdebe 

V ^ 

« 4 

Dr. Bob C. Burns 

Assistant to the President 

East Arkansas Commvinity College 

Mrs. Barbara Taylor Desmarais 
Director of Human Relations 
University of Arkansas 

Mr. William L. .Cirrie 
Dean of Student Affairs 
Mississippi County Community College 

Dr. Ben Whitfield, Chancellor 
Southern State College - El Dorado 

Mr. Charles Ross,, Director 
Southwest Tcclinical Institute 
Division of Southern State College 
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Advisory Gomraittoe Continued 



Mr. P. A. Rolling sworth, at large 
Little Rock, Arkansas 

Mr, F. B/ Buffington", at large 
Magnolia, Arkansas 

Mr, Clyde Jordan, at large 
Crossett, Arkansas 

'Mrs. Maeleen Arrant, at large 
Pine Bluff, Arkansas 

Mrs. E. Boone-Watson, at large 
Jonesboro, Arkansas 
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HUMAN RELATIONS COMMITTEE REPORT ■ • 
FALL SEMESTER 1975 

, DAT E ; December 11, 1975 , 

INSTITUTION: ARKANSAS POLYTECHNIC COLLEGE 

COMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE, STUDENT, 
FACULTY /STAFF) 

Dr. Ronnetih R. Unlkcr, Chairperson Faculty 

Mr. Travis Adans , gk officio Staff . 

Ms. Helen Parker Boone (B) Staff 

Kiss Donria M. Hall (B) 
Ms. Annie Laura Ja^^ers 

Miss Re^-anno Oiler 

Mr. Dou<>las PadcHcU Student 

Mr/Odis Pil<>rim (B) Student 

Mr. Dix StoUin'^s, ex officio Staff 



Student 



Student ^ 



Faculty 




Faculty. 



PLEASE PROVIDE MEETING DATE, TIME AND PLACE 
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PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS 
DIRECTED ATTENTION DURING THE/CURRENT (FALL, 1975) SEMESTER. 
BE SPECIFIC. (If necessary, please x/se additional sheets) 
I. The Human Relations Coninittee nfeC six times between June 10, 1975 and Daceniber . 11, 1975. 

• .. • ' 

2; Publication of tiie existence and functions of the HRC was placed in the Ark^ Tech 
(See Atch the Tech student newspaper. 

3. HRC re.presentatives have attended all DUE meetings on desegra-jation a'nd have aided in 
the completion of for^s. 

4. HRC sponsored an exchange of Army ROTO students between Arkansas Tech and UAP3 on 
Octrbcr 9 and 23, 1975. 

5. Aft HRC member invited Mr. Hod^e to participate in the Counselor's Conference 
'(137 cofinselors in attendance) on the Tech campus on Nove:nber 14, 1975. 

.6. *HRC sponsored, attendance of Arkansas Tech black students at a black heritage lecture 
at UCA in Novesiber 1975. 

Hodqe 

7. Tne Hu-nan Relations. Co^imittee -nade arran-e-nents for Charles/to visit with the Hunan 
Relations Conidttae, Administrative Staff, and Association of .Black Students on 
October 15., 1975. * • " 

3. HRC has initiated plans to further increase cultural interchange between Arkansas Tech 
and UAPB. 

9. The Human Relations Co-nnittee has served as Grievance Comittee. ft has had only one 
minor 3rievance reported. • . 

10. Representatives of the HRC have coordinated with the Association of Black St.udents to 
ob.tain help fro-n ther^ in visitation to black studei^s in the ai^h schools end also to ^ 
host visitin?! black students on the Arkansas Tech oampus. _^ 



11. ' The comnittee has served as the selection committee for screening applicants for the 
Aff^r-native Action Officer position at Tech. ■ ' 

12. The coTiT.ittee has iionitored and subnitted reports, plans, ninutes to the appropriate 
st«te and local agencies. 

13. TnenieVDers nf the con-nitt.ee have served as liaison o^fic^rs v;ith standin? Faculty 
ComiitteQs of Tech and individual faculty members. ^ 

i 

U. ' The c^fti^ittee Has pro-noted* good race relations- at every opportunity. 



Er|c . ^ 2G6 KwCt/;..W7 inalU^J 

. , SIGNED . 



HUMAN RELATIONS COMMITTEE REPORT 



DATE : December 31, 1975 



Vv/PinlllCtL rlC.r'LDLKo \rl4t:»£iOs^ '•LUulil.xJil. Dl 


NAMT? PACF STUDENT FACULTY/ STAFF) 


NAME: James Helman (Mr.) 


NAME: Mossle J. Richmond, Jr. (Ed. D.) 


RACE: Caucasian 


» RACE: Negro 


- POSITION: Student 


.POSITION: Faculty jand Connnittee Chairman 


— 7—- — 

NAME: .Jerry Linnstaedter (Ph/d.) 


NAME: 'Dehra A, Smith (Mi^s) 


"«RACE: Caucasian 


V 

RACE: Caucasian 


POSITION: Faculty " 


POSITION: Student 


NAME; Claire Lyons (Mrs.) 


NAME: .Jerry Williams (Mr.) 


RACE! Caucasian 4 


* 

RACE : Negro 


- POSITION: Faculty 


POSITION: • Student 


^ PLEASE PROVIDE MEETING DATE, TIME AND 


PLACE 



The Arkansas State University Human Relations Committee convenes on a bimonthly 
baslQ on the second Friday at 1:00 p..ni. in Conference Room A of the Administration 
"Building • The next meeting is scheduled for January 9, .1976; however, the date 
and time may be readjested to accommodate changes inthe second semester class 
schedules of ^ the cominittee members.' 
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Please identify' projects or activities the Committee has directed at tent ion, to ' 
during the^xurrent . (Tall 1975) semester t Be specific . 

, The Arkansas State University Human Relations Committee has devoted primary . 

* . ' • ** 

attention (this fall to the development of an affirmative action program. In 

response to questions raised by the Office for Civil Rights of the U. 

Department of Health, Education, and Welfare in Region VI in Dallas, Texas, 

the Committee first studied both the 1974 Statewide Plan for Compliance with 

* Title VI of the Civil Rights Act of 1964 and the 1974 Arkansas State University ~ 

dSsegregation statement. Following this the Coiranlttee worked to formulate a more 

aggressive approach for the University to follow in implementing desegregation programs 

The result of this effort was the development of the October 1, 1975 Arkansas State 

University Affirmative Action Progr^am and the subsequent selection of a coordinator 

of equal opportunity and affitTnative action. 

Please .provide a summary of the Cbmmittee's activities . 

Members of the Arkansas State University Human Relations Committee reviewed 

the May 1974 Arkansas College and University Plan for Compliance with Title VI 

of the Civil Rights Act of 1964 and the Arkansas State University statement , 

"A Comraltmant to Human Fulfillment" in light of the issues raised in the August 1975 

letter from the Office for Civil Rights to Governor Pryor, Recognizing that problem 

areas existed, the Conplttee discussed alternative recruiting methods that would 

result in a significant increase in black student, faculty, and staffs The 

f 

» 
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Committee also noted that problem areas existed for minorities in-Jonesboro, 
on the Arkansas State"^ University campus, and In the Arkarrsas State University • 
service area, , and suggested ways to alleviate those, concerns. The Commit tee ^s 
recommendations were then given to the President's Task Force on Affirmative 
Action/Equal Opportunity which had the responsibility of drafting the affirmative 
action plan for the University. Dr. Mossie J. Richmond, Jv* who is a member of 
both groups was able to personally represent the Committee's position during the * 
discussions that followed in writing the ASU^plan^. Prior to submission of the 
document to the' Department of Higher Education, the Committee read the draft 
statement and made final comments to the Task; Force through the Committee chair. 
Dr. Richmond. ^ 

The Committee also assisted in the selection of a director of the affirmative 
action office for Arkansas fftate University. Here the Commietee helped in the 
preparation of posting materials and the selection of distribution sources. In 
'addition the Committee developed a list of predominantly black institutions of 
higher education in the United States -and a list of colleges and universities 
' which comprise- the Arkansas State University employment pool. These lists are now 
used to distribute notices of faculty and administrative staff positions available 
at Arkansas State University. The chair of the Committee, Dr. Richmond, was one of the 
administrative staff members who interviewed candidates for the position. 

Currently the Human Relations Committee and the affirmative action officer 
are in the process of discussing ways to implement the October 1975 Arkansas State 
University Affirmative Action Program that was submitted to the Department of Higher 
Education and the Department of Health, Education, and Welfare. In the ne'ar future 
each Committee member will receive a review of the current literature on affirmative 
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actlon/e<lual ppportuntty so that Committee members will have a larger ^frame of 
reference when making recommendations, about desegregation policies and practices 
at Arkansas State University. ' « * 



SIGNED 
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HUMAN RELATIONS COMMITTEE REPORT- 
FALL SEMESTER" 197-5 

DATE: January 6, 1976 



INSTITUTION; Arkansas State University-Beebe 

K ■ ■ r .;■ 

COMlvIITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE, STUDEN 
FACULTY /STAFF) 



William Echols, Chairperson 



Rose Black 



Dean of Instruction - Caucasian 



Student - Black 



^ Napoleon Qross 



Micha Amdstead 



Caride Moore 



Bennie Nettles 



Boyco Ropers 



Head Basketball Coach Black 



Student - Black 



Student - Caucasian 



■ I 



student - Caucasian 



Instructor~Counselor - .Caucasif 



I 



PLEASE PROVIDE MEETlNp DATE, TIME AND PLACE 



ERIC 



The committee will meet tvace pach semester in the library conference room* 
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- PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS ' 
DIRECTED ATTENTION DURING THE CURRENT (FaIlL, 1975) SEMESTER, 
BE SPECIFIC. (If necessary, *please use additional sheets) 

An open forum for black students at A'SU-Beebe was held in State Hall Monday, October 13« 
Thirty-two persons attended the meeting. William 'Echols, dean of instruction and chair- 
man of the Human Relations Ccmnittee, opened the meeting with an oven/iew of 'the 
University's objectives in student recruitment, retention, and faculty and slyaff 
Mring* He indicated the primary purpose of the meetiag v/as to allow black students 
to identify areas of concern. Follovdng a brief discussion of the University's 
desegregation plan. Dean Echols introduced W. H. Oweil, dean- of students, Neal- Davis, 
director of public relations, and Gary Shaw, chief fiscal officer. Two factuly . - 
members who serve on the Human Relations Committee, Napoleon Cross and Boyce Rogers, 
were also introduced o V 

Students v;ere invited to comment on areas of concem. A male student contended ' 
black students were placed on probation for one year for a violation while white 
• students had been fined eightp^ dollars for the same, violation last year. Dean Ov/en 
explained the cit^cumstances surrounding the incident and underscored the .fact that 
all students receive' equal treatment vath respect to University regulatipns.^ An- 
other student maintained there, is nothing for blacks to 'do on campus. He said 
selections on juke boxes on* campus do not appeal to blacks and bands selected fOr 
dances on campus were not popular among blacks. A 2Z^-houi' visitation policy was o 
advocated by another student. He contended college students' should not be ^ubjdct ^ 
to many of the restrictions currently includefl in University regulations. 

Dean Echols encour^iged students to talk with the appropriate administrator when ^ 
problems arise. He said a strong sense of community is among tl^e main strengths of ^ 
the Beebe Branch. He said the University has developed a comprehensive equal 
opportunity program.. All members of the University community will receive inform 
.mation regarding the program. * . ! 

PLEASE PROVIDE A SUMMARY OF THE COMMIXTEE'S ACTIVITIES* , . 

(Please use additional sheets) '' a ^ 

1. Conducted a forum for black students. 

2. Presented a program for a general faculty meeting. 




HUMAN RELATIONS COMMITTEE REPORT 
FALL SEMESTER 1975 

4 

>. 

'DATE: December 15,1975 



-INSTITUTION; EAST /^RKANSAS "COMf-lUNITY COLLEGE • • ^ 

i ' ♦ 

-COMMITTEE MEMBERS (PLEASE IDENTjIFY BY NAME, RAC'E, STUDENT, 
FACULTY /STAFF) 



Mrs. LouVenia. Clark(black). Board member . 

*. Mr* Glann ford(bTack) student 



Mr. Thurman Hobbs (white) student ^ ^ 

o 

Mrs> Carolyn Horris(v/fn'te) student \ 

Ms-> London Walker (black) student 



Mr. HarashQ.n Hardin(b'Tack) faculty 



Ms> Pony Zanetta(white) faculty 



Dr. Bob Burns(white) staff 



Mrs. DoTccniQ Robinson, $r>(white) community member 



Reverend Lev/is Gibson(blQck) community member: 



Mr* Henry Williams (white) community member 

Mr. Ed Rqundtree(wfaiteO community memb er 

Reverend 'Robert Smith(white) cominunity member 



t 

PLEASE PROVIDE MEETING DATE. TIME AND PLACE ' 

Meeting will be the second Tuesday In February at 2:00 p.m. 



s 



REPORT ' 
" HUMAN RELATI-ONS COIdHITTEE: 
EAST ARKANSAS COMMUNITY COLLEGE . ' 
FALL 1975 • 

A ■ • - 



• The Human Relations Conmittee of East Arkansas Community College met 

• twice during the fall T97S semester, including the following dates of 
November 18 and December 2, Discussed in the first meeting were the 
following items: A summary- of the functions of the Human Relations 
Committee; Desegregation Plan Booklet; Comments and exp-lanations by 
Mr. Charles Hodge; A report by Mr, ^arasHall Hardin concerning "Oar 
United Club"; Meeting time for the Human Relations Committee; Chairperson 
f&r the Human Relations Coimiittee; and possible issues and projects which 
ithe committee could v/ork on in the future. 

During the December 2 meeting, the following items weVe discussed: 
Chairman of the .Committee (Dr, Burns reported that he had discussed the 
matter with Dr. Hartsell and it was Dr. HartselTs intentnon\that^Dr. 
Burns chair the coirmittee, since the conmittee was an advisory group to 
the president).; State Desegregation Plan; Attachment Ill-Governor's Pyror*s 
letter to 'Mrs. Stuck;, Committee meeting schedule (it waf decided that the 
committee would meet twice a semester and at 'other times ^vhen the need 
dictates); Projects for the* spring 1976 (it was decided that so specific 
project would be selected for the spring semester). 

The matter of chosing" an ongoing project for the Human Relations Conmittee 
was' discussed among committee members during the 1974-75 s<:hool year. It 
was formally discussed during th^ two meetings of the fall t^rm 1975 as a 
matter of an agenda item for both meetings • It was the consensus of ttie 
committee at the December 2 meeting that the Human Relations Committee 

* should review and recoirmend on issues v;henever the need arises. It was the 
feeling of the committee that if the committee members would remain in 
touch with all segements of the college community, that no issue should 
become a crisis before it can be brought to the committee for discussion 
and review. It was 'felt that to choose a project would be rather mechnical 
Due to the lack of a formal motion concerninq a project for the spring term 
it was decided in the December 2 meeting that no project v;oiild be chosen 

at this time; rather, the committee will meet again in February and' in 
ApriUalternating the meeting times between an early afternoon and an 
evening session so that all members of the committee could attend at least 
one of the meetings. ^. . 
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* * HUMAN RELATIONS COMMITTEE REPORT 

' V FALL SEMESTER 1975 

' " , DATE: 12/18/75 ' 

* » 

INSTITUTION: Garland ' County Community College 

■ " , * » 

COMMITTEE MEMBERS ( PLEASE IDENTIFY- BY NAME, RACE^ STUDENT, 
FACULTY /STAFF) . ' 



< 



Ms. Joan Hetiry 


Black 


Faculty - 




Mr. Larry Bracken * 


White- 


5 ' 

Staff 


* » 


Ms; Illean Harris 


Black ' 


Facxrlty 


\ 

\ 


Mr. Ron Chesser 


White . ■ 


Faculty 




Ms. Linda Gastaldi 


White 


Faculty 


— r ^ 


/ 

.Mr. Don karris 


White ' 


Staff 




Ms. And::?ea Pegues 


Black 


Student 


I 


" Ms. Irina Willis 


Black 


Student 




Ms. Susan Bell 


White 


* Student 


• 


Mr. Ken Cartvrirht 


> 

\niite 


Student 




Mr. Ronnie 'Harris 


Black 


Student 




^ Mr. Jd. Phillips 


White 


S.tudent 


Chairman ' ' v 






• 
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PLEASE PROyiDE MEETING DATE,\ TJME AND PLACE 



S6pteniber 29, 1975 2:00 First Methodist- Church Rrn 202 



PL'EASE IDENTIFY PROJECTS OR ACTIVITIES THE .COMMITTEE HAS 
DIRECTED ATTENTION DURING THE CURRENT {FALL, 1975) SEMESTER. 
BE SPECIFIC. (If necessary, please use additional sheets) 

1 

4 . ' 

1 • Specific activities /or the current semester v/as to v/ork 
toward improving dissimilation of affirmative action in- 
formation to all phases of the college. 

Z. Use of more minority students* in the recruitment of 
* students. Minority studx;nts are ^oing with counselors 
when visits are mfeide 'to local high schools in the area 
• and are participating in career days that are being 
held in these local schools. 



PLEASE PROVIDE A SUMMARY OF THE COMMITTEE'S ACTIVITIES 
(Please use additional sheets) 

Committee was organized and the'.report on the status of the 
\ Affirmative _ Action Plan^was given and the committee's role in 
the college has been explained by President, Dr.- Gerald^ 
Fischer. f * ' 

The committee agreed to continue their work- in promoting good 
relations among all students in the college and to make the 
committee awaije of any problem areas. 



HUMAN REIATIOMS COl-C-IITTlJ*" 
IIKNOKKSON STATU ' UNIVKRSITY 



Henderson State University, 'for four years, has had an all-campus committee 
composed of faculty and studetits, both Black. and white, to deal vith possible 
discriminatory practice,s on camp.us. This committee, in the past, has ^^ained Black 
representation in the Student Government and Black sorority vote in the Panhellenic 
Council. Also, the University has chartered Black fraternities and sororities and 
a club - The Confederation of Black Students - on campus. 



The 1975-1976 Human Relations Comanittee 

♦ 

1. Faculty: Six white (75Z) and two . ' *ck (257«) members. 

a. Dr. Robert I'runer, Dean, School of Fine Arts; chairman; 

b. Dr. Gary Anderson, Vice President for Student Affairs; 
. c* Dr. Pej»gy Dorris, Chairperson, Biology Department; 

'd* Dr. William CU*ntry, !*rofessor of Philosophy; 

e. Mr. Kennetli Harris, Instructor in lUementary Kducatioii; 

f . Mrs. Therosa Kcaton, Instructor and Counselor in the Counseling Center; 

g. Mrs. .luanita Sandford, Assistant Professor of Sociology;. 

h. Mr. James Tatvmi, Associate Professor of Business Administration.* 

2. Students: Four lilack (50-7) and four white (507o) m'embers. 
. a . Jeff C*ochran • > 

b. Phyllis Cockman 

c* Patricia Curry 

d. Donald Gibson 

e. Rick Graham 
f* Sandy Mormon 

g. Janice Smith 

h. , -Bill W M iams . * 

3. Kx-officio 

a. Dr. «ames Andrews, Alfirmative Action Officer. 

A. Total composition: 62. percent white and 37»5+ percent Black. » 

5. Meetjjigs: weekly or every other week. 

6. Workshop: f-'our mefiibers - two faculty and two students - attended the 
Dopartuvent of lliglicr Kducation Workshop in Little Kock in April of 1975. 

Objectives and Actions of the HSU lluifian Relations ^ 
Counnittee - Pall, 1975 . 

I. To Identify Any Racially Discriminatory Policies and/or Practices and Bring 
Sucli Concerns to tlje Attention of University Administrators. 

< 

a. With the exception of a lack of a reasonable mmiber of Black instructors 
and administrators 4 no definite discriminatory policies or practices have 
as yet been idenlil ied by the Committee. The University has oepn concerned 
about the lack oi :;lack faculty, but circumstances - the availability of 
qualified nlacks and the lack of vacancies - have precluded an immediate 
solut Ion . , 

111 
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11. TO Monitor the (::..np..s implementation of the State DcsesreRation Plan. 

a. Section 111. p. Objectives, No.' 1. 

Henderson State University is and has been recruiting students without 
regard to race, cr.eed, color. 'IVenty-five percent ol the student body 
is Black; twen^y-two percent iUack population in the University's service 
area . , 

b. Section ITT, p. 10, Objective, No.' 2. 

There are no k.^wn policies, procedures or financial assistance that 
discouraiie c-nroll mc-nf, attendnnr .e, or graduation at USD based on race, 
creed , or color . ^ 

- c. Section III, p. 10, Objective, No. 3. 

1 Educational: Curriculum requirements are identical for Blacks and 

' whites., courses in history, literature, sociology, political science, 
drama, anthropol ogy , and humanities include lilack contributions., Some 
courses - The "k-^ro i« .American History, Black Oratory, Black In- 
stitutions - deal specifically with -Hack subjects. The majority ot 
students taking these courses are Black. A Guided Studies program is 
available for marginal students. 

2 Social- There is inadequate mixing of races in a social and educational 
atmosphere. liKicks tend toJ gather in groups in classes, the Student 
Union, and al social gatherings., the University is studying for a 
solution . 
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I.s%cholcn'icnl: University counselors .-.re holding periodic and numerous 
"rap" se.ssions\o not only improve the psychological well-being ol the 
Blacks but also to create better understanding between. the races. 



d. p. 15, No. 10. 

initial explorntioa for^exchange of cultural programs with UAPB has been 
done. UAPU hsis not yet gt^nerated die funds for suth exchange. 

e. Section IV, p. 20, No. 1 . 

1. Employment of classified employees is well-balanced. 

2. Employment .of non-clLsified einployees needs a better balance by the 
llnivers ity • 

f . Section lV>'^p. 20, No. 2. 
1. The University has prepared and implemented .'in Affirmative Action 



* 

Program. . , 
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To Serve as a Httidont and Faculty Grievance 'Ooard for Discriminatory 
Practices or Acts. 

a> The committee published campus-wide the opportunity for the registering 
of grievances . . 

b. One grievance was registered as a result of an altercation between a 

Black student and Food Service personnel. The conoriittee decided it was 
not racially motivated but, under the circumstances ^ considered the 
decision aj;ainst the Black student to be too severe. Upon the'conunittee' 
Vecommeiuiation to the President, the decision was rescinded. 

c* A complaint agciinst Henderson State University was lodged with the Office 
of Civil RiyMts in Dalla's in .^^rly Fail* An (ICR team visited the campus 
(no repott of this visitation has nsf yet been fon>?arded to Henderson). , 
As a; result ol this, however, the University sponsored a two-day retreat 
at Lake Texoina, Okiahonia, involving members of the Human Relations 
Committee and consultants from OCR. An evaluation of this retreat is 
attachcfd. 
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kUUAH RELATIONS COMMITTEE REPORT 
*FALL SEMESTER -1975 ' 



DATE^' 1/13/76 



ISTITUTION; North Afkafisas CormSnity College 



COMMITTEE MEMBERS (PLEASE IDENTIFY BY NAME, RACE,. STUDENT, 
'FACULTY /STAFF)" . . .. 



Jenny Stinchconto 



Bill Skinner 



Mike Vtolf 



W. H* ,McCUtchc:on 



Cindy Fullerton 



Viinginia Bailey . 



Leon Blackvxxxa - Chairnvan ' White 



Whiter 



White 



White 



White 



White 



White 



Ragistrar 



Secretary 



Faculty 



* Facxilty 



Counselor 



Student 



Public Infonnation Director 

— -r 



PLEASE PROVIDE MEETING DATE, TIME AND PLACE 

2 80 . • * 



PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS 
DIRECTED ATTENTION DURING .THE CURRENT (FALL, 1975) SEMESTER. 
BE SPECIFIC. (If nece&sary, please u'se additiojial sheets) 

The Human Relations Comrdttee is working in concert with all 
ClQ)artnients to acquaint students with existing programs and cppor^ 
tunities at North Arkansas Corimnity College. The CCmoittee will 
, continue to monitbr student needs and property to assure fair 
"treatment to all. The Right To Read Program has been added to the • ' 
.ctirricultim. to further enhance the opportunities for the disabled. 



PLEASE PROVIDE A SUMMARY pF THE COMMITTEE'S ACTIVITIES 
(Please use additional sheets) 

The Cormuttee has been wprkir^ to assure students full educational 
iiifonnation through College Day Programs/ 




HUMAN RELATIONS CqMMITTEE REPORT 

'fall semester 1975 • |. 

' ' ' • \ 

' DATE; DeceTnber 19, '\ |, 



INSTITUTION: Phillips County Cormiunity Col^pgp , 

CQMMITTEE members (PLEASE IDENTIFY BY NAME, RACE, STUDENT, 
FACULTY /STAFF) 



Ben Finley 


Caucasi'fln 




• * 
Goldle Bro;^ \ 


Caucasian 


• Faculty/Staff 


\ 

Carolyn Quarrells \ 


Black 




Wilbur. Peer ' • \ 


Black 


Faculty/Staff 


Grade Burtpn 


Black 


student 


Robin Cuniinint>s 


* 

Caucasion 


< 


Danny Davis 


Caucasian ' 




Carl Holden 


Black 


Student 


Julia Aitken ^ 


Caucasian 


Faculty/Staff. 


John Kirk 


Caucasian 


Faculty/Staff 


Dr. Gene Weber, Ex-O'fficio 


Caucasian 


Facultv/Staff 


— - , ■ . - V 





PLEASE PROVIDE MEETING DATE, TIME AND PLACE 



PLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITTEE HAS 
DIRECTED ATTENTION DURING THE CURRENT (FALL, 1975) SEMESTER, 
BE SPECIFIC. (If necessary,' please use additional sheets) 

!♦ Developed a public relations program to apprise students of the committee and 
its activities and purpo^s. This was done Wy means of an information sheet given 
to each student at registration* (See attachment #1) 

.2, Made a*suggestion box which was placed in the student center. This is for the 
purpose of permitting students and faculty/staff an opportunity to call attention 
to possible areas of discrimination without fear of reprisal. Another box will be 
constructed which will be placed in the library, and also one will be placed in the 
teacher's lounge. 



4 



^ PLEASE PROVIDE A SUMMARY OF TPIE COMMITTEE'S ACTIVITIES 
(Please use additional sheets) 

• ' See attached minutes . 
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MEMORANDUM 

Date : December 19^ 1975 



All Students 
FROM:* Ben Finley 
SUBJECT: Human Relations Committee 

In compliance with Title VI of the Civil Rights Act of 1964, Phillips 
County Community College has established an institutional plan for the 
State Education Desegregation Flan and has eistablished a Human Relations 
Committee for the purpose of monitoring compliance with 'the state deseg- 
rejgation. plan. 

The responsibilities of the Human Relations Committee are *as follows: 

1. Identify discriminatory practices aijd recommend programs at 
the institutional level for the purpose of eliminating dis- 
crimination and improving human relation^^ among students and 
staff. . ' ^\ ' 

^ 

2. Report to the institutional administration which will, in turn, 
report to the Desegregation Plan Advisory Committee, which is 

. advisory to the Department of Higher' Education in 

the implementation and^ development of the statewide plan of 
desegregation. 

3. Actively search for areas of discrimination on the campus. 

4. Convene as necessary to hear, evaluate and make recommendations 
of discrimination as may come before the committee. 

Coninittee Members : ; ^ * , * * ^ 

Staff , . ^ Students 

Mr. Ben Finley, Chairman r .Miss Gracie Burton 

Mrs. Gold ie Brown * ^ Miss Robin Cummings 

Mrs. Carolyn Quarf^lls ^ o Mr. Danny Davis ^ 

Mr. WilbGr Peer ^ Mr. Carl Holden 

Mrs. Julia Aitken ' ^ 

Mr. John Kirk * ' ' • * ' ' ^ 
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Human Relations Committee 
January 24, 1975 



Members Present: Ms. Grace Burton 

f Ms. Debbie Cummings 

Mr.' Butch Dulaney 
. Mr. George Ewing 
Mr. Ben Finley, Chairman 
Mr. Wilbur Peer 

Ms. Carolyn Quarrells, Secretary 
Dean Gene Weber, Ex-Officio 

The meeting was called to order by Mr. Finley, Chairman. 

Mr. Finley gave a short description of the vunction of the Hui|ian 
Relations Committee. 

Mr; Peer stated that the Student Affairs Cctnmittee had discussed 
activities in obs^er^ ance of National Black History week and had been 
told they could not carry out these activities. Mr. Dulaney, • president 
of the Student Body Association, added that he ha^ talked with Dean Dan 
Rusak concerning this matter and Dean Rusak, after talking with Dr. John 
Easley, had said these activities could not be carried out. Dean Weber 
stated he would gather facts on the matter and report his findings to 
the Student Affairs Committee. 

It was decided that the committee will meet every two month^^'with 
the understanding that additional meeting may be called as needejd'. 

- I 

Mrs. Quarrells was appointed to serve as secretary with th<» consent 
of the members present. 

The next meeting will be called when Mr. Charles Hodge, Dejsegregation 
Coordinator^ can meet with us. 

^ Meeting adjourned. ^ 

^ Respectfully Submit teti. 



Carolyn Quarrells, Secretary 
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HUMAN RELATIONS COMMITTEE 

Members Present: Members Absent: 

Ms. Goodie Brown Ms. Debbie Cunmlngs 

Mr. George Ewing / . Mr. Butch Dulat\ey 

Ms. Grace Burton - ^ . » • 
Ms. Carolyn Quarrells, Secretary 

Mr^ Ben Finley, Chairman ' . ' ' 

Dr. Gene Weber, Ex-officio Member , . * 



A meeting of the Human Relations Coimaittee was held in the Boardroom, 
Phillips County Community College, on May 5, 1975. The meeting was called 
to order at approximately Ai'lOpn by Mri Ben FlnLey, Chainnan. 



The meeting proceeded as follo\if: 



T. 

Summary of th& Human Relations Committee meeting in little Rock, Arkansas.- 
Mr. Peer gave an overview* of the meeting. He emphasized the following 
points. ^ . . ^ 

1. The Human Relations Committee should be publicized so that 
people could come to the committee with their grievances. 

2. That the comcnittee should seek out discriminatory practices, 
bring' these practices to the attention of the administration 
and *make recommendations to the administration^ 

3. That the committee is suppose to make two annual reports. 

Mr.. ?wing pointed up a need for the committee to be better publicized. c 

Concern was expressed about possible recrimination for a committee member 
who seeks out discriminatory practices at the institution. The committee 
was assured, by Dean Weber that no committee member vould have to worry 
about any recrimination. 

f 

The Chainnan opened the house for suggestions -on how to publicize the Human 
Relations Committee. 

1. Poll the faculty and studentbody to obtain input of their concerns. 

2. Identify responsibilities of the committee prior to making poll* 

3. Have a handout at registration with the responsibilities of the 
committee and the names of each member. 

A. Have an open meeting with attendance of interested persons. 

The Chairman opened the house for suggestions of committee members to replace George 
Ewing y Debbie Cummings and Butch Dulaney, who will be graduating in May 1975. 

It was discussed that Danny Davis, Presideijit of the SBA (1975-76). 

and Carl Ho] den, Vice-prejsddent of SBA (L975-^6) replace ?utch 

Dulaney and Ge«|tge Ewing. . 

It was suggested that the new members be freshman to allow them to - 
serve tx;o years.' There was a discussion of letting the students 
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'*%;Vl$ix the committee *fcons is t of two freshman and two sophomores. 

. , ■ 

The Cha-».rman asked each committee member to examine (1) the PHILLIPS 
COUNTY- CdriMUMITY COLLEGE INSTITUTIONAL PL:\N FOR TlIE STATE EDiiCATION. 
DESECRATION PLAN, and (2) the ARKANSAS COLLEGE AND UNIVERSITY PLVN 
•FOR COMPLIMCE WITH TITLE VI OF THE CIVIL RIGEITS ACT OF 1964, and 
>conie up with the responsibilitifs of the Hunjan Relations Comittee at: 
Phillips County Comunity ^.ollege. 

Mr. Peer stated that he has been asked by students why thoy could not 
have a Black History Week. Dean Weber said he vou.ld get an offic-*'il 
Institutional statement. He added that he did not che^.k on it after 
the last conmiittee meeti^ig because ^butch Dulaney, President, of the SBA, 
contacted him and said the S&A had decidejd to do something else. 

There was some discussion of meeting more of ten as a committee. It was 
discussed that the Chairman might poll the committee members monthly t8 
oee if there was a need to meet. " ^ 

Mr. Peer suggested a workshop to familarize the committee members with 
the Arkansas Plan and the PCCC Plan. The Chairtaan stated he would 
Invite Mr. Charles H. Hodge, Desegregation Coordinator, tp hold a workshop 

It was suggested that we have the faculty make positive suggestioris 
for improvement. * ^ . - * . 

It was emphasized by the Chairman that the HRC is not to act a 
pressure group but to make recommendations.* , . 

Mr^ Peer made a motion to adjoum^ /t was seconded. The meeting 
adjourned at 4:45 p. m» 



Respectfully Submitted, 



Carolyn^Quarreils,, Secretary 



Copies to: Mr. Ben Finley 

Mrs. Goldie Brown 
Mrs. Carolyn Quarrells 
Mr. Wilbur Peer 
Dr. Gene VJeber 
Miss Grace Burton 
Mr. Butch Dulaney "7 
Miss Debbie Cummings 
Mr. George Ewing 



nuriiVK KtLA'i lUiN'S COMMITTEE 



Members Present: 

Ms. Julia Altken * 

Ms. Coldly Brotai 

•Ms. Crac'q. Burton ^ 

Mr. Berv Einl^y, ehairr.an 

Mr. Carl Holder \ # 

Mr. Wilbur Peer 

Ms. Carolyn Quarrells, Secretary , 

Dr. Gene Weber, E>:^officio McAiber 



A meeting ^of the Human Relations Conmitte^ was l\eld in the Boardroom', \ 
Phillips County 'Comrp.unity College, 6n Octrober 2, 1975. The mating- 
was called t'o order at i:35 p.m. by Mr. Ben Finley, . Chairman. Minutes 
of the last meeting were read and accepted. The meeting proceeded 
and took the following action: ^ 

-Decided to place posters explaining lyjrnan Relations Comr.dttee 
functions, members, and meeting time, along with a suggestion 
e box, in both the Library "and the- Student ^lentcr. , 

-Introduction of Mrs.' Julia Ait^en, a new member, as' representative 
for the non~profcssional staff. 

-Tentatively scheduled -Octobpr 21, 1975 to meet with Charles' 
Hodge, Desegregation Co-ordinator» • ♦ / . 

» ^ '* 
-Set 2:30 p.m. on the first Thursday of eva<ty month as regulat 
meowing date and -"rime. 

^Decided to add new members to represent the janitorial staff. 

-Discussion of. the price of cafeteria food rdlative to Hucan 

Relations. 
- ^ . 

-j)iscussion of a form for submitting , complaints or suggestlohs 
to the Committee. Emphasis v;as placed on the individual being 
able to remain- anonymoi?s>^ ^ 

•-Adjourned at 3:20 p.m. 

* ' ^ Respect.fully, submit^ted, ^ 

^ ' Carolyn Qua-i/^dls , S'ecretary \ 



/ 



\ 



.*. * • HWiAN' RELATIONS COI-IMITtEE 



"MEl^ERS PRETEST:. • tffil^BERS ABSENt^ 



\ >&... iul'i? /MtJ^en ' - . - Ms. Coldie Brown 

,,l^sWracic BuiitV ' . . Us, Robia COmmlngs 

}tt\ Danny Davis 



'f. 



L .. >f^.vBcn Finl£y» Chairman 



Mr*. C^irloHoldGr 

Mr* Wilbur Peer ' . / * - , '-'^t*^ 
Hs. Carol>-n'^ 



Call Mee!< 



>-n^(^ax:r€rll3. Secretary 
• Dr^^Gene V/eber, Ex-'Officio V»e<r.6er 




o£ tfte Huinan •Relations Cocsaittree was held in the Boardr9ora^ 

' Phillips Courfty ConrJiuaity College, oa October>21 , ,1975* The meeting/ * 
iras^cailjETd to 6rder at 2:30 p\ by Mr, Ben Fihley, Chaijnan. • Minutes^ 
^of ^he. previOkis V.eeting: wef^- read and accepted. * The -meeting proceeded 
V with. the follov^ing •old" business: ^ ^ ^ \\ * ' . 

* * . * * ^ , ^ 

-heard 'results of, a study perfdrned by an Administrative Cotniixttee 
' * to investi^gate 'theNnrice of Cafeteria bod *at PCrC-, ' This coinmLttee 

to%e 




-Wi-ll *have new menber to- represent the 3&nitori^ Staff before ^ 
* HHP's; regular meeting.. . . 

-ttede plans>Lo intfbduce . the HRC .to "PCCC 'Faculty i^i the next 
^ Faculty* Meefirig* *' # ^ . - *V/ " • 

- -^de plans to introduce the KRC' to the Student Senate. 
The Meeting proceeded as follows:. ^ • • Sr ' 



rlntroductiton of.nir'. Charles Hodge, Desegreg.aDion Coordinator ^ith 
tlje Dbpartment of Higher -Education , and. each HRC- member. : i 

* " ' * \ ' ' *, ■ * • ^ • ' • 

. -A^stateu^ent of purppse for ^Ir. Hodge's vjlsit,; "To give input and 
reQjQ^.endations to the Committee. ^ ' ' ^ , 

-Mr. Hodge spolce on the following points: A . \ * • * 

1. ' Implenentation of . Conmittce functicjhs * ' - \ , ^ 
* ^ ^ • A« Identify discriminatory situations, (j^olicies, pr^^ctices)', 
'and'brin^ such .concerns * to the attention of Carapus 
" ^* • , Admins is tratpna. • . - V \ ' 

^ ^ B... Monitor the'campus implementation of the .Statewide^ 

( . ^ Desegregatioh Plan* ■ ' * 

* .C.! Serve as a S'tudQnt Grievance Board, He emphasized 

the HRC serving as* a preventive agent rather thaa 
' ' '» an appellant fo'r ^disciplinary actions, and that tlje 

C ^ ' - HRC could serve to improve student to stude^nt and 

♦; student tb faculty ittteractions . 

^ \* D# Provide an annxial report oc activities to the 

" Arkansas Department of Higher Education. ». 
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,2; ' Structuring of the HRC. ^ * " . • ^l^/ • ' . 
•X. ^Report at end of .semester, ' '/ " • ^ 
B. Keep records of meetings, ^ . *\ / V ' ^ ^ 
* ' - ' 'C. Ideritijfy at lea&t one projeqt; thg^h set up w^ysTtb • 
.. \ . implement*' the proj^et.,^ He emphasized the impoiKant^. 

*'of havitsg a concrete project. /* ' ' , , 
** D. 'He emphasize'd the J.mportance* of /using every oppof- 

^ • \ \ tuni'ty td* advertise. / . / 

, Expressed gratitude for the ii|V^tatiibn to meet with^ 
' , Pq|CC-HRC. ^ • * 7 

-ipiscussion of ways to cocbine efforts of the Student Body. . . 
Association and -HRC. * ' * ; 

-Discussion of ' areas of 'concerns f9r PCC^, students i relative to 
reprisal for spea||ln§ out. Two areas vcrfe discu&sed: 

1, Being singled out as a "trouble maker' . ' 

2. towering of student grade "by instructor. 

•-Next regular meeting • December A, <L975;. 



-Adjourued at 3:35 'p. m. 



Respectfully submitte'4,, 



Carolyn 0<?arrells^ Secretary " 




gw 
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• ■ HVMAN REL'ATIONS COMMITTEE REPORT 
M FALL SEMESTER 1975 ' ' 



^ . , . ^ * ^ DATE r December 1975- 



fN^lt UT iON ; ' Southern State College^ 



COMMITTEE MEM^-ERS ( PLEASE IDENTIFY BY NA^E, RACE, -STUDENT; 
■vrXcULTY/STArF) . ' ' ' ' > ' 

«*•»»• I • 





V sTUDEirrs ' - ' 


/BrJmAcjfi* Alvin* jBlack) 


♦ Banks, L-arry (Black) *' . • 


^ ■ Braniion,v Ir^e (Black) « 


•Edwards,* Rebecca (white)i ^ 


. '■ " i % 7 — : — 

^ Davis./ Garltojx (white) - ^ 


Frisby Don (white). 


Jfrdan, Kathleen. (Slack) ' • ' , 

: 1 ^ .1 : 1 


.Hill, Janet (Black) 


ileal, Larry (whrte), 


- ^♦-r : ' ; ' 

Hughey,-; Lynwood (glack)'-. 


^Jolan, V/iniaTi (white) j. ' ' 


^ Lyons, Gerald (whi-^e) ■ 


^ O^Hcrnt Diaae tv/hite) 


' — : — . — "-y:* 

.McCrary, Kevin (white) ' ' 


} 

« 

Root, l^ecs^y fv;hite) 


M^lochV Bruce fwMte) 


*Sixbey, David (white), 


Rhynes, Rhonda (31adk5 

. • . y ^ ' . 


.... , ^ 1^ ^ 
* ^ Trexler, AnA (>vhi*te) 


' Tatutt, John (Black).,, • / ( A 







The Committee as a who).e meetp rogu Idrly on the first "Tuesday of each*a_nth 
at 4:00 in the tstudefjt Center Heading §^'oa, Adc^itional jneutihgs. Are 

• . ' . . '. . - - ' • ^ 

PLEASE PROVIDE MEETING DAT]?, TIME .AND ':fLAC£; ' , 

•frequently called; in addition, sub-cVmraittees meet more frequently* 

er!c . . 'a^i'' ' - • •■• 



V 



. .iPLEASE IDENTIFY PROJECTS OR ACTIVITIES THE COMMITITEE HAS 

DIRE<^TED ATTENTION/ DURING TINC CURRENT (FALL, 1^75)^EMESXER. 
BE SPECIFIC. (If necessary^ please use additional sheets) ^ , * / 

' TKp main thrust of thft^ Cpra-^iitt ee* s w.rk h^s-been^to cog^.erate with and •to 

n'bnitor the inatiiuti en's effort to i?n:.l«nent Jbhr: Affirniative Acti.n Conij^li^ince 
' Prc-rara. 'oll vinf o n etinc^ vith )r. Chr.rles Jackson, the Af lirnative* /^.cti-on 
doord,inator, the Ccni-nittcc initiated a c.r ^-ram t«. publicize the i:urr.-jse^;, *iirne- 
^tables and gonls^ cf the: AACr* The pro.^rain includes (L) suonittinj re^jular proc*- 
reports to, th^' stuient nevs5fSipor- and f?.c.:lty bulletin,^ v2) (|.istri,j*itang: c,pi<» jt 
tht kkt? io r.enbers of che 4:^iTnaii Helati\jis Comniittee, {}) disyributlnlj in»format>ion 
. leaflets to^ iStuie tt r •d .ring oi/rin^; resist rati.ln » loid (4) discusxiinj: th.e, AACP with ' 
dorraJ> counsel drs and officers of -student ^rtA/.izati cns» . ' . 

Four sCandin.'^ sub-ccrnriittees' ( Acadehic. Affairs, Ilag Jatory/Disciplinary r':l^|^es;. 
Suppvriive,Servitefe, and 3 cial/ ".xtra-Currxcular AffMrs) werfe assigned %o 
.evaluate ]Lhe Com?li-,Gr§:'>* :"rof:ram in^th'cir resttecrtiv.e ^reas and to monitor its 
^IwplenentGti -n. The.Ccnrdttee has also voted/t- place a^ sU£:ge§t ion box in the 
Student Center t . s licit s Jr::e3ti...ns and c 'bpLar.it s.> • * ^ . * ; ' . 

In separate apti ns, the Os^^^nittee: . * ' \ ' 

- ^ ,1. respor^ded tc a coaplaiut that dvrm recu^ati'^xs ^ire enforced in a 

r discrirainat ry r.ann'-i-. The sab-ccnirnittee, Se^il^^t ry/Jiscinlirlary . . . 

Policies is i.iveJticating. ^ ^ • /, , . ^ . , . , * 

.2; investigated charge?*that the Xr* SoC ragont was c..nd';cted in a way 
^ i'ffat disct^ininutcd against 31aclc c Jitei;tants. Ro evrience pi ^iiJcrirai- 
nation was f rund* , ^ . ' ' ^ * *^ ' / 

r^spofid'ed't'q c:rnplr.iftts th-t the. elect! :nV;f jthe Homeco^-ir jr\^o.Jrt . 
'discriminated a;rain'st 'Black 'candi ic.tes» The s .ibocoramittfjc on- Social/ 
' / .Extra-rCurric <lor Af fairs is rnTesti^atiJic/ the s^cif ic c. nplaint; and.,^.v- 
in iidditi n, it is reviewins the i-rucedarcg in ot^er campus eledti n s . • 
to' dettrmine v;hether'a liervasiV/e uAbtdrn of discrimination ^exists here. 

, (cont* Jn b'sckO *\ . , . • 

• PLEASE PROVIDE A SUMMARY OF THE GOMMITTEE^S ^ACTIVITIES • ' 
• - • / *' « . ^ • . • « 

(Plcas.c use additional. sKeets') . " ^ * ^, \ 

'•The Southern State Coll'jfe Hudm Rel&ticns Committee comi.rise^ ten stud^snt : 
and ten 'faculty reprf^sentat ives, with as3*ciate (n n-votin^ rne-bership open/ 
to ^yr-nc intr-r-rbted in th - c^.riini ttee's tvTk.i The cnr.mitteo's r) •budsr.nan,'' in r 
ccnsultrttivn vith tho Chair-'jan^ inycstifjates al 1 c ,ni:laints invwlvin^j pyssibie^ 
"discri?ninr.'ti "^n^ makes i7n':edi;jt e rec :mneridat i 'ns^ t staff - r administrative ^ ^ ^ 
officers if a^ pr-^Pf ia^e» and rer.nts, hi^ findings^and l*?fc''.nmcndatisns to the 
<;pmmittce as^.a whole^'If the nbucipnan-'s ' invest icati^^n rvVeals .-in^ayca ;;f ^ - 
possible 'porvasi.vft.discrirnin-it i n, th*e mat^e|r is m ro th^-r ughly^ ariVestijjuVed ^ 
by '^ne of f .ur tstandir.j; s ;b-cv'>ni»tte^s, ; which, in turn, re..-^rts its findincs 
*iaid r -c.:n!ncndi.tijn« thw c.>*:mittee as a wijille^ rhe c-m;nitteo then attempts 
• ,to ^s. lve the .^aot».'r..in Cv.ns.iltati .n with the i-pcanizati -n ^ staft, anxL. 
'«diQinis.tr:itive pe^s nnel c-.ncernecl« |^ ^ \ 

^ . The C'.mmittee *moe»ts rerulariy nee a m^nthj it met five t^imes during the Fall 
^ semester. Sub-c ommitte.es h-jld separate meetings as* nec/5ssary# 
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specific c nplaint; howe/er, tne rup-commi vice fn .i«aae .i.c . 
stuJyin'c" th<' ■ratt«=-rn of "»lacer..-ntS.Vv' r* the- last few years. 
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. HUMAN RELATIONS COMMITTEE REPORl 
FM.li -SEMESTER 1975 



DXTE: December 30, 1975 



INSTIT UT 10 N ; University of- Arkansas '- FayettevtUe 



COMMITTEE JVIEMBERS( PLEASE IDENTIFY' BY NAME, RACE, STUDENT, 
FACULTY /STAFJ) . • 



Janes' .Couocr 



Caucasian 



Faculty 



. — r, V'- ' , — . \ 

'Robert Frans 


Caucasian 




Faculty ^ 


« 


Judith Jones 


Caucasian 




« 

Faculty 


ft 


Geforge Knox^ 


. Black 

^ ^ \ r 




Faculty ^ 


X . 


Frank Graham 


Caucasian 




Staff 


* 


Vlrgi^lnia^-Strlckland 


fl 

Caucasian 


— V"^ 


Staff ^ 




Leslie Todd Conway ^ 


Caucasian 


I 

> 


Student 


♦ 


Lavrence Crockett 


Blac« • 




Student 


f 


Cathy Hin^haw • | 


Caucasian 




Student 




Mark Jones ^ 
■ ■ ■■ — Si. 


Caucasian 




Student 




Ron Jordan 


Black 




Student . 




H.L.* McGlll 


Black 




* Student * 


• 


• 

» ^ « 



PLEASE PROVIDE UEETING DATE. TIME" AND PLACE 



ER?C . 



To be arranged once cotranit tee members*^ second semester sdiedules are final. 



/ 



PLEASE IDENTIFY PROJECTS CR ACTIVITIES THE CPMMITTEE HAS 
DIRECTED ATTENTIC'N D.URING THE CURRENT (.FALL- 1975) SEMESTER. 
B*E SPECIFIC. (If necessary, please use additional sheets) ^ • 

• . . ■ • \ ■■ ■•■ 

The cornxnit'tee was not appointed until near th^ end of the Fall semester 
(DetrinberM, 1975> , so it has not as yet undertaken any significant ] 
projects. 



i 

4k 



f 



9'- 



V 



PLEASE PROVIDE A SUMMARY GF THE COMMITTEE'S ACTIVl'TIES 
.(Please use additional sheets) . ' - . 



See "above. 



r 



i 



A 
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^ 0SC26 1975 ^ 



HUMAN RELATIONS COMMITTEH RCEdfeDF MJGMER CDliC. 
FALL SEMESTER. 19*jf 5 

• f 

- / * * • 

DATE: December 19, 1975 ' 



* * INSTITUTION: W^^^sity of Arkansas at Little Ri^ck, 



COMMITTEE MEMBERS ( PLEASE JDENTIFY BY l^ME, RACE, STUDENT, 
' FACULTY /SjX-^F) 



Akins. Henry blac k admin, <;t^ff 

Bonds, Joyce * white student 

Brown, Carpi bliick staff 



Clancey, Walter white f aculty ^ • 

— T 1 

Dona1dsor>, Charles black staff 
Ford ,1 .Carolyn black , studeK^ 
Garnett, Phyllis white faculty • 
Gatei, Mary Jane white facilllty 
Glover, Jerry white faculty ' ^ 



Parker/ Donnelle, black .student. 
Pine, Shirley whi.t''e 'f^ dulty 
PI ante, Kathy, whi^e st^ff . 

RoachelV, Beverly white student ^ 

Schweig, Paula white staff • 
-4 ~ ^ — - 

Scott> Etta Mae bla'fck staff » 

Taegel, Barbara ^white admin, staff' 
1 ^ — -> » 

Twillie. Gwen blad< facult?^ ' 



Grant, Bill white student • . 



.Hester, Neyland white, admin^ staff 

McGraw, .Pat black faculty 
Nellum, Priscilla black faculty 



. PLEASE. PROVIDE MEETING DATE, TIM^: AND PLACE 

Meetings: • 9/17/75 Library Conference Room 
r:n?r 10/14/75 and '11/1 2/75. NSCI 215 

\. - 296 



PLEASE IDENTIFY PROJECTS CR ACTIVITIES THE COMMITTEE HAS 
DIRECTED ATTENTION DURING THE CURRENT (FALL, 1975) SEMESTER. 
.BE SPECIFIC. (If neces'sary, please use a^dditional sheets) 

..9/17/75 Organizational Meeting. Eledtion of M.J. Gates, cliairperson and 
Kathy PI ante, secretary. ' ' . , • ■ 

10/14/75 Presentations by Barbara Taegel and Neyland Hester (1) acquainting 
the commi ttee^ members with the provisions of Title IX and Executive 
Order 11246, and (2) review the"activi ties of the Human Rights-> 
Conimit.tee in 1974-197^. . ..' ' ' • , 

11/12/75 Presentation by Henry Akins acquainting tISe committee members 

with the Affirmative Action Compliance Program for Title VI. ^ , 
Presentation by Jerry Glover of proposed procedures for faculty, . 
staffi .and studen,t discriminati-on complaints. 

12/5/75 Meeting with Chancellor Ross f(Akins , Hester, Ta^qel, and Gate's 
present) .to examine ^plans for futdre direction of Human R^ights 
Committee for 1975-1976. Decision to study Af f irmati\/b' Action 
•Plan of 1972-73.. Decision to study the state de^egregajMon plan 
document. , • . • . ' . ' 



PLEASTD PROVIDE A SUMMARY OF THE COMMITTEE'S ACTIVITIES i • 
(Plcasc^usc additional sheets') . ^ . ^ 

i. study fff basic information in Jitl^e VI,4ttle IX, Executive Order 11246. 

2.. Decision, to'studythe objectives pf the 1972-1973 Affirmative Action 
Plan and the current status of -implementation. 

3. Decision'to study the state desegregation -plan document", now under 
modification, and provide input into that modification. 



ERIC 
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HUMAN R,ELATIONS COMMITTEE REPORT 
FALL SEMESfER 1975 



DATE; Janva^ 2, 1^76; ' 



'INSTIT UTIO N ; .. UNIVERSITY -OF 'ARKANSAS cAT MONTICELLQ 



COMMITTEE MEMBERS (PLEASE IDENTIFY By.NAME^ RACE, STUDENT, 
FACULTY /STAFF) ^ 



Dr. 'Gale Long 



white- 



Faculty 



Mr. J. J. Hogue 


* If 


Staf'f 






Mrs / Wilma Ross / 


II 


■ 

. Faculty^ 


• 




i 

Mr. l.ouis' Durilap 




Faculty . 






' f 

Mr.^'H.'H. Chamberlit) 


white 


'Faculty • • 






Mr. Hubert McKeown ^ 


If 


Staff. 






Mr. Ronnie Higgins 


tf 


Staff 


i — 




Two students - names 


CM * !^ 

•* 

not available 


• 


• 




t 









1 



" t 



IPJL'EASE PROVIDE MEETING DA'TE, TIME AND PLACE 
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PLKPiSK fD'ENTIFY PROJECTS CR ACTIVITIES THE COMMITTEE HAS 

* I.* • XTED Attention T)URiNt the currJ?Mt (fall; 1975) semester. 

I.\ * PECIFIC, ('If necessary, ,J)ltiase use additiohal sheets) 
Ti Cpnamittee • on Human Relations of the University of Arkansas at 
' MopticelLo is^ch'arged with the responsibility for advising the adrtiini-' 
stration on the most exoeditious steas^ta be taken to see that non- 
discritjiinatory ^policies are maintained. The^ committee' s work during 

^ the fall semester was ^essentially preliminary and' exploratory in. nature, 
The committee itself has been giyen a general overvj-few of some*o'f the ^ 

-problems v^ith resfpect to humah relation? on the University campus.* ^ 
Speoific^attention has been devoted Co the development qS clear-cut ^ . 
policies with respect to Title IX. .The committee has assiste'd the 
administration in determining where -the Un^vensity is deficient wdf.th 
regard to Tible IX. . The committee i^ irt the p^roc'ess of developing 
specific tecommendations concepiirtg. this matter. . ' * ^ 

The oqmtnittee will study dll aspects of human relations on the UA- 
Monticello capipus. Attention will* be given to Vecommendations con- 

• cem'lng the needs of minatlty students, recommending spec-ifiQ .steps • 
with regard to the maintenance pf non-discriminatory policies in 
•Anployment, and seeing to i/t pl)at a workable human ^relations policy 
be. developed for this campus • - . . ' 

The Chairman of the CQ^ittee, .Dr. Gale .L6n&,. participated in the • 
University -wide workshop cbnce'ming tlesegregation whic^ was held^ 
in late August at'the University of Arkansas at Littla Rock. * As a • r 
ir^sult, the committee chairma^ has been abl?^ to communilate to the 
committee- some of thq spieci^c requirements which this* institution must 
"^cet ii^ the area of human relations as fjiey ^f^elate to the state-wide 
-^d-csegregatlon effort for Higher education.^ The" committee, will .give 



immediate *at teat ion to further/^recommendations concerning 'how Che ob- 
jcjpttves of Title IX can be achieved on. thi^ can^pus. - In^ddition^ 
^the committee willVbe^ working closely with'^t.he administration to a^ee' ^ 
that non-discrimin^ofy policies are' maintained .with re^spect to student 
recruitment* and with respect to the hiring, of University employees,* 
both academic and non*- academic . , The pommittee plans to give ♦aptention 
to the entire" spcctVum o?. student' life' ii^ order to assist the admini- 
stration in 'athit^ing the (jbjec^ives set forth in its affirmative - 
action pledges and in ^ts*^ commitment to state-wide desegregation • • 



/ 
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, - - ^ HUMAN RELATIONS COMMITTEE REPORT , ' . 

FALL SEMESTER 1975 . • - 

(AFFIRMATIVE ACTION. OPERATIONAL COMMITTEE) 

• DATE;, necpnher 16. 1975 L_. \ 

■ INSTITUflON- University- of Arkansas for Medi cal Sciences 

f COMlClITTEE'ME^tBERS( PLEASE IDENTIFY BY NAME,,. RACE, sSTUDEP/T, 
FACUL^TY /STAFF) •. ' . ' . ' ' ' \. • . " . 

V * Ch'arles ti. White (Bl.Vck Male) St-af f - (Dyrecto'^ .of Human Relat ions) 
— — ' ; : ^ ; " « "r-^ - 

Dr: John Whitney (White ""Mai e) • Faculty (Prof essor). • 
<• ■ ■ : * • 

.' Mr. Joe Ba,er (White Male)- Staf.f (Plumber) • ' * • 

tfr.s^. Clara Correa (Whi te F-em'ale) " Staf # * (S^P^^^^sor-Housek^ycpin g) • 

~ 7"^ ~ . • • • • ' 

Mfs. Ann_^Harris ' (White Feroal.e)*-Staf f (Registered Nurse) 
a ^ ^ _ , .. ^ — _ 

, Mrs. Dolorfes Johnson (White Fenja l o) Staff f Porsonn'gl . O'f f iccr) 

Dr. Joytelyn Eld.cts (Black F'e*iale) Fatulty^^=4'f*ociate Professor) 

' ^ ■ r — — ■ 

- -M.;r M^nvrr"r:i...nw nvh^t. i ,t Faulty (Associate ProfeS sor ) ,^ 

# 

^ V:Dr, Jame^ Duscnbci;ryl (Whi t e- Ma 1 e) ' Far^ui ty (Prof essor) ' . ' • 

V ; ^ ' 7: ^ ' ' --^^^ < ^ 

\MsV/pKXllis Lloyd' ^ (Black' rena 4 e) ^ St aff (Assistant Rcgistiv ar)* : 

\ ' *' * ' ^ • • ' ' . > 

Mrs, Sylvia Smith" (-Blapk Femal e) Staff ^(SupfrYisor-Pfctar y)' 

' — ^ . * ^ ; ^ • 



: ■. < 

1 

t 



T^^ ^ ^ ^— — • ' r • 

PLEASE PRCVI-DE MEETING EiATE; TIlllE Ar^i>PLAC|: • 
^ "Last Tucsxlay of.ehch mont?h,.9:00 a.m., Room 1703 uXMSC Ddufc^tiQn 
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' - » ' ♦ ♦ 

• .PLtlASE IDENTIFY PROJECT^ OR ACTIVITIES'TKE COMMITTEE HAS 

DIRECTED ATTtNTICN BURlNd THE CURRENT (FALL, 1975) SEMESTER. 
BE SPECIFIC, (If nect2ssary,, please use additional sheets) 

• The Affirmative Action Operational Comnittee's function is to ^ 
continjuously review the current and future status of females , .blacks , ^ 

* and other minority employees with regard to employment, sabaries, 

promotions, recruitment and all other personnel policies and pr;icticcfe. 

The Committee has met monthly and reviewed the' progress and activities- 
of the Human Relations Office in its efforts to bring UAMSC into 
compliance with Federal guidalines. The Committee has given advise 
and support to tire HRO in thd| handling of grVpvances that have been 
filed vfitb the Human Relations Office. / 

Jhe Committee h^s^not undeYt-aken any specig.1 projects and/or act ivities 
during the current school year. 



PLEASE PROVIDE A SUMxMARY OF THE COMMITTEE'S-ACTIVITIBS 
(Please use additional sheets) 



S^me'as above 
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- ' HUMAN RELATIONS COMMLTTEE REPORT ' * ' 

' ^FALL SEMESTER 1975 ^ ' / ' ' ' 

DATE: Januarys, 1975 

INSTITUTION: University of Central Arkansas ' ^ 

COMMITTEE MEMBERS { PLEASE IDENTIFY BY NAME/ RACE, STUDENT, 
FACULTY /STAFF) 



Evans. Carolyn, Black. Student 

Owens, Gary', Black, Student • 

Thoma*;, Mark, White, Student 

Bland^ Charlene, Black, Staff 

— — 

Woods, -Milton, Black, Staff ' 
Russell, Helen, White, Staff ' 
' Green, Rudolph, Black, Faculty 
H udson, Richard, White Faculty 
LacliQwsky, Mary, White, Faculty 

Lanclos, T, , White, F^aculty 

Naylor, David, White, Faculty 
Ross, Marian, Black, Faculty 
Osborne, W. H. , White, Admin. 



\ 



pleaSe provide meeting date, time and place 

3rd Thursday, 1:40 p.m. , Room 107, Burdick Bldg. 



ERIC "^^^ 



PLEASE IDENTIFY PROJECTS OR ACTIVI'i;iES THE COMMITTEE HAS 
DIRECTED AT TETNTICN DURING THE CURRENT (FALL;* I975) SEMESTER. 
BE SPECIFIC. (If necessary, please use additional sheets) . 

The Committee was completely restructured in September,^ 1975. 

To date, principle activities have been related to organizational matters. 



PLEASE PROVIDE A SUMMARY OF THE COMMITTEE'S' ACTIVITIES 
(Please use additional sheets) 

(see above) * 
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<k HUMAN. RELATIONS COMMITTEE ■RE;P0RT 

FALL SEMESTER 1.975 

yy ■ 

' • * . DATE: . December 29,^19'/5 



INSTIT UT 10 N : we§tark^ CommunttVopollegg ^ 

COMMITTEE MEMBERS (PLE:ASE IDEJ^TIFY BY "i^AUE.; RACE/STUDJJNT, 
FACULTY /STAFF) 



Dr*' Sue Kincannon, Chm» 


^ (White) , Staff 


• 


Avis Barker ^ 


(Black) , student - , 


• 


Dr» 'S* H» Blakely 


(.White) , Staff 


• 


Claris J). Corbin 


(wnite) , Staff ^ 




Michael Hightower . 


(White) / Staff ' ^ 




Haifbld Hile ' 


tWhite) , staff 


r 


^ 

Richard Hudson 


(Whit^) , Staff 




%■ 

Curtis ivery r 


(Black) , staff 




-V * • 
Jafi^ie Johnson . , 


(Black) , Student 




Paul L'^ggett 


(White) , Staff 

_5_ 




George McAlistrer 


* (White) . Staff 




Walter c# Minniear 


^Whitej', Staff 


— y 


Carolyn Mporc? 


(White) , Staff 




Danny Williams 
Joyce Ann Morns ^ 
Mary Steward 


(White) , Student 
(Black) , Staff i 
(Black) « Staff 





PLEASE PROVIDE MEETING DA^TE, TIME AND'PLACE 



MEET ON CALL 



PJ-EASE IDENTIFY PROJEC'i'S OR ACTIVITIES TflE COMMjx'^E HAS 
DIRECTED ATTENTION DURINQ/THE CURREN^T (F.ALL, 1 97 sfsE>M ESTER, 
ilESPECIFIC, (If necessary, please use additional sheets)- 

The committee has considere.'d some of the ,dutiefs ahd r#|Jponsibili€tes 
of a human relations conpaxttee« on* this, campufs and in tilTie community. 
It i£ our feeling that hurrtan relations on this campus*, overall, are • 
goSid. * ^ ' . . ' ' ^ 

7i sub-tommittee of the Human' Relation^ <:omI;nitt^5^s^ participated in the 
preparation of the westark ^rommunity C9llege Affirmative. Action/ Poll 
prepared earlier this* year. ' . ' " « . • 

A meeting of the Human Relations committee is scheduled to be held 
'at the beginning" of the second semester, xdid-January 1976. At 
this meeting further plans will ^e made for aplditional meetings 
and any needed activities of the group^. , " • ; 



■ \ 



/. 



1^ 



PLEASE PRCVIPE / SUMMAR'Y CF THE COMMjTTEE'S' ACTIVITlfiS 
(Please use ac^ditional shVcts) J ' *. ' ' * ' 

Helped prepared Affirmative' Action Policy 

StCidying^ and consijdering Human Relations on cjampuS . 

Plai\s will be made at the January meeting to asTSi^ w;Lth^the 
fcollege Day progr^ tto >e- held on this campus, JaDuar:^^ 26, 



